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REPORT OF THE AUDITOR-GENERAL TO THE WESTERN CAPE PROVINCIAL 
PARLIAMENT AND THE COUNCIL ON THE FINANCIAL STATEMENTS AND 
PERFORMANCE INFORMATION OF THE BREEDE VALLEY MUNICIPALITY FOR THE 
YEAR ENDED 30 JUNE 2009 


REPORT ON THE FINANCIAL STATEMENTS 

Introduction 

1. I have audited the accompanying financial statements of the Breede Valley 
Municipality which comprise the statement of financial position as at 30 June 2009, 
and the statement of financial performance, the statement of changes in net assets 
and the cash flow statement for the year then ended, and a summary of significant 
accounting policies and other explanatory notes as set out on pages xx to xx. 

The accounting officer’s responsibility for the financial statements 

2. The accounting officer is responsible for the preparation and fair presentation of 
these financial statements in accordance with Standards of Generally Recognised 
Accounting Practice (Standards of GRAP) and in the manner required by the Local 
Government: Municipal FinanGeMManagement’sAet. 2003 (Act No. 56 of 2003) 
(MFMA) and, the Division of Revenue Act, 2008 (AGtuNo. 2 of 2008) (DoRA) and for 
such internal control as the accounting officer determines is necessary to enable the 
preparation of financial statements that are free from material misstatement, 
whether due to fraud or error 

The Auditor-General’s responsibility 

3. As required by section 188 of the Constitution of the Republic of South Africa, 1996 
read with: section '4' of the Public Audit Act, 2004 (Act No. 25 of 2004) (PAA) and 
section 126(3)(a) oftheiMPMA, my responsibility is to express an opinion on these 
financial statements basedion my audit. 

4. I conducted my audit in accordance with the International Standards on Auditing 
read with General Notice 616 of 2008, issued in Government Gazette No. 31057 of 
15 May 2008. Those standards require that I comply with ethical requirements and 
plan and perform the audit to obtain reasonable assurance about whether the 
financial statements are free from material misstatement. 

5. An audit involves performing procedures to obtain audit evidence about the amounts 
and disclosures in the financial statements. The procedures selected depend on the 
auditor's judgement, including the assessment ofthe risks of material misstatement 
of the financial statements, whether due to fraud or error. In making those risk 
assessments, the auditor considers internal control relevant to the entity’s 
preparation and fair presentation of the financial statements in order to design audit 
procedures that are appropriate in the circumstances, but not for the purpose of 
expressing an opinion on the effectiveness of the entity's internal control. An audit 
also includes evaluating the appropriateness of accounting policies used and the 
reasonableness of accounting estimates made by management, as well as 
evaluating the overall presentation of the financial statements. 
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^IPnUBin^H Bl IBBBrilHAlV □ 11 b 1 hA p I ■■ I ■ | I* I ■ I B PW H UUM U'l^ %I MI M ll^V rPIIIBI 

ivinlmBlaiiH. ^fc||KvqHBia bnpH In hM WVfUrVLBA ■‘^lAIAriAB ib 

imiCAmM ar irb ■ll■lrtim^ nl-rwiv 


b- 




FINANCE 


- C^i;ialFvn rriMHlchnnH tt« tinuM- dApdu ■i-.u.r.i iv Kn Ihn 

arffociivariAH* nr 4r,-nrr 41r<vncM^ mawHIn?. 

* ManHQMbHfcnr ciii.i bdoF^lbir- f^Mih mlmmrvi m. flc.n-urnE» And 

IViamlitf FvnDrlin^ ath^ bhihm wcfa jib 4 inHMh hLhiIv 

rlahv. 'TH«>v -liBkB akio-uM b* KMnrwnBa hAi&y ^ hr^-nnnil ri^Jh WEWvrn«-nfc 

prAOOIM. IMOAIdhil lA ITiA j ^ B ^ fV^nr^wlBl FmMrbiTQi Db|-a-cL<vwB arv^-ar 

|Ui !u ■■ Bml r*-nnjiBrly inowiafDa nriUknaiAJ 

-kPFj’jru'wn-CFiiE plan, Miht-sh hkmhmb imiiibMU |a- uiIiIp^aa i:iFd^ Ihiv vFi«enFi>Bl 

flFBiir*ui«. iVi^bi iiH tfiJvr vvw^'ii- m'^li^nuN miV'^- ibut ntao - wmi -iMwmmii bfi-o 

■ u U*F1C^nc:kPB IfJwUtlBd Iruvl nildll. Tna rVfK ABariM*«VlAi^| 

iprfBfin LHw AgBiiiKrBB iI^ia MLidra lU^B'iHa^HrAd^ Huvlh iPnM. 

Wt*llc*>l BlnpmalB Ipb Ihia ■»u U i^ hhl^ ^Hlgn M-THt i rP-plWTI Bn t BU 13 A 

'^^■iir^l 4nrmnnJi «iorMrD4« ia nchhkwB Qo-c-d jnvprriiAfir a aiub 
avar flnAncMari f ApfwilFia' 

nu. taw VBA'B vUll -Pbbb pwwlAr -chiAJlMn^lHMfa few ih* Ji^aIiv ii^h 

•rnoInFiwnfcnfciDrh MMlUaniiN. nonr^wAii al^iMihiiHpBia ap caMA.i'r ipk'j^rif pia 4 m pi^.ni wlch- 
ina ^ravAiAneiA mWn^^trmAi B>iiH^lni|BirnRiF>"Ea If* ■1nF>rPf:if>4 ■I'gt’ u m ff nlB rPijFW. hAWA ucr b-H 
pJvr'iiq l■»cl iiiLPdn. btin m-uniaipnlltv nAMiB la: '~ 1 ' 

'• ■'1 w«*BD m B4rB4B-B|F imprava •f1nA~irfcMl Fl'iJilj-Bjiihl'ihAFtl i’uu’lirdH bviIhPIph ^b's 

QcmFFliAnnB wiLn Dcnnuniina ni^dnbvnMnnw -or 
LJi^ouriviim dfai>ei^^Wi^a r"44pi!4fli>. lA ardar ta pn^uaa A-CBurdia Arwi rv'rFMf'-iiBMB 
rkiBBqrBfC4«i ^pql-wiqpwrihH- .. * — . 

■ MwnUiiy >1n«Fi-clAl u^Esauniii r>ar loviiii’Jw'bv mAnBi3#«ri#ni 

m ir^w OnnndBl •■ta ta m wnf fcD a qun'ilv pawiam- rmPAriA bAw 

For HLKrinH-ip, -wiiIa mm iwiMBhai Ai.iieiupMI Ab^P vmrr ^nmmim^ ■avPIii 

AAHtaiHAiir\4t ■>■« 4Pv Ar*d Im'BlBmBFFl Allan of^ umlraiA nrmjFifi 

■ i.''p.wi7nr Hta flFTATicPiri acarcwYMmi A. 

SCi , .■‘i.pfcA fbi^HP'Bi^ riiippHPipi iA«q B^HHi,b« iw ImprBVD JIb EFlaniniTTiq la- ■PtAuru- useii u*ia 
"iMAiriliiap mjr bw '■tMpm iHi>Mt d>t IWi^anoiAi bibiai iShbAh. rejiri mlmia In- 

naPflnyBd 

iri 1 I h'HP flUdrl IKWPIPrilNItl-fl HPICt IPWIilHIIMI ■ILKJr4 Ullll whlri3l APbp A-UAtM^illAI ^AA^AAilM If-B 1la« 

rO-VMW af ihlAi dAAlDI'i IjSIi UanpiHBABlIi ■■ a j ■■ Bi UM-ul laAm|||,B| -CVnlPVta tn Oal^lBVA 

«>rpd nocaLinhnhjFMjf o-vbp AiihubIaI rA^KUuiiu, i iaalJ iu ba 

n-lPMrii,riPMirwd Bhrouph ■upfi-a^rr hanh iIm MabIb-i hJ-aib iiP iim pAiIimIiIv ■•■■ i^iinii 

f BBp-DnaibwiriNA m Aoaapmwihr.M ^iii<i ^im ur j^a 


P'V ^vlwnB im Alanianiad cr^ ii ib^ mirUHAH fiih ■■■■«■ MuHq nn'^^nnw 

cnn- .iHJCAA uu- AiaHB^i^iBii '■‘tviB- Ic' b-a Pifihi •HPfcM:4Ka 4!-Mkn anlHilpi-HhA-d, a 

AblliibAp i^p IFb^h^ qiliJIPHI* F-CKq»'-IOd- 

^3-. 1 hA HhAhpNMKiii r^F 4ih,h bIm-^vIvi^pi viL nPH> bFin^wmantabon aP a parfafmmnuii 

K^yv^wiT* Ibvl PnetllMilAa dw ppraprfWMhiM&ii a pArdv^mAn^ui ■" f ~ n 
nvaupfli^H bmhJ c-o-ini^hiM ^rhj uhtuiriMUi^ hm ai-iap MA^wnv-l iFt b limcly 

nsAfiiiH-i, iHi|biiflw ^iPUHiii Miiwpi^HB rm.ir)i 41-v nconLinllnd o^nevr wrd~i iha AUfapan m 


iiaiaimi ^B^p^l fiBi^P iil-iri nttajL cammmaa m AA«urA cariiiiHiAni.^ •wriPB AA^I^ii^n «i4> ^p ii** 
L«al apv m mam: MuFiict^ai MyA^AniA Aqi, #h|^ ^ ^rnw^ f-MRAb 


^■POItar ^Pl -BTI-IBI-I AiNO niBUI-ATORV nEQUPnCMCM'l 

nwp-OTt VFV parfo-rmAnaA ImAraBhAiinp'i 

3FA I P1.BI.V BHii Aaiypqp 4|-|i«i D-arTmrfna noA ui tafwwi Allan om aai Aari an jiaq a a i^i. 

TPw BCCdunilnB ■oHlDBr'B niiApDnajuilH'k' 1'^ i-FTP-rrm-wnTOi Hnf r>HTn«tl-nn 
29 . (n 1 /AriiiA ur AnaiKhn ct iiu u.- A^nnuxl 'xrrurt trt m muFiKipAaiTy ifiua'I 

inuuiAU iFiA mFrParnunnoa rao-OFf of fiMi- n*iUPuaipAiiiy , Pbot^'ihb^i i'i-ih 

munlaJpalNy m MrmAoP AM-.imn Ad- Cf4 iPw i lpib^ i^bsmi ■ ipi ihp'p. Ui iniBjiiFMl 'V-y-Htamw AeL 

9eOO£Ii 4Aji.E Vsiii ■■ranewih fMAA^ 


TPPA ABH4-l4wr-Q-AF1r«PPB r* POApWlBllhMIiy 

an H B 3 ^HJii.iclwd in-y uf igAa-y-nviM ie in AACAriaiB'n^ u^iifb ^vyiio^a %9 4 hv l*iSA laod wv 4 h 
O iB» HPWPAH if m Of PAPUBiJ In Oaxmrrm fwh m tf 

r-If iVFnb-- aooa -emri AHdion Ma of 1 Ka Me^A __ 

Pb^ InBTB^ -vP IhiA PonKBEin^ Fny onjAgam A nr inaTlidCnCI pwia-rBiBrnip ^ j^rruHrfkHHK j^i h 
mvHBW FUMiLMm la muAU*i Aa-^fiiiiiAr^i fc^|SgBF<-ipi i^Im B-xainnv*^ W'tjp’ji 4 P>a parft 3 Fni AnEw 
h III HnaAiBB^ «y« 4 ««ria. prewoBAAA wd pra liiiA i ' ' . i' F . '" If i 

i»Ml»:l!vd dAp-AfMJ AMI lEirA^ApL^iar'A jLMaAPV'iAnc 

zn> I fcmltavw* ^hA 4 IfVF I HAuA OhiCAlrVAd Ja Hur# 1 i.Ja >1 amJ U| ■iipB.^Bi | 4 f 4 v 4 e pPWfdA AJ 

kMIAlA few llAi flPUJlfmh 


^■■■oPInuA WF1 pAFf-ormAvi-Ea JnlBFwnBilon 

MnF>-DCMnpl4AlhiTfA whlB B-B|f iJp^IrqB-^ fVda^ a p fr b PT f P A 

WH. ■ FM • AAaA>ijnim^ CPrt^wf tf'd Hiub ahfhjib IPmH 41-tn- rkaodB VaHhAy M-unlElpA«y i'iUb AiVI 
■ ■I aIf^bJaib And a^Tb-lNva. Hi11iJ<i-ni biiui iruiiA^hAiHrii u-VAbiaB bJb| ^btarbfiP cet^IfoIb 
p B-g Ardlna |Mai dkiJinAJAiA wHIeIi- dMCFi-ba Lind roifi-rii abfii hAW u-ia 

pnHBHlBilcH|BHV~A pHO-CABB-BA OP p B if f ariffclH~rC A pitAFIAIA^]-. Ik h A A ■ BBBBinjPlI. 

roviBW And mi-prifEhiij nnib ^^u-Bfa>nmBij. B.ir^nBA^iil m*vJ iP'Nin-fwiiKl. ha laquiFApd in 

bp»iB /.rBB.Hi.Bp L?r diA 

A1J IlhA llaavvAA VaJIfFV I n'E IpA^rly -irikd HMI nppnlni H p-IHfCHiinAlkC a ALWri OmilhklllteH. 

WBA Fin-CFlhl-Bf HLtdll EOFlinilll AA UUllMaHri LaU IIU ^ki^milBUnq^ pBLniH ■POl ■’W P I ■ I ta A_ RB 
iwiubrDd fev rBU->uni«b ••r ii— k^..KiIifxI P‘4xnnlrTQ ■Knd r-Eip4drTn anncb 

M— llUik<^M._ri| K_dwMi<|lv^. JirjOP 

3 V rba Urooda Vnllny PiAijnwi>fkMlirv ri4iA mm AAir^Fita* bblbi in^iiiBrafi^Bii iiiBidhAniHPiB. 
ByArnn'kB Anrr Jbh n ABniwA Paar MiarJU-lriQ f^r IbH ■nMnlE^PMl'hiH'^ niATfcCO 11 kail A LIT All WklH 

.MAri p^pH-i.viIHbp iPi-B AyBIBni EihfllPdl f li WAlik U’M FAqaMB Blrila^niA B'jr LI ikV M1|F^ 


41- 
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pnmi'* Iriro-rmHilD^n 


• li^BVr^rrTTBrw fvpon iHu munk^halJiv, > hj 

4Im mp'm^. wiia PHyL pH-h^uPw^ Uv irid i*nijr\j£iVk^ufv Ir^ !■ 


1^^^ Ifv VKtPon Paf<Zi^4-a> 
irmiv nP ■ ociipn ^41 cP Lwa 


^ N ■« BC r A T1 ^ H 

Jin. I n« akUhCMJf4.H- pnmtan-Hj (l^ iMafT qP IPiS- U ^ D BM VBrlUV H^UnieifMHlT rfluj'lB» Uu 

iaUiail UM^L^HvIt «tfD*Wl!«llDd 





■^lirftrVtO lO iiinl^d'^miP ih V 1^1 r*M 



6r«*<i« Va9i«^ Niuniclp^i^ 

Fintnotl Kr pi( )W #nM H JVW 

Accounlinj Officer** R>i>ort 


irikA- faundl H MfOFI b » K ‘hMW 2aC4 


I. HvFtfvd 

Hatn -tvilAtH H)d «p»'H4(>» 

aMdi VU«r Hibi i& pii ff t-* tmtaaM nt rt>«M 4 n Pn^vtnc*'. 129 hT< nerth-wf 4 ^ tfipi ■v«' i™ 
mm [)■ tiVttttmmt. RbkStMfeL Dt Diit^U ltd TaunirMf md HiPDtF^Oi >014 n«P M ( 
7.'M H b aid 4 hBT^ lS4.l)n 


Th* [TWhlpIkrp l» ■« I>HWW 1 <lm mKutltn nfipH. ■vgtHiVbt n™i Habit* iaibk^4l lira 

<1 [heou^. nu Jtti I* wftiiitiiti h i* dYiTM-oAnt-'^tvy. tirrm fntn4»r ni ib^jwhi^iiaK*)^ eah 
Mrni * AMU tmtrblt It tUMA. 

tFip ifvMng nMb b wn ibKki^ b n* bawWd Tht blHU^fOMVKI 0l Pu| inklVXai^ )• 

fct* •etF'S. ivrtn-'F'fti iJtt lit S7t * i*w-*ad 

'tr. himtji It 04 inifMl)«% W R H1HL 1(2 (ZCW tibitA it 1 It^MlI 

i OalAAaMibit 

triphiMiiH i i^MiiMHhf,* iMiLi^Minii iritha*ii ~f tffmiJurjriAtii ipflutlni ■[]iiTnrTn~ 

Amvn** IM lin* bis* wW* b hi*i 9 l;,b* I 4 b i aim md hi n -ia t ti iwin d utmu m krttwid 
HiHih. Dy*nv*n|'Ct|la**gn| 4n*ciFm4wdi.w« HOT ki Pq 41 hHHi 


1 ^ibi'iiiinf *iiiiiii 


4. l>KQtnn|] pilh>l* 


■'« ai^iiMiuna* aulna wui'b *<4 yti* Pmmtf iiw 


Til* IrtiiKU Hjcanini* >iu sam Kacvira W* [>'W7^a9 Sbitbdi ta 

Aotajwa Fthuh 10RAP] Hbd bt r* f/Obtant SimlvElt B «4 h fH-CFtKibri i b'R'm' tv 


t, Bonw'i'B 

Hi* KXMiitu it^af nwft¥aftm pc^v* 't i*! "“"fi ibtad 

AcBatrtimOaew 

th* It H -——-■[-py ^bib^ ta pH Ha la n oie* 4f 4ik ivan li h l«4i>iTt: 


SofSiAftion 


iM cnbu *i clkv b H Ud hMEdl pMbd 



^lEWI tmmla. 

Illipl IHI 

f;t>|r iPQprpUH m-BEhHt* UMUdCFI* 
V^TnHwnn* 

CCPtlpF*! dfUw* *IFT1 *pll*np Kl ibvpMjlirtSi-HfaitliM 

Cirwi pcftton qi knp-bni Min 
VhFawmqii 

;:*i* ml GHh wprMiim 


lb<-CMTM Awb 
InvVfbprl 

Pmpmr pbil Hd Phipnvl 
InWifAbt* BHCt* 
l■HHnM(l 
Ldfig wm ia»tFiUH 

Trill *wn 

LJltHl«*« 

nrwtlWWv* 

CwTvtiK>Wi«'b^ ippTLiHa^ 
T^Kt* and Otup Wftw 
VATptpHtl 
OMtiMf dapom 

Li-hipi UAdbnil 0i**li md HKCliiti 


Hcih;iptpi 
Lj«i« won Wwt* 
EmficvM twoHI cHdawi 

¥ri>l LUbriPi. 

Hm Auwi 

Hm AlMCt 

HaUHVM 

■ ' ii * r* iM*^ 
A^mrairiMi 
TaomrilwHti 
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Bneada ValFey Municipality 

FiwuM <ai iNi la Juv-HH-iiDGe ntffaitoiO 

Cash Fl&w Btatarnsm 

Fqmf.«i R1I>11 ^ BK* 

Ahum 


CllAi Dtwi *w lA l 'lBwi KlMdtt 

CfA*i p. ■gmn'r;*^ iraf>t>F 

CmA (MtlYl ■iftjHl ■■llinil'lj^ 

nu cdiA AnHualiu 
FrHfK*«nn 

Fiijn» her# DuiBHd><fi Mhhi 

Hhi ttth AtOnr Frw 4(4niT^ 


4«auja2fi jn-.^i.rao 
C»T C4 a MIT) fB1 jMmtji 

3? HMsm ^tLJoaxn 

HJJTTJIC IWBljUfr 



Cuh SciHi nan- knMvg 


Aiq4lltol Ed CAMFly. PtoM.Fllp-™.lFEFA 

FnpMto.Fi-^H™4 jAyAto. MfA Fid HtJ^nud 

AEPtoAtoFl ^ ^iFAWr^to mtafA 

A^EAFAWPAPMAAO AlFTiFtolFlfc 

AFaIAaF^ ^ totoEtAAd^ to Eton EACAkAtokrt 

Tto'fiE llftv toiwwm ACquMd iFMCHlV'liAP 

4 

4 

5 

1W.7T4 

IM7.wai 

J.flP*.Hipi 

fH-JtdSJtl] 

■ JTTJM 
1113^ 
4L)t£J0EU 
(Ej.IrtJWtl 
4f44.iH 

MH AMto hWA InAAAUna MtoMtd 

1 

[7d,'ID7,IM> 

|1M4«M13l 

emh IldviA IMM IWAtotdftfl AEdimiA 




LltolA'IilAG 

UGAmH r CtoMumr dHOAU 


c*.aa?j6i4^ 

rr^ 

b4,?4B44J 

tAiOd 

M« Mill IniF. rif*nAtoj tAtolAtoFi 



MjBKTjHt 

IM. knFHF Ai cMh FFf cFFi AqAtv^rW 

CaaIi 4 Af biEtoiFiid eIf iFto- 


rijfliiii 

i7,nhw 

flCV.fpA 

CAAft 4 dw Fid ai Afa^f 

1! 

d|^7Mni 

TE.nq.nV 



4. fr«Hmiil«itri'FhitMW3tn*P4nw 
niipiilpQu' 

1h* «Vljri Intri^ Ilftt^W >wt btQi' prifWOd □" Ft K47b# bWflf ^ H^iUu Mh 

ip*oM vMnwtBt. 

IMM tHtiMt Inirdti ta wB hirti Mn H«r p'tpvw n maytaK^ tit- ii&wiriKi4 P:pA* 

fLiUPh HhiHl bf 4W £w>dn* Fwd M •WHVlaoK -M SHhyi ^ 4h rnna 

M if in &Mtifli ^ tfci Mg 4c 0^ :d(n;> 

Ht* 4»W*>f P4O0W F ■ M H 'JJrt it W* MI«U bllM. 


AlHtb. MWMi. mPH« 40f niptUttt Ml twi nbl apd nlHl cihFt^^ M 'Fr^Md tt tt tYOlt Mt • 
SwdHdDloqAP. 

In* Buei^innai |h4i^ idMw n a)rHMl#4 wfti 4Ft« wwif hj pirwl I>f fv i.w mmuhiI^ uMh 

!■>■<>* T>m 4ilil* 1^ FTf dur^gna F hgwiI>^ psInUi F* n »i« lunlfiFri 

h»Mdl]H«i 

IlMM mVtU ntVH* «Wtn4Gn«» IPitlMffl *«?P1 Rml. FAf taiAMIainiKy lln* nUkcfeUtT. 

(k>ln« E WKFTI AiwviIIfi 

Thl«4 iFFH^U tlFFT'F*|.lFF iTin Fipnl cF H FFI [rd Wtt«WU U OeMM « * 

g/ctio mtCFTlir ll Fml Af n^ii 17 iiprAF 

(kMi|Mr#t)t* liiie«iipftiii 

W*! n [iAtHOItKM V ;jAHt «<F >tK> flf AmE F a* HwmU kMcM e Mh ih Ii li WWdKt bdMG 

*in»l4 ATG 1«IMU Tb* n**^ FM rAAAFi iF KU M ^Ekxl Wbf* knCduWfl HHIl Im bw 

aSK^H tWnPFF |*F. PH IPFT,^^ If ith* i^i*FFtMr» b ■• ta ^HdCAU*^ FH FH pHW fUr«Fn^An 

uf mifted Whu Am iup Ihfi a rtw^ h iiaiuTk^ naqr * ru euiha mi tdttamtt it luet 

lUnAM9Ml| Ab PTAdtlieH. Itli pfV ]«F HE I LF M* AT FA'AFFaP A MM0 i l ()p. 

'Ll U7iH)cFttJu4AHM«IUFVflM#«M!lf*fllF«M>IV>CH>tAA«^ 


■n L»'tiF'ig df li ' Frt m iiniAirim HWttpunFiii iHFMFf to hif*«aMthh< Fto mvniAraF am xfbd af 

tHFWFltoi m fla knU ilMiiitoli ft* nlmA 4ttA>wnf JA« Wftm^ P4 tot 

^pJgFTlFl to ItoFFl M Pf fcj llltwn EA Aumist^ TIH AHH IHEAFiP * to^HT 4«^Fn' a* jFlginFA m nnipto^. F 
Fto« itflFI AMVAEAM FU HAEftHM HAkUlenhAnlD MtoFFAl FA nl PAkv 

TrHli n««^hALAii tnp gV)f iaeaI'iIAa* 

TTh llHrtrtoAnT twnn AA lAdt ■A ri* 'Atto l ^ l**l b irpUflFtt*! «KF MlkyTHHEA InAFSlI poiAofi 

UM. to dtoFFtHig UH«H< F1 npAfemvA ptk< ihnAd ba lH«44#d lA Fd Mtlin m [A FfHAOll MFtGMWHt. lit 
llllHt«mi (itolM prffttTFTtA H to uttft PAFA to tHUf-im EUtA irOCItoq A UAAtoilteHdAffUH to ™ tVAVUflH 
hut cull tolWA tVAA iJHAPAl AHAl'. 

TVt FVVTWl pAEto rmlwaltM. Fi{EdlwHM*rfUi to EtotilM A UUFto A IJ EWAH MW pWtUIAlilW. 

FaIT VJllH ttIlA>APF> fF PAEto tSF^APtot Fto^ JFpihlia 

Tito wm AliUi totA toUHFTWl FPMkin M klOt iH^Wtol am f*A*IMA AM tAtoAVto« U ApdttklinlJAA AFA kF 
rAktoL Ih* Ul 'rltod prfWKill M>Hlt By APSIFA F>PFM 4 fU-uM AFpiyMAp M A*M UrtoAEAld CAMi 
town. id UIM "toAll tolAMII nlft 



Breade Valley Hunicj^Hlity 

f iWUH Saw . Yaf u iflfua ^«ir dndtd 3D am 2D4D iTSH 

AiCH;aunlfr»B Policiea 


1.1 ■WWm T^antfaji 

ftUwlliMn 

fi im:»m «*■ ikU« W lUrtlOMMHl MUKWWd W b«H4 4n *>» AAlibfM MiHlUt 

^ itmm d LI I M itdkidH Iamh 1H ■ PnMiu>nL 

vhum hkw ri ifqu^MTtM 

Th* nuitifidCt/i mviiiiHTWc *n9iiMi« th* MfemiM «#*< ■» Bifl dw'uiaert Lhnyfti fcf « pnpwrp. 

*4i^nML 1141 MHUai ll HMD M n«Tn wB CiMia* nMn 

wM ^ bu bB pHEuk^r-MaMHd imU lh*l 



Th* [ ^IMl ^ikl»4r[tH'^ IV«^ltlT)fl4 dfp|nJk.4n f iv4v -«< HI Ml OHMiWM WM KUMl 

tv H lunw d MliHWDOn Hw *tMTtpliy* IBW! n i Wi m * lig Pb n# coil WMifcJl BM MflflUH 

Eft* Any wB jft nfl atrip's] *™inl tf 

Ttw ini|lC!V«lq 4PI#nr«l||l 1.^ |Wl^ 4>«iul eM M M «Hd ti Mdl idV TTM. B M IPIKHI E|t« 44- ihnM bi 
uud U MWiniMi HMtbM UAA E|d adn AlfBllld tt b* H MBit fB pBiWl 

««bfliii9fii h MflM in Mtfl n Hpiciniti nrti. tm nv^«Mi]r lu m ^ ie m mmam mu si Mgh^Mhv 

my^’ M En^ M Mt ilMiHliAMd bt ## CaTlOqt 11 -fv t>«ncll| mt bf lAB n] M Km UAM Ki 
torm oT^Ia rwAH pi ft * If AlUy 

Olw biy HVrVtItM br priioi Al ywrf M ClATMI nUrtM UlOhiaDI fcnHWT.^ IBtnmtHf ; B 

iiiHns »1. 

l4rtgunfe*HUril 

ItB inHil nb* biV ww* *w«3 ^ m raArbM «l tuai h« n dmntiiHl o* wi Kbrtf ban. 

jmc 1 oimcft' tf HhyTTK^ ii** ■mirshFB u»*4j m ia t A iiju^ sa lai can lmoimi iKkidi tb Atobri- wi- •» 
utatv iJirir-i v* and |HaY«uw«n [luriiMy. Any cHtngMi 41 Paw «wn^™ ancBft M n* auitlihd mmuh Of 

nw p^jAbipiiiTy aUBTiaw* Fa i w ' jX^ tumrt rM Tha b n hMim im m ibhM b* im« t» Htbnnmi- 1 b 
tftttm Mba ol anmaHl bun radi n.Tim.'WpiKMi'bip la mm h wta un1» Mwid 


11 


tat CMiiWi «MgadHH lyt biMp on cum itihM cbiiMtb AiPUmB 


Ihi n-iiftflpdij powlMa h> t*#u» <0 ("■« 'nl rma^ivi B y»F cidL tApid ya Fa luaMA paffmii ittii at Fm 
1,1 kMfatnanI inqafyt 


laadil raaayAHaF- 

tmiiipi fnaviy kaUM infaiii fita v 1 hawifl. v foil «r ■ Iiii4p| 1‘ >>||} b w ^ EBd a 

iy(nc4w. rmtm *iin W to niM —lAa a^ . A f a ^art iia. ■» pnoudiori or Hwly <f pb4i if wibHv-P' *>r iM 
If MAUitlr Hti artFuiy [F)iFiH'«r«pf'4rni. 

Al b*B . — H- HmMdfitti MHLFW mmblBll. piCOMly # l l A klll hA I Mb MM B ff t l Ml FM 

AMBMI imiaTail EFOpaly n a w *y* ' , MW* an nFHBHrt piipifTF W WFnMri ^ mvnEha^ 

Fsiiaaicn D 1 wImi P la inMiib'i bmttt iu«*Ht tihdl. ih hm » to Itor vMn ** al M 

ipHtoiUM 

ny •■^■r* iJ’iiFiiMiiTifl Ml aimiim yuppei^ n UH' im m iltte ntx'iiMhn 


Bneade Valley HunlClp^llty 

f FWUid £M M if fl 4i .lx iiB y«v ayltd 3D JmlKt (W 

AccouirUng Poltciea 


i.f IrwrtiiMi pi^pa^F IccntinMin 
at tii iq ui i ffitanititPBnl > iwniuitlon in«w 

iiiwpiai* M. ■ ■• "~ milb tv tIIu* iWyH liOf*' ta tv Wb« dfpH. Jri Mn a t iiepMl il «HHd K 

41 toi Fiiiii ■■ Vb iFvtoiiiif am A.-if yiFi «r duAel aMru tqm a chtoja 41 tv iv nb* ^ Pa pi^iT >■ e 

Of [lllfTi PF fiB tWaSf^ '**“4' * MI^- 

Fv wMm b Hud OA KtFa wbw (owt. wymM P nKtatvy. Pf dikanca n » naaiv, huiutn m acndw «i 
IBbBkbM bna rtViniaMwi UAUviitiM Hu latroyMy im. P*tonto» naStoM uh uditviaii' 

oflB mitoi n or iia 1 ■la piMij i ittMUAfia m4 Id dfutTHB ralt« imFM'ra ic«c^ ffM 

I.} Cruptrhi'. ptvvi »>4 ip topa ip a 

MtU lateyAMM 

Prypa^. [lyri wil laAOlllI' nSfMUian ai««l {ndtriru fitaVvAlT IIIfIiI BV ai tiad bl uU 41 IM 

4Fq*KtfFll«r HHiy qrgEEV to MMcn Mfaii IB4FW1. to Ito KPlMllim ptopOMI.. to4 toi -topMal to M laM 

thimt ran* Bud ma jav Htoia to Fwaiy ^ "d ato^Mm aia bdafy iioivilctol a» »tffto m ac^fri M- ato 
Mi jfiUti MitofM ito»l-TiaMi!tor.a»mto tow-iv. ctoi* tod H ltd ytoiliau' ptlc* Bf¥l rtaf mato 

toMtot^b >A bvito Ha fetoHla M toowr inl iFFattoFi nHaaitov Ito a to la tMaiai eyatoMid n I* oanar 
aatiaad yy la ni»i 41 any T'-ada toaeetou and ntalM. m jato w M to todny to va fmi. Tha Enu liu mtodu Hta 
lanwftv raiti to danatocy tod nttmtoy da itaai ai>d fHkFmfta aattFi aiiEti a a totoM 

Mat! AtolPutn o«Mic4)fnh tow ain to pfipto^. to-P vd toa^oan nava dfluini uaU kaiM. Hartoi acrwHrt *f 
b Mitoiai atoid ynitariiFiifOfana) to prvtitjt. ftodi p>d aaiv™* 

Wato an attto to lAtoadiby aa iraito^ahy tot na at iwanal conainlVto Da. ■ kaatoabni, Daaaii a 

dHrMd u ba dyiil ID Balia Yuli* rt Pal whI v Ba tov piaito>d 

Wlin toi tan to EFiaMy. totoH aslwhitoTiin a actiiitod Pi ■KFaDgalto 1 nai-Divaitoy Hitoto nciatiiv auia. « a 
[Firitaiahr. to iBnittoy to4 mwiFmay aaut^ da- auto h^IufkI to h l iily n -j ianFaj to ha nato- toa tati;>. d Fn 
aotoiFad tort M nba *a* ral StotoTaatvi 4^ v«Tad ov a na Eanyne mnvttoFa auMi 7W1 

■topF wpF PtotF and UAMdia siiiiFninl imWi h |F«>tot|f. ptoto *4 a^ivvi itovi ra ruupafey bfadi. id dm 
H an Iiaa Bitoi EM ptoHd. H tofr ITIl|to 1(1*1 ftoll *4 Wliaa^ topiVMd Ml 'Id tolMl Mf to 

o>i>«3liA will ai MritoatoMiy. tout vid MMnanc, liay at AOCDUiMtvM |F«|ady. toad aid ■quM^d 

Hawbli VHU irtwh «1 !to*nrt ■* LUdWt *vt*tdto mnaEM, ndto tounM- malty to. ht vtovt tttotpsi MMtl 
■D Ml aifdKiHH BmAy aiB ipatoM ii lamny hi kvep 

SdaenBH Id Mto Boivtonn Pva to ™My, toad mu dyaenaM m toD4«iih] it ml ton imailrtto 
iMFaiiHd jtoatndMTfton.laiMi.daitoiKFiwidi'.pM'yiailEitoafiMddaidmHiaiFiidiUt m* i«(Fiiini«4to 

Iti-t-* ‘-f (Md to ipi rt t f ii n aii l *1 ll a •‘iriril Ir ~rvm — ‘ir~ 1r it-*' ^ 

uparf Pa rvamiiy iMtodb. pab to an uiai, B'Dhkov>nmi. Ba pal to Pa mmI Pto^ l atorMi MtEHtoatoiia da 
fdw mnptoato Stifapiad ™anaa™ laiMaa mi ba niEi to oBriutHo. toiai * 'vw Pa ^wny to pim 
dddiunt: neialH HKonP Ntoifa PH«l 

and kn-^if^fMnC 

CappHSto a DtoFtoPtoP er Pa OttoVaiM amto^ lamy da uia{(d4ia iraPaJ ma Pa Mtiraka uaU P«. to dm 
MMU, MW aHf itoto» rto ptuDtot ia *Pti)yH HMto Ba vt Ctotipmaru to PMEfii Hit HP Iipitoiart *1 itototoF to 
Pa dMM HW Mid Pui haF* dtoHito Htoto tom hi lmuj ^ i tmtoMPi Tna iwtoaidwfiKaHFiiapi n taaHI mi 
-Pa ^tonaa ■dkrutoW pvtoiyp WtodftMd 

ttom Am*** taiM ^ 


todmmx&At' 

ftavi tou Ptotoi* 





FINANCE 


BFMde Valley Municipality 

hY na m»m JD Xf* 7094 f!Hltn«i4rt*4i 

Accounting FoUciaB 


BrtHdt Valley Municipality 

J. for tM F^ «HlHl 39 Xf* SCf/t^SK 

Accounrti ng PoHcias 



•pfapwri. f*XX HnJaBFJdlHFnI tutohraJI 

jDiraa 


FeoaHiir Mih 


Etonfcnr 

lA-- Uyaan 


■■■---■ 

TTsW 

iJ-?£iTrax 


SaMFBOl 



HeufFifl 

bipraa 


LiMHalH 



Ca^MBifxi 


biKTWrU^ 


a 


m- Jd-pixa 

a 

eaaraidMai IkM^ 

ii- apMFi 

i 

SatuFlif 

l-Sprai 

CitoaHHi 


w 

fuatoiaan* FMn* 

fl-13lin 

ri 

^VMiliH [Titory. <bii xMa^iarax 

a-WTaxia 


C^aaaiilDnX 

fl-Wytin 


CBT^aiX iFXIIhWI 

j - R |i^i 



9 yxxB 


CUnriMra d! ptoG xri BflXyniFI 

J-HlUpx* 


txb id aanatoan 

a laBP 

TixfmxI (pato 


■ 

OliaiWx^ 

9 4Yaxi. 

■ 

rjl r MM blwha 

•9.29 para 


T)4 ■" >'»*«' K HI M«*> Wd «* n^wH H Twtmmwi HHUrtF <nl n 

I F_L|| IHII ■ t eiW9* In fenW^Fifl llt - PI ^ t'F-'BiMHWri Ji-FmXi'wl aH M m 

1 M dUWUbV Htb fer atn p all HOfilDM m IT MHC FIV t>* An 

WM d Hn Mulldn [^ pouW Fns^npil X Drt ^ ^l-XKSWfl ddit Ws** 9X MJifU* PW4 1 ^ pi 
1 ^ HWl HiJ*"*’! X ^Mlfl 9 ^ *X ailirJM nCnMitlit HUvH (« iFf<^ ^tMF^ I X 

■^Ha dK III Irt-fallilt W n ■xwwibx trtfr* [p- xv a n ^X mb* dnsuFI) M4 4n (■(dilllFrtXtl * CtUTXJ X 

■i| vwp ^a ftlFriandU -iHftFiwcd 

D|FWCfllX»li 

bra *) pfpefTF. rfi *■ n «HM « DtXFHHl IP IFF aUX". *Xa ax IX IXM 

wi^mw^ btr^fhi. « wwi bbIxXP mpKW fxn n* ajp iUPe um. Tlx 31 ** x iJftrt <m nx ^x»xx h 

sdXMK tJ w wn dfiHixxV. iXX Fia!i,^(iX~«lF***w>*J“»»‘l*F*«l^**A»«»xi»i*iXai|iDxfcaiilBki 

irXn i aj FXix HVI h xuxnxtU I^tx W*™d dTFhMHl PHtuminog. 
iJf lfdirttF94t HMtl 
Mfail rxcB^iFiXdfl 

Fbirfb ***« X HidiHxtoX ri«HXFa^ Xlirt a«M pIiimeU - aiiiirtatL t-XTiin tirtrt «FiipXti wAm. 
iixr^w. xX III ^1 iTIiFl eftrii. TlX ixidlnxdv lasoffax" xi “ Faiyx uCiH il SUlMXr^rf FlawM Pwfcf tw*t 
wtxn R X If* a^MM ^XYtccjKne bx’^x xax'Xx itibjix ntxa aartciiMii w-tx hmi wX fcia 

totxxHFX^xXT'F'X Tx-BME-ar liii diXd <f Hx ttit< ««n 9f''xpam9 

IWlfiaaii WWlI BX tl»F»T i XT T F b ll X*aU 

liixiriiiinl iiiiFiniaxix< rirai naaxl 

IXaidl aMHU U» htKBdUF^ CFFlW X Xa aaaillKjiMiS imAHHa m hXXTrab llx nX ^ XI 
aftrtfW HIM d i>r«TH<I mf tXMXVklF >XXT 9FX ixi^Hi d CFHb 

AfllMinlkai p^lniuliTnnTl 

fijapBriiiywi Xfdiaipalu U UMh iHI P* COaiF WX *:n ^ Ux^Up ax>l> ■XT PllfFXHdTiVlMPFfBUlna HX 

tltaljM fcia aXtwjl Th# pwm^ x-lcYH^llfl IMM HXMfcid CFtlla P FH iX xf TFX*i* u**** X** 

Cdapm-tl ^ xna -TlPtn 


1^ artmiaiiaa atawj- [ Ci MdxjiX^ 

Tlx xraaHMlai pi^Xd add dx ■FKdFHtgni nXtTFFd XI a^X**" “XX* ■ *“■ IX «B X 'i WX I X Batn 
IXUD^ -iWta Xd XX <lix>3ld n mXffXHW P* « Ir mtt a Xpf a^Fpia X Px Mxipn! 

IF u l lY lllFl i *. 

TT L iifjIliIifH I ipeF ajx^a inMiT hdi Ihii jPTdf [ln» fcr iTPHnp'R MM iiai a d diF Mcthiriliri all Hwi dUT 

t4 mp»nd An ■xpKaraia^'nhtddF [l4l» it BFI hclHhF>1>rpiFftMb HpKnxd h dnH Udi M». IMwa 

-Dpafni XMF* X* bx •=! **■ wadC** BMx; X -paXTr -hxi lx x i iiira l ixzwMiala' aneipH (or iwxxpM* 

IXYlEa XXgixD. R X -XMI dtmYi i t WTlJ Ml V U in nPOHX#a BXTXil' i}X ra iW Xp tdft MtF^ XniWI Pi4 Xi 
bt* ¥ dixpad b-fm SutiUMtt aTFkiartdH Ptdbpnxw. 

DHKIFirTtlan 

Hxqdti M«4X XP lX<PWJiXp4 MdiMli aMalX EtIpCdfd IJl DFIIFjPF.**!? X* lxtF*xaiiPartM.fcadtfO XHF^ 

f iflll[Jil'rf-fttf^*V'XT'.TT''a'^***x Tha giX. M- iMfK pvpaip « Ihn d^aX n* ilMMAXa ar Ml THITIM' PbX 

B M Xt Ilibnnep in*™" lx xbi pT«aa* and Px ciiTiii>9 y** p>d X Fxaijdiad Ta Tx SiUararl d 

F Fixiail' IbriknuxoF'. 

tJ PfiKrM Lnalniiw^ 

Thi gB pi b iF ftx-rai aM«uw4bxy>ii r itHi i liQ-^ ifxm^ aavfiadai 

■ WdtpmptptraHaaUdH 

Le** XFd ixxxtM 

■ P’FiiaidpI ViBaarBHMjiaa X ■r>«T>Ptd PFIl 

Ckiin^dXpi dvxib ad*a putpawi fcfvitKti fiB iradBi "■ i**ii(xd I kwirrsd dir l*Md [■■op'TI i*e 

hKUriiitFi ^IniALaMdiHMxTHdiM ■! pwvX XlM l»T daMBFH UK RWIba kMUl H X 

U VM* Hnxi^ uilXn ddfiXl.*tWl iMi nX ba ibuaM Bil J Bb IPi vlbb Hlvdi Pj<lAxtFdfis*™*^=Fli 

■I i-pan xid iiaaalwieiBa 

IBIFW aiH • -- Ml XIXFPX Brad MPi kud flf atKixtiwX wimmtB ihp xb i4 ***M M ir 

adhpiratM YT*, Hx dMwfUFi owraH xBati. aiaapi to urabF tun 13 irpnj* rtx W uMbm ipra 

data. TThi* xa •lati'lirf h iiM4uin>4 nflb TTb n a n a T a Mi VT, bwi xri xn «■* 

nuwtotoi'XKf «miF xpj ranaaubTtoili xtw IhTx^x XM 

4 Httdw-milhHitii limiiXiiniB 

hAWWll XX rcFl-iltFMhd ttoiaM felMlI YWlF « llXlllia rapiXto. IM’kld ITFUrtl ■*!< 

fcn aFMFBai IhU P I Xi 'F IdMftwi BVliMtoT blWB Ic 


Faraad MdKwb wv rm^aramd Ftoa« Amn Ca« iKjnMcXty XraxxF a pMir le na tomikji dahIikix ip tw 

i ip Xx M'm - 

Tha mabpdkr CdUrtH XXOSM Xlinrarai « FW C«M(FCnxi! pxX. m Ftol nmpXiBl. m a IhMM MM. ■ 
bKdial uehp'x xi aviFtr xtH-PTM iax33daa«a iiAiJx'fX'd'»MaB*x*MfMiXiYXFMA 

IFhpMiX HWaBUra H ™UFXi "Half M XX iMlfL BIEBt^ Uf IWfllf xraXlBYil ix rafch a lb VXU d 

FXXnnn^ Mill «* ™Hr»P ggH pad X* to*MM.ia naT«ib fcr piipiraato abax 

Fx fcx ak] nMiXFUFla wipii* x* aat M lx Mill drai^rT XFvlyd v dim. Xpxrfoa mia bx a raiW to Tx- ixto 

iiimi.aBiM'il f I ITil toltoFTirt 

MxagXM 1 H Md ia m Fim 

Ijixx xFd mauMbii MX IxU iT~rt-~'^ i Bipii fif u xa ktoHaqu«x> iBCxnFxt al xapHri ixai, 'xnq hx Mbena 

lAlaral I toll Fi dM iffiiri'llll XxtlFFixaanaH. 



Valley Munlclpalily 

K)' IM )4Hr«n(K>J MrtI TVS (Xn 

Accourttine Pollclofl 


1.A f RilMM kHAV*4nl«. |u>Amtpp 

i fc^l v rTMirty I i m p !■ pU^taaM il ki*4fHM ^ aAadrt fiA4f4 A 44K<K 

klMW'P'! t-H** 

Q»n *)# *1" tHUflBi h IH Tilua 4n t»«v4Kl< ► iw- *1 In*'^ *w 

KAanutoM Ni vqi^ ^ 'kuai H iatpflu4 4r iM dfttnrli^ u n 

FnwHtk ^Bi irtw a cmi m* iiiitK)«M(t *4 anvittwi m .dA>a ri* «4 c*h 'Mani ra«M. 

F er n^iia 

■pit bk pi vnM HhMHlW ** »t*d *" W fl ■'■ ■!«• » -PH^ l*Ai( AtM- Uf>d 

b krfttHf mtpPMli »* Fkrttsedb wrtw tjy vt*!* ™*A»afl ikdiiavA Pitw d« .« « 

in^fl -rn'l ipitfJi kM BJia a. 4*lMIKII P *#ip P* »!**««» ■►* *•"*■ JP*" ™ 

cnj ^EtpmWl nrnPl Mrikhrt UM *f l■ptq^ IncMl «l ™eFSS b FlA* I* pOirtV" ^■«i pillFV 

ftiVAlnMYri tr DnanflP Fuaia 

M Mtn ml i;r Ipi pwptlit tHTW^wJiT imMAi ^ hpnM bWH c«ip piri fipw ^ bi BtajCfi 
» Afc*. to 4WrMU '■hbur [twi- U I]!»kF 4» t*«n« fi# * EMrtdH MHt V [PHS d hnpf blHI h« 
EMA inpWKf 

F* HTHiFAf Plip to >to nmrtitoto^, toifnrifi te »* Srttiy. ton dtotof mt M«r 

pit Mt Al LPHpMWnKlimif 

kipWTTVl toHPI P» iKiltftoPS Ift IhFTlU « to**tonpa m ttWtM W*iK. PI a™— h Om WyP 

usFi TKpwAtowinp*' $*< N iditM fXiKWpytppi «ni< ogatobi ^ A* tnftiF n wiI MtmrvtoPi. toP^ to 
WU«I ^ ht Eto^/Fp ^ Itto ImmM iu« n tH dtto HvI 9^ iretitowi it iMn«l nd «toM 

whto naftoiVitg Ancun -psiFd lto«* tppi hJ in a ifma d rtf. tot" rawfitotd. 

Tntto and Uhtf toCAt Fl tl w 

Cbitl iPlIf PtWMl 

Cpinnp M*™ JM I ■iipi^iirl to«t*lp tl «Htp4 ntopp^pifif rttodiUWJ to BnoitoPSP^ map ^ tJtat™ rtPWl 
ncTtodl im mtoitoto ■!« ITCAll~r-| ft b Jiti^nb d af ddwintr lltMn to nPBtatoto tn** ■ 

ratopap toto AM fUMM w« rb *k tW to itoM ■* atowi'ili *fl ■BtPTPp to bp topftto **< to 

lanhtowt bu/^dto «to<vto4i id iJ" «*a. Ml tto df«v 'kp ^ 

iqprumipKto toto litrfM ar ortpiftwcy *1 ptfirpr-j frr^ nt^^ ■» dtti mtof*toj " ?i»atoiid Mctian Ah 
UKto >w«sto to tf^Hd llto piWFt to Bto III v> 1 1 to ito ittorpca btowaa^ Bto ttwb ^atofirp praun m 
pnHol: Ybto to Mtoitotori bua utA ri«it tftomrtto a* »■ ifftot** toteirt to*i Ifb cPTYtiio trvM to 

<M« to iKtoritto itwtotoi to* to* al in tokMt(>9t ntort >■ iftMi to d-ii toiW to to to* totoitw 

Imicito ar b a Mu iftAton m OXrtr^rt^ Mtar to Ptototototol*. ri to altiKto d*’ l{to*)ri S'* b ™ia BSSJlPI 

aartouHTto AHtoi (aaiwaitat to ■«»#*■ witoia a" n vndivd mipaJ -toa ifc^npi a aapHrf 


ta*ft* m 4 m^iTh toii 

uMto Jhd Hwtovi((*ti Pto nMvatna*** (*iPOil ■tatton*' b^tdE dtupw>il]i* pf^iiwato 'Ptoi rt HdtoPid to 

*PTto9 fctKtt. 1K*P( b nultoto** fltotolF toW U naaHto Vtoll to* i^ba, 1* »n-MIto^ wwh t^ra Pd 

jpr aftaUto to* rwoiplftt) Wi*»r to **t toMch itotoiMni IW ¥** *%i Ptoaito«w raiwioto n* 

ntoimd tol aitoiwd catL unt tto tokiiNto i^tot ito* Mend iHt * HdAbi b k^ator^ 3bii>aitoaH*to 

tomi lad itowbte atot jHaiMd b 'Titpmpd Hp Bto tbtodc Mtlwktoc)**' 

l*HIlkl(| MtoOfl KtwiP^ -HoitoMa Ptf14<I>*;i 'VtolM to. BkiwEIM*! Iftd Llftd tl>a« 

h Htoffrt to H* *b»* ibto • ipwator ki ™*»totoi to "b* « ■*» -“m tew la h* natoto Tawcii naL«aa n 
Cwtoutotf «blL htop to* CtoYtotoW 'll* 




FINANCE 


Br44c[a Valley Munl^l^MtHty 

fuiptotoi •^■tovtoiniii tw itoto-piM JO b* uw 0009 H*Httoin 

AccountirtS P&NeJea 

l.fl fi(torMll|.l**tnto™di(ciHilbi*at 
Mhwrttbltol 

Mw iktiK» oontM ptoap 4b** al Itratil (Htmib/'to uappu* 1M1«1*II a* dtw Cbtototo* itoll *1 

I - lu-totoa todtoda*, .fflMMi HCPV^. VftT. PpiiaiitHi te^nMl. P>t(bl apStoMito twpap 

dahto tord WKWt ?*ip b**™! f i«b*n** bh ipip r ^ii ' ito ■''taw *bp™*>Tp 5 ***»» f wtoP** 

tot I»t4w4 niAtoidtr b ipptmto to PtoP* »*» na aajKtw abtiaa aab *"« *<f^ “* 
t>ppnitoh. SheiM mi trPMmt -btlef « BOtfl it daMn nd to pa^to* Mosinl b icatdpi *1 lflt«*#*t 4 ». ■ 
ptotoMFi b totoaaM*aiitto* 4 e 

Trtdtand nUW f*i 4 blta 

'[Ada 7 — f -ua* M rt*b 'ItoPfPaB ai iP- -Ptal. H>l P* A I imp laPV iitopltirl ll HTtoitoPl Pb bdh d dM ab* 

CPT^ MMlPl ItH PlPi™*», (kd Mmto 

Paah anl 1*1 h aq uvi toto a 

^Bd hJ jpfc aai/iitonto wmib £*ki « hand pmI lip tot ito dadbtto, *ad tto* itoalbT **ft7 bb ftiatbtto* 
fito Ato — * f iBttdtoiiM* B A iPMto Ptoiu tl E*b jyl n u **iunr*aw d* to chpi^ B -bd Thaw 

ii* t todf an t JiiirTiiTtr n — ^ -* ~^‘*- 

Twee pab** dl i*^ PtoPto^™*. tab trtd-utoi ap'jm ipai .jjito^ tuhiin hpidEtatoia lakf an ul-atoii Ptib 
■Hd hH<tT_#l hi hfdKltl kaiiiPPrtA rtaaFttoW todhbb. 

Bijtonabfi* ftortfl Itmi MtodBa., «a*t*»w db^toto Pb lapiWffl awitoitanto .tovito^ 

Tp* db^htoty mtatpai to* IWakl* hMla* bdobp b*a* vid irtttr Tfjibi*. # “•! ^ 

,Mfln ltd iwbid rraiato Habn hidwto bcmwwpAi adb iwnhiTitol toAiib [aidibito 

pd bw at^lii teidvdio iWiiiliinfi Idtnil-Etoppp cdtsto 'tan *rd liar* -nniktii a* iHudcd ntl p **1 

Ph* 1^1- Fhpiwtoit>to*. pMFTibH iiavitb.pB Btodjprf lai an ■< wxbpi tpb 


pbatotoM ewidto mnaitoii, toto* H* rtolwabibd ■* w*ii4*i«w[b. wibti^ to HnlpaipJwiianbAtoi 
pP to^p att MH. pa fwtotrfad II lb ab* art ih* ««™ dtot. mH m iurtoafctw u lb nbi to 

A tWJb* todtoW dlttF 

OPHMi mitodM *1 fb* bwtb toihPPtoi ay «i* ntebpicb Fort ptottoii a* w 

Abnawnabn *rt rbi pid SbdSPMai m Ryttoftoy ntoaM ■» t™af^ teal *» to* heal ki™i to 

4ri ipMto WTTitot mt uiia^djtoii* to atIBb lasbtodto to dfton 

owtoto* *1 to* br itoM* to dtikpfcfi bwtf *w raaseaasd n ppsM w drfdi *i tob int Curtf*** 

in DMbtod It rrane.iji mtoa ttlv i*kto IHaid^itoTdii to diftai .■ hildb ndip- 


A to«p d touulM at R bpap uw K h ™tto#* iitodptoi^ H nt ntoi p* rpbth a*taIIMlHi^atol^^Ihf^ ^ ^>a 

1, 5u™td[ _ w ffnibqtoda rf I daMiKt l»ltobpldtoi^feb m th nabmd wb MdtoiHl i9«F>f(i(»ii 


P yulk i ^ li ^ ** > l » pgr 

itlM ip r»^dfirt*#d ^ ^ UtUQTiJtm-t^W rMw™ 


I Qvtp iprK 


AUl €M\5- il iF<fl5l1"a ••nep CpM¥t)Q 4M«P n W Tl* KTHm «f Pifl ‘ 

furiC iMW l* *Md V^- fT TT"*^ IM i#W* taTVftn [h ■tWk#. 


iH9cr»H«4 nipi H iH4« ^Tv«fi m WH Wi-wn ■dtw. 

tipiTtoib me* to dttoppi “dto nMnHiti M to laintMtPbpp** 

{^prtonp lBP*» - ItIPta 

Odp^o to*H uywAP PI . ->yi iait w pv mpp* -ai a *H(jl*toia *•»* ftop* wtobetoi i*to (1* hMW bto 
IF* totoH*ab B^atn -t* pTeip*. [i*6eto"h*d ii pi -aiptoi** told «i* edtaiichpi hijuhIi bp itoafludta m in 

/^v Ppa P* hibhtw' [Khrd fhtt ** [Kitnto 



BrMdQ Valley Munlcipalfty 

b IM ]W«(VM K Ah zom'flflti HHMi4 

Accounting PCIItlMi 


1.J tiM'rtcAi* 


VvdlT'HiOir^tfon 

HiMHtttt ^qnivi 4 « rM 1« lih. UMtuTipHn cr liivo tu otdntrt ctw w 

b^I«HC4tH #>> a ufL Csu otny at rvi^ ts *4 iviiuh ;tle^ «w Ima., kin^t 

i>ltitra>ii> n rv«rt*^ » [M «i flSMMiiiMi- w fliottit. tM Saa d AisUq ceWH 

IffrtnfcH) ^ a» f in n w tiMifiOi nmhm 

At>n ^w**Y *t pwuai bf Bd ^ p- isiHa f *• * normJi*"^ m «« 

ti dtanto >r t* b Bvi* iriu d M «o [ni 4*" KxMtd 

Buhl hj tw u iip m iHpi < 

lAvd^tu. d .i.iifiaf h ated Md tndwl boh)!. «n a dw inatr d c»J ira m icdMa tUM 

lE^unbiadutvttMNMdnbdnnr^ddtid hwldt cw Durf *if ir^idMd a n ■Mrc'crd ad^rHM 
«« VtTdit lnH*5idt an .d4d*d a U CMl or n(|rih*l [*••' OWll l*>P bf ?at- tar 

vai»uad)»ilii»d 1 ^»maA>i ka na^tdAt yduta an «*ttnaai ■»*•< dtd in ft* dtnay nwra tf 
bM fftrrfcta Wddf iiLifiiU HMdtWI H)* Avnrvb^ bHIdtrd* in omM atl 4 hi ti N 
taly CiILii.lii ini u" ptiarii -d ttamuHt- wa wmpdwd b; Bd ^ a t aiid d Frafctfii P«riaTaiat taib Ty 

ndi^Kiauf* TJfl PIT I nvatd-tf mtwiiiBdna' d "Pda a* Had *»*«*■£](«*< windridi dir 

Mfei* fif orei’i iwtiM'wi -wd a i mjtfM M' a t -'wbMfi h iw p*'^^ d kusanu 4«>|4Hd w- a* *i^™b a 
da^kAMd M iwaidwoEi 

Ttif. rpryrn aWtaX d itaetlK]^ ll M. di kddAW lA *t* t-ytlfi dd '(d tna^dt ad dU, 

W4«<1 ^ P tdtaLjndd, da««l w d * n u ri4 «ad i>«ncPa Ki>d. 

IJ PtdKdmtmHllHtdPHMlt 

Hb'vrv— < Hdi _d BdMd #in» d* (Jd«rtW a tad W r P« IdlKtm ta ™="^ 

111 * taa**Dni^d MPi W&ritl Wk Tta tirtSlaA d ttOtlllei) K d*! dtan l*titad rtSWt 

P'4 P4 HHt fd -ad"*d a kr t'lnaHb ua Jn d [r«f*d o>4hn ii™^Twd ma b& iimn*4i 

w fa T#a. Idtah Pltada tm «p*aH lb drfwt ^ d. k tcrfH/ri id* tafltai in. |(H im dw ato d 

ClHSdctaF' 

Hvminpd 1-tata hdl b ua (P AVMd dWrt •" ■ ■ ta biD i J kl Pk €Wtr d *J dnart ad Ur ilkjk It4k 

A nai-SMl»l1t «§« a Ml -naMdaCl fd ■**>» * di dkll P ltf » V dta. d ddl B h fkA d * dubpd 

dWF^dadlH kt htUikirtta 

1A bnplAink buani 

ShkiHHTn IWndAP 

Tm «l «r #k«l^k — UtaBM dta**. CPOM Ptv*^ **“ •" I* IwtaaL =* a 

VBCdm IHW ir4 Ptf. taMks ^rmidi, taU IBAtironktPTf S(«fc pafi id d****"!. *d 'KHDff'W t»-t™ A*™ " 
danM unAb4 adolntf Pd *■ WdtHMMd 

d HP^kdpJ pb*™ b Moc^rwed •• M d "adK ie<™k. lid 

ti^ udir'ciTi a. ad* »ptd' k»'-Pk°k‘'dta'B kaunsH. d»dk d»a™-«iirt. 

ihk BpRMbCka d tofu* p ikictfiidd kt i" apnwtwrpn rw. a k aad w Kinftfp*a nbPppien a "dd 

mb mnaw kt i mil ri bie id^nm. 

[tt4n4 mrlrltiiribAdkta 

Dh pnrdH iw4wran tanrai M •■ pdtkiaki adnwkn 

Ik 4d^ 5 ir*'»rt™' eah U t Bdp .iPdp- Uidi va da r i jl lilt f*d ■»* d**«»ikd r*? k TV 

a™ Afl bBAl a wHhcHP i d bv kjpw bdapsittpa- P pp 4dp pp** •rpi hsM t.AiiPP mdi- lo 

^ «1 wtdiqpK n uuAtaaby ti wrV d pp ridMU [pw paw* 


FINANCE 


Brofide Valley Municipality 

fVwKPtl Suanwti kp fH *4 W X Ah we CrWP PindM^ 

Accounting PollcteB 


■ .* Irifliktk EPrtptet 

A . Jk P di tdva: jbn b k part riH b nd k dtihfd birtihaan pan TiftaPAt Mrad btne pbbt Jtai* ib pnat a 
v r irft Pip di " ' fdfMi -bP im«m kV ptinmrL iftadf dapatlPK «p hip «r ti«» IhJi'i kudi « kpi. |P« d 
dn^ p«f eo m at uaw i 

Tblkniri ■■■fti dank 

tr^ddikd EdHMpanddk AuPbpdtr lAiMe pan mPT>W raid tfcU m pAt.pwiintid'viorHkdk 

Pik 4ph«4 pkPdk ^nt Sa fda d ft MTM r J rk PHHl'a a Jt ki 'i k i id latq IN' p^rKlkB OIKlI dtCkN] Aaw 
vAidkid dk EETdudv di krt tattal Lpta bp bdtfkpekti lAarpk ki p paki j hr eaPi b4n«ei k> bapnaa pa 
otked^" 

rbP)ta4pkep4 P*aipgkniBdPkfirMmlpt(led kotcikAtkMlvpawifto ni A k kakmrdflklAkf ddWkMTbPld 

BPwt; d dbdp d pp pfu d'i ww- «r ta pidP cM bthoH pUeawi tM m kil' idjk d ta plw' tudk Oa 
oaodii^ bat pgr^ b aKpipinnl kl pa laandt dfcaaid pafaYwak mt ba krptcad Muga laukif'e mad- 

PTkl d pdKfrHB taaMpd AcftdM jda u l -k id aPki Pa cr^ dr dl la i ^ dk I 

lilUvi iT lotiki di *a -gtatotaipp a uii ktaa d k Mad uraA Ud a iMPOUng bM Pa iTvrtf^dPK b 
dk'MnbEttVmddad bkakdipa-a- i^pibii. 

tMipi p a vtrfckV ,d i d rtrd kMchprpwTydn nai(>ntkfn4 v PP«'PHktT>r«<ftde na^dTtl le Hteg 1 4dtae laaA 
Ptt^aiii. rn itpH lb ikaaaunari b iPoeebMiB k< i 4k(>atik -pud TV hmP b mptninte d '-tk v*ita a. d dv 
'kwbtt. Pa n*d b Hkktke a Ehi urra aty w 0i(i hmh In Pa ma*in d ewca «>Pt>ttriat. Pn aaanp* 
nW^ ta * l a a ^ wh pbA a pnawl W ba ntt d Ita WOdt 'HOdMkd *r i iVbtadrad 

TV icTwP ta Dta ■iiidiiiii a ItanW baksn ■affitiiti ba pitktd yktie d Ph iMnoP tandl tb^M' 

kUi^-mkf*aT-raiwja«taas*idd Adta- aMbtaik adt kuMia i i i ' d ur aHiKi'ifcrartd. arfniijtaata***~**Tktlj* 
dpbnpiHtL 

ha ktttl ll Mh< la ir<KiWu«S dhwa kaVp [bn Ha irHml dba d kkdill* tibbdk tra rkSWM «l Ibid 
iuwihbank Ikda pipn 

1.W Etap*nyW td"^ d*e»lt" ■nil LuilI«|H<ta> 

EnvtOTH tanik ttVdtav h i Wtjj i da: avi sa ifirtedaiiir lai i dvhk cr edaaiiUi* oUintHM pi p Hfb d 
HOlavdai. 1 b jnadd Bib d-aPlV d rkkOibLiki k rtt O bA nfl ODO'Wpt'teMei WC bk ikqUkKtl] ktlM' ba nM^Pki 
■Hi ■ rdatbi kfA-aV d Pa krivls^ biatfi: kUgilM <« Im iraP# O nJayp# bdidt sHgiliav n r wt ra rt R; 
^4 ko* Ktonas. to rdW V oiHd M dVd* iMwada ibkdarakkrU.aki-tairanlkiKKVktbki^aei 

dk^ p aa ia dk aauhiiatp to Pak aiadik ntw dng ■ m-tar dxpaxc iH Did i^<d> ^ mkrVrk-kinHk MlklliTIkd 

d Pa UM alkit d hovil kS^iAtad b itai iH^b ta ka kHtp ^ krkafd a pa caia d piVrtda 1v la 
aribdiiipa dlPiiQ 

Ita ihktta^klipr ana IKP wajilkf l cv*^dl vait -a cndvrl dad A catta^Hk HUt ta dlCHkkP itPtM Pa 
Okkaelta OJ ^ kii#» 01 rwnmw mnbs^m asrt™ * rmta A cp«atd Add * dKtoikS daw ii 

iiharol kuttoapt beocKta^fntkUi 

FiPUk-CTpAtl rw nat Mtd la omul iwba: ta tMa di itakpkbM tak f tllC Ma ki [ta taltatal d 1 k(T(toy«f tkVb 
ttHdun daik Tam « nbVal ctp#* akUrtk tad rat all «eu' Omi. bn Eta kipkivl dwad d Hda «» 
tai i^dh iw UHiKl a nawi'i i a i ibin k >da* la^aaa. Edd^d fcanth dkMda id n« moaMik* lar 
hHk ^ dita Pthlk TV pata-i nMeddi mV m ^avd OHMIB a Ikd^iW kV Iiakbblp kl k taApklvkt 

MMP 4Bl4kiiHt 

l.vl CtaknkTalPibinlA 1a«f*H knb "Ita^dtaV 

Cmt PMtm m dOMtatal ikWrt errmrtdJa bbi dilj rakPi P il f i ra dtdUUkl Pd lad hkkl Dddltnk] nWM 
Fa EikblA b dtaynban h wi oud AamH»dta k^atra iVhp e pa kaid 4ai Pa Add^ piW u ouiptoab 
mattand IV Md|i b vwiPtaT^ to rwa* ii Fil atvi Pa vhdHV kbdvta i4 tak ^ id AH Ooiiuadtsii 
aif ExmlVfa IPkfTf 1 «d toOipftalkk lavkmp wta- fta Hd biakkOdtkd 



Breedo Vall«y Munlcip^iNlV 

stfitfTvii ^ Hta tim *hm j<i Jun* HHifTHW RtfutMl 

ACCPUnlirtg PoJicilBs 


m Bw*w* 'T TW ' *'™ 

RMfut l< lf 9 nT 4 hwi - wMr 4l WiVSH I'M iKftJiM IM kiknWM im 4r*iwn^ri ^ iwnnii 

b«>ni!UAip kbvMh a«M- pA>AM. 

EkA MA af iwtnw >» .vn ** •IdriHHI' nt- rtwo***" aA» n to IfW htnwt* in Dn 

pfi^^ttcr m* tf hMteM Ui i ni™ lOHW 1 J. k m ^ivmm m h*^ tt 

wuitu br tt Dta I mitnntiii kid f'Wi □< rWMk tv.AA iT*Mi#kd Ifitl? 

iMll i C«t 1 bKHHbn ■»'■ fi* ■»uW a rAOtHMS*! owtl ol k^ J ll" bmnK* HlkM 

IW^eOlWH* h 0406^3 And klKMMSlkln ft MhwI at 

iMntb Fvl li* irdnlvft khI IW ■*«*# bPl KVM*» MH 4 QA ft DvMHii M. 

» im D< ft k»n#Kf^ «i -jynniknY pt«* p* ^ ft n i W i i i f i M ni *f ft wtjftft. bftm'A M 

l«i^ »i» ta'P*' ■? ■p fti i ,j fli i l a'a ^ it OTMted *ra ft ihawwt a ft dl ktkPM ft ifcftrtft. ■ ■■ iinikft fcf 
snHUccM 



ftftft ftfn Effftn}* Tnnftimp 

chUBH ftift ta ftdfttr fti skktd -HI lipift ft:: op • fhv*ti bn* p 4 ft 

rftnftdit iVsftnUi MBPiftt of tcft^bkbn ft ftd* mftJ? MW Pri VftftP fti 4 

IX^ m |K<4vrntcl Tftft*t*^^pftftMflf!Witj'k»»rft-ww'u»*k*m™«»h«in™*J*fPP(nftH!U- 

In. i iij Umxm Mftfti aftimettift ft widi ti ft ftndng pwuhiM:^ Nft 

BMAiCKl ~lin« 4 k«wet iiwgrtHd ■« ivnmr A iwtYMU'd 

ft#«f ftoKPf puppdcft*^ ft' i f Mti i Mw i*ft ViiTiiiiO cfti*™ lift bCM -netbl' 

i Ift — — •r'T'".- ft* iiinftm* w bv/pi ftl xtfttHt «t(l HKf iWk-b. I^ inn-#A^ d ft V»A 
TTh inxftn^ WiW- ftftf ■M'blbfl *WO*«ftn ft ft UiflOiiM -il" 

-nniiphp rft dbciln oxInt^MV ft espAi ftl 

aTIm 

1 1 iiLlii'-'i ftJ ft P ikpft * ! *«tefa-*r idvteei^^ n ii ^ t iAP A W i ft tnrMA^ip* hwis h /fm^TOttK/. 
^TDtOHilftVTpln h 'ftOAH b* ft W b* 

Ewft uwow r*bo b rkbt* hWiWiJ IH l•WJnMd ^ * rtwfts ftih *1 iiiwn Hf HDtyft iip ^hopm urf“ u 

> . fMftt Xfftxftnfti T*rt #» iJftMnftrti* MU^S^r WW l™> ft -ndlftll IsUd 

Hft ivr4^ d iilij— am MBA 't Ol MW» ' ■ ftl* ™t ■rf WBPttM DT -d gM**m Klpftdftkhd ft 

n¥k* 


fft?b kbi -Mftive ptd HrtMai =■ bi*i«i emwtfkwi i*i«u ft wiintil nan Oaj*rf lol ft 
InMnnfty. 

hur^ft^ n-tdi ntAHfiftMin 1 tM>l jftPP'fttMAU. 

ftiWIH dftS ftn ft .ftMAHHICf Dtkfpnwktf ft 1 > d aU»|]»*JK<a'***il ’ft" ftfftlMM ftpid* 1 * MUMK)- 
b, kHA^ ft iftft* >*** ^ ft 

tiUH 1 fc» igo^ bnt« M isntfwdl «i • ni>-*Y ft« ft r- IMiJ d p^nd, Ift bM 4 

TtiP"™"# nn=»drf It hwHnd ft 

nww ftyn* ^ ft ftk dlWift t(f ft* dftkftM* ***ti mtftntni V rftnsi ftw ■ *3 * Hfift 

■lAAM^an bkfif 

Hwdi jt-tWAft >dH d I* a>H>VVid|idw ft ift dCMMii I* ft iWHnv 


nMHK dan ft [Ht*. EVd**dAf* l| ««)||ldbt (ftn *1 gp«*d» iMid lflk * dti ft OT«W*y- IftT kfti ™:.<r 

dm ft ftBftiHi « b Mipft ftoi I'd pqi^kirpit. «ft 3 Mh «mt d pftdt*. fMd wd w^wk d 

tinudi ftl ift. Wftl-mbts.qp'ftlftd hbA bHA ftft llftld**k Id* «* l»d ft Mdjmv. P'lltBl ■ 




FINANCE 


Brvads Vall 4 ^ Munlcipallly 

flMrtd Slilaiitdtiarft ^ftwdtd Jift HH PCH 

AKOUnting PoIIcibb 


1.1i ftWfTlM FIEIFinABlA 4C[HTtPUt4> 
ftdiw Iftn Hiri-*itflHQl TbllMKtiqiB 


rqvpUWiftn Midi RBbUft n -marM Fwdkp 


ft bdd kdHMMd bft 

t «IMf«t1 e»d1H4 Idft Ip IP 


P‘*M OCfKAHI d* 
u 1 cm* cnpqift I 


iTnp. ftoiui baft KOI pnj irniWartilM. RtpCnwi dd» ppd *ft d. idogiMfet tltlin ifkJift* Ip lAMdPtf 

Rpvpift [M dUdit d liiFW'aW d V<*f !■ I ^dt dl MhttI IldiH tl* ft |*A ^JPdlid d ft HWrt *™? 
U> 4 Kt*ri qjn^iq-.«Mltrt-dtaiW*d'litllP'*^MMPM|m*l»i 3 *’'ft<’*-b#PPjflnftlPdMd(l* 3 ’nirt™ “ 


ft I* 

dfttwrn ftu 


Ibrapti^dl t dtdl iKtbl ftp* «r Mn ft ftdkdl * k [ 
udmftTr. dw* iH kupftddp bnaunt Id*. 


1 if I^rrftf, gild MU 4 «*PdM 


OnnhCw; pwbty dM Mrf *}id*?wl M Wlw UB 4 *qit in prtrft*. **p* -d Aftpift* MklPi*^ k* 

ui* 

np.piui MjpnijiiMiiiMi dirMrt"rri1 —icrrr " ■ j ^ p^i—' MQMinKl p wdp**. 

Hdwfiy ftPk Id Ad a.ft fcb*lftf Fftnci Ml'M ^ i dk *il IklSSd IWB? db M rp^artfl dun ft'M*i™'r 

ftiwl ftxm ftppwaqft isdddAd d iifllo**’«n^ (Midi 

MdHl ftaiH- 

wiiMi n d picoft M ipn^kud tr-* vidmp«twft>* wb ** *fl*ft* •fttd’puft* 
l.li BtPiUftfl ca^ 

Dcowi’f iftii ■■ ip.iii,tnMl M in * 4 K»ip pvftimiid u ■nitli.ft]* Mp IwauA 

1.H lL0Hltft*ftP<l-»lftl*uft 

Iftutvdb pqKftdt b PxfdylMP ft* hKnd bUHl BdqHK kOPVlIMli kpk * Ad InUilML Bf ft Hpitfk^ d trt 
MmiI:^. Ii^dv*a IWI MKiMr^ftfP d yi fi nd d nuwl(i>y«' agpnd •bdi ^ ^tfdut h ft bn dtyid 

thd k rd purdps * um* tl ku Min«d rnpw UMuatftn Ad lAd ib » d iWIt Inmdiawed ppimft^ 

ttetHHM kjp PI pi pm«* dft Siil«ni(T.d''ftdM Pdfa-rwcA and dm dWY™i. *dm«*p*TV™’"“ 

lip kt bUftjP ►■!■ BldPirdftf nwwdPMbinM™ 

t-T-l Ffu4Hf ftf mftpfd npndnilP 

FrutdUt'EP’dPUPmpmDftdMrt'diStft’—ft*'— I MUwAjd-WPkma^tMdftliminiftCftkfti 
tiHbitld. 

U «7BWdiyi iftMp h> f-Jkdil tU VfthPW Pftndlirt b IMbonltld H W- ktftBP h ft Sbdi'^ d Fftn=ld 
PwftfTv^ *1 ft m- ft fcaModhip -ftp pmiiaa Hd ««if<4h>i b M i.:.:x,-toci. * ft ^ 

ft ikd™. pb -"iwffbi. H b ivSMWPiup ■Muftd ftp « iwt* b ft Sidtdft 44 nweW Ppitaiuft. 


I. 1 A ln«tAfaf*x[>pndnn 

uimjIh ffpw«dlp*p 4 p ^ P J 1 b WBkM¥ d Uuiidft F ftnw d^.pypiiuil 4 MJ H* 5 i f KdA. ft 
lUetad -Srilfn* « t*d lb.* d MM 1 . ft P«ti:<*tk fltdiN (te dua d rab# » d ft 

UdM'brth'i Mob d-ft amiifl um il (dby tmiu- Md.Klti. ftdniMpf p^dwui* uipftu 

«iqun«in H POWdtdi If d tJtdrtkft ki ft iiMi i i ntf d FftKbl ft bu ip ta ' -u unm uawMPiii. * d 
iiftiquftyPdsgiFftiip d lAvAdi* H ft Skftsnj d FpdmM natgnpm- 



FINANCE 


BroadQ Valley Municipality 

fAlKW 34 Ju^ BKH peiB qi^AifV 

Accounting PohCiBS 


t-tf- 1tautltO<llYl U^« <'i ItMiJ 

ITW •'W h 1 m» rt Hgv^ *a, (tl Wl, ^ 

BSrtnmini Uipj k, liiwg Khf^ *F 

t jkri ISM wd-SsnvlpiiiS ^ ■ *^™ia CMvMsiwnt Ftn* i^hit^ *aw>tt w “ •> ■•* 

It 1 'fW. 4 SS >■!*! !■! » 1 » ‘tHltlV Dwis i p w w* » 1 JI *1 H is™ -el ffl l^njlS M ** I™*™ 

tnjwn kxS^r nsfU hiSfl* Hit ■i»*l«. ** P**» ** ■ "* 

fuki fwiii tlao*'( iB itB -^mM «f »■ hsttflnt Di iijpm«t< f ma H litss v*f tf taMD hbsws'awtwwn* 

n«^ fiS nvSdiEK n» 4 Ef w 4 w ipo^ «« PmMd « 1 S«mS^ M )m *<4 


l.iR Ol^InpM 

CmM •fiuMi ■•Mt 0 Hti to sQinubM* t#tt« ^ im vi^ktr nafc^ifl Bisw Oivnrt 

4h»>^ 

^ iisBtMi- pTf sssii SI **■**• M*i| HI " 

^ Eiprtto^i«SSdiS><HI1i.«r 

Eirscl 1 u SOtM tH tlWM llBI M WHSnWI 

T)ut vnvMtol «i nOlijiton to 1M intnctf jM^itoSi ■ o^SSiSi to S'* WiM to* *#41 [FVWifl « t to* 

L'iHier«c£rin*d 


1.11 ¥WutSrts«n«* 

r<ri Chitf 4 rrw 4 ^ vi^ tMta ~B]i on tos mF-- Sto#. 


Braada Vallay Municipality 

Fnud E h inff a n u -lai to* f*h c'^JkI 9 S ii#w VKri QSM fl i— ^i 

Notes Ip tha FlnancHl Statonnefita 

= lp™.'<K*4|. 



S', RtoB alMvlmto «3 tolaffnUSSSk 

7,1 aimml— 1 *. 1^1 iMitfrMt MH^ JiJMM jMf 

toTg i [JkC1«4) F s i't- ^l hrUflrtTllH*. P iM tot il W * 

f Midm rmw MElaaiAi, ntHlq [fi ftowKid .ntsmerh and dtoc*^ hi<4 ry •*fwf dpi^saiss sM 
HtofSto>^*v rmn«^llF> Fnnfas srlw-SKlMusi 'tllMg toV-Hlt *tv ptfltSn 

Th* tBScS** dtoa si 'to* 'lllMli^ « b watoi^ r *{i 4* SI Mti' Cl Jmwy 114 H W 1419 # anas *1 toms 4l 
< toJ *i* ™ *'CaiSB* Us aecia. dHHi njiiit kwt. 

If ** *■■’{ toiyhst sdcoltd ih* itaHM k!>"i^ tori' ssi* n iif ^WS toip^d ii tonM ii* 

Jd M-iAA 1 kitotoHittot sr Airstt 

uS n sh*j 41 SI 1 MS NtoHdtos tos issntotoa miftn* tmh b4 hIi to* p?nii^f m^mi Iw as* 

aifaipad' to*» 1 a* -BSt M ^SHHtt VMt HvtolM «r PVSHII aapftonvS tonsil tor toKtoUB llsaatotoMt 

iht *iipj ^ 4 * 2 * E^i# k hf ^«an aagtoane s* si rike 01 Jk^tuiv HSS 'K4 to rri tong*- -lawtoi to BHWto et 


ijiutoi: liH lUtodH Si 04 * 4*1 to r siii m Epshiitgi nrtn. 

(f iriu ai^S asas* sTOW a ykiw*^ hw*b( rn to* bfcid iiStoi n Mii. 

?M.1fais*l^ [>#»«« Stoo n4*S t* bt««i>i4i<r4 

rto p i ial TliiiiSktoitopr'1iSiri'‘T‘~'fi-iTi'Tlf~ri ’ ‘I r* i n"* — I'Tm-t-i- -rr— * — ‘1 as n i*± 


tksitoFS i . [>ISUi4W4tot GPAP mHytrf SitotoMlIl 

[tit*it*chiiitoassliit'UJM*i<d«'^lMnhciKto4,'Hiia*top'Si Aprkdnn 
lh*(ito#teiipitoirhM ifcpHS toi to** top ^ *1 *w JOBS' tofrMl pauifm 

ORatoh ae>**»np csaii 

1H* SlanJtoS alfH *-toKk, to M S^lSSMalT III* UW*. 1* WfSH Scitotoito; Htok toll kHl.i*li«1SBto 

jcqtikQcn. cniiiawora toSuiiSAif stsilitoi iiaa. (hk aai>(ts alwil k ^aeiaQpiii* k -jatBS i* ! SpthII^ 
SSllL 

^ to |A«pprwik* to ctosasas bei Y ss lii ssw itoan, n soh toiwi. kifi to tow iitopic* tok ■ to. isk^ to bs. nr 
bcnnring iDstoWTtoto to toi antf toa4 to tiu luhii's to he si^tniton s n* Irdtd I * to^lk to ptoirt u i*to> 
nM, toi *«ik^ itul 41HW mat* teutons tototo toutad to a sikfVss 6tt^ to if imtotoi «f tomitoto 

mto iif M . Th* a#to ■rtoto^V to' CRSF -1 -Hi hn* AS hA rltol toi SS iASUil' J M II kaill H. *« Wto 

esHiiHjA to Sf9*rt4 bs'v*4«*to> *1 top v«i pntorto laan. 


Oklalsto'il DiKfrkir to ip ™'^to™s 

(kstoH*a- Embu prsttwn* hr h# safkvti i*ipH|kk 4 . itokton «i«l fi* SstotokS ivk to^ * 14 ^ to sptsw^i 

catk nitotoS to< totoAsi) aiHu tom ks ounifTw^ait'f! Stop M'toipipEnki*-' to gn V dpT Rto tolKUm 4 ^ totos 
1 k 4 t 4 l 


-T^rfYT E ' EMpimk kir'QflAP'aasonnc kwHAmi' 

Tk-sAtckn Sito-ton* iImfM k hr 14*1 btgnk1>}4ii v iSto Ihi 4toS lOOf. 

IhtPuwktoti'iwitotorHraaiaiidsK ito-faaliiJImtilltitSOOSitopiMiiskntoa* 



ere«dD Valley MunkFpvllty 

rtipii lif n 1T ill Tii~ T — "T' p-.i~k>j 

^lol)eB to ttw Fimtwelal StatBirranls 


3. hf Jnd 


(MAP'li' Cdi^UrtM iM 3«f4 W f4(l|nEW 

OHAP'* [*•'« W^*tj wnt p«^ ^ 

K jutk Heap UOM fc inflPCi fli Ittl flUnu ki bUTyril ‘ntvrt'p- FI k.,— LLL-J 

■Ewrtkif b in UBfHim 4 Qfw 1. 

■OPAP • klblb CiMm F«« ■gt H F bV **•!« «> &* HCTM*^ if 4dll «l>Iltt« >dbCtl|d4^ 

3K.:3^3AipM^JkAll'tKh<'Fnti4ii4 Piiifc iKl«*H*tiawa ta-ibftibnr'Ifpia •!■**■ 

t ■^ Wli rt-|»lO'Fi to b ■*< ttSCPillKt Witl CiRKa S 

Tv bto ^ ton n^kl^Md -m FX bwifH] ilMBTKtk 

Tto [IfKAtto Bte^qitd Id to miD toXn. 

j ^ Tiptototo Fi * 'D <i ii b «yi nmnoftotot. letototoiM toMUMn ef H to 

^toito lAinoK FtoFnp*- fm cdWtotoM InpnaJ totontoW fh* H44 toa|to4 t» SlF^dlJj T4 to 

mtoa'to*4 ► *nwT*c -«y rti Ml F^futoitoX » B* 4to>» totoica PDkkiiHd lutfto IP F^ 

cxraitollrM iMdlTnttoD toto ito to 

bkdM 5 - DftoTTtotoi [to OfUf htocnni to>vw<to 

tTto J«ifM dm flfPH ito-atox a b ir*Mi toto™fl toi!r4rW Apd BS« 

Itiv tlto P* 0 W»to b Ito M?! toa 1ft » toton-toi 

ti^JIF i: kTWtoCrtorta In MlO«toto 

Pn toKKM* ^ to toto k* kf*i» Ito JiFMto ui t^emt 4 Ftoti. a ■tot'd! 4 nptvito -dtoif * .«* 

gl tta kTHlV 

Sto^to^ l4 ft* ttoto to pMttotoi* h ft* *i«to Mii DtoWfl ptocf tos**™ toitotodHtoMto ^ 

■«« petoto*. Ito "totoa toto*«Mi'to i«J»»ito*toft* aibtol N rnto*to*toTto(to- ifl to*™™ « ■ 


hl4 iJjlitotol irfbXUttUM toftmlto 

An HTtotto n»vto.b toAnnrton-fi FfHCitoa V DM «Ht*ihtoHP ■ 

Tto total imtototoi (A SflAP T4 Uto*™ hto^ toft* *“ 


I itouwu tolAO Px **Hi rtotoi 


■Dw-Mtoai^StotovM MU Itotf 'tot* tonJHIl**. 

Dtoeftp 3 - TfWPfrnJ Hnwpbv to ipfi^ tofXtto tollMtoMPto Htoato* IWOtftotod -ItBtototo *4 B* SuMMl tor 
IWnA fclMI^I ft F toUto lUtokiHtI H B -told lA ktoUF tolto** UX *ll|^ 

uij H ifeceiiiftHt ■» pi ptoixmpii » ft* ettoP>B 1^ * * a •nuntotod pptov to-d^ d m ixtoJ ft 
WtodlBn Saj™Oto Ktoptol i;sr^4h*P»li™*n-™a>l*b*to*UI!Klftft*Mtto'*to'ntonato* 


I ritot «* ■ttoiliitoftyl 4 ■* 


rAIApdSHH. 


Tftj nwtotodto *to l»x pw4pa to ** r<n 1pt**i tto SBO hitodd UBeiMito 

OIW 1; kbiPUP In JoftLVknJUto* 

CftW 4 II»«* * aba* 4 dto*to- to JtotpptoP* toUtoir rtoPt^ MiintfttotTto*tFPi todatod to 

taxPv FTF M iMi (p*W! iraiP pnptona^ **45 -Prtto topd to ipAfa MTtof MtoljMTMdl kl 'JPtolVini 
ahiftft'PPfPJ4Pir»IOtO*'l)I<W4't'to.t.HilUtafftiBtob4iil HMKITtoH 

ft* iStobto ef iflW ■mbW ■** toftoM in evt e-Mtopp ^to ™fti' to if* H«ip*cto^d -to™ ■**** m im 

Mu^i#y cvfiidftdpPltoM ftedUPpitofttoP bf *««**» ftffPtlftF' 

rn - I .1 n -■—■-■> — «rn* ui dji II Wto p eawhtoto b wa™ to toiUiB^ 

MFktiyil to «mA*< to (BTi-IiWItotolf otrPrftPlS'to'OPtonto dHto ftPMftM*]* toy ** ** 

.ppdt'o«rni*t 4 p*i ftp p MiMfcrtFf to vm-**ft*i fte-ito*' n*«=n-d pefpi*etot*«'**3»«e" ftpJ>-<S 


FINANCE 


B:r 40 d 0 V^llay Mujiiciipallty 

ftokkui 3aunn*nn. toftp-iiwpMM dt juw 2an pSH 

Notes Ip the FirwtMsial Statamffnl3 

i ItM’fttBdPdTDndlitoiTnbrtmrdntkkKqi 

fix- leto-pfl Pki .ft w Pw 1—1 to to La.to^ i » a. 

3')*|]t*p } r Tmttnl pnhvia to fp^' ctoPtor ntotobatop tppdto WliVPaT* ■nA!*>en' d ■fpi Simlpv 
Pifimp toMPto Atocpdi. tvTf B^jtopnto IpqiMnl *1 topdtol itotonprlp Pt 1 dHjM d toto^ '•BF4ltoS ft* Pto^ 
pnopivScDtlt 4{in*filtodPi iraMdaJ to in i |^din a M tiiM/Mf* U A* dp«IIV'n4*liO*«f PCTdiMtod piVU 
4*<d d fti pp>«l ft atoh Fa £brbkd a PSUtM^ CanftMPftP rf SHBto aH toffi rd lx >>*14t PI ft*** ilMUM 
'e;it*rxdi 

7)if Fitoto ippd d Da itpnawd a Id iPpjetpjtvHftf ddm jitoOIAadBOtl 

7)x itoi^xfFttopptoFipd n lundHd to ft* Rru ltp ftft* 1)004 toMied -MtotiPk. 

WiP ft Itomft frton Eictlbftto TlPhiP l tfWI* 

Tx ilpIkPtiDii d ia»aM *1 Pn-k d QUAT' 1 !ne W |>8il U P ft* EJPIOlFtcr Wrt4i* [ Jlir n p ftoKmtn a. ra Fito p 4N V 
ba4F Dr pp'iap eCPkl PF -anm ftW4 Pltonn. r**J ft pn hdip*** ft dP a iPP , jUm' tarnkM*** l*(f14y 
ft nifttiiMinp toft PhiWI. 

tbftl mpf Fphp iPlkM toft toSHPto 4riW»'4lidlt<\|*Ml1«4Clid'* 

Ari pid>a>^ haiuaidl k UK (1 Pfilft t« ftlftp nnlvf* ■aMvn *l kto -MAmi kftn^4H: *Hi 4 <KtV fftp* 
H.i.iiiiMiapiiikijpi iftiimrti rhi'pinTt rirTTpr 

‘Pii pivnftiD* rtvmx tpiipotoi ft a' j aa a-i Mi Macajki ftMy i LiLk iiPh dpj*'fe'nft iiu^*i Pimp atoto ift*dp 

in.iMiPxunf irri*! '■‘'ir T rr^~pr 

Art ft*« IpeetftoH iPHdt* ftttoi R ft pddto U p tU i to' l ft tonpkip d pdHItoi M ton titip prMy. -ft Sft 
ta^ TaftKiP ft* 14X0* Iftot^T 

aAAJ>« Elato* ftUH 4» VfY WfAftPftlPPa— ftpn PEMPtoP DadldHM 

ftpitoPWIdW dfWXfiO*. IW Fftdcr MF aiLnftj i d atantonitii OflAP a. 
in* HtodiqiCnaftPi mh ntxAtoto ^ip'ttopi 

CtodiP a - 1lMiMwtof4W4top to m ' ‘m IRi II fpeuii* nib«##<tfx w^hn tf ft* l^FiilFnS 

atolJXP ft- MetwxXfl ftp lOEftPippiilli^ t ai a iA 

Tlx fttodpi 4Pft d Da 4ptod a to tdn ba^PMifi CD deftoOl toil %«i 

(to iM+iftofr lx*Fle*tol ftp ptopftd to A* *w he* Infti* E«»*«awI iwtffxdi 
TWlAf 1* frtlBtoW toUDrtPifl ta EMftlFtt** 

[JAAP (P *PAi 4 PkHcn Bddkftp IP IdWtol Iwn EftMtoP Pipvtnf ^ htyp^rklpp i-iaf banxm [fHE I] «n 

App^ ft* flpddpnrt AivAtoh 

Tto Mto inlpxtoi d OflAP* dl toft to ftpfd ontx towtotf -ftflintoPT 
The DtoDPW*ilFi*d Fa. aaitoP h to jppd tofrFtoe mM-iitrSS Ap4 1«H. 

Tto iTtoHioRxctr lx* Fftddi *>* dattoitb r* trump toft* a«*Mtoftto iferttkftdi 

MAP t1; t Ototwfjin bktoptli 

Tv Altktoi Pp' 'C^atakft#' mftiltf' kto 4 HXVM 1 ft "IPJtfPiJI 4 bpitog ard^FiftP 'ftd to Ad UM TIP to** d i 
ftfr nyitori uPiMi-ia a4P d fu fokwad. 


[>ffnp«i to ^n-d UM bPMid CdlFWf tol tX*D nmvto** 


« F 



V4ll«v MunEchp^ily 

qnrwvi V dM pw Ma« H J^rvi K(H {jXt pig4ljl<74] 

NotM to HIV Financial StatBrnenta 



], him BlKKUi^t Ud IMHl^lWhtVM# 


ItM-HCpi W bMK-VqwnlKl In t 


■ brd Incd Ml itM-OHnmt'idW 


CfW 11 IIK^IH^HH pdArbll « h U dtltnHV ii i ortkoda^ 

CMh AtttntM r»qitWi^ m M **»drt Uffc* W # WrtW) i**i 

«tE»a [MB c*w«l [[rinil iMBul *#*1 iy(V ^ ^^**0* H IfUMi ■ tt 

IH tyndtUl'CCMHl M k^ l n U d MJ tWtWprtHtl M 

fIBwMA H 1*^ iil*n lIBri (5*WP ' > 

lh« btmAfi OUIKIM* ■(«> iWl W 

b«iM 3 ■ Tvi1tM4< l^tl1'lL4M^'rii4iptlM»>K|Mi Itti<)pil m sA h 

S r M»ni**s ea ttfttP IMHW4 tanwflrt 


Hi* tiIMn* 4«t* ^ M ■ 


e B laf pw f i jj; g I 


■ ei A^sn 


Tt» h,, *4 d(M Eh* mtiiMd fcf ** m »n **1 lht3V» 

tJBAF tMlAixtt* 

OJWP n -B* al iwnrt ii(Jiirwiia<*'W^ " M «™ ti* ii*»t wn*l in(wt«iF" ■*■ ■* 

nM[4ia «#<• £ittM> U mb puriai Im pf*vi|^^'«.!iM*ri4d BfcthJiMtfWiti rtn 4enitiB wi fc» m ■■ rtiv 

W| d imailtoB SMU 1« ■ HINB W I T ^ i* U- airtn»* tt IMdt IB itailfeMI ki 

umMM^ .wMi li >b ibM± Hder. 

riU If i>»>kI |H1 *dtw>ct tWMMUl kWHMI Ilf WXaiXl 4 ^4 «i mrfifia. 

UHlMP«l«n tllLH PI.IMI H^ UlMHrtl, [hd atf 4*tfl b« Bm- krvds ^ 

■ I*" J MWmf El^ B f I MIJI iWiamfl* O' Itf < PH'*'|I 0 > m| * 


vu JHi4 Whi ttw Utnqupil rnpiiiv^wi ■>* ai‘‘« 1^ 

CWniitlHlMKlEr ■llumillllttf B|4 lf.B:hiMl IrU* OBW >2 


rrftotl n Mid* rvtHMWt-HWt 


-li^-UbnU^ QiB j f l l |I|I»m 4 b't* [miMK 


■ J it 3 ■ TIintMiBl 


bhai4*p«[t)< 


iprtMfcn [B fr* 


»Mm S V Mll|l*ll b »" 

In* rfKihn 4u !^** ilMiirt b t- !■«* hsVwKto Hm tfWfli 

m* imiMiakrtai ONfiM V1» n** htb IBS ifb^Mi ihMiMii 


iSAi' IJ fi nynilt feMAM*! -pwll'M ^ ■*> tf -tatllf'ni' ■'4 Ifgil ^ nlmiBlMBn » iViIl** DM 

J- ^-‘ 

^ i:pt*ii (TMmiwKM. lafWon hmj |bB*m is* iinnirfl Wn ™*b<i "nwi 1^ b™ »o*in«rtU. * Dw wttkt ui 
|KM»fn>l BloB btfddfl H lW^«b«D b ^ M 1S 

[Hl«r tqnT^ ^mdwUmk oqutw*4( DM™ li n&«l*F inpictud flfl WW Hki^cnrf QIWP 11 


Tna ioJtw*iji:i m Mm fttrfw lin»iMiliip1 

[PMOM a . ViinMbMt ^MleiM AM CH*?^ inJWiedl** (BtoipectH* H D* fl-KiMl 

VMM biwlhift «n tMPi iMb-irf if i r*l*ll1i~iiBiMi™«hrti i^MrDw StaniDUarOiW v- Dwrtir. PM 


9- 9 i It* 


FINANCE 


BrC4cf4 V^llay Huninipallty 

f ^p4nl brf.. .— it K| tii fttf inM 9 BvWM 2QP* m 

Motes lo itra FirtfiVCial Statmnenla 

I (|*wtLkn(IIJd|.|"dlJ**BiWtdklTM''(4™*HJilfl. . u.„ t, 

M E^i^Pim. *b novMI^ euMUd WtM IVII ipflv b bbA IMM IMI In pnriiOII b 

[UI SUMiKl «4>W 

&MC 1 M »■ MemMo hi Cl«*' 1*4*16 l-irMwfirt. 

iba«v*4M flf 4 fei T** Mflmrtl'e'' » rtn m *bd W* 

1>U buvcmICV n* KlBiMf IWilnVdin Rm hi nil Mn BDiiJlUD hunid imiMeiil 
QFW" 14; Ewrtl *"*^6- r.pina4..d«* 

An iMW, WtKti Klill b« ItamifCif hM 4*4SlJli«i fW DODJl tWtf~- »■ ■!«*« -lilt f«l U- M ** nKM 
M*inVMi AM AUlWU hlnuf 

CRAfi li-wjui*! i* 4 «b fj Mficrtt** 1« •«)* If #• iff* pi "h** ** ln»«i»' IIIHmMi iiiMddi l(K«wM 

nun (nw«|o™tDi bM *iA«t miCiiii* mhrtv If HMa 


riw hptt- Ji I P ii cMi Bi*n<6a ^ ^ 

. hsn »* UMrtb ii«™ 1A rvF*™ r* imifl w •m- r*i«tiie U* U*4 im» hini *** hf ifpsnib 

ihJ 


•hdi4A**b' inWlAVlt [«*»*«'■' fciPteJ HWfTlI ilt CU rMil p:*PHrb **" m iwph4 *»■ 

ILf Mlf ihd Hi HIM BM tnoft^ nnbtfM*j h H ■SHncH *1*™.* tb MfMl HtHflHUi* **K DM 

npAilil] Eiilt 

m n4^ CnAP 1i *P tw* ibHMil an rm Aw«b iWhiMi 

int HIkiim d i» lamMl ii hinM arMn-fl Apn im 

Ml* nu^^iAl^ iMf UKAid |h*lt»nJPfl fei hi IVHiAH Pt* JVWfc*! d MHirWAll 
QUiF if: PvHPiinL FHAMRir 

taiMJiM P*Pi1l «»ito pnilHtl I** b Mi lirtilf Hlih tB «p»H iflppliiUX iiiMI b ■mM. ii^ 

[Mftiy rtfisflM. *p utAboum a vsfff d gf** « iBiv*eii. m m ** id - mut. ti ta pk™ tH m 

□ RAP 1* lM*f M h« M 5f IB pi* 1 l«hH -IHVtei **• iBB^Mlfcl if ilB**nr1 pwHtr iiUI 

■Mvtp.'HW n-APnPi 

AJ mH HClwhh. f fiL iwi m^dTr '* (iMtPJiPJ f1 mil iiiiMia WHKmp mpB mm™-, iP**t tt- *i«v 
■Mi* iiMthiHfl mwtv n»Et4B i n«i vr»™p*ii idwt t m imittvwf giTHiHf bi ™ p* 

Ji pw^ ii m [^4 ■If^ ^ 

TIm Mief «hOWllTWlb*i™l:iM frt*«r H in mil p IM d UWIBOB 

Aftd <¥id rKCfhhBL ppipi !*i tktfi MViH-Bpii M ii*tt fi* vPip tf** ■** inedsl <r Hrt M 

' -- duncMlcn *4 ppuVfdfid nvilHM l.npl npd^ 

te irinv i MPMVb U ll*(1[** hi ^ dil* «r llWWlM«B [fDVlf t ■* dMI IHdll If JtHl 4»P» pi PAir C*TM 
ta .* Mi pi lit^Hhl H IM wi*. fw b» «i4 "Mill ta fee d»*pi*i»fl d BHMT liRHine DH* Wm pd*dBi Hlipg 

ip^(fMPBii «ri*» HI I'buBfe*' dlirt h h* ppkBi h -wnner HP* 

IH HM^HNcImp *« -Md U b* UKIHlHPr 


IbKlHi a. l|lM»Bp'(HrillSfti fcf mtl WPdty iM 
OMtNi i- Mhb-*^ Ph I**!' lipfrtnfl 


k HiMif raiqtDKPif ■ 


idhiSunilHTli 



FINANCE 


Brvsdv Municipality 

b H tMT imM SO J^w3W9 PVH Iteitikin 


8F9Cd& Valloy Municipflirty 

^^1 Mil ^ 04 yw a'iM w iu« 


N4t44 lo tHe Financial Statcinonts 


Moles to llhfr FInaficlal Statamenta 


t, KtVTtK«tanhM 4 ltYH( 0 f 4 lrl#(^ 4 «mP>V^I' 

Tip tlkclH eUM Ci 04 IlHntntIPlW pWP tW 01 :iN4 

iTiP l4l «0Mtf4 Bfl CpfT#0 tVUlfll* f [Hpiffili lnt>44 t 

Tip 4^ 0a HHMHd aw ai0«i [i^ n A££eifrir4Pclcp'. 


i0: rrifwo; n*M Ml* Eqvpnptp 

OhA^ %) IMP nWIrpu i!i5*0a »■ iwbinODrt c0 rwiw twf * M Bii Jttj pi itw htf4j>ip «»a» la tn»i 
wrti OHAP IT 

AdablH unv'pnpf hM b*n tabuOid a U (Slrfflf 0i*P(oP=ai»f J n^bMUTin MK« to fep I* *™ 

CflAFl? 

Mm «l pi PMa ■wtufll I l»fHfWi»'9t I*, ta i na a «»l 4 «■ 

U Pi ■ 04 iMplfWWtoibiPi- 


TVp wunTm b » H* itofioWwl [Ptofbty l*fti «w PanTirt pk) tof |t=^ iApi "ff 

ppupwMKTW fen imd fewi Wbp mpaiMimd OW iTviiHpa IK9 l«wi^*>Vj[hiia«P ITl M«feWP> 

TTa4e0pp*Pc&n 0Vf i-m'™»Ja'h*cwn"**p0' 

HBCItP 3 ■■ TFprabnP prtOWrtP fa Ntf* PWtortV ir MP'p Pi fef ili iipii ^iii liHp fertPcPHn ^04 «PJfPd 

1 1[ , I jf 0ia ^ppvl 4a KfeKO^npl fniPtfen toTfe SOtfitta ^4iA14AP PrrbTfi Mtft Fqi^PW^ "TV 

esfliniH io hto* p0"p 4^ tdnM mnAcnpi prMn 1140 HvcfpPt 


Chwttto E - Mfmp4i9*a CflAP iip«*if ►vtppP 

Ta rtKUvP Up* m 0P p™*4i bl Tt«l IwartPij™ saw 


Tla baa(toav 0 >*** 00 ^ “a apBird Hi *- 14 Ot-wp n 4 a HM fcano* i 4 *na* 

Tm Tynn -"T - -' — ' — • ■'— n umuHAAoTiPck. 

OJ< AT 1-1! wupipa i n , CMdntpnl Ltobtottop mCun»f|tnL fejpm 

aqAF It wMp fcan B aiipi 44M pimipprp. pdcnartocn >*90(^1 ■P'PT •W’ apai b wfekr 

Hb»h4 4lP i* PpoP to ■»<** *f fl«* .rt wwfcpi pnaal BMtfr *1 IPi" Tip 

Wta iU Pl fllhMptglrfBl 

ftr 04 pTMt# cf ifL MaJ 6W4*ai n*pi to flPaJi. lawiPt wd edaf tanpito mnVbf to *« diAU <A np 
TbStPUpOfeTHtop^iPflifttPWltfHPKttKaifl tf Bp— 1*^“^ 


Qufato td Ip«iic« «<<n0ivv lawa pMitW tohi «p t hn ondwd to nOw pimiTS * ■ ppws tUttm 
[hri aaa Ibi 0PM iwa PlplP-P iPl 

tta :&w^d iKftrfn feSHFra^ b to atoa KShwpt MdCtoUlva » p Mto fh4 a totiir » 0a 

ipwnwpMp a ifWE a>/xff\ 

II MTw taJtidM 4ip pcmtofeto >=0 •“ th*"0pp to nbPr >n^ tt Hu aa<t. ramto" pto -* Utocp Tip a 
IPT^ to top MeilIlHT>t«0I'!f *■(£■ (ACpOIJ. 

CRfeT 1» -flap IMOtC. niltinQI iPPPiltTC ItdOlKiFI't 0V p^ VIJ40irt vai Ml llfc# P^HI ItoOP P ^pplWTail 
«KtiaaaairtPiM*atonaisna™B Pfttt*apKa*ibiipPTa4rt4mtoP»i*i|twTri^^ 


Mataiaafe^bP tor m<A< rtoip <4 e'Mipi ngtirto^ wtodra to np e«vto| amirii ol pm*Aip lu n-a Em 

Bmrntna a tab iwfcai Pf p™™ baafta 5f itov^ pitof0M4 riaap 04 pwtod 

tSim wafut* <d (TMiHa mJIrg to_ iPiiapkHtti«^ c- 14 apanapd han smto. ai Pcsrurai iPua" a 
pppiicp potoilW. a totoi iPtohBiri iftoP ptoiPP=4 ^afi a* In 04 p**?f 

• MPTffTVI nPirfiii li .ap u rwtfLip patoTfebi p* utomdon 1*^5 to »■ ap^ai * iPPtap sftifiitoppd 


2. HP# PttnetPito put FbrpiPUdMP (PHIniPd) 
na tokmtop CppQiai dpiPiPd to bP s em ian n - 

3 ■■ imwpmp Ibr IHT aptd^ lar-SHat^ lavan ipnaiainto ii^fcacfi nl » Surwd 

hhaew'. iPipa i)p™.>*»pp« HatMoiqiittd in p"wa 10 fiaipasnii iiv bi n a it'd# Ita Siii4t>0^ PaCPiUC. Fti'P 
prd E[M>aPTi.top'pa;^4briiiptoM*ian*ppf1ni> Sipirtordtp Ptoaitoip. ^pnftppa li tf aiii pndtopfepaw Ahpo 
apM] [H 11(0^ toip^ tea-un np riMPi«a> rpHtoentto tori SimAirictoPa. 

CtaPM E r CtotprnirpijTto gR*^ nfcnne (fiPapHT. 

ltatnpctopa«iato"aaafea4bT#PrtbP^ifiT»«io'^'iJi 

Ta-rfebdptfqrtvi tfrrHr^ na aadad hr top ariap to la smtowap^ pQhuipkp 

TakiT«±-e'toppiaiar!P.-ia tiiPrtne4t 9Hm» to AriiiQiiantTiair. 

DIUP 1 H. |Ipii-pip¥ml.Ai»ia ■■fM tor Slto i "0 Dto««i 4 lnuKi Ctoartpap 

r^flAP in "tov^ to h* *eepp 04 nira'icp to nm-iaai ^ miapa iPi«t. h PpPht fenfepb-apfeWfliiP atoiiK to IH 
wipprpiaikia ^ Ba Su>towi]*.0 'Ppi "topa' pn fep iBii atipf Bipr.-tpaviprapaa P Pi m pwl twp 

■1 u» [0 p iai-ciaiini*“*W Riin'tt* pawl hpp pI 4* pippfi 'pnp*4i| i-Kto" p—ap 

aiAF PM aniba. 0 M ta apfirttAi. 10 ■ 0 po 5 ia*aa ippipiaf «totp<icp|pii*ii*vp=»pto*fi(ia*4r'(#i* 
ilvrrto' ipppp 

TNi toftto *1 QIW 1* '*<• toif«i Mi ia burMPl -HHPWto 

Tin PtBwPie bMfelH itopd todP cautob 

□pptotop 1 - Ttoi«P«u) (rnAMjrp b hrf 4P0Pi^ 0VIH1*4P lanPw (luaaLia PpptoPtoA il in 

BP StMioKTl pniJd nal to 0p« laito tral ha* irf *wi an^rtrib pi fe m ^ fert(™l 

BP Cctodia a PlTsi^. 'lap Prtd EMiaWK'iI'H Big birrtaiainvPtoAtl IMI ElVin'Tl Pto**!' 
Dipcba 4 - Cptonrtop<} 4 to IJRAP npoBia bnawcrL 
TH-atotoPPBtoPP^ItoitiiiMidtobfKitobPVtoPriVprM'OI 
Ta^nitotolxtort Pbl>«Pd Ifig *9t»topn! b M fcpIUH to 4 a MM bpitfll 0ibiialP 

flRAI'IDl: Aoricidllttli 

CRMi 1 O' "MaJM aiMwp A" - am ubto b m"-imJ h i| i ipippp Bp™ (pjiprB in iitolpfl h- * 

«PPBI tm ^ PI SBWwtoPT' kiirnEiihM0p r wi ipton W0 [naato uto ifdatt* 

■flpcofptbori rpiTMiPlwl MltoPP 04 ^ 04 C"MPtP£ 0&#pfp#nrt»BrtBntoi 

tuMkfP-a ■.MHajLpai a rapf hr 1 namiM »Ma iMtoi mfPUri aiPrtil rptnya™ ppl MPPitoniwig aif* IP 
PI 1b iihii hpp prb biiii ,ip i^ri-p* ocm 

Aaantito tfpctoPTP to mgaai to ttotoff«to feapti b toutt- aa ptpO top « MtbHv to pa ip ni^ to miMPW 
TtodPtd bf nrr*^ “a haP p pi^Trato latr wm ib aM ittigitorapd [tor*bbb upu. 

to lb toUHOUton to tob^ 01 B 4 ciiriitoj ■•'I 41 A 0 to tptopftoto PHPb tPMir lattoF™^ pa la prri -ti ns 
|l«» lP|>nB to Ibi*-** HCIPtolti'ir'ia^mtol BM totPMibli 

tip pppbtoFi to 0 (W nji «0 iarup nc irptci «" ta *™#pI hI^hpiP 

T4 btoitoia [AiqtoAtol gtog ipto IP HtoMWHttd 

bifetoM 3 ' T-bbbito iiinPtolP b hOb totoPCiPlf iiiM*db*i'»*l aqifllp pT.pmpIi. inbrM to DP pritotol* 
epjf»*ts PTHitoito to pppto" PAd IMP Mppn i*rii t« atoT™"4 u h KiuuiMr4 to 04 mppt iPbi* to Ptapitonw 
sfe^V^M Hia ppaJ Db Da Susapi* rtotofr Ptoibto IStopbiaarifciirtoSnitoPtorTatobtobrbwatoi 
pibi itovMr el4ip RtonM 



BnMdO Valley Ntun^lpalhv 

r> p 11 ^ -^i u Mf ii rii '‘iir-*ii ipn ^ cwjtm. 

hl»t«3 lo the FinarKlal StatmuonU 


X Hrr •tzntanb- HHl 

CkKtfH 1 - (kmwMB (rtmfiwrt 

■mj .fc!*.s Aim rf l» h to "nj^ ^ ZWI- 

ti 4 inUK^irr IIH tine^mm nuM to ■* H »™ m » aOW*w^ .i^iirti. 

CiUP 1 M: MIH^M 

CrtM> m todiflH (n;«#no»<*i to " Itol ^-n awr, cetttH^Kn mwf iMiiUHi 

raiMMd^ ■« cn^ l» HI pitty ii>i J^iMtol 

^ f" PP™***'*^ P"*"*** 

■fiJiAP 1(E totwtort fiipito>t(±A^^ ^ pKi!mnd*iK*i'»'^l«a ■■i<4<' 

hwvu' iga M 

^ b»*i»^ ^wfflrxoh. iri ■B-™*™ rttfto lut**. 

Mjhyifi T— — rttotot r {?i*r i® * itfl**" M s^fcunrt moAI >"•* «“■->• *•**“ ■««>*« «* *< 

"*** 

Oj(>in« *n .Dt eetH h» bf^ i® ?! '■'■to'* - 1 ''“' 5 ^ 

wU«ii»t^Xiu*ib»»'w " a( tor «»trf*d hlJ*!**' ID toii-dtot* to 

awp- W! •■*"- iMH rto I=H W diuS^ ™ ntom*' H CRW to™ ‘totoM' hil ■ Ihu4r "'■■ra IWl 

e* toTn ■™™“' 

T^ uni ^iptMaid 6 !WP 1 ® "i toto rw — ^ to r* toriMi 

Hu actor's DUHtoH- n#to r P* ttWdiiW) 

rriu*H i - T mmitJ i- to npr* nmrl t f a hii n n^to i^w"*** leiJlctoen Tr (triiirl 

[tit FAn rr . — ^ «««i r tm™ pairto ttoto “ imj** tttoi nr «»? "*«* dm 4 tinrwf r*'rteirt^. 

BBtt WrWto totoh Ah *1 I" 

OtocTto 4 ' tM«Ti>r« Bit G>W pHtowfc 

n I irrti.t !■ tww 'Hf rli-|r -‘T*" IT"" ''“T~'*T **■*'**" ^ tomato 

T>, In t*vM »■ -totiwl to ito ir rta tat» MWBitocr iiBr^ 


FINANCE 

Breedv VaII^f MunkIpAllty 

Wtoitoto Ia n m .vr JW) mw ’t"in« 

Nates Id the Financial Slatements 


1 tor Kthit> 4 t 40 i] inttmWtor rtoirttoH^ 

ABAS H: hti ipi -M f * r to* CMtoQtpntinf tottr 

(h* nriNxi tfrtnurrtpi oi Ytoit Flint r t'yv.^tovflintnrig' Bitti [iin- rr Simmidi lUtort B *■ intor 
u-atfeihVTtoidri] iiH< 

Aiut itmMtt tni wr pj bi rttotvi l«ti« EtottRl viM r bq vitorp ■orrr pn<tM tftit hm 

btwMiltt M»u* r lilt jFtnH ™tui r intrtif tnA!? tdtottr^i rt * n^cMr^mhie ktt«, im- tw tw 
«VMiit*i'teto»nr^ wtl ptint^. rtitoiton wr -mB™*-' im*™ 

m* SUnM !{to«i nri ira*t lUWw l? r tutor™* U in ftot tod P^IpPtoi MHHd m rftoind 

lOAOM 


Dto -SwMlHd <K 4 « rto toMt ■ Acrwt F< [WU vtoitfintcto^ a>tor -fcti ™r Bo KiTtoita u t tr 

Atoi>a*Ef'to«Brn«TT]tiut«4tintoh<tfr<'Khattor>'1to^to* ii*indetoM'n"tora«to*Mde«Jiwtotn 
■toFTtotiltHitonAF tolL 

tto FhM ■rtptudri [d PEAE 71 ¥4 hrr ng krnst ^Itw bmto rrptortk 
T* RtomMVDfWFwt [Mtd (J atffM™toto 

^>t£iht 1 1 Ttwtototo £iTnit4~ to ?*#* Buiri^i^ mm ttftoiMiito wdAiuo rf St Etongrrj 
litf W i tH^U htoi Ob tM Ksptan tf tr SlintoiL totmtotod tod i m t d mJMttt W i mtoin dtllJ Ktr tod 
M hnt tcortetto ttotor r trwt pttotoi Ttoto in ttoDjptto imiii (to att hr* bttt rfmt ptwritvitp. 

«kto totoClMtlltttt ItHIto bt ^^rmtoutoti h™ ilMutod 

Ihwdlvt d - [Mtmtonptr SfVP Itotonp tanmfc 

ttatBlHTH (ton [A dr (toi*rt ■ to p« totonvto M tor ai Apd Hn*. 

Die [TtoiOTtotv In ttosM Pr mkid to rt fWr mt In dr iKb iMnotl lotortdt. 

piflAS n: Rttond F>rtr DhEtHin 

23 tMtoiOH to* 0«ilHto1t«n BtoKM PI to* jitolg fr * itonnd itod)i h m iWiiiu m toi to 

tiptotom Mtotd to Bdto fii' tdilll ll< dt 2«n<H !<'*>• 

Tito ■totoiCTtomn'idii^SAS B ri vip id i]Ti*torto 4 ti imiitito. 


Itto lUrwig VdClvn iHd ti to OMitotMd 

QrtlCIM 1 r TjttoPrto rrrtor to ueutr rtto<™ Itortjnto* W^ln to P* 'SHiltord 

Mtrt tf^toi litn. fb totoi to ir Bttodrd. taoiruviiti] tnl t^wiri ludotiTl inwPtob ttr^ rto> tto 

ha hm tuHii^ tMtolB or irw* prtrtto itototo b «toiflta* toHtf dti mt* Ium btrr tiOtotoM ptonnir. 
to»antonto*l*4ll llltiK Ito tolMFIlHd t jgtmtoisiwtoi DrSlMdlld 


Dtootht d-- btoriTtoito Bt ORAP noodFif tortnm^ 


tto iflKIfto OH n! hd ttotottoto to"F"i to^i*to=n tt totr dl 

Dto iTi^todty IM tto ftototod Isrlto Ni tar in dr JOK bitootl mtNMiii 



BrOQ^^ VallQ/ Hunlclpjl1ply 

SMWIHH Rir ]W p 4*(I'KI M6fl-C0WPlt«l«lft 

Ni?tag la Che FInaflcIfll Statamenta 


] H>wrtl'idlrthilA4>4P'pntiUn(bWriAi*4 

tm tooMl »«4" 1*^ **‘MI*<9 -«5 rtusnurtso*. MKh n™ b* StilWtlKl 

n nirtkkMi'la tseeirti^ Vr HW » 


aiufp It: tAtAWIt Rtpg'pia 

cnwM Htrtf#; bw tta —r *1 wWsn rti™*an 4 ™ps*i«ri lb ^waantx*. Wi bi sf 

Hi lUbtio a#5l»*™ ifciJ >«■ ^*1* ^ ta ^AUUd U-tl* WFnjt «*(»* irtSirtlhefl by rt" 

|I^ llM 1‘i^itf (talilitlft™ ^ Flinrf*! ift blrfltl *C(P>^^KM1 ■■ 1*J¥ latll ^ 

wittr i njuit hlfifiMHn lb 

■}— -wy>. ftopiaSet « *11^ pnHWd tMHl IFl 1^™ * 1= * 

^^^^lnll■*'^l wnwivt <M «i *n*ti wt P'J'dt* ip*^ nit ^ ^ trtPtitt Hih^ -M "■ 
-iTlM dAtty* nthdM i(pnn* li IbHh ^rmm^ M ptntMtr 

rbMiri, by » E<«vm ■ r«{Hn 

Tta Siwdarl ta btm o* ■» Bc*if M R» *t»»* -aiib ■n* ml y*! S»^ #» 't*? j 

tnW^ TSa bOKlin Ah biA=dH « t prrrtO«# t* hI ■01*10* iffT™#''* ■=" »» i!***l «b ►» T.T--‘-w d 

niH:*. 

tf ^arfUMrftOwVM imylifd ti-^ a* -iif <B*f Si iifriJvii' 


3* Ml !*■ ■ 


siAi hM- 1 Ttiwi hi *» nrtdf**tirt-* 


OtUP M' g**™ tvi ilUHMintiliinpp TnniKUn 

hvi biMiftaiia #)»** ■fthi *■ i*»i*t* vAh rn^ ■»** 

- mh f n J t*w >" j iiiii h o *' An atwi fguAfO *™w ■* «fi-*«A*i' 0 * ****M<on "Htt Irtily to oi*f»«rrf 


g 4* ■to ¥^14 ta i1 M 

i^vnhid tontOPriMl* ■* J(nMt«rn3tot« Ini^ B**!! ■IKATtod 

i.** [g twM^ 1^ * bM«**n tttsoto** to to toto « to iijaeertMto #*bp™^ 

» ™ttlgt ■ »«T i* ^*«5gf4**d M iJto Atin MMSp^»^4*JOghto o ^ 

h if *1 fglA ^ frl»» 1 tK?™**IQ* llKliM«1 nKrrt*n “* »* *‘»«- * 1™ "™* " '^■**» 

KUg dI dg Ihunf Etbb^toO U MCOJAK* |n gnuB Bfuli W inH [K|kAF<. 

Tto Siinairt nn to* Wibwil by M ?*• m h iJM >to n^i yg t** df(«Ti*-Kl Oy f* ^ 

tB*)^ Tto Ah Miigtfd • ■ fiwiBBi flg* tod new) bh*A «n *» dedtw ct M k*m* id 


Ito ptntoJto^ifc fi * flMtxf'lg' iW'gBd u itt ■=■0' *** *1 2*14. 

1 g iVMfty Bto |to BtoiAMni* totot ntortil *■#*« C" *» —■■r'ltoOfefc-Bi* 

HAP 24 : pnwHiUliKn id flu*)** IrKrMBtart hi «* FlftinclB 3hrh«B» 

Sa/^WEto rgO^-T-Bi dpt'Bfl’iO’ IR bi^ MMt lb*> yowri B nrT>.^ ay M UMifit Pliatnh ^ ^ 1 w 
rad mUA PTB^rta* tod gnwA Bto« m * HfwM tumd PMOT^n [B m toAta-a 

ttun* ht* IhipBgl *iitmoii« gpTi»gif pM Mi4i *1 in toHritodO ■» ?to¥toih if E W. 3ti» nirwton bI bidsa 
pid t'BBi HAHBtl ilM j iBhtot'WP*™** ^ toif £4 kth*)*** d 'Pltf <■ 

■ tiM tod ftlH trjivd.4nwi¥; 

■ aiiutaJ dHtorcoi beftoto M ^BltBi hf itoltfi thmtoy g-Stofl 
n toijlmteii toti-ta fctoirig Bmmtito. mtj ■ litto* riitwnK* w rwM 4 -ntototo g ntoa hMiTitoi 

WUiw ai ggiy (Hitoto hi bto^ tod rthtoirt to * toritoiibd bdto. A Brtdto M flhviA^^ 

f^ljto bi M ptTi»^- m il m i ni l . Wto™ i=a rthg ded rirtHt^ PtoBBid » i 

. _-_■ iiiiiiiij tult. I itoto** itoBB^tol g Pto^to i tori M 'Slghiiip I ^Ctoiatotogirf Ikidotl grd.AAw 


FINANCE 


Greeds Valley MUdictpallly 

fiWiCW lorlWpiir viHd H-idW Jffii ^WV 

Hcrtsa to Iha Financtah StdICrtient* 

2 ilgw itiirihftl* tod hriUt uLW a ™.4™4b^ 

mu ggtoitot cntotoM gg hi4ltf toXhtoi *» Pa totoH* hi M irwa anaitoi* a^toto n la otontonM i 

babidga 

A oFn-.ftiB Mg rtatog hat Pe bdA*) itotonan 

^■p^ato utofl da -ttoa MlB to "“BBtoOto ***f «»li * a=rtoA 
■MMiig itoH MaaMBto Mtoh. 
ma ha Mnilttif^dton hitoto': M< 

M b da HMfitodd 


Dto Slto^ M MX ttototo B, «g BOtod M n alBClto dto* mi to« pd ^ ^ 

■Thwa TtoBlte^dto.™l!«td** pitoWtog Aa aiatauWChtotoUtoritod todgdStoltotf hi*un#(ffCi 


Pi* pwauig hhcbn dtoh id tg ignMig b |Mi l*4nrtOtto tol*a- Ol ihCIlSlUll 

* * EPtotof Bto Ba Btodinl hO law ■ nagMltntgflto da dWi^fhty* ftilrthi 1Mti<»totp 

lOBApii liB.rto««rto Of WBp ■*P(dSBgl r* FrttoHHlf TM Bn**g) bHiaanaox Citoiani B«+ltA 

to towy totoWto ia 4totob% of to* htoMhto to rtnajal^ n 

itoMhto m to «M*I M ttogd « da ptjwi l*ifciif ^ i»£(mi*« hF ha itoM * vtmM totn ha cnMay u 


[BsqiVB a BotohHl BihVU HCbditoen 

1** LB BTStol Of atoUf to* to Of -Mg •SHOnAMi Aiitotfio h*p*BWd g B1 BwiW M Mto PgW 

MtoBMtoy B ptto itoopvttFi.. ii.i.iiiij'igTTiii g Bn spra*. fitoHd hi net leMaJitv t*t miiah i. 

Thi oiitolto dtoi Id no ini**iit*(iton a to im" totowtojob la p^ di Afri »i 4 

tto BBneigly**todi hj B*to tta itofpiiuton to Pa ggtoto nnoMlI ‘totoiJ aBbirtoo*- 

Bg litoMfy tai itoBtoptodto all noit h ratoBf ototot-ai Ha notoouggyB bmg nntnam* 

OAAP n .■ IrygaBaM ntHOri^lig giM'Bixg OtoM 

ssass 

totfi^toog 

SSMifd M IJM to fg »grl M JB. toi™ dot* M ^toito^ *f 
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FigurasjnRsftat 


4. Property, pifnt and e^u^ment (contiriuc^ 
RCOddClIUlUOd dC property, plant And edul^nnont - SOOd- 


Land 

Buikljnj)a: 

I nfrBStructure 

0‘Jicr property, plant srxj eqgiprnBni; 
He mage 


opening 
Balance 
35 ,S 35 .e«:) 
41,531.296 
1,1 74.3&0.CIQS 
19.094549 
11,1^4.100 


AddltlorH 


1,027,961 
4 , 3 W, 2&5 
70, 195,269 
g, 02 Z,li 3 


Tninitart Dppi'tcjaliaei Tolal 

^ 30,903.501 

( 3 ^ 190 . 695 ] 42 .$?O$e 0 

(1Se,a0l) (48,769,553) 1.1 07 550 624 

(4,017.204) 17 070 56$ 

11 . 174,100 


1,279flM^5S$ $0,561,646 {1S6,21>1) jaa.Mr.^ J) 1,306,450,049 


Racpneillatlon of property, plant and squipment- 3008 RetlAited 


Lane 

BuBflinga 

InfrBBlnjdum 

Olher property, pfar.t snd equiprien; 

Haritpge 


0[Hn(n$ 

BbHanee 

AddlUons 

CH£pesa!4 

Tyanatara 

wntfl-back ct 

deprecialton 

35,220.020 

506 134 

- 

- 

513,461 

^.699.511 

12.352.141 

(54.930) 

■ 

6.618 

1,157,90$.7$3 

60i4S1 .545 
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1.259.U7 


11,407J0T3 

10.246,411 

(7.0BS) 

- 

' 

11.174,100 

- 

- 

- 

- 

1,231,759,491 

92,643.381 

172,024} 

1.259,147 

Si 6.090 


Dccapitatls^d Depreciation 
on 

( 7.000 

(3,327.034) 

(6.000.000) 

(1 .279, (J45) 


Total 


(364.072) 35,&i5,e00 

(3.334.000) 41,531.296 

(46,349,456)1 174,350,000 
(4,371h7[W) 16.364,640 

11.174.100 


n2,ai3,0T8i (54, 430,251] 1 .579.055,656 


ReGtaDemant 


Tire p'fipcrty. plant end eAUiprneot were fea'aC&d with afl^Kt I July 2007 lo neflacf the ini1l*l adopikin pI GRAP 17. ThtS had 
an effect that certain atsets wera rMJatCfitil and ir.fra^InjcCure Jissels WSTC ■wlntiid Ip ralleei "Jit depecUfljK rep^acaTiant 
ki 3L Tve dciprtdaled replacenwnr dobI were datemlned Inaapefictnl lim Th* .etfeci, cf Ihe ceatBteiTfin ft lgn."er 
disdOifflO'nncle 42 

OUlcr irrfgiTnatlpn 

A register contjtining ih* jnfomrjrtlan raaurfEd ty scdicn 63 crf iHo MunKpal Fnwnce Man^genwnl; Act (g waiUbI* ter 

insptctlen tvi iho negistcrpd office of ll>e munlcip^lty. 
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APPENDIX B; Analysis of Property, Plant and Equipment, Intangible Assets and Investment Property 




m.T-i n 


■ 


- 

- 




1 MJ37S.K 

- ' 





.trl 7! 


It 


NCE 




I 

ttnylng 




inniviu 


Ar-med 

Satir:* 


Uadtr 

C^'WE'J Ofl 

n scAsati 








iiLfijaas 



. 

. 

. 




_ 

_ 

, 



j 

. 

_ 





i.iKjn 

-■ 

■ 


«4rvniF.ii 




_ 



aA'ftflwis 

fUJTjUq tO 

- 

- 1 

iif/rvmty 1 

1 K1.4UH014 



- 

- 

iM.eraW^fiT 1 


l}e4T7 7!£1l} 

ttizi.tn.lf 

- 


iuit4tnii 

IHJWLTSf a? 

Syztg)IiiM 

■ E.14lvBfiltBl 


- 

7" WTMCJ 

1 a}4J»TJ13» 

4 S7i SU.» 

1 

a. 

■ 


K'WffliW. 


- 

- 

■ 




■ 


- 

- 


, 


- 



10 Fu imo: ^ 





3Tj:AtJll* 

ir.iyT5tBtr.ra 

1 JW'WTI 

fi».££74i4 

. 

- 


I.MfltfTW 

4.t-J.5fflA3 

TtLMI m 

1 

■■ 

PWlfZH 


3JMKTJI* 

T^isr.tj; 

■ 

■ 

|.Hf7jU>l E3 



1 Ke.tii.t4 



1 M.ETi.iP? Ui 



}4iit.s: 

■ 

> 

U£v«4i.U 


- 


- 

- 

’ 


767,1 JO 


- 

- 




767,1 JO 














Bnndr V^Hty MunlElpolity 

fkndU I >I | tb VU'ifwiM »» 




FINANCE 



Qreedc Valley Municipality 

rnonclel St? WrtMU far If-? jta" eMMi 33 Jvno 202? 

Appendix E{ 11 i> Aaiud] Vcraii^ Budget {Rtvenui and Ev^^andbtuTB] 


FINANCE 


REVllUUC 


fD 3 lI»H 


JOOSriiaili 


Virtancbtt 


?aU' 2 QD 9 

VwtanttjM 


Nl-n 1?t.vTr>uj 


PreMtiyniiiPP 

P-Tsew^ P w*i ■■ Pp-*tVfli. 

Cl*e*av 5*'^? 

'kVjvriilH. 

Equrtrinni 

iippWAc FiriMc: ■ Ejwn«l vL'iHtmBfth 
Lntnp £l inMl IXIilar-? nj OBfcui 
Fl-wr 

l'H>:]nD t^tnof le-vtUt 
Jc 4 «*i l>in-ilu 

7 irH Md mbiiTise 
CHw Ir-tc-T* 
e-Hfil tfrd hiblidK^ 

Qpen4n4 ^.'Hihd 

IJ-IS 

TmjI [IthKtQppiiBflfi KV»nyf 
'T'?«ai r*v#piim 


fi.an.Mj 


fF.iJ'iJM: 

l.'MJOW 


tJI4SM4 

ii.MJ.aii 

S.EK.iTi 

3 . 13 ?. I V- 
a dJJDH 
uiss^no 
WMG.SCr 

jT.&i 1 Jl 5 

+STJ 4 S,' 3 *t 

-SIMS.WS 

HtJM.ItS 


nt.atewc 

iies.wo 

*.■>«.(« 

1C?,W&7« 

IC.MSTW 

flJM, 4 T 4 tW( 

- 3 S.nj. 4 M 

4 MM 1 JMa 


1.tM 

-liMl 

l. 5 «. 4 SP 


Hi.wam 

t+isw.jsr ' 


i 

2i,44l ]$S 


tX£S 

D 

J3,B3»1{? 

».7*'..?» 

4Tje4X 

A 

^.M*KX 

3T,1M1 SM 

•TJ|«x 

3 


tjaij 

■e*3ST 

Tt^il 

-Tt.iaj 

•J.7K.4ft 

-t.ceisif 

•i.flSWi 

■GMl.lM 

jaa.im 

-t.ai.DM 

-£.»i3]n 


.■1C t«-ji>ddnlc4sR1 Ditl Itii tnin ti Miw M <raikK<i.pTiP'Ai:fnV«nidivii:hivi 


exPEeanUME 

Eit 4 jyv«t 

PiiittCi 1 AdiraVllT^tlcr 

P«nifnjAra [>frifll3p|I>«ITl 

H** 1 T 

CtHnmrirTy b l>4nrica>. 

■'Mils 

Eu»l£l( 1 rt!f 

PppiiA 3 fUW!?l 

Eiv^rdrlitlTJ FVtfBrtiM 

iPithih MlM^inL 

Vl^lir Mr<t£4lh»1i1 
P44d Tmapcl 
iWiiPf 
ilwJlfcj/ 

Otui 

TwIOpirwUiq g;<|d?Mtoir* 
TqIcE Ei^.gdHLrr 

c^'iu «1 <ta[4is 44 M wti 
rw'\'W^ «HinJ™Ttt. 
luidJiii (MhKlIfH'nt vcir 


H ^n±d 7 
wtttaj 
E<J? M* 
173 TIB 
>J 4E3 B32 
? 44 HM 4 
UdlMXlA 
IX tu jn 
G 7 M m 
IBITI Ml 
MM1 E33 
3T i-.i 4fll 
M m3 Mt 

135 B’l a« 

Till Iffl 
4313^05? 
XJi.-MJgQ 

-.SI7.773 

-* iBi.ai? 
“TTpvTsi 



-St.mSPl 

-H 

r3 uO$ 

'X.UHTM 

4 

■f-irKi.nq 

■XHMT 

H 


■92 194 

>33 


-1.538,™ 

-t1 

?*,iti..ja2 

a.7ai,iH 

■Jfl 


-1»1*7; 

-It 

14, mf 

ilifM 

? 

E.jQiua 

■t.iXi 445 

-14 


>S,4E3JM 

■f 


TH^JSl 

s 

17.444. M 

AMS.'MT 

S7 

ta.iAT.ai: 

4,544.U9 

19 

119.1 St S7& 

*.+44.4*1 

+ 

easM^ 

29,1*4 


44fi£E1jH5. 

-37.zb:^3e 

+ 

dSyWMi 

-3:7J>5ME 

-1. 

di r 

1*7 Tn 


a 

-+,i*i.mt| 



HcnlnbuKAi Id d^e-Awi 94*1 niiit*irteiiflnri''l1 Mi Aifiacct'oiiKttwC CRAP ImpcndnUgn 
AcL'iJ npeni-U'? an Eiti hi(5*H4 ct-* In Hiingi. 

Ji^hM dpd4nAl|rrl4H04't;Nl:«t*c|.^L.|b uXaci. 

HHiA fyiKLiKi tiaMtvidi v PutrniK inM wiiilETdiit.di'J>l hQUMi'X 4 k'fhp in ti^hM 
^ivK f)¥*MLnil9Tiri4illlLd4imC4uil9PCki:i}1i 

EfB««<l4m44ie|iih\4hnp^dEi4n buj jnlrj dt-* na Jdtiyii k iT^iitTitiThiita- bl (KHtcb. 

.dcljBl nqvVMCI&iiiltTin tas 44 «i 44 ?,j» 1 iixvi’np} 

iMm.lCH'Hit*' LhUTTjm-fnisrnviii 4 j4>him ih? inu tiifc^hici /^4sf1i? 
C#vrfcJlia’>iD dHtnCnTT^Ti tall diHi1» Kit bfwJna BP W irptnKntnsii 

Oap-Kdi^F] 17 ^l?l»rii1l?da$MUNtiKHn'i7^i4viil4nilHi 

E;*i:nc»ltofl R K IP? 4W rntt^ihu binloftwi 4 m to nPAP it miMurvnt 
Xctual 4jq?*'>d*jK'nia«a!haii 9v4Bt>Kl 

l>!1>r«hat7ieeM4.i li7Q<M.XiT iHutEtiw'tinCctiiituuyiiiTi pimn^'dii 


-<43i7M 






MDllNt 9 iip.W: 

■Sj Tius Krttjli fcrt-g 


M.ltiLlIt 


B.v4?.TS3 




FINANCE 


Valtay Wunlclpaily 

Ml tH ■jHTi'Hr UAiXl TflS 


AptWidis G^2) : Actual wi«U4 Budget lAenuiti&srt of Piapeny, Praocand EquIpmenT} 


t 


1 


JlnE tdOu-KJ 

MimInHrDton 
lEr-iilj pE>a QAvvtor^tr'i. 
hkidtl 

ipen 4 RenMttw 

■Nz-Ae 

'vkv Ujiuprum 
R4M T|VIP4>T 
/-a'ly 

CB'Cf 

TfM . 



I iO^JOM 

Adbul 

L Undrt 


I ^on«trijr(lon 


’h.H3 

4&t7/H3 

«,UC 

|iE$ 

774, M7 

440, 

ta.Tii 

IlMiJiO 

i*J«.W1 

T.utvM 

tiua 

II 


aK4>SD<n 

ZQDB.’iaoa 

IHSTSHg 

rofeEi 

Addqhmt 


V4ri»P4f 


ZOCV'TM* 
V,krlirK# f4] 


EitetonytlD«i 

VEto^Ern-rr r^r- i-H. BUltolL 



tHMS 

3i(,4ib 


4a 


4J9U.]h3 

8,264 .«1 

-V»J.I1S 

■li 


ic.eu 

116.B£4 


■M 


E&7 

770 


^1 


i,|£4C» 


-iffl.e?!. 

-f 

ai.m 

Titasfl 


-i.-Ott.JJJ 

44 


«?,«' 


-TT).S*t 

■ M 

‘^.aoQ 

h:T,H> 

1,ED7.7M 

-iJCOAS? 

■S4 


i^TB2 

S440QI 

411,^ 

4 


tKHS 

W4K3 

>3,2ej 

< 

ivuje« 



-e.SFj B&f 

-S5 


T4,iiia.!i4a 

lyiHa.HiT 

-4ai LH 

-? 

a 018,247 


10M4.Z43 

-l.fll.CH 




lOHt <K 

JitiSr* 

-J 


ItJi* 

is.ox 

4.U1 

-Sf 


ssj/e t-j. ' I 

i^.Ka 1 r 

.lT.i4i M ' 

-1B 


r(r^>:in^4u^D4^ C44?«abit Sbbfa't nol pvdKWd 7^;qiftn^td JDMTIC 
hto-E for c^i nt I'irtrt rriBrt™i U 

VP nM 3or« 4 Hvnj* gr CMif'Mn 
Eavnci' W ?^r;h«H4 
Ss./.iCi «r. P’iizf'Mf' 

CantvHa .(raoir^rtl BO ktt B HU*’, nimi » J j-f atWS A44iH*mtP IHmaH 
-MrOMifl li** mKwnd B- MU 

JrttWmbi SjOrt CX?,^ ifM Kartf a Tranaft nod n K^' i 


P«™ -SiMlUl K 1 


>Lp|K:niK h Jm 3WI Ofr D00<M &hrtti dT N1 


Swi^ticon 


FINANCE 


Breede Valley Municipality 

Financial Statements for the year ended 30 June 2009 
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2009 

2008 

2007 

2006 

(1) 

General Statistics 






(a) 

Population 

± 

200,000 

190,000 

180,000 

1 70,000 


(b) 

Valuation 


R'OOO 

R'OOO 

R'OOO 

R'OOO 


(i) 

Taxable 








Land 


796,504,670 

1,340,284 

1,335,757 

1,328,808 



Improvements 


1 0,304,765,000 

3,178,399 

3,094,741 

2,899,480 


(ii) 

Non Taxable 


0 

0 

0 

0 



Land 


0 

0 

0 

0 



Improvements 


0 

0 

0 

0 


(iii) 

Date of Last 

General Valuation 


2007/07/02 

2004/07/01 

2004/07/01 

2004/07/01 


(c) 

Number of 
properties 








Residential 


16,337 

1 7,074 

16,843 

16,787 



Commercial 


1,003 

1,172 

1,004 

1,004 



Other 


3,014 

1,096 

1,082 

1,082 



Rural 


2,065 

2,111 

1,791 

1,791 


(d) 

Assesment Rate; 
Cent in the Rand 


0.0058 

1.59751 

1.38911 

1.2981 


(e) 

Number of 
Employees 








Employed 


865 

1017 

921 

893 



Vacancies 


64 

690 

664 

576 


(2) 

Electrical Statistics 






(a) 

Number of users 

± 

26 000 

24 974 

22 352 

22,204 


(b) 

Units bought 

kwH 

317 796 648 

315 603 213 

289 108 458 

270,813,659 


(c) 

Units sold 

kwH 

306 096 156 

294 986 045 

286 503 306 

264,105,717 


(d) 

Units lost in 
distribution 

kwH 

11,700,492 

20,617,168 

2,605,152 

6,707,942 


(e) 

Percentage of units 
lost in distribution 


3.682% 

6.533% 

0.901% 

2.477% 


(f) 

Cost per unit 
bought 

R 

0.425132 

0.331929 

0.325749 

0.301010 


(g) 

Loss in distribution 

R 

4,974,259 

6,843,445 

848,626 

2,019,155 



2009 

2008 

2007 

2006 


(h) 

Cost per unit sold 

R 

0.441383 

0.355129 

0.328711 

0.308655 


(i) 

Income per unit 
sold 

R 

0.472369 

0.400129 

0.378459 

0.370003 


(3) 

Water Statistics 






(a) 

Number of users 

± 

23,000 

20,393 

1 9,627 

19,272 


(b) 

Units supplied 

Kl 

14,304,494 

14,118,113 

15,563,590 

11,788,000 


(c) 

Units sold 

Kl 

9,921,551 

9,634,750 

10,791,935 

10,275,849 


(d) 

Units lost in distri- 
bution 

Kl 

4 382 943 

4 483 363 

4 771 655 

1,512,151 


(e) 

Percentage of units 
lost in distribution 


30.6403% 

31.7561% 

30.6591% 

1 2.8279% 


(f) 

Cost per unit 
supplied 

R 

3.394903 

2.276200 

2.339263 

2.002984 


(9) 

Loss in distribution 

R 

14,879,668 

10,205,030 

11,162,155 

3,028,814 


(h) 

Cost per unit sold 

R 

4.894635 

3.335390 

2.555170 

2.297734 


(i) 

Income per unit 
sold 

R 

3.814252 

3.592901 

3.025016 

2.886242 







(4) 

Sundry Statistics 






(a) 

Area in km^ 


3,015 

3,015 

3,015 

3,015 


(b) 

Previous election 








Number of regis- 
tered voters 


60,625 

60,625 

60,625 

60,625 



% poll 







(c) 

Building survey: 







(i) 

Building plans 








Number passed 


1107 

866 

1161 

1032 



Value passed 
(R'OOO) 


316,760 

294,624 

264,252 

234,928 


(ii) 

Inspections per- 
formed 


2,600 

3,700 

3,500 

3,000 


(d) 

Housing 







(i) 

Number of dwell- 
ing units 


2,747 

2,699 

2,726 

2,794 


(ii) 

Number of people 
accomodated 

± 

32,249 

29,689 

29,986 

30,735 


(iii) 

Number of people 
on waiting list 


7,434 

7,529 

7,557 

7,524 


(e) 

Fire service stations 


2 

2 

2 

2 
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Appendix H: Deviations from Supply Chain Management Policy 


Date of 
Adjudication 

Supplier 

Contract 

/Order 

amount 

Vote 

Short description of goods purchased 

Reason for deviation 

JULY 2008 

2/7/2008 

NampakTissues 

7,672.20 

stores 

paper toilet unwrapped 

sole provider 

3/7/2008 

Independent Newspaper 

10,039.38 

12112 102 08300 

Advertisement in newspaper 

vacancies 

8/7/2008 

Sizisa Ukhanyo Trading 1020cc 

12,500.00 

16603 103 36932 

Cleaning of town 

use small contractors on rotating basis 

8/7/2008 

JJ Contractors 

12,500.00 

16603 103 36932 

Cleaning of town 

use small contractors on rotating basis 

8/7/2008 

Worcester Landbougenootskap 

9,750.00 

10612 102 25400 

venue 

outstanding account (deal between parties) 

8/7/2008 

Worcester Vol kswagen 

14,058.51 

18860 103 37900 

repairs 

only dealer to repair 

9/7/2008 

Woodline Timber industries 

13,110.00 

stores 

wooden poles 

only one quote received 

9/7/2008 

Dibanisa cc 

12,500.00 

16603 103 36932 

Cleaning of town 

use small contractors on rotating basis 

9/7/2008 

Worcester Landbougenootskap 

40,500.00 

10612 102 25400 

catering 

Provider provides venue and catering 

11/7/2008 

Protea Hotel The Lakes 

5,439.50 

14203 102 31500 

accomodation 

attending SAESI Education committee meeting 

11/7/2008 

Protea Hotel The Lakes 

2,175.80 

10903 10231500 

accomodation 

attending SAESI Education committee meeting 

11/7/2008 

Beco Training 

6,300.00 

12112 102 30710 

accomodation 

Electricity students 

14/7/2008 

Safety Chemicals 

6,446.59 

stores 

hygiene and cleaning material 

only 2 suppliers listed 

14/7/2008 

Promart Procurement 

4,699.76 

16315 102 21200 

linnen 

estimated amount is R21 00-00 

14/7/2008 

Bytes System Integration 

1,094.40 

12403 103 36315 

listing of capital expenditure by financial year 

Only supplier and support on SAMRAS system 

1 5/7/2008 

Hippo Wassery 

880.00 

14506 103 36101 

laundry services 

only 2 suppliers listed 

1 5/7/2008 

A April Boukontrakteurs 

3,363.00 

39050 850 08101 

repairs 

Insurance claim 

1 5/7/2008 

PetroportTouws River 

5,358.25 

18860 102 14100 

fuel 

only supplier Touws River provides fuel on account 

20/7/2008 

Rainbow Planthire 

20,976.00 

18412 103 36746 

hiring of digger loader 

only 2 suppliers listed with digger available 

20/7/2008 

Fire Raiders 

11,070.82 

12406 102 17500 

damage to equipment 

Insurance claim 

20/7/2008 

Corporate Renaissance Group 

20,520.00 

10612 102 25400 

workbooks 

material needed for PMS 

23/7/2008 

Southern Sun Katherine Street 
Sandton 

5,291.85 

10606 102 31500 

accomodation 

Internal Audit conference 

23/7/2008 

Prima Klipbrekers 

17,761.20 

11539 103 36935 

road building material 

sole provider 

23/7/2008 

Prima Klipbrekers 

1,037.40 

15151 102 22700 

road building material 

sole provider 

23/7/2008 

Prima Klipbrekers 

10,374.00 

18412 103 36746 

crusher dust 

sole provider 

23/7/2008 

S N Pool (Edms) Bpk 

1 5,048.00 

18412 103 36747 

top soil 

Only local provider 

23/7/2008 

NampakTissues 

16,872.00 

stores 

toilet paper 

sole provider 

25/7/2008 

Afrox 

20,112.95 

18415 102 09500 

C02TEC bulk 

sole provider 
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Financial Statements for the year ended 30 June 2009 
Appendix H: Deviations from Supply Chain Management Policy 


Date of 
Adjudication 

Supplier 

Contract 

/Order 

amount 

Vote 

Short description of goods purchased 

Reason for deviation 

28/7/2008 

ACDATA 

3,762.00 

14506 103 36315 

library software service 

contract 

28/7/2008 

De Vries De Wet & Kroukamp Ingelyf 

55,290.00 

12118 102 19900 

consultation 

Attorney fees - ABSA vs. BVM 


TOTAL 

366,503.61 




AUGUST 2008 

1/8/2008 

Prima Klipbrekers 

13,650.00 

18412 103 36746 

crusherdust 

only local provider 

4/8/2008 

W P Security 

24,076.80 

12115 102 26500 

security services 

Services rendered on a monthly basis 

4/8/2008 

W P Security 

131,598.43 

12115 102 26500 

security services 

Services rendered on a monthly basis 

4/8/2008 

Easton Alberts Trading 

22,500.00 

18412 103 36747 

water pipe replacement 

Pipe cracking project - use contractors 

4/8/2008 

Posmeester - Worcester 

50,000.00 

12404 102 25700 

delivering of consumers' municipal accounts 

organ of state 

4/8/2008 

CAB Holdings 

15,000.00 

12404 102 26300 

printing of consumers' accounts 

contract 

8/8/2008 

Pick'n Pay 

4,622.25 

10303 102 27390 

groceries 

Woman's Day festival 

8/8/2008 

Worcester Minerals 

4,036.28 

10303 102 27390 

cans soft drinks 

Woman's Day festival 

8/8/2008 

Worcester Minerals 

4,805.10 

12112 102 13250 

cans soft drinks 

sports day event 

8/8/2008 

Fire Raiders Cape (Pty) Ltd 

201,539.46 

44203 013405 

repairs to fire truck 

Only supplier in W/Cape - specialist repair works 

8/8/2008 

Sodah Ebrahim Caterers 

4,200.00 

10303 102 13300 

catering 

sports day - councillors + guests from visiting mun 

11/8/2008 

Budget Rent A Car 

33,333.40 

10612 102 34050 

car rental for ward committee training 

Used a local travel agency to get a Mini - bus 

1 5/8/2008 

Strydom's Armature Winders 

38,342.76 

16905 103 36108 

repairs 

urgent repairs at sewerage works 

1 5/8/2008 

Rainbow Planthire 

36,800.00 

18412 103 36747 

Hiring of digger loader 

Urgent repair - pipecracking (water supply) 

1 5/8/2008 

Swannie's Scrap Metal 

6,840.00 

18412 103 36746 

Hiring of digger loader 

Urgent repair - pipecracking (water supply) 

1 5/8/2008 

Worcester Armature Winders 

18,168.45 

16906 103 36111 

repairs to sewerage works 

Urgent repairs - Santa Werda Pump station 

1 8/8/2008 

Knowledge Base 

41,399.67 

11503 103 36315 

support agreement 

Sole Providers 

1 8/8/2008 

Creative Minds Worcester 

4,941.90 

12112 102 30700 

assessment 

Computer literate test for candidates for vacancy 

1 8/8/2008 

Poplar Engineering Works 

16,214.62 

18412 103 36747 

fiance adaptor 

Sole Providers 

1 8/8/2008 

HSM Amanzi 

24,282.00 

16906 103 36312 

service of robot pumps 

Sole Agents 

1 9/8/2008 

Radiodetection 

116,382.60 

28112 000 09401 

generator surge 

Sole Agents 

22/8/2008 

Tosas (Pty) Ltd 

19,548.72 

11539 103 36935 

bitiminous products 

Sole Providers 

22/8/2008 

HSM Amanzi 

55,812.12 

16906 103 36312 

repair - robot pumps 

Sole Agents 

22/8/2008 

HSM Amanzi 

18,901.20 

16906 103 36312 

repair - robot pumps 

Sole Agents 

22/8/2008 

Verotest Seba KMT 

8,510.15 

28112 000 09501 

compact test probs 

Sole agents in Southern Africa 

22/8/2008 

Verotest Seba KMT 

8,641.20 

18112 103 36312 

Bicotest - equipment 

Sole agents in Southern Africa 
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22/8/2008 

Verotest Seba KMT 

342,959.92 

28112 000 09301 

Seba KMt digiphone 

Sole agents in Southern Africa 

22/8/2008 

Boland Koerante 

7,489.34 

12106 102 27100 

advertisement 

Sole local newspaper 

22/8/2008 

Transmission Gear Services 

57,595.08 

16906 103 36108 

repair - robot pumps 

Sole Agents of Flansen Transmissions In W/Cape 

25/8/2008 

University of Stellenbosch 

7,000.00 

11503 102 09700 

course 

course initiated by DWAF presented Stell Univer 

25/8/2008 

Orbit Motors Boland (Pty) Ltd 

3,470.03 

44203063505 

service of vehicle 

Local agents for Mercedes Benz 

25/8/2008 

Butterworths Publishers (Pty) Ltd 

5,005.07 

12103 102 24900 

legislation books 

legislation books for Director Corp Services 

25/8/2008 

AAD Truck & Bus 

4,078.00 

18860 103 37900 

servicing of vehicle 

Local agents for Nissan 

25/8/2008 

AAD Truck & Bus 

3,907.01 

18860 103 37900 

servicing of vehicle 

Local agents for Nissan 

25/8/2008 

AAD Truck & Bus 

4,585.70 

18860 103 37900 

servicing of vehicle 

Local agents for Nissan 

25/8/2008 

Witels Grondverskuiwing 

106,727.04 

16606 102 29300 

hiring of equipment 

removal of waste 

25/8/2008 

Titus Food & Goods Enterprise 

22,500.00 

18412 103 36747 

pipecracking 

Pipe cracking project - use contractors 

29/8/2008 

Mega Roller Shutter Doors 

8,709.60 

12703 103 36312 

repair roller doors 

supplier that provided the doors initially 

29/8/2008 

Saba IT 

10,890.00 

20303 000 00901 

laptop 

laptop urgently needed 

29/8/2008 

FISM Amanzi 

5,000.00 

16907 103 36111 

servicing of robot pumps 

sole agents 

29/8/2008 

SSE Cape cc 

4,788.00 

18415 103 36312 

reprogramme SCADA 

Sole Providers 


TOTAL 

1,518,851.90 




SEPTEMBER 2008 

1/9/2008 

Prima Klipbrekers 

20,748.00 

18412 103 36746 

crusherdust 

only local provider 

1/9/2008 

Klipbokkop Mountain Resort 

4,200.00 

14203 102 32700 

4x4 training 

only local provider 

2/9/2008 

Juta and Company Ltd 

3,423.60 

12408 102 26300 

pocket statutes 

Sole supplier of pocket statutes 

2/9/2008 

Peninsula Water Treatment 

3,819.00 

18418 103 36312 

chlorine 

urgently needed 

2/9/2008 

Metgovis 

10,424.50 

12403 102 30710 

training of employees 

provider of the software 

2/9/2008 

Verotest Seba KMT 

6,006.61 

28112 000 09501 

phase compactor basic part no. 759 300 

Sole Providers 

9/9/2008 

Infraset 

19,926.97 

11533 103 36934 

concrete products 

Sole Providers 

9/9/2008 

Tosas (Pty) Ltd 

19,548.72 

11539 103 36935 

bitiminous products 

Sole Providers 

1 0/9/2008 

Infraset 

8,576.45 

913013921 

top soil 

Sole Providers 

11/9/2008 

Infraset 

4,288.22 

15133 103 36105 

concrete products 

Sole Providers 

11/9/2008 

Prima Klipbrekers 

48,928.80 

11539 103 36935 

road build material 

only local provider 

11/9/2008 

Prima Klipbrekers 

20,748.00 

923103921 

crusherdust 

only local provider 

11/9/2008 

Breerivier Kommunikasie Bk 

4,731.80 

18418 103 36312 

two - way radio's 

have to strip to determine fault / cost 
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1 2/9/2008 

A April Boukontrakteurs 

49,875.00 

39050 850 08101 

repairs to house damaged in fire 

insurance claim 

1 2/9/2008 

A April Boukontrakteurs 

60,656.18 

39050 850 08101 

repairs to house damaged in fire 

insurance claim 

1 2/9/2008 

HSM Amanzi 

97,504.20 

16906 103 36108 

repairs to robot pump 

Sole Providers 

1 2/9/2008 

Strydom's Armature Winders 

8,177.22 

16908 103 36108 

repairs to dompel pump 

Sole Providers 

1 5/9/2008 

TMT Services & Supplies (Pty) Ltd 

15,333.00 

18112 103 36938 

new traffic signals 

Sole Providers 

1 6/9/2008 

Worcster Brake & Clutch 

3,227.31 

18860 103 37900 

repairs to brakes 

have to open to determine fault / cost 

1 7/9/2008 

Golden Valley Casino 

118,890.60 

10612 102 34050 

venue and accomodation 

Only 2 venues available - approved by the MM 

1 8/9/2008 

Worcester Nissan 

21,272.86 

41521051505 

reconditioning engine 

Local Nissan dealer - emergency vehicle 

1 8/9/2008 

NampakTissue (Pty) Ltd 

8,436.00 

stores 

toilet paper 

Sole Providers 

1 9/9/2008 

Kipo's Taxi's & Busdiens 

6,000.00 

10612 102 34050 

transport services 

Only supplier in De Dooms, Touws River 

1 9/9/2008 

Plastic Omnium Urban System 

29,925.00 

26603 000 00401 

axels 

axels to match wheel! bins in our possession 

1 9/9/2008 

Diesel MEC 

4,979.93 

41503061505 

repairs 

only supplier in Touws River registered 

22/9/2008 

Du Bois Boerdery 

10,800.00 

15130 103 36105 

bullie 

Only supplier with bullies 

22/9/2008 

Western Cape Lubricants 

5,274.00 

stores 

oil automatic transmission 

Only providers on database 

22/9/2008 

Anntrack Civil Construction 

46,740.00 

11539 103 36750 

dismantle, load and transport of railroad 

Only 2 listed suppliers 

23/9/2008 

Loubser C 

12,500.00 

16603 103 36932 

cleaning of town 

use small contractors on rotating basis 

23/9/2008 

JWS Trading 

12,500.00 

16603 103 36932 

cleaning of town 

use small contractors on rotating basis 

23/9/2008 

Juta and Company Ltd 

4,674.20 

12703 102 24900 

traffic legislation books 

contract 

23/9/2008 

Worcester Busdiens 

4,100.00 

10906 102 27385 

transport services 

Heritage Day festival - De dooms 

23/9/2008 

Ariano 84 cc 

4,560.00 

10906 102 27385 

COW 

Heritage Day festival - De dooms 

23/9/2008 

Prima Klipbrekers 

5,836.80 

11539 103 36935 

road stone 

only local provider 

25/9/2008 

Logo Clothing 

9,690.00 

15103 102 13600 

ties and scarves for 2010 promotion 

only supplier that could deliver on time 

25/9/2008 

Jetvav 

30,010.50 

911333932 

hiring of Jetvac 

Urgently needed for pipe cracking 

25/9/2008 

Distinctive Choice 

2,750.00 

12406 102 17500 

repairs to house damaged in fire 

insurance claim 

25/9/2008 

Distinctive Choice 

4,800.00 

12406 102 17500 

repairs to house damaged in fire 

insurance claim 

25/9/2008 

Distinctive Choice 

14,500.00 

12406 102 17500 

repairs to house damaged in fire 

insurance claim 

25/9/2008 

Sakeena's Trading 

31,350.00 

12406 102 17500 

repairs to house damaged in fire 

insurance claim 

25/9/2008 

Ariano 84 cc 

21,090.00 

12406 102 17500 

repairs to house damaged in fire 

insurance claim 

25/9/2008 

Distinctive Choice 

4,900.00 

12406 102 17500 

repairs to house damaged in fire 

insurance claim 

26/9/2008 

Infra-Rad cc 

14,101.80 

10303 102 18400 

sound system, council meeting 

Only supplier with interpretation system on D.B. 
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26/9/2008 

Worcester Voorsieners 

3,339.63 

stores 

cement 

had no stock at the stores 

30/9/2008 

Mastertreads 

3,075.72 

41507 058 509 

Fit tyre CWl 6507 

Emergency - Tyres 

30/9/2008 

Fiab Mechanical Installations 

7,353.00 

15121 103 36312 

Replacement of rubber washers 

Emergency repairs at Grey Street Swimming Pool 

30/9/2008 

Corporate Renaissance Group 

98,572.48 

10612 102 25400 

Additional modelling workshops - PMS Model 

Only supplier to present PMS Workshops on D.B 

30/9/2008 

AAD Truck & Bus 

5,252.95 

4150 705 8505 

Servicing of vehicle CW 16507 Nissan 

Local agents for Nissan 

30/9/2008 

AAD Truck & Bus 

3,252.02 

46603 009 405 

Servicing of vehicle CW 41109 Nissan 

Local agents for Nissan 

30/9/2008 

AAD Truck & Bus 

3,118.20 

46603 009 505 

Servicing of vehicle CW 38523 Nissan 

Local agents for Nissan 


TOTAL 

963,789.27 




OCTOBER 2008 

1/10/2008 

Syntell 

9,274.53 

12705 102 29300 

RLV-Scanning and speed-digicam 

Sole Supplier 

1/10/2008 

Witels Grondverskuiwing 

5,873.28 

18481 033 6935 

Rental of Excavator 

Sole Supplier in the Worcester area 

1/10/2008 

Nashua Mobile 

4,328.55 

18112 102 29200 

Monthly maintenance fees - data connections 

Maintenance fees 

1/10/2008 

HSM Amanzi 

92,220.30 

16906 103 36108 

Repairs-Santa Weida Pump Station 

Emergency Temporary Repairs 

1/10/2008 

NampakTissue (Pty) Ltd 

10,123.20 

Stores 

Paper toilet unwrapped 

Sole Provider 

1/10/2008 

The Golden Valley Lodge 

38,170.00 

10612 102 34050 

Accomodation-Ward Comitter Training 

Only place to accommodate 55 people 

1/10/2008 

Multinet Technologies 

6,649.62 

28112 000 09201 

Broadband Router 

Sole Provider 

1/10/2008 

Acdata 

16,416.00 

14506 103 36315 

Importing of De Dooms Borrower data 

Service Contarct-KOHA Library Software 

3/1 0/2008 

Worcester Busdiens 

4,400.00 

10303 102 14500 

Transport services 

Transport Funeral Service Late Cllr M.Cupido 

6/1 0/2008 

Cader's Auto Electric 

3,008.77 

48403 030 205 

Repairs to starter and open circuit 

Emergency repairs-CW60082 

6/1 0/2008 

Global African Network 

23,940.00 

11548 102 13050 

Advertising in Western Cape Business 

Sole Supplier in the Western Cape Area 

6/1 0/2008 

Kipo's Taxi's & Busdiens 

4,000.00 

10612 102 34050 

Transport services 

Transport Services-Ward Committee Training 

6/1 0/2008 

Visser's Ingenieurswerke 

3,226.20 

48403 081 905 

Replacement of Tap on Tank-Van CW421 59 

Emergency Repairs 

7/1 0/2008 

Beco Training Pty Ltd 

6,300.00 

12112 102 30710 

Accomodation-Electricity Learnership 

Electricity students 

7/1 0/2008 

Afrox 

20,000.00 

18415 102 09500 

C02Tec bulk De Koppen Waterworks 

Sole Supplier 

7/1 0/2008 

Boland Hydraulics 

8,542.37 

48103 050 905 

Repairs to CW 1281 9 Toyota Dyna 

Emergency repairs 

7/1 0/2008 

Audensberg Toyota 

5,263.31 

48103 051 305 

Spare parts CW 12666 Toyota Dyna 

Sole Agents 

7/1 0/2008 

Visser's Ingenieurswerke 

15,200.87 

48403 081 505 

Servicing of vacuum pump CW26445 

Sole Agents in Worcester Area 

7/1 0/2008 

Drostdy Ingenieurswerke 

5,682.90 

41539 026 205 

Repairs to CW 39732 Toyota Hino 

Emergency Repairs 

7/1 0/2008 

Enviro Dinamik 

8,892.00 

11542 102 26900 

Preperation of the enviromental mngt plan 

De Nova Housing Project 

8/1 0/2008 

Saba IT 

3,385.00 

12406 102 17500 

Repairs to computer-SYA58J8001 98 

insurance claim 
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9/1 0/2008 

Witels Grondverskuiwing 

127,389.92 

16606 102 29300 

hiring of Bomac 

Only supplier locally with Bomac machine 

9/1 0/2008 

Syntell 

35,941.92 

21539 000 08201 

movac controller 

Sole providers 

9/1 0/2008 

NCP Chlorchem (Pty) Ltd 

15,932.54 

16906 102 09500 

665kg Chloorgas 

Sole providers 

9/1 0/2008 

NCP Chlorchem (Pty) Ltd 

39,206.71 

stores 

chlorine liquid 70kg cylinders 

Sole providers 

14/10/2008 

Safenet ( Africa) 

16,758.00 

12112 102 30720 

nastrac education course- fire department 

sole providers 

14/10/2008 

Prent & JONkerman kontrakteure 

12,500.00 

16603 103 36932 

contract of cleaning 


14/10/2008 

Masakane Services 

4,000.00 

16608 102 10200 

delivery of services inTouws River 


14/10/2008 

Dibanisa cc 

4,416.00 

11539 103 36935 

small contractor- de dooms 


15/10/2008 

Prima Klipbrekers 

10,314.00 

18412 103 36746 

Sole Provider of chruster dust 


17/10/2008 

NampakTissue (Pty) Ltd 

4,776.60 

stores 

sole supplier 

sole supplier 

17/10/2008 

Witels Grondverskuiwing 

109,738.14 

16606 102 29300 

hiring of Bomac 

Only supplier locally with Bomac machine 

17/10/2008 

andrag agrico 

3,330.17 




17/10/2008 

the business zone 1691 cc 

12,500.00 

16603 103 36932 

private contractor 


17/10/2008 

hippo wassery 

4,161.20 

16315 102 19100 

private contractor 


20/10/2008 

Kipo's Taxi's & Busdiens 

6,000.00 

10612 102 27200 

transport services 

only local provider from Touws River 

20/10/2008 

Business Answers 

11,995.08 

12112 102 13080 

support services 

Updated Employment Equity Plan 2008 

20/10/2008 

andrag agrico 

5,703.71 

46906063305 

reapir clutch 

have to open to determine fault / cost 

20/10/2008 

Imvusa Trading ( A Faure) 

12,500.00 

16603 103 36932 

cleaning of town 

use small contractors on rotating basis 

21/10/2008 

Dibanisa cc 

3,474.40 

16609 101 00500 

cleaning of town-Touws River 

use small contractors on rotating basis 

21/10/2008 

Boland Flydraulics 

3,665.10 

18860 103 37900 

repair crome shaft and sealkit-cw 1 2025 

only local service provider 

22/10/2008 

C'est Gyms CC 

296,400.00 

stores 

black bags 

urgent supply of black bags 

22/10/2008 

Tosas (Pty) Ltd 

11,932.38 

11527 103 36933 

only suppliers 

only local suppliers 

22/10/2008 

Afrox 

24,654.59 

18514 102 09500 

sole providers 

sole providers 

22/10/2008 

Metgovis 

4,704.78 

12412 102 09800 

private contractor 

metval computer systems 

22/10/2008 

NCP Chlorchem (Pty) Ltd 

4,630.00 

operations 

sole provider 

sole providers of gassilinders 

29/10/2008 

De Dooms Spar 

587.52 

10303 102 09350 

only suppliers 

de Dooms 

30/10/2008 

Petroport 

7.00 

18860 103 37900 

only suppliers 

Touws River fuel 

30/10/2008 

Petroport 

1,053.59 

18860 102 14100 

only suppliers 

Touws River fuel 

31/10/2008 

Strydom's Armature Winders 

4,161.00 

15118 103 36312 

emergency repairs 

emergency repairs 

31/10/2008 

Boland Rewinders 

6,108.66 

16907 103 36108 

emergency repairs 

emergency repairs 
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31/10/2008 

Strydom's Armature Winders 

19,171.38 

16905 103 36108 

emergency repairs 

urgent repair to ventilator 

31/10/2008 

Strydom's Armature Winders 

8,156.70 

16906 103 36105 

emergency repairs 

emergency repairs 

31/10/2008 

Brainwave Projects 2156 

12,500.00 

16603 103 36932 

contract of cleaning 

Touws River 


TOTAL 

1,133,267.99 




NOVEMBER 2008 

3/11/2008 

Worcester Gearbox Centre cc 

4,004.02 

18860 103 37900 

remove and replace centre portion 

only local provider 

3/11/2008 

Ian Dickie & Co. (Pty) Ltd 

5,436.35 

18860 103 37900 

fit and supply spares 

local manufacturers and providers 

3/11/2008 

Ian Dickie & Co. (Pty) Ltd 

6,790.82 

18860 103 37900 

fit and supply spares 

local manufacturers and providers 

4/11/2008 

AAD Truck & Bus 

6,621.32 

18860 103 37900 

service and repairs to truck 

Only local dealer of Nissan 

6/11/2008 

De Vries De Wet & Kroukam 

6,065.20 

12104 102 26900 

eviction order 

attorney fees 

6/11/2008 

Worcester BMW 

8,640.53 

40303030105 

motorplan extension - CW 1 

Only local BMW dealer 

6/11/2008 

NampakTissue (Pty) Ltd 

16,872.00 

stores 

toilet paper 

sole provider 

6/11/2008 

Titus Food & Goods Enterprise 

40,000.00 

18412 103 36747 

pipecracking 

use small contractors on rotating basis 

6/11/2008 

Orbit Motors Boland (Pty) Ltd 

7,983.03 

46603016905 

servicing of vehicle 

Only local M/Benz dealers 

7/11/2008 

Witels Grondverskuiwing 

40,000.00 

11515 103 36104 

hiring of grader (stootskraper) 

only local supplier 

7/11/2008 

Prodiba (License cards) 

25,575.00 

12706 102 12500 

new cards 

Sole providers - organ of state (DeptTansport) 

7/11/2008 

Prodiba (License cards) 

25,993.50 

12707 102 12500 

new cards 

Sole providers - organ of state (DeptTansport) 

7/11/2008 

Smart Cleaning Services 

12,500.00 

18418 103 36101 

cleaning of town 

use small contractors on rotating basis 

7/11/2008 

SDT Garage 

3,781.19 

48403081905 

build up and repair speedo 

have to open to determine fault / cost 

7/11/2008 

SDT Garage 

6,300.05 

41503060505 

check and repair misfire 

have to open to determine fault / cost 

7/11/2008 

SDT Garage 

6,350.53 

48403081905 

check and repair brakes 

have to open to determine fault / cost 

7/11/2008 

SDT Garage 

6,755.23 

41503060205 

check and repair engine misfire 

have to open to determine fault / cost 

7/11/2008 

Breerivier Kommunikasie Bk 

3,990.00 

15130 103 36312 

repair sound system at Boland Park 

have to open to determine fault / cost 

7/11/2008 

Geniprint (Pty) Ltd 

3,343.39 

12404 103 36312 

repair printerT6215 

Manufacturers and sole providers of the printer. 

7/11/2008 

Directory Services 

3,995.00 

12121 102 32150 

listing 

Trade listings for municipalities 

10/11/2008 

Prodiba (License cards) 

31,201.50 

12706 102 12500 

issuing of new cards 

Sole providers - organ of state (DeptTansport) 

10/11/2008 

BMTN Business Solutions 

23,936.58 

11548 102 13050 

symposium 

Effective LED implementation symposium 

10/11/2008 

Tosas (Pty) Ltd 

25,308.00 

11539 103 36935 

bitiminous products 

Only providers 

10/11/2008 

Prima Klipbrekers 

1 3,680.00 

11539 103 36935 

road build material 

Only local suppliers 

11/11/2008 

AAD Truck & Bus 

4,547.92 

4663009505 

service and repairs to truck 

Local dealers - guarantee purposes 
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11/11/2008 

AAD Truck & Bus 

3,709.97 

46906084305 

service and repairs to truck 

Local dealers - guarantee purposes 

11/11/2008 

AAD Truck & Bus 

3,907.01 

4840305005 

service and repairs to truck 

Local dealers - guarantee purposes 

11/11/2008 

Jaffe's Ford 

3,514.67 

48103046005 

motor spares 

Only local dealer of Ford / Mazda 

12/11/2008 

Joseph Bouers 

5,950.00 

39050 850 08101 

Repairs to damaged house 

insurance claim 

12/11/2008 

Visser's Ingenieurswerke 

11,628.00 

41503070405 

repairs to vacuum pump 

Urgently required 

13/11/2008 

NCR Chlorchem (Pty) Ltd 

26,389.06 

18415 102 09500 

chlorine gas 990kg 

sole suppliers 

14/11/2008 

Masakane Services 

4,000.00 

16608 102 10200 

sevices rendered 

Touws River waste transfer station - contract 

17/11/2008 

Koop en Bou 

5,191.00 

11522 103 36101 

20Lt rockgrip roofcoat 

only 2 hardware suppliers in De Dooms 

17/11/2008 

Worcester Nissan 

5,084.61 

48403026605 

service and repairs to bakkie 

Local agents of Nissan 

18/11/2008 

HSM Amanzi 

28,762.20 

16905 103 36108 

replacing Robot pump pump station 

Urgently required 

19// 1/2008 

Infra-Rad cc 

13,520.40 

10303 102 18400 

interpretation and sound system 

only listed providers on database 

19/11/2008 

Multi Choice 

457.23 

16315 102 27900 

multichoice monthly subscription fee 

DSTV contract for TV's at Nekkies 

20/11/2008 

Transtech 

18,145.26 

46603057305 

urgent repairs to compactor 

Manufacturers of the compactors -none locally 

20/11/2008 

Witels Grondverskuiwing 

122,797.68 

16606 102 29300 

hiring of Bomac 

removal of waste at dumping site 

20/11/2008 

FISM Amanzi 

45,744.78 

16906 103 36312 

repairs to robot pump 

Urgently required 

21/11/2008 

hippo wassery 

4,997.85 

16315 102 19100 

cleaning services rendered 

Cleaning of Chalets - linnen 

25/11/2008 

Future Learning / Black Ginger 

6,669.00 

12112 102 30720 

Safety DVD's 

Sole provider (accredited) 

25/11/2008 

CAB Floldings 

19,993.04 

12404 102 26300 

printing of consumers' accounts 

contract 

26/11/2008 

NCR Chlorchem (Pty) Ltd 

4,345.91 

18415 102 09500 

cylinder hiring 

sole suppliers 

26/11/2008 

NCP Chlorchem (Pty) Ltd 

13,194.53 

16906 102 09500 

liquid chlorine drum 

sole suppliers 

26/11/2008 

Onker J 

12,500.00 

16603 103 36932 

cleaning of town and streets 

use small contractors on rotating basis 

26/11/2008 

Smart Cleaning Services 

12,500.00 

16603 103 36932 

cleaning of town and streets 

use small contractors on rotating basis 

26/11/2008 

Prima Klipbrekers 

3,632.97 

10603 102 13030 

crusherdust 

sole suppliers in Worcester area 

27/11/2008 

Road Cleaning Services 

21,204.00 

16603 103 36932 

mechanical road cleaning services 

only known supplier to provide services 

27/11/2008 

Kaulani Civils cc 

129,415.08 

28416 000 00801 

supply and delivery of toilets in De Dooms 

Necessary services due to storm damage 

27/11/2008 

Boland Toilet Dienste 

134,976.00 

28416 000 00801 

supply and delivery of toilets in De Dooms 

Necessary services due to storm damage 

27/11/2008 

Witels Grondverskuiwing 

16,961.49 

10603 102 13030 

bell kato excavator 

urgent reapairs required 

28/11/2008 

CW Screenprinters 

4,464.24 

12112 102 23601 

sports gear 

sports gear for BVM team for Sports Day 

28/11/2008 

Tosas (Pty) Ltd 

13,132.80 

11527 103 36933 

bitiminous products 

sole suppliers 


TOTAL 

1,036,459.94 
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DECEMBER 2008 

1/12/2008 

Samkie's Contractors 

12,500.00 

16603 103 36932 

cleaning of town 

use small contractors on rotating basis 

1/12/2008 

Witels Grondverskuiwing 

2,460.00 

18421 103 36935 

hiring of vehicles 

Urgently required due to storm damage 

1/12/2008 

Witels Grondverskuiwing 

15,000.00 

18415 103 36935 

hiring of vehicles 

Urgently required due to storm damage 

1/12/2008 

Witels Grondverskuiwing 

2,460.00 

18418 103 36935 

hiring of vehicles 

Urgently required due to storm damage 

3/1 2/2008 

HSM Amanzi 

18,046.20 

16906 103 36108 

volute for RW 6141 Pump 

sole agents for robot sewerage pumps 

3/1 2/2008 

Visser's Ingenieurswerke 

11,799.00 

18418 103 36312 

repair of Langerug Scour valve 

urgent repair of lime mixers 

3/1 2/2008 

Barloworld Equipment 

96,543.52 

41539028305 

repair of catterpillar transmission 

sole providers 

4/1 2/2008 

Prima Klipbrekers 

36,468.60 

923103921 

crusherdust 

only local providers 

4/1 2/2008 

Anntrack Civil Construction 

34,752.05 

10603 102 13030 

emergency work required 

Damages caused by flood 

4/1 2/2008 

Orchard Suppliers cc 

11,349.95 

41518018705 

repairs to Case tractor 

Have to strip to determine damage and cost 

4/1 2/2008 

Petroport 

5,303.75 

18860 102 14100 

fuel inTouws River 

Regulated price - at all fuel stations the same 

4/1 2/2008 

Orchard Suppliers cc 

11,606.63 

41518020505 

repairs to Case tractor 

Have to strip to determine damage and cost 

5/1 2/2008 

Worcester Golf Club 

12,160.00 

12103 102 34450 

venue and catering 

Year end function of Corporate services 

8/1 2/2008 

Prima Klipbrekers 

8,949.00 

16606 103 36105 

crusherdust 

only local provider 

8/1 2/2008 

COSTechnology Holdings (Pty) Ltd 

18,810.00 

12112 102 30720 

Pro audit training 

sole provider of software used for the training 

9/1 2/2008 

Fire Raiders Cape (Pty) Ltd 

31,967.34 

44203013405 

repairs to M/Benz fire truck 

Extra work required due to unforseen damages 

10/12/2008 

SC Alexander Cleaning Services 

12,500.00 

11539 103 36105 

cleaning of town 

use small contractors on rotating basis 

10/12/2008 

Kipo's Taxi's & Busdiens 

6,700.00 

10303 102 27360 

transport services for old age party 

Only bus service from Touws River and De Dooms 

10/12/2008 

Peninsula Water Treatment 

15,162.00 

15118 103 36312 

servicing of chlorine appliance 

nearest agents to BVM area 

10/12/2008 

Saba IT 

6,782.54 

18112 103 36312 

repair faulty LCd module on HP 

Have to strip to determine damage and cost 

12/12/2008 

NCP Chlorchem (Pty) Ltd 

33,969.31 

stores 

chorine liquid 70kg cylinders 

Sole providers 

12/12/2008 

Babcock Equipment 

9,966.38 

4660358405 

500 hour service 

Only volvo agents / providers in Western Cape 

12/12/2008 

Brandwacht Besproeiing 

7,924.24 

16906 103 36312 

repairs to IBARA sewerage pump 

nearest agents to BVM area 

12/12/2008 

Business Answers 

30,378.72 

12112 102 26900 

organogram software 

Upgrade Capman interface with organogram software 

12/12/2008 

Capital Security 

34,200.00 

12115 102 26500 

security services 

Tender process still in progress 

12/12/2008 

Witels Grondverskuiwing 

40,178.68 

10603 102 13030 

hiring of water tankers 

Flood damage in Touws River 

15/12/2008 

Witels Grondverskuiwing 

111,879.60 

16606 102 29300 

hiring of Bomac 

Cleaning at the dumping site - Worcester 

17/12/2008 

C'est Gyms CC 

188,100.00 

stores 

black bags 

urgent supply of black bags 

17/12/2008 

Rentokil (Hygiene) 

6,543.97 

11206 102 17150 

hygiene services rendered 

contract 
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17/12/2008 

Linux Based Systems Design 

14,377.82 

12114 102 17600 

ADSL and internet services 

contract 

17/12/2008 

Giles Supertension Jointing cc 

7,294.86 

28112 000 08001 

join existing MV cables to new feeders 

contract - urgenly required 

17/12/2008 

Checker Hire (G02 Plant Hire) 

25,000.00 

16603 102 33700 

hiring of refuse compactors 

to accommodate double shift refuse removal 

18/12/2008 

Mienies C A 

12,500.00 

11539 103 36105 

cleaning of town 

use small contractors on rotating basis 

19/12/2008 

Alcorn Matomo (Pty) Ltd 

160,306.76 

28112 000 08001 

design, supply, install and commission 

Supplier of the existing equipment in use 

19/12/2008 

Samro 

6,651.19 

13906 102 24100 

performing right fees 

music for community activities 

19/12/2008 

CellC 

700.00 

18103 102 23800 

cell phone contracts 

upgrade of official phones 

22/12/2008 

LIASA 

9,000.00 

14506 102 30710 

training of library personnel 

only service providers for library sector 

22/12/2008 

Giles Supertension Jointing cc 

1 5,046.86 

18112 103 36318 

repair blown MV cable neat Roodewal flats 

urgent repair work required for safety purposes 

22/12/2008 

Effective Human Inervention cc 

6,838.86 

12112 102 30720 

training MV switchgear mainenance 

Only service providers in Western Cape 

22/12/2008 

Voicelogger S A 

11,172.00 

18112 103 36312 

voijavu voice logging system 

Sole supplier and agent of existing voice s/ware 

22/12/2008 

Meissner 

12,357.60 

12114 103 36312 

labour 

Replace UPS battery in De Dooms 

22/12/2008 

Workshop Electronics cc 

9,348.54 

12703 103 36312 

Calibration and repairs of equipment 

Sole manufacturer and supplier of Militron devices 

22/12/2008 

Sannicare 

26,332.30 

16906 102 09500 

bio enzymes, oxygenerator, free flo tablet 

Sole distributor in Worcester 

22/12/2008 

Safety Chemicals 

1 5,396.84 

stores 

disinfectants 

Only supplier with available stock on hand 

22/12/2008 

Safety Chemicals 

3,173.76 

stores 

disinfectants 

Only supplier with available stock on hand 

23/12/2008 

HSM Amanzi 

29,206.80 

16906 103 36108 

repair to robot pump 

agents of robot pumps 


TOTAL 

1,199,165.67 




JANUARY 2008 

7/1/2009 

Conradie Davids &Vennote 

16,689.00 

18403 102 26900 

transporting of land 

attorney fees 

7/1/2009 

PA-G Construction 

12,500.00 

16603 103 36932 

cleaning of town 

use small contractors on rotating basis 

7/1/2009 

Shine The Way 1028 cc 

12,500.00 

16603 103 36932 

cleaning of town 

use small contractors on rotating basis 

7/1/2009 

Loubser C 

12,500.00 

16603 103 36932 

cleaning of town 

use small contractors on rotating basis 

7/1/2009 

Orchard Suppliers cc 

11,860.00 

41518020505 

repairs to case tractor ON 36644 

only local suppliers 

7/1/2009 

Prima Klipbrekers 

5,903.60 

10603 102 13030 

hiring of trucks 

transporting of water toTouws River during flood 

8/1/2009 

Afrox 

37,330.69 

18415 102 09500 

chlorine 

sole providers 

8/1/2009 

Spruit Watchman Services cc 

12,500.00 

16603 103 36932 

cleaning of town 

use small contractors on rotating basis 

8/1/2009 

Arendnes 

12,500.00 

16603 103 36932 

cleaning of town 

use small contractors on rotating basis 

8/1/2009 

Rainbow Planthire 

25,992.00 

16603 103 36951 

Hiring of digger loader & trucks 

Cleaning after flood damages - Sandhills 

8/1/2009 

Rainbow Planthire 

27,075.00 

16603 103 36932 

Hiring of digger loader & trucks 

Cleaning after flood damages - Worcester 
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9/1/2009 

Worcester Armature Winders 

5,386.50 

16906 103 36312 

repairs to weg motor kWl 5 amps 

Have to strip to determine damage and cost 

9/1/2009 

NCP Chlorchem (Pty) Ltd 

33,969.31 

stores 

chlorine liquid 70kg cylinders 

sole providers 

12/1/2009 

HSM Amanzi 

28,118.10 

16906 103 36312 

repairs to robot pump 

Sole Agents of robot sewerage pumps 

12/1/2009 

HSM Amanzi 

34,334.52 

16906 103 36108 

repairsto robot pump 

Sole Agents of robot sewerage pumps 

15/1/2009 

S G Nel t/a DNV 

7,656.41 

12104 102 26900 

quantity serveying 

upgrade of Roodewal Flats Block M 

15/1/2009 

Infra-Rad cc 

13,919.40 

10303 102 18400 

interpretation and sound system 

only provider on database 

15/1/2009 

Prima Klipbrekers 

13,372.20 

11539 103 36935 

road build material 

only local provider 

15/1/2009 

Road Cleaning Services 

21,204.00 

16603 103 36932 

mechanical road cleaning services 

only known supplier to provide services 

15/1/2009 

Witels Grondverskuiwing 

6,566.40 

10603 102 13030 

transporting of water 

Flood damage - emergencies, in Touws River 

16/1/2009 

Tosas (Pty) Ltd 

9,438.06 

11527 103 36933 

bitiminous products 

only provider on database 

16/1/2009 

HSM Amanzi 

26,697.66 

39050 850 08101 

repair & replace pump at Avian Park 

insurance claim - sole agents of sewerage pumps 

16/1/2009 

Fiab Mechanical Installations 

39,501.00 

16906 103 36108 

repairs to humus tanks and supply of suction box 

urgent repairs & service required, agents 

19/1/2009 

Arcco Staal 

13,000.00 

14206 103 36101 

installation of gate 

Extra work done on order nr. 1 065804 

19/1/2009 

NCP Chlorchem (Pty) Ltd 

13,194.53 

16906 102 09500 

chlorine gas 990kg 

sole providers 

20/1/2009 

Boland Hydraulics 

22,532.10 

18860 103 37900 

repairs to Toyota tipper 

Only local supplier - specialist work required 

20/1/2009 

Much Asphalt 

44,042.08 

11527 103 36933 

bitiminous products 

only supplier on database 

21/1/2009 

Swannie's Scrap Metal 

56,088.00 

18412 103 36746 

hiring of digger loader 

urgently needed over Christmas season 

21/1/2009 

Hydrenco cc 

19,714.88 

18860 103 37900 

Repairs to Toyota Dyna truck 

Have to strip to determine damage and cost 

21/1/2009 

Poplar Engineering Works 

31,683.34 

18412 103 36747 

HOPE adaptors 

Urgently needed, pipe burst in town 

21/1/2009 

Rainbow Planthire 

7,090.80 

10603 102 13030 

hiring of digger loader 

Flood damage, urgently required 

21/1/2009 

Prima Klipbrekers 

7,250.40 

18412 103 36746 

crusherdust 

only supplier on database 

27/1/2009 

HSM Amanzi 

38,330.22 

16906 103 36312 

repairs to 48kW robot pump 

Sole agent for Robot sewerage pumps 

27/1/2009 

Brainwave Projects 1474 Bk 

12,500.00 

16603 103 36932 

cleaning of town 

use small contractors on rotating basis 

28/1/2009 

Kwezi V3 Enigineers (Pty) Ltd 

44,460.00 

25136 000 00701 

upgrading of Zweletemba sports grounds 

Professional services 

28/1/2009 

Witels Grondverskuiwing 

120,957.55 

16606 102 29300 

hiring of Bomac 

only supplier with machine locally 

28/1/2009 

Afrox 

30,000.00 

18415 102 09500 

C02Tec bulk De Koppen Waterworks 

sole providers 

28/1/2009 

Afrox 

20,000.00 

18415 102 09500 

C02Tec bulk De Koppen Waterworks 

sole providers 

29/1/2009 

Zondeki Civils 

12,500.00 

16603 103 36932 

cleaning of town 

use small contractors on rotating basis 

29/1/2009 

Siyavuku 

12,500.00 

16603 103 36932 

cleaning of town 

use small contractors on rotating basis 

29/1/2009 

Curtain, Linen & Cell Centre 

9,000.00 

16318 102 21200 

linen 

Only registered supplier on database 
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29/1/2009 

Maccaferri SA (Pty) Ltd 

14,557.80 

956194031 

reno matresses 

extra goods required on existing order 

30/1/2009 

Worcester Enjinsentrum 

50,533.92 

41539026205 

reconditioning engine 

Fiave to strip to determine damage and cost 

30/1/2009 

Truvelo Manufacturers 

3,222.34 

12715 103 36312 

test & calibration of prolaser 

Service fees 

30/1/2009 

Truvelo Manufacturers 

5,502.36 

12715 103 36312 

test & calibration of prolaser 

Service fees 

30/1/2009 

Shine The Way 1 193 cc 

47,500.00 

13627 102 11500 

building of graves 

Advertised on notice boards, but not on website 


TOTAL 

1,063,674.17 




FEBRUARY 2009 

2/2/2009 

HSM Amanzi 

30,407.22 

16906 103 36312 

repairs to biofeed pump 

emergency - sole agents of sewerage pumps 

2/2/2009 

Business Answers 

9,145.08 

12112 102 26900 

installation of Capman org plus 

contract 

2/2/2009 

Avis Rent A Car 

5,144.49 

18421 102 33700 

rental of 1 4 seater bus 

Transporting of learners 

3/2/2009 

Tosas (Pty) Ltd 

1 9,220.40 

11527 103 36933 

bitiminous products 

only supplier on database 

3/2/2009 

DCA Services 

22,500.00 

18412 103 36746 

pipecracking 

use small contractors on rotating basis 

3/2/2009 

Akkerboom Painters & Renovators 

22,501.00 

18412 103 36746 

pipecracking 

use small contractors on rotating basis 

3/2/2009 

Sizisa Ukhanyo Trading 1 192 cc 

22,502.00 

18412 103 36746 

pipecracking 

use small contractors on rotating basis 

3/2/2009 

Arendnes 

22,503.00 

18412 103 36746 

pipecracking 

use small contractors on rotating basis 

3/2/2009 

Afrox 

23,331.68 

18415 102 09500 

C02Tec bulk Fairy Glen 

Sole providers 

5/2/2009 

Prima Klipbrekers 

120,840.00 

28112 000 08001 

supply and delivery of concrete stone 

Only provider on database - Worcester area 

5/2/2009 

NCP Chlorchem (Pty) Ltd 

13,194.53 

18418 102 09500 

liquid chlorine drum 

sole provider 

5/2/2009 

Syntell (Pty) Ltd 

16,563.58 

12705 102 29300 

RLV-Scanning and speed-digicam 

agreement 

9/2/2009 

Kaulani Civils cc 

33,291.42 

10603 102 13030 

Cleaning of rubble Zweletemba 

Urgent work required - flood 

9/2/2009 

Wikkelnick / Bitline SA 367 Bk 

1 7,939.04 

10603 102 13030 

hiring of water tankers 

emergency work required - flood damage 

9/2/2009 

Prima Klipbrekers 

37,620.00 

18412 103 36746 

crusherdust 

only provider in Worcester area 

9/2/2009 

Prima Klipbrekers 

37,620.00 

18412 103 36746 

crusherdust 

only provider in Worcester area 

9/2/2009 

Prima Klipbrekers 

9,918.00 

11527 103 36933 

slurry dust 

only provider in Worcester area 

1 0/2/2009 

Eltest cc 

28,249.20 

18112 103 36318 

implementation of new MV protection relay 

Agents of MV protection relay settings 

1 0/2/2009 

Dibanisa cc 

12,500.00 

16603 103 36932 

cleaning of town 

use small contractors on rotating basis 

11/2/2009 

Giles Supertension Jointing cc 

14,646.45 

18112 103 36318 

repair damaged MV cable 

Agents 

11/2/2009 

Barloworld Equipment 

10,639.37 

41539028305 

Caterpillar vehicle parts 

Agents and sole supplier 

11/2/2009 

Jasonsfontein Estate (Pty) Ltd 

94,800.00 

18418 102 09500 

80 ton water purifying lime 

Tender process still in progress 

1 2/2/2009 

NCP Chlorchem (Pty) Ltd 

33,969.31 

stores 

chlorine liquid 70kg cylinders 

sole providers 




FINANCE 


Breede Valley Municipality 

Financial Statements for the year ended 30 June 2009 
Appendix H: Deviations from Supply Chain Management Policy 


Date of 
Adjudication 

Supplier 

Contract 

/Order 

amount 

Vote 

Short description of goods purchased 

Reason for deviation 

1 3/2/2009 

Independent Newspapers Cape 

7,365.43 

12112 102 08300 

advertisement - vacancies 

Only english newspaper 

1 3/2/2009 

Drager South Africa (Pty) Ltd 

36,366.00 

14203 101 07900 

D-Tex fireman's jackets 

special benefits to Breede Valley Municipality 

1 3/2/2009 

Laragh Skills (Pty) Ltd 

27,736.00 

18112 102 26900 

Annual license fees for e-learning 

Only providers for e-learning course 

1 3/2/2009 

Enviro Paper & Pulp Suppliers 

6,954.00 

16603 102 33700 

transporting of waste containers 

urgently required 

1 3/2/2009 

De Vries De Wet & Kroukam 

10,391.00 

12104 102 26900 

eviction order 

attorney fees 

1 3/2/2009 

Geosystems Africa (Pty) Ltd 

6,076.20 

11503 103 36319 

service of Leica TC805L survey equipment 

have to dismantle and quote 

18/2/2009 

Forms Media Independent 

6,012.36 

12704 102 26300 

easy pay nr. boeke 

sole provider 

18/2/2009 

HSM Amanzi 

6,110.40 

16907 103 36312 

repairs to Grey St. sewerage pump 

sole agents 

18/2/2009 

Consolidated African Technology 

15,187.08 

12404 103 36315 

Hand helds 

Sole agents 

1 9/2/2009 

Boland Toilet Dienste 

178,500.00 

16609 102 29300 

chemical toilets 

only known supplier to provide services 

19/2/2009 

Merwida Country Lodge 

12,800.00 

10612 102 25400 

PMS Session 

Not 3 quotes obtained 

19/2/2009 

HSM Amanzi 

36,363.72 

16906 103 36312 

repairs to robot pump 

Sole Agents of robot sewerage pumps 

20/2/2009 

HSM Amanzi 

158,095.20 

39050 850 081101 

repair vandalised robot pump 

insurance claim - sole agents of sewerage pumps 

20/2/2009 

Fiab Mechanical Installations 

56,355.90 

16908 103 36108 

repairs to aerators 

Emergency repairs - De Dooms 

23/2/2009 

Orbit Motors Boland (Pty) Ltd 

9,466.85 

46603016905 

repairs to M/Benz waste compactor 

Only local agent for Mercedes Benz 

24/2/2009 

Afrox 

21,000.00 

18415 102 09500 

C02 

Sole providers 

24/2/2009 

Hydrenco cc 

20,140.79 

41503060105 

Yearly service of truck 

3 quotes requested only 1 received 

24/2/2009 

Hydrenco cc 

7,474.52 

48103046905 

Yearly service of truck 

3 quotes requested only 1 received 

24/2/2009 

Hydrenco cc 

5,517.03 

48103019005 

Yearly service of truck 

3 quotes requested only 1 received 

24/2/2009 

Hydrenco cc 

63,469.48 

48103081705 

Yearly service of truck 

3 quotes requested only 1 received 

24/2/2009 

Peninsula Water Treatment 

16,580.00 

16905 103 36312 

repairs atTouws River WWTW 

Emergency reapirs 

24/2/2009 

Emergency Extreme 

6,980.00 

44203058705 

replace emergency lamps 

emergency spares and repairs 

25/2/2009 

Zebra Bituminous Surfacing 

73,306.52 

16318 103 36935 

reseal of Nekkies road 

urgenly required 

25/2/2009 

Integrity Control Systems (Pty) Ltd 

8,139.60 

18112 103 36728 

seal with plastic body 

Sole providers 

25/2/2009 

Boland Toilet Dienste 

9,000.00 

16609 102 29300 

relocate chemical toilets 

only known supplier to provide services 

25/2/2009 

Infra-Rad cc 

14,123.46 

10303 102 18400 

recording, sound -t interpretaion system 

Council meeting - Only known providers 

26/2/2009 

Sannicare 

18,269.64 

16906 102 09500 

bio enzymes 

sole providers 

27/2/2009 

Fire Raiders Cape (Pty) Ltd 

20,520.00 

14203 102 29400 

monthly rental of Unimog 4x4 Bush Pumper 

Urgent rental of fire fighting vehicle 


Total 

1,517,346.95 




MARCH 2009 
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2/3/2009 

Sizisa Ukhanyo Trading 1 192 cc 

7,900.00 

16906 103 36105 

safety gate 

Emergency - prevention of theft 

2/3/2009 

Syntell (Pty) Ltd 

12,483.00 

18112 103 36938 

Supply TMPC Controller 

sole suppliers 

2/3/2009 

Syntell (Pty) Ltd 

36,727.38 

18112 103 36938 

Supply Movac 3 8 controller 

sole suppleirs 

2/3/2009 

Syntell (Pty) Ltd 

36,727.38 

18112 103 36938 

Supply Movac 3 8 controller 

sole suppleirs 

2/3/2009 

Syntell (Pty) Ltd 

36,727.38 

18112 103 36938 

Supply Movac 3 8 controller 

sole suppleirs 

3/3/2009 

Prima Klipbrekers 

63,050.00 

16603 103 36932 

hiring of digger and tippers 

Supplier scoring highest point can deliver 

4/3/2009 

Witels Grondverskuiwing 

110,407.50 

16606 102 29300 

Hiring of Bomac 

Only supplier with bomac in Worcester 

5/3/2009 

Western Province Life Saving 

6,300.00 

12112 102 30720 

lifeguard examination 

Accreditation 

6/3/2009 

Much Asphalt 

72,453.00 

11539 103 36935 

Bitumenous 

only supplier on database 

6/3/2009 

HSM Amanzi 

29,511.18 

16906 103 36312 

repairs to Santa Weda sewerage pump 

sole agents for robot sewerage pumps 

6/3/2009 

HSM Amanzi 

21,979.20 

16906 103 36111 

repairs to utility pump - 0638345 and 0504077 

sole agents for robot sewerage pumps 

6/3/2009 

Rotrix Africa Industries cc 

50,958.00 

956184039 

rainmaker travelling irrigator 

Advertised on website, only 1 quote received 

6/3/2009 

HSM Amanzi 

43,734.96 

16906 103 36312 

repairs to 48kW volute and cable 

sole agents for robot sewerage pumps 

6/3/2009 

Butterworths Publishers (Pty) Ltd 

13,487.80 

12112 102 30720 

training - cross examination skills 

SETA accredited supplier 

6/3/2009 

Butterworths Publishers (Pty) Ltd 

9,990.96 

12112 102 30720 

training - conciliation and arbitration 

SETA accredited supplier 

6/3/2009 

Butterworths Publishers (Pty) Ltd 

1 3,487.80 

12112 102 30720 

training - employment equity 

SETA accredited supplier 

6/3/2009 

Butterworths Publishers (Pty) Ltd 

7,493.22 

12112 102 30720 

training - ill health and poor performance 

SETA accredited supplier 

6/3/2009 

Drostdy Ingenieurswerke 

11,289.89 

46603057305 

repairs to waste compactor truck 

Have to strip to determine damage and cost 

9/3/2009 

Prima Klipbrekers 

36,252.00 

923103921 

crusherdust 

Only supplier on database 

9/3/2009 

Prima Klipbrekers 

15,102.72 

15151 103 36105 

armour rock 

Only supplier on database 

9/3/2009 

Prima Klipbrekers 

10,488.00 

11539 103 36935 

2mm-4mm grit (roadstone) 

Only supplier on database 

9/3/2009 

Road Cleaning Services 

21,204.00 

16603 103 36932 

hiring of mechanical broom with hose 

Only known supplier on database 

9/3/2009 

Golden Rewards 1 1 72 cc 

12,500.00 

16603 103 36932 

cleaning of town 

use small contractors on rotating basis 

11/3/2009 

Visser's Ingenieurswerke 

15,732.00 

15121 103 36101 

repairs to pump - swimming pool 

emergency repairs 

11/3/2009 

G.WTrautman Bk 

13,175.21 

16906 103 36108 

repair 2 mechanical rakes 

urgent repairs - supplier of the rakes 

1 2/3/2009 

ABB South Africa (Pty) Ltd 

187,876.56 

18112 103 36109 

OSM Stack refurbished 

Sole Agents 

1 7/3/2009 

Hydrenco cc 

14,903.80 

48103050905 

Yearly service of truck 

Have to strip to determine damage and cost 

1 7/3/2009 

Barloworld Equipment 

14,978.15 

41539028305 

2000Hr service of CAT 

Sole providers 

18/3/2009 

Jocastro 

275,463.90 

stores 

substation mini 500ka 

emergency stock 

1 9/3/2009 

NampakTissue (Pty) Ltd 

10,100.40 

stores 

tissue 

only providers 
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20/3/2009 

Automation Africa Mobile 

14,238.60 

21539 000 08801 

booms for taxi rank 

Only known supplier on database 

23/3/2009 

Bytes Systems Integration (Pty) Ltd 

103,356.00 

22406 000 00701 

Samras financial statement module 

Sole supplier of software currently in use 

24/3/2009 

Geohydrological & Spatial Solutions 

59,793.00 

18403 102 26900 

Monthly monitering, processing of report 

Suppliers of software currently in use 

24/3/2009 

Muller, Terblanche & Beyers 

15,750.00 

12118 102 26900 

deeds 

Housing project 

25/3/2009 

Mastertreads 

13,030.20 

18860 103 38100 

tyres 

Use suppliers on rotation system 

25/3/2009 

Barloworld Equipment 

13,089.58 

18860 103 37900 

servicing of vehicle 

only agents 

25/3/2009 

Tosas (Pty) Ltd 

17,316.60 

11539 103 36935 

bituminious products 

only provider locally 

26/3/2009 

Phillips Enterprises 

12,500.00 

16603 103 36932 

cleaning of town 

use small contractors on rotating basis 

26/3/2009 

Mazo Cleaning Services 

12,500.00 

16604 103 36932 

cleaning of town 

use small contractors on rotating basis 

26/3/2009 

Bongani Alien Contractors 

12,500.00 

16605 103 36932 

cleaning of town 

use small contractors on rotating basis 

26/3/2009 

Worcester Auto Clinic 

6,263.51 

18860 103 37900 

repairs to vehicle 

Have to strip to determine damage and cost 

30/3/2009 

Sensory Solutions 

81,120.00 

22114 000 00901 

Software and hardware for the blind 

Sole provider in RSA 

30/3/2009 

Prodiba (License cards) 

22,971.00 

12706 102 12500 

License cards 

Sole provider 

30/3/2009 

NCP Chlorchem (Pty) Ltd 

50,160.00 

stores 

chlorine gas 990kg 

Sole provider 

30/3/2009 

Bytes Systems Integration (Pty) Ltd 

5,720.06 

12408 103 36315 

Flexgen Frontier Client licenses 

Sole provider of software currently in use 

30/3/2009 

Fire Raiders Cape (Pty) Ltd 

10,615.53 

14203 103 36312 

repair / replace shank tools and regulator 

only local service agent/ supplier 

30/3/2009 

Strydom's Armature Winders 

19,211.28 

16906 103 36312 

repairs to re-sirculating pump 

Have to strip to determine damage and cost 

30/3/2009 

Worcester Armature Winders 

11,157.81 

16905 103 36312 

repair electrical motor of pump 

Have to strip to determine damage and cost 


TOTAL 

1,693,778.56 




APRIL 2009 

3/4/2009 

Forms Media Independent 

5,933.70 

12715 102 26300 

traffic books 

only supplier on database 

3/4/2009 

Beka 

14,261.40 

11536 103 36729 

Bekabeam 250W HPS/T lamp 

urgent repairs at De Dooms Sport Ground 

3/4/2009 

Zondeki Civils 

7,800.00 

16603 103 36932 

hiring of bakkie for removal of waste 

urgently required for cleaning project 

3/4/2009 

Protea Flotel Parktonian 

38,748.80 

12112 102 30710 

accomodation - Fire Services personnel 

National Extraction Challenge 

3/4/2009 

Kwezi V3 Enigineers (Pty) Ltd 

100,000.00 

25136 000 00701 

provide professional Service 

Extension of existing contract - Zweletemba pavillion 

6/4/2009 

FISM Amanzi 

60,317.40 

16905 103 36108 

repairs to 2 robot pumps 

Sole Agents of robot sewerage pumps 

7/4/2009 

Witels Grondverskuiwing 

114,087.75 

16606 102 29300 

Hiring of Bomac 

only local supplier with bomac machine 

7/4/2009 

Ian Dickie & Co. (Pty) Ltd 

16,438.80 

18860 103 37900 

repair diesel tank 

only service provider 

7/4/2009 

Strydom's Armature Winders 

20,041.20 

18421 103 36312 

repairs to electrical generator 

urgent repairs at Bok River - power supply to houses 

7/4/2009 

NampakTissue (Pty) Ltd 

11,297.40 

stores 

tissue 

sole providers 
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8/4/2009 

Sensory Solutions 

5,065.00 

12112 102 13080 

training - software for blind/visualy impaired 

Sole providers of braille software 

8/4/2009 

Visser's Ingenieurswerke 

51,300.00 

16906 103 36312 

urgent repairs at Worcester WWTW 

Have to strip to determine damage and cost 

8/4/2009 

Juta and Company Ltd 

11,118.10 

12703 102 24900 

trafffic legislative books 

sole distributor of the books 

9/4/2009 

Prima Klipbrekers 

42,180.00 

18412 103 36746 

crusherdust 

sole supplier locally 

1 5/4/2009 

Worcester Armature Winders 

20,917.86 

12404 103 36101 

supply and install compressor 

Have to strip to determine damage and cost 

1 5/4/2009 

Worcester Armature Winders 

11,570.15 

16905 103 36108 

lighting plant motor 

Have to strip to determine damage and cost 

1 5/4/2009 

Uncle's Contractor 

12,500.00 

16603 103 36932 

cleaning of town and streets 

use small contractors on rotating basis 

1 5/4/2009 

Kaulani Civils cc 

81,752.65 

21539 000 08901 

construction of speedhumps 

not advertised on notice boards only on website 

1 5/4/2009 

Kaulani Civils cc 

59,465.31 

21539 000 08901 

construction of speedhumps 

not advertised on notice boards only on website 

1 5/4/2009 

Kaulani Civils cc 

61,628.46 

21539 000 08901 

construction of speedhumps 

not advertised on notice boards only on website 

1 5/4/2009 

Kaulani Civils cc 

90,474.85 

21539 000 08901 

construction of speedhumps 

not advertised on notice boards only on website 

1 5/4/2009 

Kaulani Civils cc 

59,522.99 

21539 000 08901 

construction of speedhumps 

not advertised on notice boards only on website 

1 5/4/2009 

Kaulani Civils cc 

103,508.92 

21539 000 08901 

construction of speedhumps 

not advertised on notice boards only on website 

1 7/4/2009 

Bytes Systems Integration (Pty) Ltd 

44,498.14 

12403 103 36315 

annual user group development 

Supplier of financial system currently in use 

1 7/4/2009 

Transtech 

20,109.60 

16603 102 33700 

hiring of Hino compactor and bin lifter 

Only supplier registered on database 

1 7/4/2009 

Witels Grondverskuiwing 

112,124.95 

16606 102 29300 

hiring of bomac for dumping site 

Only supplier with this machine 

1 7/4/2009 

Brainwave Projects 1474 Bk 

12,500.00 

16603 103 36932 

cleaning of town 

use small contractors on rotating basis 

1 7/4/2009 

African Compass Trading 58 cc 

12,500.00 

16603 103 36932 

cleaning of town 

use small contractors on rotating basis 

20/4/2009 

Kaap Agri Bedryf Beperk 

5,461.93 

11539 103 36325 

tools and shoes 

EPWP prjoect in Orchard 

20/4/2009 

MasiqhameTrading 1 189 cc 

12,500.00 

16603 103 36932 

cleaning of town and streets 

use small contractors on rotating basis 

20/4/2009 

Worcester Brake & Clutch 

5,153.50 

18860 103 37900 

repair brakes and clutch 

Have to strip to determine damage and cost 

20/4/2009 

Touws River Spar 

6,841.20 

11539 103 36325 

tools 

EPWP prjoect in Touws River 

21/4/2009 

Witels Grondverskuiwing 

156,000.00 

11539 103 36935 

Repair road at Stettynskloof dam 

Only one supplier on site-different plant required 

21/4/2009 

NampakTissue (Pty) Ltd 

10,761.60 

stores 

toilet paper 

Sole providers 

21/4/2009 

Sensory Solutions 

5,065.00 

12112 102 13080 

training - visually impaired employee 

Sole providers 

23/4/2009 

AAD Truck & Bus 

13,018.95 

41507058505 

major service of vehicle 

agents 

28/4/2009 

NampakTissue (Pty) Ltd 

21,523.20 

stores 

toilet paper 

Sole providers 

28/4/2009 

Joseph Cleaning Services 

12,500.00 

16603 103 36932 

cleaning of town 

use small contractors on rotating basis 

28/4/2009 

PLS Skoonmaak Dienste 

12,500.00 

16603 103 36932 

cleanign of town 

use small contractors on rotating basis 

28/4/2009 

PLS Skoonmaak Dienste 

7,800.00 

16603 103 36932 

hiring of bakkie for removal of waste 

contractor currently on site - breakdown of BVM vehicle 
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28/4/2009 

Imvusa Trading ( A Faure) 

12,500.00 

16603 103 36932 

cleanign of town 

use small contractors on rotating basis 

28/4/2009 

Cupido Cleaning Services 

12,500.00 

16603 103 36932 

cleanign of town 

use small contractors on rotating basis 

28/4/2009 

S G Nel t/a DNV 

5,672.64 

10612 102 26900 

produce Bill of Quantities and estimates 

External upgrade of SAAME FIALL 

28/4/2009 

Sannicare 

22,842.86 

18418 102 09500 

Bio Enzymes (kg) 

Sole providers 

29/4/2009 

Kwezi V3 Enigineers (Pty) Ltd 

5,586.00 

23990 000 00601 

application for funding form Province 

Avian Park Multi Purpose Centre 

29/4/2009 

Infra-Rad cc 

14,123.46 

10303 102 18400 

translation services for council meeting 

Only suppliers on database 

30/4/2009 

Nu Way Enterprises 

5,130.00 

11539 103 36325 

detour road sgins 

Temporary road work signs 

30/4/2009 

AAD Truck & Bus 

15,277.43 

18860 103 37900 

major service and repair of vehicle 

Dealers - only service providers 


TOTAL 

3,269,357.57 




MAY 2009 

6/5/2009 

Bytes Systems Integration (Pty) Ltd 

13,543.20 

12408 102 30710 

SCM course 

sole providers 

6/5/2009 

De Vries De Wet & Kroukam 

90,062.28 

12408 102 26900 

assistance with compilation of bid 

Bid BV 49 

14/5/2009 

Andrag Agrico (Pty) Ltd 

14,250.00 

46906063305 

600L Rovic Laaigraaf 

Only service provider for John Deere products 

1 5/5/2009 

Witels Grondverskuiwing 

115,559.85 

16606 102 29300 

hiring of bomac for dumping site 

only local supplier with bomac machine 

1 5/5/20090 

Viking Pony Africa Pumps 

109,093.44 

18415 103 36312 

installation of submersile mixers 

supplier of initial misers installed 

18/5/2009 

Mastertreads 

8,552.28 

41539044909 

repair mould job 

only local supplier that can do job 

18/5/2009 

HSM Amanzi 

38,725.80 

16906 103 36312 

repair to robot pump 

sole agent 

18/5/2009 

Flab Mechanical Installations 

56,601.00 

16906 103 36312 

replace scrappers settling tank 

Flave to strip to determine damage and cost 

18/5/2009 

Spruit Watchman Services cc 

12,500.00 

16603 103 36932 

cleaning of town and streets 

use small contractors on rotating basis 

1 9/5/2009 

Worcester Gearbox Centre cc 

13,082.07 

46318090105 

repair gearbox - Isuzu Truck 

Flave to strip to determine damage and cost 

19/5/2009 

Visser's Ingenieurswerke 

19,867.92 

18860 103 37900 

repairs to trailers 

strip and quote 

1 9/5/2009 

Kwezi V3 Enigineers (Pty) Ltd 

6,305.23 

18403 102 26900 

professional services 

Consulting Engineers of the original designs 

22/5/2009 

Normans Cleaning Services 

12,500.00 

16603 103 36932 

cleaning of town and streets 

use small contractors on rotating basis 

25/5/2009 

Golden Rewards 701 cc 

12,500.00 

16603 103 36932 

cleaning of town and streets 

use small contractors on rotating basis 

25/5/2009 

Southern Ambition 1 1 92 cc 

12,500.00 

16603 103 36932 

cleaning of town and streets 

use small contractors on rotating basis 

25/5/2009 

FI T Zakhe Contractor 

12,500.00 

16603 103 36932 

cleaning of town and streets 

use small contractors on rotating basis 

25/5/2009 

LWeimers Kontrakteurs 

12,500.00 

16603 103 36932 

cleaning of town and streets 

use small contractors on rotating basis 

25/5/2009 

Road Cleaning Services 

21,204.00 

16603 103 36932 

hiring of mechanical broom with hose 

only services provider listed on database 

25/5/2009 

SSE Cape cc 

46,512.00 

18418 103 36748 

Telemetry outstation to monitor 

Supplier of the existing equipment in use 

26/5/2009 

Drostdy Ingenieurswerke 

27,873.00 

18421 103 36312 

repairs to"pompwa" 

hava to strip and quote 
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26/5/2009 

Business Answers 

6,865.08 

12112 102 26900 

Capman Upgrade & new installations 

sole providers - software currently in use 

27/5/2009 

Prent & JONkerman kontrakteure 

12,500.00 

16603 103 36932 

cleaning of town and streets 

use small contractors on rotating basis 

27/5/2009 

Samkie's Contractors 

12,500.00 

16603 103 36932 

cleaning of town and streets 

use small contractors on rotating basis 

27/5/2009 

Valley FM Radio 

6,999.60 

12106 102 27100 

broadcasting of council meeting 

only local service provider 

28/5/2009 

Geniprint (Pty) Ltd 

6,429.60 

12403 102 26300 

Tally Genicom ribbon 

Sole provider 

28/5/2009 

Syntell (Pty) Ltd 

61,809.88 

12705 102 29300 

minimum service fee 

RLV Joint venture agreement 

28/5/2009 

Syntell (Pty) Ltd 

15,668.73 

12705 102 29300 

RLV-Scanning and speed-digicam 

Rental RLV agreement of equipment 

28/5/2009 

Capital Security 

81,587.74 

22406 000 00601 

Installation ofCCTV camera system 

Protection of assets on the municipality 

29/5/2009 

Kaap Agri Bedryf Beperk 

6,543.60 

16912 101 07900 

Freezer jackets for water works 

Urgently required - bad weather (rain) 

29/5/2009 

Kaap Agri Bedryf Beperk 

4,678.67 

16912 101 07900 

Freezer jackets for water works 

Urgently required - bad weather (rain) 

29/5/2009 

Kaap Agri Bedryf Beperk 

4,580.68 

16912 101 07900 

Freezer jackets for water works 

Urgently required - bad weather (rain) 

29/5/2009 

Kaap Agri Bedryf Beperk 

981.57 

16912 101 07900 

Freezer jackets for water works 

Urgently required - bad weather (rain) 

29/5/2009 

Kaap Agri Bedryf Beperk 

3,926.27 

16912 101 07900 

Freezer jackets for water works 

Urgently required - bad weather (rain) 

29/5/2009 

Kaap Agri Bedryf Beperk 

2,552.07 

16912 101 07900 

Freezer jackets for water works 

Urgently required - bad weather (rain) 

29/5/2009 

Garden Court Eastern Boulevard 

35,665.50 

12408 102 30710 

Accomodation for finance students 

Training - Nearest hotel from venue 


TOTAL 

919,521.06 




JUNE 2009 

1/6/2009 

Kwezi V3 Enigineers (Pty) Ltd 

5,586.00 

12104 102 26900 

production of tender document 

Roodewal Flats 

1/6/2009 

Kwezi V3 Enigineers (Pty) Ltd 

5,586.00 

24203 000 04101 

production of tender document 

Zweletemba Fire Station 

3/6/2009 

Boland Toilet Dienste 

124,130.00 

16609 102 29300 

chemical toilets 

only service provider listed on database 

3/6/2009 

Infraset 

52,395.08 

18418 103 36935 

Repair road at Stettynskloof dam 

Flood damages - emergency 

5/6/2009 

Sybaritic Trading cc 

8,155.00 

22114 000 00901 

rackmount chassis, slide rails 

only services provider listed on database 

5/6/2009 

Fire Raiders Cape (Pty) Ltd 

10,687.50 

14203 103 36312 

milwaukee reciprocating saw battery 

only services provider listed on database 

5/6/2009 

Syntell (Pty) Ltd 

38,755.44 

18112 103 36938 

FuturledITE 

sole providers 

5/6/2009 

Syntell (Pty) Ltd 

38,755.44 

18112 103 36938 

FuturledITE 

sole providers 

5/6/2009 

Syntell (Pty) Ltd 

38,755.44 

18112 103 36938 

FuturledITE 

sole providers 

8/6/2009 

Rainbow Planthire 

27,305.49 

16909 103 36112 

hiring of digger loader 

urgently required 

8/6/2009 

AAD Truck & Bus 

16,143.35 

18860 103 37900 

service of Nissan truck 

only local provider 

8/6/2009 

Syntell (Pty) Ltd 

20,998.80 

12112 102 30720 

training on movac 3& M4s 

sole providers 

9/6/2009 

Worcester Loodgieters 

135,660.00 

28416 000 00801 

Upgrading Watersupply Sandhills 

Urgent repairs - Funds from Cape Winelands 
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9/6/2009 

Maccaferri SA (Pty) Ltd 

62,534.00 

9 5 619 4031 

Gabions and Reno matresess 

Rawsonville water supply 

9/6/2009 

Kaytech 

2488..64 

9 5 619 4031 

Geotextile 

Rawsonville water supply flood damage 

11/6/2009 

Transtech 

13 100.71 

vehicle costing 

Repair to tailgate trunnions nissan diesel 

urgent repairs - have to strip to determine damage 

11/6/2009 

Transtech 

23 722.63 

vehicle costing 

Repairs to different vehicles 

urgent repairs - have to strip to determine damage 

11/6/2009 

Fire Raiders Cape (Pty) Ltd 

75 240.00 

28860 000 07801 

Suspension / Hurst Hydraulic rescue set 

Approved by adjudication committee 4/2009 22/05/2009 

11/6/2009 

Checker Hire (G02 Plant Hire) 

15 390.00 

16603 102 33700 

Hire of Hino Compactor and Bin lifter 

emergency- garbage lorry was broken 

11/6/2009 

A April boukontrakteur 

71 541.95 

12406 102 17500 

insurance claim 

approved by insurance company 

11/6/2009 

De Vries De Wet & Kroukam 

15 145.00 

12104 102 26900 

Eviction order 

Attorney fees 

1 2/6/2009 

Spruit Watchman Services cc 

7,800.00 

16603 103 36950 

Hiring of refuse compactor 

Urgently required as garbage lorry broke down 

1 2/6/2009 

Aquila Private Game Reserve 

232 301.58 

956088039 

Planning and architectural design 

Authorised by MM, AA Paulse 

1 2/6/2009 

M & N Bakwerke 

5,893.80 

18416 103 36312 

Repair roof and tailgate- Toyota Quantum 

Approved by the insurance company 

1 2/6/2009 

Zmoko Grooves Entertainment 

5,000.00 

10303 102 34495 

DJ to play music- Youth day 

Youth day celebrations 

1 5/6/2009 

York Engineering 

1 1 343.00 

48103047605 

Repairs to vehicle CW6396 ladder 

Urgent repairs required 

1 5/6/2009 

York Engineering 

1 1 343.00 

48103032505 

Repairs to vehicle CW43988 ladder 

Urgent repairs required 

1 5/6/2009 

York Engineering 

1 1 343.00 

48103036005 

Repairs to vehicle CW41 181 ladder 

Urgent repairs required 

1 5/6/2009 

Crescent Country Hotel 

2,080.00 

10903 102 31500 

Accomodation Mr 1 Klein 

Accomodation approved by Dr Murray 

1 5/6/2009 

Don Gresswell Library Products 

3,108.82 

14506 102 26300 

Dewey Decimal Classified Abrid ED 14 

Sole Supplier 

1 5/6/2009 

Engineered Linings 

17 830.74 

956194031 

Supply 1.0mm smooth HDPE liner 

Sole Supplier 

16/6/2009 

Fire Raiders Cape (Pty) Ltd 

56 073.47 

44203033105 

Repairs vehicle CW35315 

Sole Supplier 

1 5/6/2009 

Crescent Country Hotel 

3,640.00 

different votes 

Accomodation 7 PERSONS 

Accomodation 

1 7/6/2009 

Zweletemba Art And Culture 

5,000.00 

10303 102 34495 

Youth celebration 

Youth day celebrations 

1 7/6/2009 

OPR Systems (Pty) Ltd 

8,458.80 

12705 102 30300 

Servicing of summonses 

Servicing of summonses 

1 7/6/2009 

Bytes Systems Integration (Pty) Ltd 

14 671.80 

12112 102 30720 

HR training 

Supplier of the financial software currently in-use 

1 7/6/2009 

Worcester Landbougenootskap 

2,850.00 

10303 102 27355 

Repairs to building for soccer tournament 

Urgently required 

1 7/6/2009 

Boland Koerante (Edms) Bpk 

3,160.00 

12112 102 08300 

Advertisement 

Single price quotations/ Advert in local newspaper 

1 7/6/2009 

York Engineering 

1 1 343.00 

48103011505 

Repairs to vehicle ladder 

Specialised work required 

1 7/6/2009 

Raimondi's Wholesalers 

2,629.06 

14203 102 24500 

Coffee, sugar and tea for office 

Wholesalers given on credit 

1 7/6/2009 

AAA Paints (Edms) Bpk 

22 500.00 

11539 103 36325 

20 L Roofseal 

Urgently required 

18/6/2009 

Simande Civils 

12 872.31 

11539 103 36935 

Repairing of potholes 

Only supplier in Touwsriviewr 

18/6/2009 

Macroplan 

30 000.00 

11542 102 26900 

Touws River/ Karoo spatial plan 

Excluded agreement 
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Date of 
Adjudication 

Supplier 

Contract 

/Order 

amount 

Vote 

Short description of goods purchased 

Reason for deviation 

18/6/2009 

Diesel Electric 

3,391.50 

22409 000 00601 

Palletjack 

Purchased without order 

18/6/2009 

Strydom Armature winders 

4,389.00 

18421 103 36200 

Repairs to generator 

Emergency repairs 

18/6/2009 

Drostdy Ingenieurswerke 

73 359.00 

16906 103 36312 

Urgent repair to pump 

Authorisation Mr AA Paulse/ urgent repair 

1 9/6/2009 

HP Labelling 

1,247.16 

12409 102 26300 

Metal tags- stores 

Only known supplier - labels currently in-use 

1 9/6/2009 

Bytes Systems Integration (Pty) Ltd 

30 460.80 

22408 000 00701 

SAMRAS Software 

Supplier of the financial software currently in-use 

22/6/2009 

South African Institute of arc 

2,000.00 

12112 102 30720 

SANS 204 

Only institution 

22/6/2009 

HSM Amazi 

50,752.80 

16906 103 36312 

Emergency repair to robot 

Single written price quotation / Emergency repairs 

22/6/2009 

Aquila Private Game Reserve 

32,522.22 

vehicle costing 

Repairs to different vehicles 

Additional material required - invoiced 

22/6/2009 

Bytes Systems Integration (Pty) Ltd 

7,660.80 

12112 103 36315 

Assistance of flexgen frontier 

Single written quotation/ SAMRAS Supplier 

22/6/2009 

Jaffes 

5,424.64 

48403017405 

Repair enjine CW16735 

Single written quotation/ emergency repairs 

22/6/2009 

Strydom Amature winders 

6,837.72 

15148 103 36105 

Repairs to pump 

Strip and quote 

22/6/2009 

Boland Hydraulics 

9,863.56 

vehicle costing 

Repairs to different vehicles 

Strip and quote 

22/6/2009 

Lawnmower Centre 

2,656.20 

vehicle costing 

Repairs to different vehicles 

Single written price quotation- On rotation basis 

22/6/2009 

Eclipse Networks (Pty) Ltd 

145,225.74 

22114 000 00901 

Software 

Contract - Microsoft software 

22/6/2009 

AAD Truck and Bus (Western Cape) 

16,143.35 

48403059005 

Repair clutch 

Have to strip to determine damage and cost 

23/6/2009 

Boland Toilet Dienste 

1 9,794.50 

16609 102 29300 

Hiring of chemical toilets 

Only known supplier listed on database 

23/6/2009 

Infra-Rad cc 

14,123.46 

10303 102 18400 

Recording, sound + interpretaion system 

Only known supplier listed on database 

24/6/2009 

Spruit Watchman Services cc 

2,600.00 

16603 102 29300 

Transport - cleaning of town 

Use small contractors on rotating basis 

24/6/2009 

Spruit Watchman Services cc 

2,600.00 

16603 102 29300 

Transport - cleaning of town 

Use small contractors on rotating basis 

24/6/2009 

Vallei voorsieners 

3,145.90 

11539 103 36325 

Tools for EPWP 

Only Invoice attached. No SCM Procedure followed 

24/6/2009 

Koop en Bou 

8,557.35 

17503 103 36101 

Building material 

Only 2 suppliers in De Dooms 

24/6/2009 

Koop en Bou 

7,027.85 

17503 103 36101 

Building material 

Only 2 suppliers in De Dooms 

24/6/2009 

Koop en Bou 

2,466.40 

17503 103 36101 

Building material 

Only 2 suppliers in De Dooms 

24/6/2009 

Koop en Bou 

2,878.70 

17503 103 36101 

Building material 

Only 2 suppliers in De Dooms 

24/6/2009 

Eclipse Networks (Pty) Ltd 

35,067.54 

22114 000 00901 

RM Dever set 

Supplier of service 

25/6/2009 

LCD Liquor Clearing depot 

1,467.88 

10603 102 30751 

Liquor 

Approval Mr AA Paulse 

25/6/2009 

LCD Liquor Clearing depot 

996.94 

10603 102 30751 

Liquor 

Approval Mr AA Paulse 

25/6/2009 

Curtain, Linen & Cell centre 

9,900.00 

16318 103 36101 

Supply and installation of curtains at Nekkies 

Only one quote received back 


TOTAL 

1,033,809.23 




GRANDTOTAL 2008/2009 

15,715,525.92 
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Date of 
Adjudication 

Supplier 

Contract 

/Order 

amount 

Vote 

Short description of goods purchased 

Reason for deviation 


Disclosure in terms of S45 of the Supply Chain Management Policy 


In terms of S45 of the Supply Chain Management Policy the accounting officer must ensure that the notes to the financial statements disclose particulars of any award of more than R2000.00 
to a person who is a spouse, child or parent of a person in the service of the state, or has been in the service of the state in the previous twelve months, including: 

a) the name of that person 

b) the capacity in which that person is in the service of the state; and 

c) the amount of the award 


Awards (total amount) for the 2008/2009 financial year 
Pikes Construction (Brother of Andre Stevens) 

Awards to the amount of R47 290.00 were made to Pikes Construction. 

Andre Stevens is a Financial Clerk in the Expenditure Section within the Financial Services Directorate of the Breede Valley Municipality 


Titus Foods and Goods (Brother of Chantal Matthys) 

Awards to the amount of R62 500.00 were made to Titus Foods and Goods 

Chantal Matthys is an Assistant Administration Officer in the Supply Chain Management Unit within the Financial Services Directorate of the Breede Valley Municipality 


Reez Driving School (Spouse of Reggae Saunders) 

Awards to the amount of R5 000.00 were made to Reez Driving School. 

Reggae Saunders is a Senior Administration Officer within the Corporate Services Directorate of the Breede Valley Municipality 
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COMMENT: MANAGEMENT 

REPORT ON THE FINANCIAL STATEMENTS 

Introduction 

1. 

1 have audited the accompanying financial statements of the Breede Valley Municipality which 
comprise the statement of financial position as at 30 June 2009, and the statement of financial 
performance, the statement of changes in net assets and the cash flow statement for the year 
then ended, and a summary of significant accounting policies and other explanatory notes as 
set out on pages xx to xx. 

Not applicable 

The accounting officer's responsibility for the financial statements 

2. 

The accounting officer is responsible for the preparation and fair presentation of these financial 
statements in accordance with Standards of Generally Recognised Accounting Practice (Stan- 
dards of GRAP) and in the manner required by the Local Government: Municipal Finance Man- 
agement Act, 2003 (Act No. 56 of 2003) (MFMA) and, the Division of Revenue Act, 2008 (Act No. 

2 of 2008) (DoRA) and for such internal control as the accounting officer determines is neces- 
sary to enable the preparation of financial statements that are free from material misstatement, 
whether due to fraud or error. 

Not Applicable 

The Auditor-General's responsibility 

3. 

As required by section 188 of the Constitution of the Republic of South Africa, 1996 read with 
section 4 of the Public Audit Act, 2004 (Act No. 25 of 2004) (PAA) and section 126(3)(a) of the 
MFMA, my responsibility is to express an opinion on these financial statements based on my 
audit. 

Not Applicable 

4. 

1 conducted my audit in accordance with the International Standards on Auditing read with 
General Notice 616 of 2008, issued in Government Gazette No. 31057 of 15 May 2008. Those 
standards require that 1 comply with ethical requirements and plan and perform the audit to 
obtain reasonable assurance about whether the financial statements are free from material mis- 
statement 

Not Applicable 

5. 

An audit involves performing procedures to obtain audit evidence about the amounts and dis- 
closures in the financial statements. The procedures selected depend on the auditor's judge- 
ment, including theassessment of the risks of material misstatement of the financial statements, 
whether due to fraud or error. In making those risk assessments, the auditor considers internal 
control relevant to the entity's preparation and fair presentation of the financial statements in 
order to design audit procedures that are appropriate in the circumstances, but not for the pur- 
pose of expressing an opinion on the effectiveness of the entity's internal control. An audit also 
includes evaluating the appropriateness of accounting policies used and the reasonableness of 
accounting estimates made by management, as well as evaluating the overall presentation of 
the financial statements. 

Not Applicable 

6. 

Paragraph 1 1 et seq. of the Statement of Generally Recognised Accounting Practice, GRAP 1 
Presentation of Financial Statements requires that financial reporting by entities shall provide 
information on whether resources were obtained and used in accordance with the legally ad- 
opted budget. As the budget reporting standard is not effective for this financial year, 1 have de- 
termined that my audit of any disclosures made by the Breede Valley Municipality in this respect 
will be limited to reporting on non-compliance with this disclosure requirement. 

Not Applicable 

7. 

i believe that the audit evidence i have obtained is sufficient and appropriate to provide a basis 
for my audit opinion. 

Not Applicable 

Opinion 

8. 

in my opinion the financial statements present fairly, in all material respects, the financial posi- 
tion of the Breede Valley Municipality as at 30 June 2009 and its financial performance and its 
cash flows for the year then ended, in accordance with the Standards of GRAP and in the manner 
required by the MFMA and DoRA. 

Not Applicable 


ACTION 


DATE 


RECOMMENDATION/ 
COMMENT; 
AUDIT COMMITTEE 


RESPONSIBLE 


1 1 1 1 



N/A 

N/A 

Noted 




N/A 

N/A 

Noted 




N/A 

N/A 

N/A 



N/A 

N/A 

N/A 



N/A 

N/A 

N/A 



N/A 

N/A 

N/A 



N/A 

N/A 

N/A 




N/A 

N/A 

Noted 
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COMMENT: MANAGEMENT 

ACTION 

DATE 

RECOMMENDATION/ 

RESPONSIBLE 




COMMENT: 





AUDIT COMMITTEE 



Emphasis of matter 

Without qualifying my opinion I draw attention to the following matters 

Significant uncertainties 


Note that Audit report is Unqualified 


With reference to note 40 to the financial statements, the municipality is the defendant in a As it is uncertain whether the lawsuits will be success- The final 
number of lawsuits, two of which have been referred for arbitration. The ultimate outcome of ful, no provision is made. It has however been included outcome 
the matters cannot currently be determined and no provision for any liability that may result has under Contingent liabilities as it meets the definition of of the 
been made in the financial statements contingent liabilities in term s if the accounting stan- lawsuits 

dard will dictate. 


Material losses 


As disclosed in appendix F (unaudited) to the financial statements, water distribution losses of I am in agreement with your findings pertaining to wa- 
30.64% (R14 879 668) were incurred during the 2008 09 financial year. ter losses based on "Water Supply" versus "Water Sold". 


2. Flowever, the reality within BVM is that much of 
the"losses" as found in your investigations cannot 
be considered as such. The reasons for this state- 
ment lies in the following : 

2.1 Most of our parks / POS's are irrigated with po- 
table water (from our municipal potable water 
network) while no water meters are installed to 
measure the quantities. As funds become avail- 
able, BVM is systematically installing underground 
irrigation systems on parks while at the same time 
providing water meters at the connecting points. 
As these installations progress and readings are 
taken, water"losses" will decrease. 

2.2 Water supply points in the informal settlements 
are not metered. Water facilities in such areas are 
constantly vandalized and large quantities of this 
unmetered water is lost as such vandalism is rarely 
reported. Also, the normal usage is to many thou- 
sands of users, thus large quantities of water is 
"lost" as a result thereof. The "formalizing" of infor- 
mal settlements will gradually solve this problem. 

2.3 More than 2200 municipal rental units simply pay 

a "flat rate" for water usage. This brings about a 
large difference between "revenue received for 
water" versus "actual water usage". 


2.4 Pipe bursts result in a considerable quantity of wa- 
ter loss. To remedy this situation BVM has an on- 
going pipe replacement programme (called pipe 
- cracking) whereby pipes are replaced in the ar- 
eas where pipe bursts occur most frequently. 


When The Audit Committee Manager 
finalized will monitor the progress Legal Services 
of the law suits and ex- 
pect a regular progress 
report. 


Noted. The Audit Com- 
mittee requests that 
action plans in place be 
submitted to the com- 
mittee for notification. 


Director 

Operations 


Install 
meters at 
connecting 
points. 


Formal- 
izing of 
informal 
settle- 
ments. 


Depends 
on Council 
decision 
on when 
normal 
rates will 
be paid. 

Ongoing 

process 


When 

funding 

become 

avail- 

able. 


Depend 
on funds 
for 

actions 

become 

avail- 

able. 
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COMMENT: MANAGEMENT 

ACTION 

DATE 

RECOMMENDATION/ 

COMMENT: 

AUDIT COMMITTEE 

RESPONSIBLE 

2.5 The average age of water meters throughout BVM 
is quite high and the relatively high degree of wear on 
these meters causes more water to pass through the 
meter than the meter actually registers. 

Over the last ±4 years BVM has embarked on a "Zone 
Meter lnstallation"programmewhereby bulk meters are 
installed that measure the quantity of water supplied to 
the various zones. These readings are then compared 
to the sum of the individual erf readings and, by so-do- 
ing, the zones where the largest inaccuracies are en- 
countered can be targeted for meter replacements. 

Replace 

meters 

When 

funds 

become 

avail- 

able. 



3. A Technical Water Meter Repair Team has been es- 
tablished to investigate all water meter problems. 
Although BVM is holistically attending to virtually all 
of the causes of water loss (as indicated in 2.1 to 2.5 
above), it is obvious that the pace of such implemen- 
tation is largely determined by the availability of fund- 
ing. While some of the mentioned water loss control 
measures are already being implemented, others (eg 
water meter replacement) will have to remain on the 
back-ground until proper statistical information has 
been gained and processed. 

Ongoing 
Process. 
Gathering 
informa- 
tion on 
day-to-day 
schedule. 

Ongo- 

ing 




Irregular expenditure 

11. As disclosed in note 49 to the financial statements, irregular expenditure was incurred in the The investigation has been done and the aspect needs Disciplin- 
current year to the amount of R4 753 351 (2007-08: R3 054 501), as a result of deviations from to follow the course of a disciplinary hearing in due ary hearing 
the supply chain management regulations relating to a multi-year contract concluded in during course, to finalize the matter. to take 

2006-07. The investigation of this irregularity is still ongoing. place 


The Audit Committee 
recommends that disci- 
plinary action be insti- 
tuted against the official 
who unduly authorized 
the expenditure and be 
kept updated with the 
process of this hearing. 


Director Cor- 
porate Services 


Restatement of corresponding figures 

12. As disclosed in notes 42 and 43 to the financial statements, the corresponding figures for the 
year ended 30 June 2008 have been restated as a result of errors discovered during the 2008-09 
financial year in the financial statements of the Breede Valley Municipality at, and for the year 
ending, 30 June 2008 and also as a result of the change in accounting policies arising from the 
implementation of Standards of GRAP: 


As a result of the implementation of GRAP standards 
certain accounting treatments was necessary and the 
Financial statements had to be amended to comply 
with the new accounting standards. Retrospective ad- 
justments tothe AFS were necessary as result of change 
in accounting policies and the implementation of GRAP 
standards. 

The amendments have been made and a proper basis 
has been set for more accurate Annual Financial State- 
ments for the next financial year. The municipality is 
also in the process of arranging for the updating and 
skills transfer regarding Case Ware. The municipality 
hopes to compliment the current capacity of staff in or- 
der to constructively deal with the challenges of GRAP 
in future. 
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COMMENT: MANAGEMENT 

ACTION 

DATE 

RECOMMENDATION/ 

COMMENT: 

AUDIT COMMITTEE 

RESPONSIBLE 

Other matters 

1 draw attention to the following matters that relate to my responsibilities in the audit of the financial statements 

Material inconsistencies in information included in the annual report 

13. 

1 have not obtained the other information included in the annual report and have not been able 
to identify any material inconsistencies with the financial statements. 

The annual report has not been finalized at the time of 
the audit 

Annual 
report to 
be final- 
ized and 
submitted 
to council 
by 31 Janu- 
ary 2010 

31 

January 

2010 

The Audit Committee will 
follow up to see that the 
Auditor General's Report 
is adjusted after the An- 
nual Report is submitted. 

Manager Per- 
formance 

Unaudited supplementary schedules 

Irregular expenditure 

14. 

The supplementary information set out on pages XX to XX (appendices C to H) does not form 
part of the financial statements and is presented as additional information. 1 have not audited 
these schedules and accordingly 1 do not express an opinion thereon. 

For notification. 

N/A 

N/A 

Noted 


Non-compliance with applicable legislation 

15. 

The following instances of non-compliance have been identified during the course of the audit: 

N/A 

N/A 

Noted 



Municipal Finance Management Act (MFMA) 


Supporting documentation to facilitate the proper management of grants-in-aid to organisa- 
tions and bodies outside government did not meet the prescripts, as set out in section 67 of the 
MFMA. 

Practical implications experienced with organizations. 

It will however be ensured that the prescripts of legisla- 
tion be complied with. 

Policy to 
be aligned 
with ap- 
plicable 
legisla- 
tion and 
applied 
accord- 
ingly. 

Prior 
to any 
further 
grants 
in aid 
alloca- 
tions 

The Audit Committee 
recommends that the 
practical implementa- 
tion of the Grants in Aid 
policy be discussed at 
the next Audit Commit- 
tee meeting and that In- 
ternal Audit continuously 
monitors to see that pre- 
scripts are adhered to. 

Municipal 

Manager 

Supply Chain Management Regulations 


Paragraph 6 of the Supply Chain Management Regulations requires the accounting officer to 
submit reports as to the progress and implementation of supply chain management to the 
council and/or mayor, as well as making these reports public in terms of section 21 A of the Mu- 
nicipal Systems Act, 2000. These reports could not be furnished for audit purposes to confirm 
whether the above regulation was complied with. 

The report was prepared and also submitted for the 
next council meeting for consideration. 

To be 
submitted 
to council 

Next 

council 

meeting 

The Audit Committee 
took note of the capacity 
issues with regard to the 
collation of this report 
and recommends speedy 
intervention. 

CFO 

Governance framework 

16. 

The governance principles that impact the auditor's opinion on the financial statements are 
related to the responsibilities and practices exercised by the accounting officer and executive 
management and are reflected in the key governance requirements addressed below: 




Noted 


Key governance responsibilities 

17. 

The MFMA tasks the accounting officer with a number of responsibilities concerning financial 
and risk management and internal control. Fundamental to achieving this is the implementation 
of key governance responsibilities, which 1 have assessed as follows: 




Noted 
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COMMENT: MANAGEMENT 

ACTION 

DATE 

RECOMMENDATION/ 

RESPONSIBLE 




COMMENT: 





AUDIT COMMITTEE 



No Matter 


Clear trail of supporting documentation that is easily available and provided in a timely manner 

1 . No significant difficulties were experienced during the audit concerning delays or „ 
the availability of requested information. 

Quality of financial statements and related management information 

2. The financial statements were not subject to any material amendments resulting „ 

from the audit 

3. The annual report was submitted for consideration prior to the tabling of the „ 

auditor's report. 

Timeliness of financial statements and management information 

4. The annual financial statements were submitted for auditing as per the legislated 
deadlines section 126 of the MFMA. 


For notification 


For notification 


For notification 


For notification 


i 


Availability of key officials during audit 

5. Keyofficials were available throughout the audit process. 0 For notification 

Development and compliance with risk management, effective internal control and governance practices 

Audit committee ^ ^ ^ 


The municipality had an audit committee in operation throughout the financial 
year. 

The audit committee operates in accordance with approved, written terms of ref- 
erence. 


The audit committee substantially fulfilled its responsibilities for the year, as set 
out in section 166(2) of the MFMA 


For notification 


For notification 


For notification 


7. Internal audit 

The municipality had an internal audit function in operation throughout the fi- 
nancial year. 

The internal audit function operates in terms of an approved internal audit plan. 


For notification 


Audit Plan was approved by the Audit Committee but 
reporting to the Audit Committee could not take place 
due to lack of meetings. 


The Audit Committee 
noted the late submis- 
sion of the financial 
statements and requests 
that reporting sched- 
ule be submitted to the 
committee. 


The Audit Committee 
will strive to operate in 
accordance to the terms 
of reference as resource 
allocation will be up- 
graded and training will 
be provided. 

Due to a quorum not be- 
ing available, few meet- 
ings took place. The Audit 
Committee recommends 
that vacancies be re-ad- 
vertised and members be 
head-hunted if necessary 
in order facilitate regular 
meetings in future. 
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The internal audit function substantially fulfilled its responsibilities for the year, as 
set out in section 165(2) oftheMFMA. 


8. There are no significant deficiencies in the design and implementation of internal 
control in respect of financial and risk management. 

9. There are no significant deficiencies in the design and implementation of internal 
control in respect of compliance with applicable laws and regulations. 

10. The information systems were appropriate to facilitate the preparation of the fi- 
nancial statements. 

11. A risk assessment was conducted on a regular basis and a risk management strat- 
egy, which includes a fraud prevention plan, is documented and used as set out in 
section 62(1)(c)(i) of the MFMA. 


1 2. I Delegations of responsibility are in place, as set out in section 79 of the MFMA 

Follow-up of audit findings 

1 3. The prior year audit findings have been substantially addressed. 


14. SCOPA resolutions have been substantially implemented. 

Issues relating to the reporting of performance information 

15. The information systems were appropriate to facilitate the preparation of a perfor- 
mance report that is accurate and complete. 


16. Adequate control processes and procedures are designed and implemented to 
ensure the accuracy and completeness of reported performance information 


A strategic plan was prepared and approved for the financial year under review for 
purposes of monitoring the performance in relation to the budget and delivery 
by the Breede Valley Municipality against its mandate, predetermined objectives, 
outputs, indicators and targets section 68 of the MFMA. 


COMMENT: MANAGEMENT 

ACTION 

DATE 

RECOMMENDATION/ 

COMMENT: 

AUDIT COMMITTEE 

RESPONSIBLE 

Internal Audit was unable to complete its Audit Plan 
due to resource allocation and new methodology and 
software have been implemented to rectify the situa- 
tion. 



Noted 


For notification 



Noted 


For notification 



Noted 


For notification 



Noted 


The three year risk assessment and management strat- 
egy was not reviewed on an annual basis and a new risk 
assessment has been initiated by way of a tender pro- 
cess which is currently in process and will be reviewed 
on a annual basis in future. The fraud prevention plan 
has been submitted to the Audit Committee and ap- 
proved. This plan will be submitted to Council. 



Noted 


For notification 



Noted 



For notification 


Not appli- For notification 
cable 


For notification 


For notification 


For notification 


The Audit Committee 
recommends that Inter- 
nal Audit, as part of its 
Audit Plan, follows up to 
see that prior years find- 
ings be addressed and 
reported by respective 
Directorates. 


The Audit Committee 
recommends that a real 
effort be made by man- 
agement to address this 
non-compliance as a 
matter of urgency. 

The Audit Committee 
recommends that a real 
effort be made by man- 
agement to address this 
non-compliance as a 
matter of urgency. 

The Audit Committee 
recommends that a real 
effort be made by man- 
agement to address this 
non-compliance as a 
matter of urgency. 












FINANCE 


COMMENTS OF MANAGEMENT AND THE AUDIT COMMITTEE ON THE REPORT OF THE AUDITOR-GENERAL 





There is a functioning performance management system and performance bo- 
nuses are only paid after proper assessment and approval by those charged with 
governance. 


With the implementation of the Standards of GRAP the municipality experienced difficulties in 
producing financial statements for audit purposes that were free from material errors and omis- 
sions, although not in all instances material. This is indicative of a situation where: 

• Ongoing monitoring by the finance department is not effective to assess the effectiveness 
of internal control over financial reporting. 

• Management did not adequately identify risks relevant to accurate and complete financial 
reporting and actions were not taken to address such risks. These risks should be identi- 
fied by way of a formal risk assessment process relating to the achievement of financial 
reporting objectives and/or by implementing a formal and regularly monitored financial 
management improvement plan, which includes actions to address not only the material 
findings arising from the prior year's external audit, but also the control and compliance 
deficiencies identified in that audit. The risk assessment process should inform the agendas 
of the audit committee and internal audit unit, which are essential elements in the review 
of the design and. 


The next few years will pose greater challenges for the municipality with the implementation 
of additional, approved kandards of GRAP. In order to deal with the prevalence of material mis- 
statements in financial statements that have to be corrected during the audit, the municipality 
needs to: 

• develop a strategy to improve financial management controls relating to compliance with 
accounting standards and reconciliation and maintenance of underlying accounting re- 
cords, in order to produce accurate and complete financial statements 


produce monthly financial accounts for review by management 


subject the financial statements to a quality review before they are submitted for auditing, 
while the internal audit unit and audit committee can assist with evaluating the adequacy 
of the design and implementation of controls around the preparation of the financial state- 
ments. 


The finance department needs to improve its planning to ensure that the legislative deadline for 
the submission of financial statements for audit purposes is achieved 


The audit committee and internal audit unit, which are essential elements in the review of the 
design and implementation of sound internal controls to achieve good governance and ac- 
countability over financial reporting, need to be strengthened through support from the leader- 
ship of the municipality to fulfill their responsibilities in accordance with the MFMA. 


COMMENT: MANAGEMENT 

ACTION 

DATE 

RECOMMENDATION/ 

COMMENT: 

AUDIT COMMITTEE 

RESPONSIBLE 

For notification 



The Audit Committee 
recommends that a real 
effort be made by man- 
agement to address this 
non-compliance as a 
matter of urgency. 


This was only due to the implementation of the new 
GRAP standards and the various different opinions of 
treatment of certain standards and transactions. 



Noted 

CFO 


A proper plan will be implemented to identify any risks 
that may impact on complete and accurate financial 
reporting. 

Further enhancement and implementation of the Case 
Ware system to ensure Financial Statements that com- 
ply with the requirements of GRAP. Further to that the 
Audit aspects highlighted in the Management report 
will be attended to for timely implementation of sys- 
tems to adequately identify possible areas of improve- 
ment. 

Implementation of systems will be the effect out of the 
above and constant monitoring and control for effec- 
tive improvement of the internal control system will 
take place. 


Systems will be put in place to improve financial man- 
agement controls relating to compliance with account- 
ing standards and reconciliation and maintenance of 
underlying accounting records in order to produce ac- 
curate and complete financial statements. 

Although we are not yet ready to prepare monthly fi- 
nancial accounts, systems will be put in place to even- 
tually accomplish it. 

A proper identification of aspects with allocation of 
responsibility and the compilation and implementa- 
tion of action plans regarding the outstanding Audit 
aspects and new GRAP standards will take place for 
implementation purposes. 

Case Ware will be enhance to assist with more frequent 
Financial Statements 

The late handing in of financial statements was merely 
due to the implementation problems experience. The 
planning to prohibit such a re-occurrence will be done 
and implemented 


Municipal 

Manager 
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COMMENTS OF MANAGEMENT AND THE AUDIT COMMITTEE ON THE REPORT OF THE AUDITOR-GENERAL 


COMMENT: MANAGEMENT 

ACTION 

DATE 

RECOMMENDATION/ 

COMMENT: 

AUDIT COMMITTEE 

RESPONSIBLE 

22. 

Actions implemented by management to address the prior year audit findings during the 2008- 
09 financial year proved to be less effective than anticipated, as a number of those findings re- 
curred. 

The findings that re-occur was due to the none comple- 
tion of steps that was already in process to attend to 
the findings of the previous year. The municipality also 
hopes to ensure through its governance structures to 
proactively attend to matters of this nature. 



The Audit Committee 
recommends that recur- 
ring problems be report- 
ed to the committee for 
consideration 

CFO 

23. 

The completion of the development and implementation of a performance management sys- 
tem that facilitates the preparation of a performance report that is accurate and complete and 
available for internal and external review in a timely manner, requires urgent attention from the 
accounting officer with the support of internal audit and the audit committee to ensure compli- 
ance with section 40 of the Local Government: Municipal Systems Act, 2000 (Act No. 32 of 2000) 
(MSA). 

A proper assessment has been done to implement a 
performance management system for the municipal- 
ity. The system will be implemented during the course 
of the current financial year with the backup of grant 
funding from province as already agreed upon. 



The Audit Committee 
recommends that a real 
effort be made by man- 
agement to address this 
non-compliance as a 
matter of urgency. 

Municipal 

Manager 

REPORT ON OTHER LEGAL AND REGULATORY REQUIREMENTS 

Report on performance information 

24. 

1 have reviewed the performance information as set out on pages xx to xx. 

For notification 



N/A 


The accounting officer's responsibility for the performance information 

25. 

In terms of section 121 (3)(c) of the MFMA, the annual report of a municipality must include the 
annual performance report of the municipality, prepared by the municipality in terms of section 
46 of the Local Government: Municipal Systems Act, 2000 (Act No. 32 of 2000) (MSA). 

For notification 



Noted 


The Auditor-General's responsibility 

26. 

1 conducted my engagement in accordance with section 1 3 of the PAA read with General Notice 
616 of 2008, issued in Government Gazette No. 31057 of 15 May 2008 and section 45 of the 
MSA. 

For notification 



Noted 


27. 

In terms of the foregoing my engagement included performing procedures of a review nature to 
obtain sufficient appropriate evidence about the performance information and related systems, 
processes and procedures. The procedures selected depend on the auditor's judgement. 

For notification 



Noted 


28. 

1 believe that the evidence 1 have obtained is sufficient and appropriate to provide a basis for the 
findings reported below 

Noted 



Noted 

Municipal 

Manager 

Findings on performance information 

Non-compliance with regulatory requirements 

29. 

The accounting officer did not ensure that the Breede Valley Municipality has and maintains 
and effective, efficient and transparent system and internal controls regarding performance 
management, which describe and represent how the municipality's processes of performance 
planning, management, measurement, review and reporting will be conducted, organised and 
managed, as required in terms of section 40 of the MSA 

Already attended to under par. 23 above 



The Audit Committee 
recommends that a real 
effort be made by man- 
agement to address this 
non-compliance as a 
matter of urgency. 

Municipal 

Manager 

30. 

The Breede Valley Municipality did not appoint a performance audit committee, nor was another 
audit committee utilised as the performance audit committee, as required by regulation 14(2) of 
the Municipal Planning and Performance Management Regulations, 2001 . 




The Audit Committee at 
its next meeting will dis- 
cuss the possibility of a 
Joint committee to deal 
with performance audit 
matters. 

Internal Audit 

31. 

The Breede Valley Municipality did not develop and implement mechanisms, systems and pro- 
cesses for auditing of the municipality's performance measurement system and whether the 
system complied with the requirements of the MSA 

No performance information could be provided to In- 
ternal Audit in order to develop and implement mecha- 
nism, systems and processes for auditing of the munic- 
ipality's performance system. This will be done as soon 
as the performance system is in place. 



Noted 

Internal Audit 
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COMMENTS OF MANAGEMENT AND THE AUDIT COMMITTEE ON THE REPORT OF THE AUDITOR-GENERAL 


COMMENT: MANAGEMENT 

ACTION 

DATE 

RECOMMENDATION/ 

RESPONSIBLE 




COMMENT: 





AUDIT COMMITTEE 



No reporting of performance information 

32. The annual performance report of the municipality, as required by section 121(3)(c) of the MFMA, Already attended to under par. 23 above 
was not prepared by the municipality in terms of section 46 of the MSA 


APPRECIATION 

33. The assistance rendered by the staff of the Breede Valley Municipality during the audit is sin- 
cerely appreciated 

The above comments and recommendations were provided by management and the members of the audit committee in Worcester. 
18 January 2010 


The Audit Committee 
recommends that the 
Municipal Manager en- 
sures that the necessary 
steps are taken so that 
compliance is attained. 


Municipal 

Manager 
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1 . OVERVIEW 

The directorate is managed by the Chief financial Officer (CFO) who remains responsible to 
ensure that the policies, strategies and action plans, as listed below, are successfully imple- 
mented and executed by the four section managers and officials allocated to the Director- 
ate. The CFO may however delegate authority to the managers and officials to implement 
the action plans. This Directorate has a budget of R 49.8 million and a total of 1 1 7 employees. 
The Directorate is accommodated in three office buildings, five decentralised pay-offices and 
an inventory store. The Directorate further has the following strategic intentions: 

Vision 

To be an excellent financial management support service to Breede Valley Municipality. 

Mission Statement 

Ensure the efficient, effective and economical management of revenue, expenditure, assets 
and liabilities of the municipality on behalf of the Breede Valley community. 

Key Performance Areas (KPA's) 

The following are regarded as the objectives and KPA's for the Directorate Finance: 

• The management of Municipal Revenue through: 

» Property Valuation; 

» Meter reading; 

» Account management; and 
» Receipting and collection of money. 

• Implementation and administration of Supply Chain Management through: 

» Demand Management; 

» Acquisition Management; 

» Logistics Management; 

» Disposal Management; 

» Risk Management; and 

» Performance Management 

• The management of Municipal Expenditure through: 

» Payment of suppliers; 

» Salaries to personnel; 

» Cost accounting; and 

» Vehicle administration. 

• The provision of Municipal Financial Planning: 

» Budget administration; 

» Compilation of financial Statements; 

» In Year Monitoring, Reporting and cash flow; 

» Investment; 

» Debt (external loans) management; 

» Capital contract management; and 
» Asset and insurance management. 

• Ensure the fulfilment of other generic management competencies 

2. CREDIT RATING 

The following Credit Rating, that reflects the financial management position of the mu- 
nicipality, has been done by Moody's: 

"Breede Valley Municipality's rating is an A3, za national scale issuer rating and reflects 
the municipality's moderate operating performance in recent years. It's debt burden has in- 
creased over the past few years on the back of its strategy to improve service delivery. Future 
infrastructure investments, especially in water treatment works, will raise the level of bor- 


rowing even further, but the debt burden relative to revenue should remain roughly at it's 
current level. The liquidity profile of the municipality is sound, and revenue collection has 
remained solid, albeit lower than in the past, given the economic recession. The risk profile of 
the municipality has remained within the parameters required for its current rating, in spite 
of the higher debt burden and the unfavourable effects of the current recession. Flowever, 
the credit risk of Breede Valley could be adversely affected if collections, deteriorate in the 
future. The rating remains supported by the municipality's moderate local economy, which 
is sustained by the agricultural sector. 

National Peer Comparison 

Breede Valley Municipality is positioned roughly in the middle of the 20 local munici- 
palities rated by Moody's in South Africa, whose rating span from Baa2.za to A1.za. Breede 
Valley's position reflects in high debt level relative to similar-sized municipalities and com- 
pares well with other municipalities in the country, in terms of budgetary performance and 
management. Flowever, it has a somewhat narrow economic base. 

Credit Strengths for Breede Valley Municipality, includes: 

• Prudent financial management; 

• Moderate and growing local economy; 

• Sound revenue collection; and 

• Good liquidity position. 

Credit challenges for Breede Valley Municipality, includes: 

• Growing population, which is increasing demand of services; 

• Relatively low average income in certain areas of the municipality, which increases pres- 
sure on service delivery; 

• Low-cost housing needs, which are expected to result in ongoing cost pressure; and 

• Capital expenditure budget, which is likely to increase debt. 

Rating Outlook 

Breede Valley's rating outlook is stable. 

Financial Position and Performance 

During 2008, Breede Valley's revenue grew slowly to only R338 Million. The main reason 
for the slow growth was a reduction in government grants, from R64 Million in 2007 to R47 
Million in 2008. Service charges for water, electricity and other services grew by 1 1% and 
property rates by 1 7%, during this period. Breede Valley is primarily responsible for its own 
revenue, which generates 85% of the total, with the balance coming from the government 
in the form of capital and operating grants. Operating grants include an equitable share to 
finance the operating costs of basic services to low-income households, as well as health 
subsidies. Capital grants are primarily allocated for infrastructure investment, including low- 
income housing. 

The sale of electricity is the most important contributor to the municipalities own source 
revenue, comprising 34% of total income. A net surplus margin of 10.5% on electricity ser- 
vices is now in line with the industry average, and can be used to subsidise other non-rev- 
enue -generating services of the municipality. Property taxes contributed 22% of the total 
revenue, an increase of 1 7% from the 11% growth in total expenditure was high than rev- 
enue growth and resulted in a smaller surplus of only R15 Million, compared with R49 Million 
in 2007, Flowever, actual revenue and expenditure were very close to budget, pointing to 
sound budgetary planning and control. 

A breakdown of Breede Valley's operating expenses demonstrates increased focus on 
the maintenance of existing infrastructure. The cost of repairs and maintenance has in- 
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creased more than 29%, over the past financial year, comprising 15.7% of total expenditure. 
This is considered an adequate level of maintenance expenditure, given the maintenance 
backlogs that developed in the late 1990s, and should prevent material deterioration in the 
quality of the municipality's assets. Staff and Councillor costs are in line with those of other 
local municipalities at around 30% of total expenditure. 

Operating budget assumptions for 201 0 are conservative and tariff increases are limited 
to 6%, in order to keep municipal services affordable for a large portion of the community, 
except when a higher increase is justified. One exception is the tariff for electricity, which is 
expected to rise by more than 30%, following the increase levied by Eskom. However, the in- 
crease in total revenue is expected to be less than 1 0% per annum, over the next three years 
and revenue should reach R536 Million in 201 2. Operating Expenditure will grow at a similar 
pace, as revenue and surpluses of 2.5% should be realized in the medium-term budget pe- 
riod, ending in June 201 2. 

Debt Profile 

Breede Valley's previous conservative approach to capital expenditure has become 
more aggressive in recent years, as it aims to improve its infrastructure. Aggregate spending 
on infrastructure was around R225 Million over the past three years. During this time, the 
municipality increased it's interest-bearing debt from R93 Million to R21 1 Million , raising its 
debt burden relative to total income in 2006, from 35.5% to 64.32% by June 2008. 

The Capital expenditure budget for the four years to June 201 2 is ambitious at an aggre- 
gate R383 Million. The bulk of the spending, some R233 Million, will be for waste water man- 
agement, to increase the capacity of water treatment works, which is currently restricting 
housing plans and other developments in its jurisdiction. The increase treatment capacity 
should facilitate a number of development projects, including housing projects exceeding 
3,000 units (which are expected to expand the municipality's revenue base). The remainder 
of the capital expenditure will be from government grants and contribution totaling R 125 
Million, own revenue sources of R82 Million and additional loans of R1 75 Million. The ad- 
ditional loans will increase the total borrowing of the municipality to R289 Million by June 
2012, taking into account loan redemptions during this period. The growing revenue base 
should compensate for increased debt and the debt-to-revenue ratio should remain at the 
current level over the medium term. Although the debt burden will remain relatively high 
over this period, it should still be manageable. However, the municipality will have to remain 
vigilant in its stance on revenue collection in order to keep its risk profile within the current 
rating parameters". 


3. MANAGEMENT OF MUNICIPAL REVENUES 

The main responsibilities of the Revenue section are: 

• The monthly municipal accounts; 

• Debt collection and credit control; 

• Valuations; and 

• Debtors management 

The revenue section consists of 72 employees which are divided into the following subsections: 

• Rates, Refuse, Sewerage and Valuations; 

• Water and Electricity; 

• Housing and Sundries; and 

• Credit Control. 

Policies 

The following policies were reviewed during the financial year and approved by Council: 


• Tariff Policy; 

• Property Rates and Valuation Policy; 

• Customer Care and Management Policy; 

• Debt Collection Policy; and 

• Indigent Policy. 

Debtors Outstanding 

The outstanding debtors decreased. (See tables as per note 1 1 of AFS) Total amount of R 
14 210 369 (R 10 334 723 in 2008) was written-off during the financial year. 


Average payment percentage 

2009 

2008 

Payment percentage 

95.94% 

96.76% 


The municipality reached a 95.94% debt recovery rate compared to the debts raised for the year. 


Property Rates 

During this period the new valuation roll was successfully implemented. 

An income of R 71,273 023 (2008 = R 72 1 76 889) was generated on assessment rates. 


Valuations 

The valuations, as per category, are as follows: 


Category: 

2009 
Amount (R) 

2008 
Amount (R) 

Government 

440 105 050 

297 302 355 

Agriculture 

3 336 216 290 

1 087 620 892 

Municipal 

493 1 79 900 

63 891 851 

Commercial 

1 376 979 200 

859 778145 

Residential 

5 454 789 230 

2 210 090 541 

Total 

11 101 269 670 

4 518 683 784 


Free Basic Services 

Free basic services monthly consisted of the following: 

• 6 Kilolitres water to all households and an additional 4 kilolitres for indigent households; 

• 50 units electricity to indigent consumers; and 

• Percentage rebates on Rates, Refuse, Sewerage and Rent depending on income up to R 2 700. 


Total cost of free basic services 


Service: 

2009 
Amount (R) 

2008 
Amount (R) 

% Variance 

Rates 

792 129 

1 525 060 

-48.06 

Electricity 

1 250 273 

1 1 03 665 

-ni.73 

Water 

5 023 787 

4771 613 

-H5.02 

Sewerage 

3 451 468 

2 823 743 

-H8.19 

Refuse 

3 253 234 

3 002 205 

-H7.72 
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Service: 

2009 
Amount (R) 

2008 
Amount (R) 

% Variance 

Rentals 

3 465 596 

3 1 93 009 

+7.87 

Total 

1 7 236 487 

16419295 

+4.74 


Indigent Consumers 

The following applications for indigent subsidies were approved: 


Number Indigent: 

2009 

2008 

% Variance 

Pensioners 

3 080 

2 854 

+7.36 

Unemployed 

2 117 

1 642 

+22.44 

Income < R 2 700 

1 030 

956 

+7.18 

Total 

6 227 

5 452 

+ 12.45 


Credit Control 

The following actions were taken in the managing of outstanding debts: 



Total 

Amount 

Total 

Amount 


2009 

2009 

2008 

2008 

Reminders 

25 509 

63 921 817 

25 292 

61 927 324 

Agreements 

3 659 

18 790410 

3 177 

10 362 035 

Summonses 

2 359 

16 601 886 

4 544 

17 256 470 

Attorney Handovers 

4 

60 580 

1 240 

8 262 506 


4. THE MANAGEMENT OF MUNICIPAL EXPENDITURE 

The Manager Expenditure remains responsible, as delegated, to ensure that the policies, 
strategies and action plans listed below are successfully implemented. The Manager may 
however delegate authority to officials to implement the action plans. 

Core Functions 

The purpose of this section is to provide an effective and excellent service to the Directorates 
by ensuring that employee and councillor's remuneration, creditor payments, allocation of 
recharges and inventory is done correctly. 

Subsections 

The expenditure section consists of 1 6 employees which are divided into the following sub- 
sections: 

• Employee and Councillor remuneration; 

• Cost Accounting and Vehicle Administration; and 

• Creditor reconciliation and payments 

Payment of Salaries 

The Salary section is responsible forthe timeous payment of staff and councillors remunera- 
tion on a monthly basis.They ensure the adherence, to the legislative framework with regard 
to remuneration and they are responsible for the statutory deductions and reconciliation of 
the salary control votes. 


Costing and Vehicle Administration 

The costing section is responsible for calculation of labour, vehicles, machinery and work- 
shop cost tariffs and the accurate allocation of labour, vehicle and machinery and workshop 
costs as well as the re-allocation of certain other costs to capital projects and other opera- 
tional votes. 

Payment of Suppliers 

This section is responsible for the payment of regular suppliers within 30 days after-invoice- 
basis and direct payments of ad-hoc suppliers on a daily basis. The section is also responsible 
for ensuring that due diligence are followed before the processing of any payment. 


5. THE PROVISION OF MUNICIPAL FINANCIAL PLANNING 

The Manager Financial Planning (MFP) remains responsible, as delegated, to ensure that 
the strategies and action plans listed below are successfully implemented. The MFP may 
however delegate authority to officials to implement the action plans. The section consists 
of 1 0 employees and is responsible for the functions outlined hereunder. 

Compilation of Budget and Financial Statements 

Produce a 3 year Budget and compile the Statements of Financial Positions, Statements of 
Financial performance. The Budget process starts annually in September and is finalised at 
the end of May of the following year when the final budget must be approved by Council. 

Monitoring of Budget 

Revenue raised and spending is monitored on a monthly basis on both the operational and 
capital budget. Adjustments to the budget is administered and reported. 

Monitoring of Cash Flow 

Amounts receipted and payments made are monitored on a daily basis. Cashbook and bank 
statements are reconciled on a daily basis. 

Investment Management 

The investment register is maintained on a monthly basis. Investments are made as surplus 
funds become available according to the Cash and Investment Policy. 

Debt (External Loans) Management 

The debt register is maintained on a monthly basis. Interest and redemption is paid accord- 
ing to each loan agreement. 

Management of Capital Contracts 

Payment of certificates in terms of capital contracts is administered. 

Asset Management 

Maintenance of the asset register throughout the year. All assets are grouped in asset types 
in terms of GRAP 1 7. All movable assets verified is 1 9 950 (1 4727 in 2008). 

Insurance Administration 

The section is responsible for the administration of claims and reporting of incidents to in- 
surer, internal audit and human resources. A total of 1 75 (233 in 2008) insurance claims to the 
total value of R1 957 841 (R 2 350 1 98 in 2008) were reported during the financial year. 
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Reporting on Financial Information 

Monthly, quarterly, six monthly and annually as well as ad-hoc statistical reports are generated 
and compiled and provided to various stakeholders in terms of the MFMA and on request. 

Compilation of Annual Financial Statements 

Financial statements must be compiled at year-end and finalised before the end of August 
each year. Audited (Auditor-General) financial statements must be available by the end of 
November each year. 

Ratio Analysis 

Ratios are calculated to do proper financial analysis 


6. SUPPLY CHAIN MANAGEMENT 

The Supply Chain Management Unit was established on 1 October 2005. The struc- 
ture of the unit has been approved by Council in November 2007 incorporating the munici- 
pal stores (Warehouse) as part of the unit. The Deputy Director Finance (DDF) is responsible, 
as delegated, to ensure that the Supply Chain Management Policy, as adopted by Council 
in terms of Section 1 1 1 of the Municipal Finance Management Act, 2003 (Act 56 of 2003), is 
successfully implemented. The functions of the unit are outlined hereunder: 

Demand Management 

Currently the different Directorates, Departments and Sections remain responsible to man- 
age the demand management process, with the assistance from the Specification Officer, 
according to the supply chain management system as required in terms of the supply chain 
management policy. 

Acquisition Management 

The acquisition of goods and services is managed by the unit in accordance with the supply 
chain management system as required in terms of the supply chain management regula- 
tions and policy as adopted by the Council. 

Listing of Accredited Prospective Providers 

The Municipality must keep a list of accredited prospective providers of goods and services 
that must be used for the procurement requirements through written and formal written 
price quotations. The unit is responsible to keep and update the list by registering qualifying 
providers when applications are received and the applicant meets the set criteria. 

Written Quotations 

The acquisition of goods and services with a transaction value equal or less than R200 000 inclu- 
sive of VAT, as per requisition (demand) from the different departments, is managed by the unit. 
This entails the issuing of requests to the accredited prospective providers to submit quotes, the 
evaluation of quotes received in terms of the Preferential Procurement Policy Framework Act, 
2000 (Act 5 of 2000) and applicable legislation, regulations and policies, awarding of the bid and 
the issuing of an order to the successful provider. The principles of the bid committee system are 
also applied for the procurement of goods and services within this threshold. 

Orders and Agreements 

After the adjudication is done, an order is issued to the successful bidder or, where an agree- 
ment is required, referred to the relevant department to conclude the agreement. The de- 
partment, originally requesting the goods or service, remains responsible to ensure that the 
goods or service received/rendered is correct and of good quality. 


Competitive Bids 

Goods or services above a transaction value of R200 000 (VAT included) and long term con- 
tracts (contracts exceeding a 1 2 month period) may only be procured through a competitive 
bidding process. For this purpose a bid committee system for competitive bids was estab- 
lished and implemented for each procurement or cluster of procurement: 

Bid Specification Committee 

The bid specification committee must compile the specifications and bid documentation for 
each procurement of goods and services by the municipality. The members of the Bid Speci- 
fication Committee are appointed from the senior officials in the Department in which the 
project is vested and include an official from the supply chain management unit. 

Bid Evaluation Committee 

Bids received are evaluated according to the specifications, requirements and points system 
in terms of the regulations and policy adopted. The members of the Bid Evaluation Com- 
mittee are also appointed from the senior officials in the Department in which the project 
is vested. Although an evaluation officer is not appointed, an official from the supply chain 
management unit is included when the Bid Evaluation Committee is appointed. 

Bid Adjudication Committee 

Adjudication of bids received, taking into consideration the report and recommendations of 
the bid evaluation committee, are made by the Bid Adjudication Committee.The Bid Adjudi- 
cation Committee is appointed on a fixed term and consists of the Chief Financial Officer, se- 
nior managers and the Flead of supply chain management unit. In the event the bid exceeds 
the threshold of R4 million, increased to R5 million as from 29 May 2008, the Bid Adjudication 
Committee recommends to the Accounting Officer on the award of the bid. 

Contract Management/ Administration 

The management of contracts is divided in two control areas, namely technical and financial 
control. The technical control is conducted by the relevant receiving department while the 
financial control, with regard to capital contracts, is performed in the Planning section of the 
Financial Department. An Accountant (Contract administrator), in the Supply Chain Manage- 
ment Unit, has been appointed in June 2008. 

Logistics (Warehouse Administration) 

This section is responsible for issues such as receipting of inventory, physical control over 
inventory, economic order quantities, level of investment in inventory, issuing of inventory, 
identifying adequate provisions for obsolete inventory and the write down of inventory to 
net realisable value. The level of stock must also be maintained to ensure sufficient inventory 
is available when required by user departments. 

Risk Management 

Risk with regards to supply chain management, is currently managed and control through 
a process where a sense of responsibility are install in officials at different levels in order to 
perform his/her duties with diligence and responsibility. 

Performance Management 

A performance management system was in process of development and current manage- 
ment practices were used to ensure that officials are motivated to accomplish the set objec- 
tives. Monitoring is done on a daily basis on the basis of the output of the officials 
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7. GOVERNANCE AND MANAGEMENT FACTORS 

The fiscal management of Breede Valley reflects good financial management, which has 
given the municipality a sound financial profile over the past few years. Breede Valley consis- 
tently provides highly informative and comprehensive annual financial statements, includ- 
ing balance sheets, which are always independently audited by the Auditor General. 

The Municipality's investment policies are in line with the Municipal Financial Manage- 
ment Act, reducing investment risk to low levels. However Breede Valley remains exposed to 
the volatile interest rate environment in South Africa, which could change borrowing costs 
fairly rapidly. 

Breede Valley is also experiencing a scarcity of technical staff. There are clear attempts to 
build internal skills levels, as there is an acknowledgement that internal staff and systems for 
delivery are not sufficient to deliver on the IDP. 


D McThomas 

CHIEF FINANCIAL OFFICER 
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MM - Strategic Services and Communications 


Strategic Services & Communications 
OVERVIEW 

Compiled: Manfred Van Rooyen, Manager: Performance Management 

The Department: Strategic Services & Communications was established in the third 
quarter of 2008 and reports to the Office of the Municipal Manager. It comprises the sections 
OPMS (organisational performance management system), IDP (integrated development 
plan), communications & marketing, public participation, IGR (inter-governmental 
relations), policy & research, international relations, CDW (community development workers 
programme) and special programmes. 

The first official staff members were Ms. Hannelie Botha, Officer: Marketing and 
Promotions, who was previously responsible for the Finance newsletter and Johan Botha, 
Public Relations Officer whose functions moved from the Department: Administration, 
Directorate: Corporate Services to centralise and mainstream the communication function 
under the auspices of the Office of the Municipal Manager. 

The first official appointments for the newly established Strategic Services & 
Communications department were made effective 1 January 2009 and include the following 
portfolios; viz 

• Manager: Performance Management Manfred van Rooyen 

• Manager: IDP Mbulelo Memani (transferred to Financial Services as Manager: 
Expenditure) 

• Coordinator: Public Participation Lunga Dyabooi 

• Administrator: OPMS Jeandre de Kock 

These officials are supported by two community development fieldworkers (Ms. 
Pamela Nelani, located at the De Dooms office and Flarold Baxter, located at the Worcester 
offices.) Two fieldworker positions, for Touws River and Zweletemba remain vacant following 
the resignation of the incumbents. 

The team is further strengthened by nine (9) community development workers 
(CDW's ), appointed by the Department: Local government and Flousing, who are mainly 
responsible for mobilisation around public events and special programmes initiated by the 
Provincial and National government. 

The positions of Business Analyst: OPMS and Coordinator: Stakeholder Mobilisation/ 
Management remain vacant. 

Due to an oversight during the conceptualisation phase of the Department: Strategic 
Services & Communications no provision was made for a Driver/Messenger and Cleaner. 
These positions are relevant given that the department is accommodated outside the main 
administration building in Worcester. It is envisaged that the structure will be duly amended 
in the next financial year. 

The department therefore has a total of 6 officials and 1 1 support officials. 

The report will now focus on each individual section that falls under the ambit of the 
Department: Strategic Services & Communications & Communications 


Organisational Performance Management 

Compiled: Manfred van Rooyen, Manager: Performance Management 

Introduction 

Breede Valley Local Municipality started with a strategic management process in the 
second half of 2006. The aim of the process was to develop a strategy for the next five years 
which is aligned to the requirements identified through the IDP process. This process has 
resulted in BVM being able to merge the municipality's IDP and its strategy into a single 
process with a performance management system supporting the result. 

This work resulted in the following outcomes: 

• an IDP in place that is supported by an implementation strategy for the next five years. 

• a restructuring process that will enable BVM to execute its IDP. 

• an organisational performance management system in place that measures performance 
for each directorate at the strategic level. 

Flowever the process showed that there are certain areas of concern which if not addressed 
may invalidate all the work that has been done. The concerns were: 

1 . Service plans for the various directorates were not aligned to the new strategy. 

2. There was a lack of capacity and knowledge with regards to performance management. 

3. Individual performance was not addressed. 

4. There was a lack of systems to support intervention and to ensure sustainability thereof. 
Council then decided to initiate the next phase of the PM process that would focus primarily 
on the establishment of capacity and to address the concerns mentioned above. 

The Institutionalisation Process 

The main objective was to ensure that there is sufficient capacity and knowledge resident 
in the municipality to sustain the IDP and performance management process. The rest of the 
process was to ensure that the IDP and performance management model are structured and 
aligned to ensure seamless integration into the PM IT system. 

More importantly it was mainly aligned to address the people aspects, to ensure 
understanding and to create buy-in of all stakeholders. This alignment process therefore 
incorporated people, processes, systems and knowledge, the main ingredients that will 
ensure success. 

The process was done separately for each directorate and consisted of the following 
phases (see figure below): 

1 . Development and alignment of service plans. 

2. Performance management training. 

3. Development of the individual performance management system. 
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The process started in February 2008 and was to be concluded in June 2008 however, due 
to circumstances beyond the control of the Municipal Manager and consultant, there were 
some fundamental changes to the original agreement and the project was only concluded 
in April 2009. The main reasons for these changes were: 

• Changes in BVM Council. 

• CWDM's decision to implement SAP as an IT system, thereby not making use of the 
Microsoft offer. 

• CWDM's concern about the intellectual property with regards to Isolomzi (software for 
OPMS reporting). 

These did not only have an effect on the start date of the project, but also on the approach 
to the modelling of the performance management model. 

Following is a short summary of the various phases, the challenges encountered and 
outcomes achieved. 

Development of SDBIP Framework 

This phase was concluded in April 2008 after some delays due to the many public 
holidays and other work commitments of staff. Additional workshops also had to be planned 
to complete the development of service plans for some departments. Approximately 130 
managers, supervisors and union representatives participated in this phase and the level of 
understanding with regards to performance management was greatly enhanced. 

Disregarding the delay in the process all the objectives set for this phase were achieved. 
The process demonstrated that broad-based participation is essential to ensure a deeper 
understanding of performance management thereby assuring long-term sustainability. 

The following positive observations were evident during this phase: 

• A deeper understanding of what the IDP stands for and what is required of officials to 
realise its challenges. 

• Managers and supervisors were more aware of the value of the municipality's vision, 
mission and values. Many comments were made that greater emphasis should be 
placed on "living the Batho Pele values". 

• Participants have a better understanding of the requirements of the MFMA and what 
the SDBIP entails. 

• The use of storyboards assisted greatly with the team-based approach to business 
mapping and problem solving. This enabled the participants to align their KPI's to 
business processes and activities. 

• The process in developing the KPI Dictionary has further aided in creating an 
understanding of the relationships between the organisation's strategy (IDP) and the 
work that is required to achieve its goals. 

In conclusion, the following words of one of the managers summarises the results achieved 
at the end of this phase with regards to buy-in and understanding of performance 
management: 

"I must also add that when working through the dictionary, it tends to make clear 
the importance of what is hoped to be achieved by this systematic process of refining 
everything down to nuts and bolts." 

Finalise SDBIP and Departmental PM Model 

The second phase was completed during October 2008 with the main reason for the 
delay being that it took much longer than expected to finalise the KPI dictionary as more 
"classroom"time was needed to create a deeper understanding of performance management 
with regards to the Balanced Scorecard and Strategy Maps. The time was however not wasted 
and more than 100 managers and supervisors had a deeper exposure to the intricacies of 
performance management. At the same time issues such as structure and strategic initiatives 


were addressed along with the identification of performance targets and action plans. A 
further reason for the delay is that it was difficult for departments to schedule time due to 
various reasons, ranging from budget preparation, operational issues and staff unavailability. 
The consultant was also not available for two weeks due to unforeseen circumstances. 

Notwithstanding the delays the performance management project was reaching its 
most important objective, that of capacity building. A general acceptance and a thorough 
understanding of the principles of performance management and the benefits of such a 
system for BVM were being established. 

Managers at all levels within the organisation are working together in developing the 
system and at the same time are addressing the solutions to longstanding challenges within 
the organisation. 

At this stage it was apparent that there were some areas of concern highlighted by the 
process. These were: 

• The total lack of financial and human resources to meet the challenges and needs of 
the communities. 

• The lack of an IT/MIS system to support the OPMS being developed as a decision on 
Isolomzi has still not been finalised. 

• The lackof an internal support structure and staff to execute and sustain the performance 
management system. 

With this in mind it was suggested that the following actions be pursued: 

• That a strong emphasis be placed on acquiring funding for all projects identified in 
the strategy. 

• That all posts be filled with capable personnel. 

• That the performance management division in the Office of the MM be approved and 
staffed as soon as possible. 

• That a solution and funding be found for a performance management toolset. 

• That thought be given to the implementation of an Activity-Based Costing system so 
that accurate costing information can be gathered to be used for the measurement of 
efficiency related KPI's. 

Develop Individual PM System 

This phase was started in January 2009 and completed in March. Workshops were done 
with all departments and the KPI dictionary was updated to include the KPI's for all posts 
in the municipality. Training with regards to individual performance management was also 
done during the workshops with special emphasis on how it links to the organisational 
performance management system. 

Training 

The final phase to focus on general performance management training was integrated 
into the process and a process of continuous development was followed. All employees down 
to supervisor level were trained in the fundamentals of performance management. Due to a 
performance management support system still not being available at the end of the project 
it was felt that further training would have very little value and that once a support system 
was implemented further training will be conducted. The training objectives for the project 
were however reached in that managers and supervisors have a very sound knowledge of 
the subject and would be able to ensure the institutionalisation of the system within teams. 

Challenges 

In the February 2009 OPMS development progress report the following challenges were 
highlighted that could have a negative effect on the outcome of the project. They were: 

• Structure not finalised 

• Lackof PM support system - IT 



and Communications 

Implementing the Individual Performance Management System 

The Individual PM system has been developed and documented. The current job 
descriptions as described in Task have also been linked and integrated. Each department 
must now finalise their job descriptions as soon as the structure has been finally approved. 
This was scheduled to be completed in the first quarter of the new financial year. 

Costing not part of model 

A decision on this still needs to be made. The system will never be complete without 
credible costing information linked to activities and outcomes. 

Concluding Observations/Comments 

A major effort and investment has been made to date and all managers and supervisors 
have been part of the process in some capacity or other. The results of the completed phases 
are totally theirs and credit needs to be given to them. This would also not have been possible 
without the energy and passion that the Manager Performance Management has put into 
the process. 

It is important that the outstanding issues are executed without delay otherwise 
momentum will be lost and the success of the project may be jeopardised. Once that has 
been done, and with a stable, well-trained PM team in place the system will be sustainable. 
The next financial year will be used as the year of implementation based on the PM system. 
It will then be established whether the system is addressing the main reason for having a 
performance management system - to change behaviours and to achieve results! 


Organisational PM System not operational 

The PM system has been completed and is packaged in the KPI dictionary, however only 
the paperwork has been done. The real work of implementation still needs to be done. The 
following issues were highlighted in the February 2009 report: 

• Establishment of the Performance Management Division 

• Transforming the Portfolio Committees into Strategic Theme teams 

• Identification of PM representatives in the various departments 

• Formalising the meeting and reporting structure 

• Implementing the individual performance management system 

Establishment of the Performance Management Division 

The Performance Management Division has been established but its staffing process 
has as yet not been concluded. The new staff will have to be trained once appointed. The 
latter will be done internally. 

Transforming the Portfolio Committees into Strategic Theme Teams (STT) 

The main reason for the delay in implementing this was the election. 

Identification of PM Representatives in the various departments 

This was initially scheduled for May but subsequently moved to the next financial year; 
once the structure has been approved. 


MM - Strategic Services 

• Organisational PM system not operational 

• 0PM Office not operational 

• HR system not up to date 

• Costing not part of model 

Following is the status of the development of the organisational performance management 
system model and system for this municipality. 

Structure not finalised 

All structure aspects have been addressed and both the macro and operational structures 
will be presented to Council for approval. It should be mentioned that the development 
of the structure was not a contracted activity. On average, the consultant spent 6 days per 
department extra to ensure that a structure is defined as the PM system will be dysfunctional 
without being aligned to a structure which is aligned to achieving the requirements of the 
IDP.Time was also spent to define the staffing requirements of each department. 

Lack of PM support system - IT 

A final decision on the IT solution has still not been taken. This is mainly due to the many 
public holidays during April and the elections. In principle it was decided that Isolomzi will 
be used with special emphasis on the capturing of data as it will be able to meet all the 
capturing requirements. However its reporting capability lacks in some of the requirements 
needed. The BVM Manager: Performance Management is in the process of finding a solution 
for this in collaboration with CWDM. 

This does however mean that the deadline of having a total system by the end of this 
financial year may not be reached. 


Formalising the meeting and reporting structure 

This was also scheduled for May and then moved to the next financial year. 
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Integrated Development Plan (IDP) Review Process 
Public Participation Report 
By Lunga Dyabooi 

1 . PUBLIC PARTICIPATION: INTRODUCTION 

Municipalities in South Africa have prepared Integrated Development Plans (IDPs) for 
their area of jurisdiction in terms of the Municipal Systems Act, 2000 (Act No. 32 of 2000). 

The formulation of these plans was a lengthy process necessitating the involvement of 
various stakeholders as well as interested and affected parties. It was therefore essential that 
these Plans be formulated in accordance with a business plan, detailing roles and responsi- 
bilities, time frames and cost estimates, to ensure that the Integrated Development Plan was 
properly done. 

As far as these business plans for the formulation of Integrated Development Plans are 
concerned, a distinction can be made between: 

Framework Plans are to be drawn up at district level to ensure proper coordination and 
cooperation between the District Municipality and Local Municipalities and alignment of the 
planning process. 

Process Plans are to be drawn up by individual local municipalities to ensure proper con- 
sultation with local communities, while completing the Integrated Development Plan within 
a set time frame and cost estimate with dedicated involvement from specific role players in 
the municipality. It should indicate clearly how the Integrated Development Planning Pro- 
cess will work, who will be responsible for what, time frames and milestones will be set and 
the budget will be aligned to the programme. 

2. INSTITUTIONAL ARRANGEMENTS 

It is extremely important to define the role and responsibilities of the various parties in- 
volved in the Integrated Development Plan (IDP) Review Process at the beginning of the pro- 
cess. This will ensure that the IDP Review Process is finalised within the given time frame and 
according to the prescribed procedure with wide participation and involvement. 

The major role-players in this process are indicated in the organisational structure below: 

• Broad Public Sector 

• IDP Manager 

• Municipal Manager 

• MayCo and Ward Councillors, 

• Heads of Departments 

Broad Public 

The significance of public participation is emphasised in the Municipal Systems Act, 
2000 as the foundation for the IDP Review Process. It is the responsibility of the Breede Valley 
Local Municipality, through the ward councillors and Manager: IDP to ensure that the public 
is invited to public workshop sessions. 

These sessions focused on creating an understanding of the Integrated Development 
Planning Process. The public also participated in the overall needs assessment. 

IDP Manager 

The IDP Manager was special responsible for the management and coordination of the 
IDP Review Process, with background in developmental planning to ensure that the require- 
ments for the IDP Review Process are met. The manager was also responsible for communi- 
cating with the Capewinelands District Municipality, Municipal Manager, was also respon- 
sible for managing consultants involved in the process. 


Municipal Manager 

The Municipal Manager was responsible for spearheading the IDP Review Process within 
the Breede Valley Local Municipality and ensuring coordination between councillors, offi- 
cials and stakeholders in the process as he is ultimately responsible and accountable for the 
entire IDP Review Process. 

Ward Councillors 

Ward councillors are the link between the Breede Valley Local Municipality and the resi- 
dents. They are therefore responsible for informing residents of the IDP Review Process and 
encouraging them to participate. They are responsible for attending public workshops and 
ensuring public participation. They will represent the residents in decisions made by the 
Council in the IDP Review Process. 

Executive Committee and Council 

These bodies remain the decision-making bodies in the IDP Review Process. Although 
public participation is essential to the process, the Executive Committee and Council are the 
only bodies able to make binding decisions. 

3. PURPOSE OF REPORT 

The purpose of the report is to provide an overview of the methodology and approach 
followed in respect of public involvement, stakeholders' roles and responsibilities etc. as out- 
lined in the Process Plan. 

4. PUBLIC PARTICIPATION 

It was agreed at the first engagement between the Public Participation Co-ordinator 
and IDP acting manager to involve the broad public through conducting sessions through- 
out the Breede Valley area of jurisdiction, due to the extent and magnitude of the area, the 
lack of access and public transport and remoteness of some of the settlements 

The Ward Councillors were requested to liase with their ward committees to ensure that 
the general public within their respective wards are informed/notified of the public sessions. 

Current Challenges of our Public Participation 

IDP Representative Forum 

While the need for broad public participation in the IDP Review Process is by no means 
underscored, it is also recognised that a smaller, purpose-made vehicle for more intensive 
public participation is required. This necessitates the need for constituting an IDP Represen- 
tative Forum (currently we don't have such a committee). 

The IDP Representative Forum will represent the interests of the community. It will pro- 
vide a vehicle for discussion and communication between all stakeholders. This Forum will 
be intensively involved in the identification of needs, identification of projects and formula- 
tion of the Spatial Development Framework. The Forum will also be responsible for looking 
the implementation of the IDP Review Process. 

IDP Steering Committee 

This committee would ensure cooperation and coordination within the Breede Valley 
Local Municipality in the IDP Review Process.The IDP Review Process addresses the full spec- 
trum of local government services and institutional matters and therefore requires involve- 
ment from all departments. 

The terms of reference for this Steering Committee would primarily be to enable in- 
volvement of all Departments and the Executive Committee in the formulation and imple- 
mentation of the IDP Review Process. This Committee should also ensure the integration of 
all developmental aspects in strategies and projects forthcoming from the IDP Review Pro- 
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cess. It would be involved in aligning the municipality's budget to the IDP Review Process. 

The Committee would give technical and financial input into the needs assessment, de- 
termination of priority issues and proposed projects. It would provide the terms of reference 
for specific planning and project activities, consider comments and recommendations from 
the IDP Representative Forum, Provincial Departments, District Council, Service Providers 
and Consultants. This Committee will also take responsibility for implementing the IDP Re- 
view Process as well as monitor and evaluate the outcomes of the IDP Review Process to 
ensure that implementation targets are reached. 

NOTIFICATION 

The general public were informed of the Integrated Development Plan Review Process 
and requested to participate and voice their needs, concerns and aspirations, through becom- 
ing involved as an organised group, stakeholder, interested and affected party. A lot needs to 
be done to open up a process of registration through a Municipal Data Base for more regular 
(direct) involvement as part of the Integrated Development Plan Representative Forum. 

The following methods were used to inform the public and to disseminate information 
with regard to the Integrated Development Plan Review Process, viz; 

• Public Media (Newspaper Advertisement); 

• Flyers were handed to Councillors to distribute through their respective wards; 

• Strategic Session with Councillors to equip them with relevant information pertaining to 
the process,(more needs to be done as it is the responsibility of the councillors to take a 
leading role during Public Participation), roles and responsibility of various stakeholders; 
and 

• public participation meetings were announced by means of a public adress system. 

PUBLIC SESSIONS 

20 public sessions were scheduled at different locations throughout the area during Au- 
gust and October 2009 and which Council also approved. 

PUBLIC PARTICIPATION OUTCOME 

During the various public sessions held in our Municipality, the background to the Inte- 
grated Development Plan Review Process within the context of Local GovernmentTransition 
was explained, an overview of the current situation (analysis) and Key Issues were discussed 
as well as the confirmation of the needs.The following needs were confirmed during the ses- 
sions as part of the ward analysis. These needs were also prioritised by the respective ward 
committees as contained in the IDP Review document. 

From the above analysis/assessment the needs can be summarised as follows: 

• Water; 

• Roads; 

• Electricity; 

• Sanitation; 

• Social services and programmes; 

• Education; 

• Community Gardens; 

• Safety and Security; 

• Sport and Recreation; 

• Fencing of Fields; 

• Flousing and Land Reform; and 

• Cemeteries. 


ture services (upgrade and maintenance) such as water, electricity, roads and sanitation are 
among the most important issues/needs to improve the daily lives of people in the remote 
settlements. 

Furthermore, needs associated with social development i.e. facilities and programmes, 
have also been identified as key priorities. These include services and facilities such as: 

• Clinics (health care) 

• Training Centres/skills development (Youth Development) 

• Communication (post and telecommunication) 

• Safety and Security 

• Sport and Recreation (halls and fields) 

• Churches, etc. 

The Rural Service Centres (RSC) concept needs to be established as this can assist the 
communities especially the rural areas such as wards 3, 4, 5, 18, 19, 20. The location of these 
centres will assist in addressing the much needed services absent in the rural areas. 

5. REPRESENTATIVE FORUM AND OTHER STAKEHOLDERS 

The Process Plan needs to allow all interested and affected parties to register as stakeholders 
onto a database at Breede Valley Municipality. 

6. COUNCIL INVOLVEMENT AND ADOPTION 
Involvement of Councillors 

At the onset of the IDP Review Process, a Strategic Workshop Session will be held on the 
1 2 and 1 3 of November 2009 with all the councillors to discuss the legislative requirements 
of an IDP, their role and responsibility as outlined in the Process Plan and the methodology 
to be used to reach the broad public during our next the public sessions. 

Much more needs to be done to involve the ward committees in this process and to 
identify appropriate areas throughout the Municipality where individual public sessions 
need to be held. 

A session was held earlier on this year with the Executive Committee, during which the 
results of the Draft IDP Review Process was presented and discussed in detail. Various pro- 
grammes were discussed in support of the areas of Strategic Intervention. As part of the IDP 
Review Process, it is necessary to prioritise the individual projects. At this session a number 
of prioritisation models were presented and discussed. 

Steering Committee 

The IDP Steering Committee needs to be constituted to overseethe process and ensure in- 
volvement from the various departments on a regular basis, and to obtain relevant input with 
regards to the status quo situation and project identification. Currently that is not happening. 

Lastly a Public Participation Education Workshop needs to be done urgently to avoid 
protest as this will give our communities a chance to understand municipal processes and 
policies e.g. third generation of the IDP and other important things. 


From the public participation sessions, it became evident that access to basic infrastruc- 



n/IM - strategic Services and Communications 

Public Relations, Media And Special Events Promotions and Marketing 

Compiled: Johan Botha, Public Relations Officer Compiled: Hannelie Botha, Officer: Promotions and Marketing 


The main objective of the Communications Section for the period under review was to create 

an enabling environment for participatory communication in the Breede Valley in terms of 

• The Municipality's vision, mission and values 

• Section 152(1)(e) of the South African Constitution, 1996 - Objects of Local Government. 

• The White Paper on Local Government, 1 998 

• Sections 16 and 17 of the Municipal Systems Act, 2000 - Development of Culture of 
Community Participation. 

In this regard the following activities were undertaken: 

Public Relations 

• A public participation policy was developed and approved by council 

• A media policy was drafted and circulated for inputs 

• Regular weekly visits to the local media to maintain an open channel for the free flow 
of information and to build on a professional relationship with the press and local 
community broadcaster 

• The production of media articles, press releases and comments on enquiries. 

• Radio interviews to inform the public on municipal activities - liaison with councillors, 
officials and the radio station to arrange interviews. 

• Media engagements - creating a platform for the media, council and senior officials to 
meet and network on critical issues. 

Media monitoring 

• Regular liaison with GCIS and the District Communicators Forum to discuss issues 
pertaining to communication in the local government context and to give support to 
government initiatives - imbizo's, national themes and projects such as ID campaigns 
and voter registration 

Council support 

• Public meetings to inform the community on the IDP and budget 

• Liaison with ward committees 

• Multi-sectoral meetings in terms of the IDP to obtain input from specialised groupings 
such as business and the media 

• An internal electronic newsletter to report on personnel activity and to instil an esprit 
de corps amongst personnel. 

• Development of newsletters for ward councillors 

• Respond to public enquiries 

• Support to community initiatives e.g. Easter Bazaars and Christmas lights 

• Calendar of events displayed on the web-page 

• Interventions to resolve disputes 

• Public functions 

• Training - to equip officials for their task and inform them on the latest developments 
with regard to policy 


During the year under review (on 1 December 2008), the position of Promotions and 
Marketing Officer was first introduced to the Municipality. It was however not the start of 
the activities associated with this position. Therefore, this report will account for all activities 
under this theme. 

For a few years now, residents of the Valley have become accustomed to regular issues 
of "KONTAK"- a newsletter distributed to the public either as a stand-alone publication or as 
an insert or advertisement into our local community newspaper (the Worcester Standard). 
During this year, we started to add KONTAK to the accounts being mailed to residents of 
the Valley - thus having a much larger audience for the information distributed in KONTAK. 
Although the idea is to have KONTAK attached to the account of each month, some months 
are not possible. 

During the first half of the reporting year, at least 1 8 editions of KONTAK were published 
in the Worcester Standard.These included full-page colour advertisements as well as a simple 
"Good Luck" message from the Mayor to all the learners in the Valley. During the second half 
of the reporting year, less ads were placed in the Worcester Standard and more KONTAKs 
were included in monthly accounts. 

During April 2009, the only stand-alone KONTAK was published and distributed via 
the South African Post office. Unfortunately using this method, all residents do not get to 
see KONTAK, as deliveries are either made to Post Office Boxes or residential addresses. The 
latter will mean having to print over 30 000 copies - quite an expenditure. The first way of 
distributing - PO Boxes - has its own limitations as even less residents have PO Boxes. 

Thus the decision to add KONTAK to the accounts. 

Numerous posters, newsletters (including two for the 201 0 Soccer-LOC), flyers, business 
cards, ID cards for BVM as well as temporary staff were produced during the year. Roll- 
up posters and big banners depicting the Vision, Mission and Value Statements of the 
Municipality are being displayed in all the Municipal buildings. 

The Breede Valley Municipality does not have a Corporate Image which unfortunately, 
reflects poorly on the institution. This is a challenge that the Department: Strategic Services 
and Communications intends to address in forthcoming reporting years. 
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INTERNAL AUDIT SECTION 

STRATEGIC ANNUAL AUDIT PLANNING 2008-2009 

The Strategic Audit Plan sets out the scope, conduct and timing of internal audit work for a 
three-year period from 2006 - 2009. The current 3 year Strategic Audit Plan which concludes 
2008-2009 provides the Annual Audit Plan for 2008/2009.The Strategic Audit Plan is reviewed 
each year so that it can be amended to reflect changing priorities and meet the emerging 
needs of Breede Valley Municipality. 


Audit phase and Audit process 

f\mm 




Planning and Management 




Systems Documentation 


Understand client's business 
Understand business environment 
Understand business cycle 


» Document system / Process of Audit project 


Risk IdeotlflcatloB 


Control Adequacy 

BaBsa 


y Control Effectiveness, Efficiency & Economy 



Determine existing controls 
Assess adequacy of existing controls 
Determine mitagating controls 
Determine gaps in controls 
Develop improvement findings 


Determine controls to be tested 
Design specific tests 
Perform effectiveness testing 
Develop report findings 


Draft detailed report points 
Obtain agreed management action 


» Perform quality assurance procedures 


OUR APPROACH IN IMPLEMENTATION OF THE ABOVE INTERNAL AUDIT 
METHODOLOGY DURING PROJECTS 



High level overview of our approach 

In line with our understanding of our requirements. Treasury Regulations (including the 
MFMA) and prevailing good governance standards, we have tailored a risk based approach 
designed to provide a high value service specifically designed to meet our needs. 

Some of the key objectives identified include: 

• Developing a comprehensive internal audit approach with the existing resources 

• Perform an organisation wide risk assessment in accordance with good governance 
standards and leading practice methodologies. 

• Devise a comprehensive internal audit plan for the next 1 2 months and identify areas to 
be covered over the following 3 years. 

In particular, we are of the view that the Auditor-General is a key stakeholder and 
through our development process, we will ensure that duplication of work is minimised and 
that a greater degree of reliance may be placed on the internal audit coverage and work 
performed. 

To ensure that we meet Internal Audit's objective of adding value and improving BVM's 
operations, we propose to develop and agree a 'Value Charter'for Internal Audit. This tailored 
BVM Internal Audit Value Charter will clearly specify our requirements from our service, the 
assignment objectives and appropriate performance measurement criteria against which 
the performance of our internal audit service will be measured. 

We will discuss and agree this with appropriate levels of management to ensure a 
firm understanding of managements key concerns and ascertain risk criteria and business 
objectives on which the risk assessment and audit planning phases will be based. 
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Our proposed Value Charter is depicted below: 


BVM Agenda 


Value Charter 



Value 

Attributes: 

Value 

Measurements: 

Value 

Scorecard: 

• Structured process 
for ensuring con- 
tinuous follow-up 
of corrective reme- 
dial action relating 
to Auditor-General 
reported items. 

• Sound relationship 
between internal 
audit team and all 
stakeholders' needs 
to be developed 
and maintained to 
ensure an environ- 
ment conducive to 
ensuring the suc- 
cess of the internal 
audit process. 

• Internal Audit work 
to be relied upon 
by the Office of the 
Auditor-General. 

• Prompt communi- 
cation of audit re- 
sults. 


• Alignment of 

the audit plan 
to the highest 
risk processes 
as they relate 
to Auditor- 

General report- 
ed issues. 

• Ensure the de- 
veloped phi- 
losophy which 
is built with 
our approach 
is operational. 

• Development 
philosophy in 
relation to Au- 
ditor-General 

• Extent of ac- 
ceptance of 
our deliver- 
ables on all 
aspects of the 
assignment. 

• Extent of reli- 
ance by Audi- 
tor-General. 

• 95 % audit coverage 

achieved against 

plan 

• 95 % of recommen- 
dations accepted by 
management 

• Continuous & open 
communication with 
management 

• Constructive & prac- 
tical business solu- 
tions for improve- 
ment 

• Acknowledgement 
of reliance by Audi- 
tor-General in audit 
reports. 

• No adverse com- 
ments by Auditor- 
General in relation to 
Internal Audit. 


Risk assessment phase 

The risk assessment phase is focused on identifying those risks which potentially 
impair the achievement of BVM's objectives. We will work with management and other key 
stakeholders to leverage our knowledge of the municipality to establish risk priorities for 
auditable units. BVM's internal audit methodology shifts the focus of assurance from controls 
on individual transactions, to controls on business processes, and then assesses risks within 
those processes. 

In undertaking the risk assessment we would give consideration to the following areas: 

• BVM's integrated development plan and strategic objectives. 

• The issues covered by the reports issued by the Office of the Auditor-General. 

• The impact of any pending new legislation on key business processes. 

• Outputs from our high-level process walk-through's and discussions with management. 

• The appropriate levelof interaction with BVM management to consolidate their concerns 
and facilitate their participation in the risk assessment process. 

• Past incidences of fraud or material breakdown in internal control. 

Internal Audit will use the outputs from the risk assessment phase to develop a risk based 
inventory of business processes which we use to define and assign internal audit priorities 
for BVM's various departments. 

The inventory is a graphic presentation of business processes mapped to departments 
and provides a rapid way to identify points of internal audit focus within BVM. 

Audit planning activities will be supported by our extensive knowledge resources that 
will provide us with innovative and field-tested audit strategies, leading practices, value 


ideas and other subject matter expertise. 

Our combined methodology will be used to develop a comprehensive 1 2 month audit 
plan and three year rolling coverage strategy based on outputs and prioritised according to 
high risk areas and critical municipal processes. 

In undertaking our work we will consider the extent of assurance required after taking 
into account other internal and external reviews delivered by the Auditor General, internal 
audit and any other relevant assurance providers over the past twelve months. 

The final internal audit plan will be agreed with management prior to submission to 
the Audit Committee for approval. The three year rolling coverage plan compiled will form 
the foundation of the execution of the internal audit activities. Having been validated with 
management, the three year rolling coverage plan is a sound basis for ensuring a cost 
effective resource utilisation, which is aligned to objectives and addresses the areas which 
stakeholders and management are most concerned about. 

Execution phase 

The execution phase would typically involve the following activities: 

Validate Initial Scope 

• The individual internal audit scope and objectives will be validated and agreed upon 
prior to commencing the execution of each individual audit assignment. The internal 
audit scope and objectives would be clearly linked to the risk assessment and internal 
audit coverage areas as identified in the internal audit planning phase. 

Assignment Execution 

• During audit execution, internal audit will perform detailed reviews of agreed-upon 
areas and processes to establish the adequacy and effectiveness of current internal 
controls in place to counter the internal and external risks facing the BVM. 

• The execution process facilitates the identification of areas of over- and under-control 
which potentially results in duplication of effort, fruitless expenditure and uncontrolled 
exposures. 

• Internal audit will communicate risk, control and process issues, and co-develop 
appropriate corrective action plans with relevant management. Once validated and 
agreed, formal audit reports are presented for distribution in terms of the pre-agreed 
communication protocols. 

Follow-up of corrective action plans 

At agreed intervals, internal audit will assess the degree of corrective action taken to 
satisfactorily resolve previously reported audit issues. Internal audit will communicate the 
status of corrective action, and develop with management appropriate remedial action 
plans to satisfactorily resolve previously reported issues. Formal follow-up audit reports are 
presented for distribution as per the pre-agreed communication protocols. 

Communicating Results 

Internal Audit should present to the Audit Committee on a regular basis, the results of 
internal audit activities that have been performed over reporting periods. 

Typically the report should include feedback on the following: 

• Status of audit coverage achieved against the plan 

• Executive summary of significant issues 

• Status of follow-up corrective action 

• Significant risk areas identified outside internal audit scope 

• Performance results against the Value Charter 

Annual Audit Plan 

Internal Audit coverage plan for the period 2008-2009 which was executed based on above 
Approach and Methodology: 




MM - Internal Audit 




Personnel 






Training 






Fleet and Equipment 

100 

X 




Traffic 





Financial Services 

Income 

IDP 




Continuous Auditing 

950 

X 

X 

Junior internal Audit Assistance 

540 

X 

X 

Follow up Audits 

200 

X 

X 

Ad-Floc Audits 

400 

X 

X 

Total Hours 

6000 




Breede Valley Municipality - Annual Audit Plan (2008/2009) 


08/09 

Hours 

Planned 

Executed 

Pro Audit Process Inputs 

200 

X 

X 

Phase 2 

Compiling Strategic Audit Plan 

20 

X 

X 

Audit Engagement 

Departmental Systems 





Utilisation of 

Land & Buildings 

Financial Services 

Supply Chain/Procurement 

200 

X 

X 

Rental Expense 

150 



Buying and Selling 




Corporate Services 

Administration 

150 



Contract Requirements 

200 

X 

X 

Policies and Procedures 

100 

X 


Planning and 

Economical 

Development 

Operations 

Civil Engineering 




Graveyards 

130 



Fairbairn Street Asset Control 

130 



Water And Sewerage 

130 



Roads 

100 



Financial Services - 
Income 

Annual Contracts 

200 

X 


Completeness of transac- 
tions 




Reconciliations with Opera- 
tions 

200 



Human Resource 
& Payroll 

Corporate Services 

Fleet Management 

200 



Employee Files 




Overtime 

100 

X 


Leave 

100 

X 


Housing Policy 

300 

X 

X 

Indigent Policy 

200 

X 

X 

Financial Services 

Payroll 

130 

X 


Deductions 

140 



Community 

Services 

Traffic 

South African National 
Standard 

100 





Traffic Services Legislative 
Compliance 

200 

X 




Learner License Testing 

100 





Drivers License 

100 







MM - Internal Audit 


Reporting 

Internal audit has tried to achieve the following: 

• At the commencement of each audit, to ensure that we understand the process to 
be audited. 

• We have met with relevant management and staff to discuss the scope and objective 
of the audit, the specific risks to be addressed and the process to be followed. 

These meetings have demonstrated that Internal Audit operates in a participative 
manner with management and staff, which made people more receptive to our ideas and 
recommendations. 

Systems documentation 

During our first audit of each process we have documented the systems and controls for 
each activity using existing information. The benefit of this is to identify the current practices 
and to assess if staff truly understand these practices and their purpose. This was an ideal 
way of assessing the understanding of staff in each of the areas. This has highlighted how 
much training and ongoing development they require. Where we identified processes where 
staff knowledge was limited, we have recommended that management spend more time in 
these areas developing the staff. 

Control Adequacy Assessment 

In all audits performed we assessed whether the current systems and controls were 
sufficient to manage the key risks to an acceptable level. This was achieved through 
comparing current controls to our knowledge database of leading practices. 

Part of our process included the assessment of the control environment to ensure cost 
effectiveness. This involved considering: 

• Whether controls existed to minimise the risks. 

• Preventative vs. detective controls. 

• Computer vs. manual controls 

Control Effectiveness Assessment 

We assessed whether the controls are operating as intended. Where they were not 
practical and meaningful, recommendations have been made to management. 

In conclusion 

Our focus during reporting and communication for the 2008/2009 financial year was 
to ensure management and staff understand the key risks and issues, which need to be 
managed for the audits that have been conducted. One of the requirements of the Institute 
of Internal Auditors in this regard is to acknowledge satisfactory performance and we have 
endeavoured to achieve this wherever possible. Through this approach we have tried to 
ensure that management gained an understanding of the possible effects risks can have on 
all business processes audited for the year within the Breede Valley Municipality. 
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COMMUNITY SAFETY 

The Community Safety division of the Breede Valley Municipality is in a consolidation phase 
in order to deliver more effectively in terms of its constitutional mandate in ensuring healthy 
and safe communities. 



1 DEVELOPMENT OF COMMUNICATIONS STRATEGY 

The development and research of a Community Safety Communications Strategy is central to 
this process, advocating well-planned actions aimed at achieving objectives through the use of 
communication methods, techniques and approaches. To further enhance and enforce more 
coordination, through the combination of different methods, and tools, to achieve the intended 
changes or objectives utilising available resources from a range of different role-players. 

The KEY MESSAGE in the proposed Community Safety Communications Strategy is the 
following: 

• Making the Breede Valley safer: A coordinated approach to improving community 
safety through multi-agency working and promoting prevention initiatives 

• People, who live, work and socialize in the Breede Valley should feel safe: Positively 
promote the Valley and that current and future partnerships are committed to working 
together to ensure a safer community. 

• Understanding and addressing community concerns: By listening, acting on 
information, and reporting back to the community on action taken. 

• Engaging with the local community: That current and future partnerships commit 
to the involvement and empowerment of local communities becoming involved in 
community safety and other important issues, and the 

• Development of inclusive communities in the Breede Valley: All current and future 
partnerships to promote tolerance and good citizenship. 

A Objectives 

• Endorsing communication as a priority strategic issue. 

• Enabling role players to listen to and learn from citizens and customers. 

• Demonstrate commitment to communication with partners, stakeholders and those 
who live in, work in and visit the Breede Valley. 

• Reinforce a commitment to equality of opportunities. 

• Providing guidance to all relevant staff, elected representatives and others. 

• Support the vision, mission and the values in all initiatives. 

• Monitoring through the development of appropriate evaluation tools and performance 
indicators such as media coverage and surveys. 

• Assisting to establish the identity and role of the partnerships in local communities. 

• Providing coherent and consistent messages on crime prevention. 

• Promoting successful initiatives achieved by local partnerships and negotiations. 

• Reaching out to vulnerable groups. 

• Promoting partnerships working through two way dialogue with communities. 

• Seeking feedback from the public, to make informed decisions. 

• Improving communication with key stakeholders. 

B Principles 

• The promotion of open, impartial and honest communication between partners, 
stakeholders and communities. 

• The promotion of quality public services that represent good value. 

• Responsive to the needs, wishes and opinions of residents and customers. 

• Communication is clear, concise, factual and delivered timeously. 



n/IM - Community Safety 


To make the best use of new and existing resources for communication. 

Good communication is a priority for the advancement of corporate identity, objectives, 
community planning processes and effective partnership working. 

Good communication contributes to an increasing understanding and building of 
local democracy. 

Promoting partnership to co-ordinate the provision of services. 

Ensuring equality for all in the services and information provided. 

Communicate clearly in all we do. 


administration of justice. 

Encourage coordinated and focused responses in respect of substance abuse. 

Policy and programme priorities 

Reducing prevalence and incidence of substance abuse. 

Reducing the addicted population. 

Reducing drug - related crime. 

Improving co-ordination. 


The first phase of implementation will be the convening of a summit with the following 
Community Policing Forums within the Breede Valley Municipal boundaries: 

• Worcester, 

• Zweletemba, 

• De Dooms, 

• Touws River and 

• Rawsonville 


2 SUBSTANCE ABUSE 

With the establishment of the Breede Valley Local Drug Action Committee in line with the 
National Drug Master Plan and the role of Local Government in this regard the Breede Valley 
Municipality has participated in and supported all the relevant activities and programs. 

The Municipality, SAPS and the Department of Education combined efforts to revise and 
edit the" Innovation for Safety"draft document. It proposes a substance abuse strategy relevant 
to local conditions, and is in the process of being finalized and distributed for comment. 


3 MOBILISATION OF INFORMAL SPORT 

The Informal Sport Sector is currently busy reorganising. The Community Safety Division 
and the Department of Sport through their fieldworkers is looking at ways to organise this 
particular sector in view of the important role they play in promoting social inclusion and 
social cohesion. 

The Municipality through the Community Safety Officer is providing support for an 
innovative initiative by young men in Roodewal Flats playingTouch Rugby every Friday evening. 
The uniqueness of this initiative is that an open space of land is now utilised constructively by 
young people. Apart from the traditional saying "Youth against Crime"they recognise: 

• that the permanent and sustainable presentation of sports-based programs can 
assist in the achievement of positive changes in communities. 

• increased participation will assist in ways that enhance individual and community 
development leading to an improved quality of life. 

To do this requires clear aims, targets and objectives which are regarded as a prerequisite to 
motivate for assistance and to impact positively on communities. 


Emphasis is put on the following: 

A Prevention 

• Prevention in Schools. 

• Reaching Youth outside School 

• Reaching Fligh-Risk Groups. 

• Building Family Bonds. 

• Connecting with Communities. 

B Treatment 

• Recommended Treatment Principles. 

C Law enforcement 

• Community Policing 

• Problem-Oriented Policing 

• Reducing Drug Availability 

• Alcohol-Related Approaches 

• Alternatives to Incarceration 

The strategy entails the following: 

D Strategic goals and objectives 

• Educate and empower residents to live healthy and drug-free lifestyles. 

• Develop and maintain a continuum of care - efficient, effective & accessible advice to 
individuals in need of substance abuse treatment. 

• Increase public safety - improve treatment access for offenders - ensure fair and effective 


1 Aims 

• To expand opportunities for participation in sport. 

• To address broad issues of social inclusion. 

• To contribute to improvement of community fitness and health. 

• To use sport to contribute and enhance community development in a sustainable manner. 

• To identify talent. 

2 Objectives 

• To provide specific opportunities for identified groups. 

• To enable a more positive relationship with schools and sporting entities. 

• To develop out-of-school opportunities; and 

• To provide opportunities for coaching education and volunteer development. 

3 Targets 

• To achieve specific improvements in fitness and health. 

• A reduction in criminal behaviour. 

• To actively involve members of the community in defining sport development and other 
relevant local issues. 

• To involve the local community in the identification of relevant opportunities to ensure 
appropriate provision, a sense of ownership, and cooperation which can contribute to 
the success and sustainable development of the community overall. 
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OMBUDSMAN 

1 INTRODUCTION 

Since assuming Office one of the major challenges of the Office was to establish a vision 
and a purpose statement in line with legislation and especially in promoting the objects of 
Local Government as contained within Section 152 of the Constitution of the RSA. 

This specifically relates to the issue of Good Governance which among other things, 
should be participatory, transparent, democratic and accountabe to the programmes and 
projects designed for the benefit of citizens and stakeholders. 

2 ETHICAL PRINCIPLES 
A Independence 

The Ombudsman is independent in structure, function, and appearance to the highest 
degree possible within the Municipality 

B Neutrality and Impartiality 

The Ombudsman, as a designated neutral, remains unaligned and impartial. The Ombudsman 
does not engage in any situation which could create a conflict of interest. 

C Confidentiality 

The Ombudsman treats all communications with those seeking assistance in strict confidence, 
and does not disclose confidential communications unless given permission to do so. The 
only exception to this privilege of confidentiality is where there appears to be imminent risk 
of serious harm. 

3 STANDARDS OF PRACTICE 
a Independence 

• The Ombudsman Office and the Ombudsman are independent from other municipal 
entities. 

• The Ombudsman holds no other position within the Municipality which might 
compromise his independence. 

• The Ombudsman exercises sole discretion over whether or how to act. 

• The Ombudsman may also initiate action on a concern identified through the 
Ombudsman' direct observation. 

• The Ombudsman has access to information in the Municipality, as permitted by law. 

b Neutrality and Impartiality 

• The Ombudsman is neutral, impartial, and unaligned. 

• The Ombudsman strives for impartiality, fairness and objectivity in the treatment of 
people and the consideration of issues. 

• The Ombudsman advocates for fair and equitably administered processes and does not 
advocate on behalf of any individual within the Municipality. 

• The Ombudsman is a designated neutral person reporting to the highest level of the 
Municipality and operating independently. 

• The Ombudsman serves in no additional role within the Municipality which would 
compromise the Ombudsman' neutrality. 

• The Ombudsman should not be aligned with any formal or informal associations within 
the Municipality in a way that might create actual or perceived conflicts of interest for 
the Ombudsman. The Ombudsman should have no personal interest or stake in, and 
incur no gain or loss from, the outcome of an issue. 

• The Ombudsman has a responsibility to consider the legitimate concerns and interests 
of all individuals affected by matters under consideration. 


• The Ombudsman helps develop a range of responsible options to resolve problems and 
facilitate discussion to identify the best options. 

c Confidentiality 

The Ombudsman holds all communications with those seeking assistance in strict confidence 

and takes all reasonable steps to safeguard confidentiality, including the following: 

• The Ombudsman does not disclose confidential communications unless given 
permission to do so in the course of informal discussions with the Ombudsman, and 
even then at the sole discretion of the Ombudsman. 

• The Ombudsman does not reveal, and must not be required to reveal, the identity of 
any individual contacting the Ombudsman Office, nor does the Ombudsman reveal 
information provided in confidence that could lead to the identification of any individual 
contacting the Ombudsman Office, without that individual's express permission. 

• The Ombudsman takes specific action related to an individual's issue only with the 
individual's express permission and only to the extent permitted, unless such action 
can be taken in a way that safeguards the identity of the individual contacting the 
Ombudsman Office. 

• The only exception to this privilege of confidentiality is where there appears to be 
imminent risk of serious harm, and where there is no other reasonable option. Whether 
this risk exists is a determination to be made by the Ombudsman. 

• Communications between the Ombudsman and others (made while the Ombudsman 
is serving in that capacity) are considered privileged. The privilege belongs to the 
Ombudsman and the Ombudsman Office, rather than to any party to an issue. Others 
cannot waive this privilege. 

• If the Ombudsman pursues an issue systemically (e.g., provides feedback on trends, 
issues, policies and practices) the Ombudsman does so in a way that safeguards the 
identity of individuals. 

• The Ombudsman maintains information (e.g., notes, phone messages, appointment 
calendars) in a secure location and manner, protected from inspection by others 

4 TYPE OF COMPLAINTS 

The following is a short overview of the complaints that have been dealt with by the 

Ombudsman. 

• Delays in installation of pre-paid electricity meters 

• Ownership of subsidized housing 

• Status of residents in Municipal rental units (legal or Illegal). 

• The state of the Zweletemba cemetery. 

• Health and safety hazards of illegal structures. 

• Drug selling from properties. 

• Conflict between residents making use of basic services (toilets) due to the ineffective 
marking/demarcation of plots. 

• Access to sport facilities (Rawsonville). 

• Creation of job opportunities within the Municipality. 

• Notices of tenders to Municipal offices outside Worcester. 

• Sewerage spills on properties and in streets. 

• Customer complaints against unfriendly officials. 

• Language barriers in terms of proper communication. 

5 METHODOLOGY IN DEALING WITH COMPLAINTS 

• Independent and impartial. 

• To strike a fair balance between what citizens expect from the Municipality and the 
services the Municipality provides. 
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• Fairness, commitment, openness, accountability. 

• The investigation of all sides of a particular problem, and 

• Maintaining a neutral stance throughout investigations and the achievement of solutions 
which are fair and just. 

6. INITIATIVES 

The following initiatives are under consideration: 

• Installation of suggestion boxes at all offices of the Municipality (all 4 towns). 

• The development of proper communications between the Office of the Ombudsman 
and all departments. 

• The reinforcement through training of officials in relation to all policies relevant to the 
Breede Valley Municipality and Batho Pele. 

• The development of an investigative template. 
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Annual Report 2008 / 2009 


To be tabled end of January 201 0 



ARTS, CULTURE & HERITAGE 


COMMUNITY SERVICES 


PREVIEW 

Notwithstanding the limited resources and the fact that the sector is hugely understaffed 
we thankfully present this report on Arts, Culture and Heritage for the period 2008 - 2009. 
New administration posts and budgets should be established to assist with Arts, Culture and 
Heritage issues as there is a shortage of both human and other resources. 


FUNDING PROPOSAL 

Proposal to Western Cape Department of Sport, Arts & Culture 

A fundamental of the Arts, Culture and Heritage office, is to provide support to 
disadvantaged artists in the Breede Valley Municipal district, for financial grants for funding. 
Several requests were made to Government and private sectorial institutions. 

In 2008 four groups received funding from the Provincial Department of Arts and Culture. 
In 2009 four other groups from the Breede Valley received funding from the Western 
Cape Department of Sport, Arts and Culture, e.g. Zweletemba. 

Several disadvantaged groups received financial assistance from the Cape Winelands 
District Municipality. 



National Lottery 

In 2009 a proposal/application in the amount of R 46 100 200,00 concerning the 
continued upgrading of the Zweletemba stadium and for a swimming pool in Zweletemba 
was submitted. We are still awaiting a response from the National Lottery. 

In June 2008, the various sub-committees were revived so that financial planning needs 
for 2009/201 0 could be facilitated. 

The sector of Arts, Culture and Heritage has managed to utilise the limited budget we got in 
2008/09 and events were held in all five towns that constitute the Breede Valley Municipality. 


EVENTS 2008 / 09 

Cape Winelands District Municipality 2008 

Individual artists' requests for financial assistance were referred to Cape Winelands 
District Municipality as the District Municipality only assists the sector with transport. 

Valentines Day 2009 

Municipal employees in all towns in the Breede Valley Municipality participated 
departmentally in a Valentine's Day competition which cost R 1 650,00. The competition 
was judged by other Government Departments and they announced the various category 
winners. 

Traditional Initiation School 2008 

This custom usually starts in November each year. In 2008 the Directorate: Operational 
Services assisted the leaders of the different initiation schools to provide the initiates with the 
necessary requirements they requested from Council. Everything was done in a good order 
and there were no complaints. In De Dooms and Touws River a water cart was provided.. 

A working relationship between the Department and the sector of Arts, Culture and 
Heritage was established. In 2008 a meeting with the surgeons and nurses discussed the 
handling of the initiates at schools. The discussion was fruitful and a mutual understanding 
ensured that no fatalties occurred in the Boland region. Customary rules are still applied in 
the Boland. Elders are very strict when initiates are at the mountain. 


Arts, Culture & Heritage 
Christmas Lights Festival 2008 

The usual Chrismas Lights festival was cancelled during the 2008/2009 financial year, as 
the Executive Mayor felt that the available funds should rather be used to assist victims of the 
floods which occured at the end of 2008. 

Heritage Day 2008 

In September 2008 the sector hosted Heritage day at the Multipurpose centre in De 
Dooms and officials from the Provincial Department of Sport and Culture and community 
representatives from all five towns in the Breede Valley attended in numbers. Cultural groups 
from all the towns performed and caterers provided traditional food. Ths succesfull event 
cost R 37 500,00. 

Youth Day 2009 

June 16"' was hosted in Zweletemba. It was a very successful day. The youth came out in 
numbers to remember June 1 976. The day went off well with young people celebrating the 
day together. The event cost R 32,000.00. 

Breede Valley Sub - Committees 2009 

The sector of Arts and Culture visited all five towns. The purpose of the visits was to revive 
cultural structures.We encouraged them to workand assist other groups that are still struggling 
in the sector of arts and culture. We also encouraged them not to lose confidence. 

Cape Winelands Musician Forum 2009 

I was approached by the Provincial Department of Sports and Recreation to form a 
Musicians Forum for Cape Winelands. We had two meetings which were unsuccessful but at 
the third meeting we managed to put a forum in place. This forum deals with musicians only 
and all musicians encouraged to join and participate. 

Confederation Cup 2009 

The Sector of Arts, Culture and Heritage played a vital role in preparing for the 
Confederation Cup. We were showing the citizens of the various towns in the Breede 
Valley that we will be able to organise cultural groups to perform and keep the spectators 
entertained before matches and during intervals. We hope to increase the support for soccer 
and intend doing the same during the 2010 World Cup. The community must feel part of 
the Breede Valley and the youth must be encouraged to participate in soccer events and 
become future stars. 
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"Madam, a circulating library in a town is an ever-green tree of diabolical knowledge! 

- It blossoms through the year! - And depend on it, Mrs Malaprop, that they who are so 
fond of handling the leaves, will long for the fruit at last." 

Sheridan, Richard Brinsley (The Rivals (1 775) 


GENERAL STATISTICS 
Member statistics 

End of June member statistics for the Library Service: 

Adults: 23 829 (All members above the age of 1 3) 

Children: 6 766 (All members under the age of 1 3) 

Total: 30 595 

Circulation statistics 

An average of 42 000 items were circulated per month between the 7 libraries and 3 
community libraries (Wheeli Wagon projects) 

Circulation Statistics for June 2009 have increased with 9 077 items in comparison with 
June 2008. 



PROVINCIAL CONDITIONAL GRANT 

The Library Service received an amount of R 741 593 from the Provincial Library Services. 
The grant was utilised for the salaries for contract positions, staff training and projects like 
the installation of alarm systems and the fencing/safeguarding of Esselen and Waterloo 
Libraries. 

Due to some practical problems experienced with the conditional grant funding, a 
Provincial Library Service meeting was attended by Ms Gerber on 8 December 2008 in Cape 
Town. 

COMPUTERISATION 

KOHA, the library computer program, was fully implemented at Zweletemba Library in 
July 2008. De Dooms Library was targeted for computerization during 2008/2009 and will 
be fully implemented during September 2009. 

During August 2008 all libraries were connected to Internet and E-mail facilities. 


STAFF 

Staff turnover: during 2008/2009. 

Two Library Assistants from Esselen Library retired at the end of August 2008 and one 
librarian resigned at the end of June 2009. One Library Assistant from Zweletemba Library 
was dismissed in August 2008 due to poor discipline and poor work performance. 

One Librarian from Waterloo Library resigned at the end of October 2008 and one Library 
Assistant at the end of January 2009. It was decided not to renew the contract for 2009/2010 
of one of the contract Library Assistants. 

Due to these retirements, resignations and dismissal, 3 contract workers were 
appointed in permanent positions, 2 Library Aids were appointed as Library Assistants, 1 
new contract Library Assistant was appointed, 1 new Librarian was appointed and 2 new 
Library Aids were appointed. 

The vacancies at Esselen Library and Goudini Library were advertised during June 2009 
but appointments will only be made during July/August 2009. 

TRAINING AND DEVELOPMENT 

Ms Gerber and Ms Jorgensen were nominated by the Provincial Library Service to 
represent all rural libraries in the Western Cape to give input towards a new Afrkaans 
Children's encyclopedia. The encyclopedia will be pulished by Jacklin Enterprises. Dawid Van 


Lill, renowned author, led the session and valuable input was given towards the content of 
the encyclopedia. (September 2008) 

A Grade 1 1 Learner from Breerivier High School did community work at Waterloo Library 
during September 2008. The practical experience formed part of the learner's portfolio for 
Life Orientation and he was introduced to all aspects of practical library work. 

Ten library staff members attended a Biblionef Symposium on 1 6 September 2008. 

The Library Service was invited to display/exhibit the activities of our local Library 
Service at the Book Festival that was held at Worcester-Oos Primary School from 15-17 
October 2008. 

Ms Gerber was nominated by the Provincial Library Service to attend the LIASA 
(Library and Information Association of South Africa) conference in Cape Town from 6 
- 10 October 2008. 

A Regional Library Forum was held at Zweletemba Library on 16 October 2008. A 
presentation on the value of an educational toy library was done by Ms. Matshikiza and 
Ms. Knockpaal. 

A trial program was started during September and October 2008 and again in February 
and March 2009, to keep libraries open in Touws River on Saturday mornings. After 
investigating the circulation statistics and in house usage, it was decided to have Touws River 
Library open every alternative Saturday from April 2009. 

Eight librarians attended a Management and Leadership training workshop in January 
2009. The workshop was organized by LIASA. 

Four library assistants were nominated to attend a course in Basic computer training 
from 2-19 February 2009. 

Librarians from Waterloo, Esselen and Zweletemba libraries attended a Career Exhibition 
on 1 9 March 2009. Valuable information was gathered to disseminate to learners. 

Librarians attended performance management sessions during 2008/2009 to develop a 
system to evaluate performance. 

A Regional Library Forum was held atWolseley Library on 20 May 2009. Interesting library 
related matters were discussed and representatives from each library attended the meeting. 

Five librarians/library assistants visited the Book Fair in Cape Town International 
Convention Centre on 1 5 June 2009. 


SPECIAL PROJECTS 

A variety of special programs were held during the 2008/2009 period, eg. AIDS awareness 
sessions, colouring in competitions, holiday reading programs, educational toy library 
sessions. Women's Day celebrations, story hours, library orientation sessions and information 
literacy sessions. 

The launch of the Hex Vallei Wheeli Wagon Project was held 
on 1 1 November 2008. The project is very successful. The project 
already has 208 members and an average circulation of 350 items 
per month. 




COMMUNITY SERVICES 

FIRE AND RESCUE SERVICES 

UNIFORMITY IN DIVERSITY ...COURAGE IN ADVERSITY 
EXECUTIVE SUMMARY 

Despite the sincere efforts of staff in contributing to the achievement of our selfimposed 
Departmental vision; the lack of definitive and distinctive Executive Management support 
over the reporting year in providing the lead and assisting in the resolve of our suspensive 
state, has created a sense of disillusionment within the Department. 

In the reporting year, the Fire & Rescue Service suffered (and continues to suffer) 
internal haemorrhaging from a lack of all forms of external support. Aside from no initial 
substantial funding for capital projects ; the ongoing lack of funding for staff positions in the 
Firefighter and Specialist technical posts (such as Training Officer) meant that once again 
we were stretched beyond our limits in the quest to provide equitable services to all our 
stakeholders. 


CHAPTER ONE: SUMMARY OF EVENTS 

PART A: NEGATIVES 

A.1 Fire Appliance Accident 

On the 30th August 2008, two firefighters narrowly avoided serious injuries when the fire 
appliance overturned on the freeway whilst they were responding to an emergency call (from 
Worcester on the N1) toa reported informal dwelling fire in the De Dooms area. The prevailing 

9 severe wind storm and the age of the vehicle were attributing factors in this incident. 

A.2 Closure of Satellite Depot 

Due to the vehicle accident, lack of a suitable vehicle and the general state of the satellite 
depot the satellite fire depot (Facilities Regulations) in Zweletemba had to be closed for at 
least 6 months from August 2008. This was purely an administrative decision. In February 
2009, under severe political pressure, the Department was instructed to re-open the depot 
despite the status quo remaining unchanged. 

A.3 Wind Storm - 30th August 2008 

The severe storm experienced on the weekend of the 30th August 2008, proved to be a 
test of the Municipality's preparedness to deal with such adverse weather. The Emergency 
Communications Centre was overwhelmed with 1673 reported calls in a four hour period 
(not counting calls that could not get through). This highlighted the as yet unheeded request 
for a three (3) year budget to improve our infrastructure capacity for emergency call taking. 

A.4 2010 Soccer World Cup - Preparedness 

The Department has raised the issue surrounding the lackofconsultation and our involvement 
in the municipality's bid to host a public viewing area ora base camp for the 2010 FIFA Soccer 
World Cup. Thus far, whilst a lot of attention has been paid by those involved in engaging 
those outside the borders of the Municipality, the Department has yet to be consulted on 
whether we (BVM) in fact meet the technical requirements in terms of public safety and 
emergency readiness for an event of this nature. 

A.5 Fatalities 

During the reporting year, thirteen (13) people lost their lives in reported incidences of 
fire within the jurisdictional area. This figure is unacceptably high for a municipality of our 
population size and albeit this Department strives to do our absolute best with our limited 


Fire & Rescue Services 

resources, the loss of life cannot be equated to the cost of providing a 'life-saving' service and 
should serve as a reminder of the dire need to provide equitable Fire & Emergency Services 
throughout our area and to all our communities. 

A.6 Economic Loss 

A total estimated R8.6 million damage to property due to fire was incurred in the reporting 
year. This equates to economic loss due to fire of R23 688 per day or R987 per hour. The true 
meaning of the effect that this loss has on development potential within the Municipality is 
often forgotten. Once again, the contextualization of the economic loss must serve as a stark 
reminder of the urgent need to give attention to the capacitating of fire service delivery for 
the Breede Valley Municipality and its residents. 


PART B: POSITIVES 

B.1 Skills Development 

With the invaluable assistance of the Skills Development Facilitator, the Department has 
been steadily achieving the objectives of its Workplace Skills Plan (WSP). The achievements 
of our personnel in obtaining specialist skills have placed the Department as the leading 
(non-metro) Fire Service in the Province. In the reporting year, seventeen (17) members of 
staff qualified as Rope Rescue Technicians and three (3) members of staff qualified and were 
accredited as Hazardous MaterialsTechnicians (Hazmat Techs). The latter qualification means 
that our Service has a total of six (6) accredited Hazmat Techs, more than any other service 
in the Province. 

B.2 Non-Emergency/Fault Reporting Desk 

Using the momentum of the events of the 30th August 2008; the Department finally 
managed to get the Engineering and Electrical Services Departments to take ownership 
of their responsibilities and create a separate 24 hour non-emergency/fault reporting desk 
within their department. 

B.3 Telephony: Cost & Efficiency Assessment 

In September 2008, the Department undertook a cost and efficiency assessment of the 
telephony system. The findings thereof proved that we were paying for a system that was not 
being utilised optimally and that with a review of our telephone system, we could actually 
realize cost savings and get a system that could be more efficiently utilised. The end result 
was that we separated our emergency and administrative lines, got a further incoming 
emergency line and still managed to realize a substantial saving on our monthly expenditure 
budget. 

B.4 Emergency Communication Centre Capacity 

In November 2008, the Department appointed four (4) more Emergency Communications 
Operators thus enabling a two person per shift system. The new appointments were given 
comprehensive training and their professionalism has greatly improved our call taking and 
dispatch capacities. 

B.5 SAESI National Extrication Challenge & Training Event 

For the first time in our service history, a team of six (6) firefighters entered the National 
Extrication Challenge that was held in Johannesburg. Whilst they did not make the top three 
positions; their commitment in preparing for the competition and the impact that they made 
on their debut, supported by excellent team and personal discipline did our Municipality 
proud. 
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B.6 Involvement in Provincial Rationalization of Emergency Services Matters 

The Breede Valley Fire & Rescue Service has taken the leadership role in this regard and 
currently the Chief Fire Officer serves as the Chairperson for the Western Cape Chief Fire 
Officers Committee, as one of three Category B Authorised Persons (Section 1 3: Fire Services 
Advisory to the Provincial MFC) and also serves on the recently established 2010 Provincial 
Emergency Management Activities Committee. 

The Deputy Chief Officer is currently a member of the Provincial Chemical, Biological 
and Radiological TaskTeam. 

B.7 Adjustment Budget (2008/2009) 

Following the incident referred to in Part A.1 and the information contained in A.2, the 
Department (through intense internal motivation to the Municipal Manager); finally managed 
to get a decent start-up allocation of R500 000 on the Adjustment Budget to upgrade the 
Satellite Fire Depot into a proper (compliant) Fire Station. 

Further allocations of R500 000 to begin work on the planning for a Fire Station in the De 
Dooms area was also given, as well monies to purchase modern rope rescue equipment. 

With the exception of the purchase of the equipment which was completed in the 
reporting year, the Fire Station projects are expected to only materialize in the 2009/2010 
financial year due to the timing of the adjustment budget and the subsequent supply chain 
process. 

B.8 Major Flood Response- November 2008 

The Department's strategic and skills development planning paid dividends when 
during the floods that occurred in November 2008, our Swift Water Rescue Capacity was 

9 called into action and in a period of 2 hours, five (5) persons were rescued in Touws River. 

Conclusion; 

In the preceding Annual Report it was stated; "that the Department is poised on 
the precipice of collapse should no real commitment to the funding of the Fire & Rescue 
Masterplan materialize." 

Despite the best of our successes and the fact that firefighters daily, without fear or 
prejudice, lay down their lives in the pursuit of our mandated objectives, this statement still 
holds true and is an everyday reminder of our current reality and will be so until our capacity 
to provide an equitable fire & emergency service for all is realized. 


CHAPTER TWO: PERFORMANCE HIGHLIGHTS 
DIVISION: OPERATIONS 


The Operations Division is focused primarily on fire suppression, technical rescue, 
hazardous materials response and urban search and rescue. 


Number of Emergency Incidents 

518 

Estimated 1 

-OSS in Rands 

R8, 646,200 

Fatalities 

Fires 

13 

Rescues 

2 

Average Rider Availability (only for Worcester) 

39.02% 


Average Attendance Times (in minutes & seconds) 

Structural Fires 

08;22 

Informal Dwellings 

07;09 

Motor Vehicle Collisions 

23;30 

Special Rescues 

18;00 

Rubbish, Grass, Bush 

13;34 

Comment: Average Rider Availability refers to the staffing levels for Emergency Units. In 
the absence of any fire stations in the outlying towns, this is calculated ONLY for Worcester. 
Since the last reporting year, this figure has dropped by almost 20% and unless new posts 

are funded the service could collapse totally within a year. 



DIVISION: FIRE SAFETY & RISK MANAGEMENT 

Section: Fire Safety 

The Fire Safety section is primarily responsible for code enforcement, building plan approvals, 
firefighting water supply audits, permit issuance, emergency plan approvals, MHI review, fire 
investigation and risk auditing. 


Number of Fire Inspections 

35 

Number of Premises Registered 

62 

Number of Orders to Comply Issued 

77 

Fire Clearances Issued 

12 

Plots Inspected 

120 

Building Plans Reviewed 

934 

Comment: Due to the resignation of the two Fire Inspectors at the end of July and August 
2008 and the subsequent delay in rectification of the post levels before the vacancies 
were advertised, formal Fire Inspections were shared by the Chief and Deputy Chief 
which resulted in 91 % drop in regulatory fire inspections when compared to the previous 

reporting year. 



Section: Risk Management 

Risk Management functional responsibilities include risk and vulnerability assessments, 
preparedness planning, community liaison and primary relief. 


Number of Vulnerability Assessments 

1 

Number of Preparedness Plans 

1 

Number of Operational Risk Visits 

256 

Number of Fire Hydrants Tested 

953 

Comment: Through better application of pre-planning and scheduling. Operational Risk 
Visits have doubled and the number of fire hydrants tested for compliance has increased 
by almost 1 60% since the last reporting year. 
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DIVISION: TRAINING & SUPPORT SERVICES 

Section: Training 

The Training section functional responsibilities include firefighter training & development, 
public fire & life safety education, pre-fire planning and emergency readiness training. 


Number of Pre-Primary/ Primary School Children Trained 

440 

Number of Large Scale Evacuation Exercises 

0 

Number of Persons Trained in Commercial Sector 

0 

Number of households trained in Informal Settlements 

10 

Number of Staff members qualified in Specialist Skills 

23 

Comment: External training programmes to the private sector and communities continue 
to fall due to lack of a Training Officer, despite our numerous requests for the funding of 
the post. 


Section: Support Services 

The Support Services section focuses on emergency communications, fleet management, 
ICT, asset and inventory control and planned preventative maintenance. 


Number of Kilometres Travelled 

69438 

Vehicle / Equipment Maintenance & Repairs 

R463, 923, 93 

Fuel Used 

R 147, 159, 07 

Asset Inventory Compliance 

99.99% 

Comment: Maintenance and Repairs costs are higher in this reporting year due to the 
repair /replacement costs to critical equipment such as the Jaws of Life (extrication set) 
which due to the high prevalence of accidents on the National Road (N1) compounded by 
our centralized response means that the Jaws of Life is utilised repeatedly and therefore is 

prone to tool failure and fatigue. 
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SPORTS 

CHALLENGES 

From August 2007 until now the biggest CHALLENGES were to: 

Take back ownership of the municipal sports facilities which were run for many decades by 
volunteers through the SPORTS FORUM. 

Developing a new FULLY RACIALLY AND GEOGRAPHICALY representative sports structure 
to advise the Council on behalf of the sports public 

Put structures and systems in place that would make the administration of sports facilities 
possible within a municipal setup and the requirements of the MFMA 

The first three challenges were achieved by the end of 2008. 

Work out apian of action to provide facilities where they do not exist [as at Rawsonville] 
and to compliment facilities where they do not meet the demands [as in De Dooms, 
Zweletemba and rural areas]. 

Significant progress has been made by the end of June 2009. 

Put in place a COMMUNICATION PLAN to manage facilities effectively between various 
directorates and departments that have overlapping responsibilities regarding sports. 

The achieving of this challenge was hampered by: 

• the absence of a council- approved macrostructure which includes sport under 
Community Services, 

• the division of sports facilities administration between two directorates - 
COMMUNITY SERVICES AND OPERATIONAL SERVICES - with no clear formal lines of 
communication. 

• TheinsufficienthumanresourceswithintheSportsAdministrationcomponenttosupport 
the effective execution of the various administrative and development functions. 

• The divided line of communication between sports stadium staff at satellite towns , 
their own office management and the centralised Parks department in Worcester. 

Staffing 

For almost 1 6 months the responsibility to plan and structure a Sports Management 
program was carried by myself and PA Esmerelda Pekeur until the development of a fully 
fledged theoretical framework for sports in the Breede Valley was completed within the 
PMS design. 

A MEMORANDUM ON STAFFING CHALLENGES submitted to the Municipal Manager 
and Portfolio Councillor for Sport had a very positive result in the right direction. 

The consequent secondment of Mr. Iven Klein will enable the addressing of 
COMMUNITY SPORTS DEVELOPMENT and INDOOR SPORTS management in areas 
previously not considered. 

A communication plan has been put in place which addresses some of the problems. 

Win the support of the Sports fraternity in respect of the new measures, especially 
the introduction of a PAY FOR USE system which had been non-existent excepting for 
TRACK ATHLETICS. 

This challenge was partly achieved when RUGBY bought into it as one of the sporting 
codes asking gate fees and thus having a pool of revenue. Presently all codes and events 
gaining gate income pay the standard tariffs. Soccer at Esselenpark only pays the damage 
and clean up deposit. Schools sports and cricket as well as the rest do not pay. 


Develop the concept of CO-RESPONSIBILITY for maintenance and preservation of 
our sports facilities in contrast to the attitude that 'the municipality must provide all 
and everything'. 

This challenge is well supported by the local sports councils but not by all their 
affiliated codes. 

Soccer especially has an attitude that "the Municipality owes them". It is however 
an educational task that has to start at school level and for this a focussed campaign at 
schools is needed. 

Finding and Introducing a 'fair and affordable' tariff structure for users of sports 
facilities by categorizing stadia according to its facilities and to determine hiring costs in 
terms of the category applicable. 

This remains a bone of contention with codes like soccer that don't want to pay, 
disputing the objective criteria applied. 

The apathy of sports people neither attending community meetings where Council 
budget is discussed, nor making any input into the draft budget in regard to proposed 
tariffs doesn't help to establish a consultative forum where the affordability or not of these 
tariffs could be evaluated. 

Put a facilities management plan in place that would preserve our limited resources 
for many decades to come and at the same time balance the heavy demand for facilities 
with the aim of preservation and maintenance. 

The success regarding this challenge, hinges on the finalisation of a workable 
sports structure under the [still to be] approved Macrostructure, together with a clear 
communication structure amongst those departments under various directorates - 
dealing with sports. 

Finding additional funding from external resources to complement our relatively 
'limited budget' for sports. 

The Provincial sports department has made grants for development of sports fields at 
De Dooms [Bonne Esperance school] and Aan de Dooms. 

The National Lottery has made a R1 million grant to the Zweletemba sports stadium 
and a smaller grant for the development of a 3rd soccer field at Zweletemba. 

An application for a further grant for Zweletemba has been submitted this year as 
well as a grant application [in 2008] for development of facilities at various other sports 
stadiums allover the Breede Valley. 

Further grant applications will be submitted to the National Lottery and the Provincial 
Sports department. 

An application has been submitted to the Provincial Sports department for financial 
assistance to two junior Pool players from Worcester who will represent S.A. abroad. 
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NETWORKING / LIAISON 

• Sports Forums - Local Sports Forums were established in Touws River, De Dooms, 
Zweletemba and rural areas. 

Rawsonville and Worcester still need to appoint two people each, to represent the interest 
of their local sports forum.The local forum will feed information on the sports situation 
and challenges to the Breede Valley Sports Forum that will be the direct public arm of 
sports, advising the Municipality on funding and development needs and priorities. 

• The Breede Valley Forum automatically becomes an affiliate of the Boland Sports Council. 

• Legislation and the Provincial Rainbow paper on Sports. 

NON IMPLEMENTATION OF COUNCIL RESOLUTION ON FACILITIES 
PAY FOR FACILITIES 

• RUGBY -4 clubs in Worcester pay season fees but none of the other rugby clubs do 

• CRICKET - no club pays though the preparation of cricket pitches is the most expensive 
labour done by Council on any sports field 

• SOCCER - no club pays season fees though a damage and cleanup deposit was paid for 
Esselenparkonly. 

• SCHOOL SPORTS - they pay for athletics events where they take gate fees but not for 
any winter sports. 

Clubs have been warned that they are contravening the BYLAW ON THE USE OF SPORTS 
FACILITIES and they will be penalised if they continue to transgress. 

LEGAL MATTERS 

With the putting in place of a Sports administration structure and the consequent closer 
communication between the Municipality and sports clubs, a number of legal hiccups came 
to the fore: 

• people living illegally in Council facilities at De Wet and Boland Park 

• outdated contracts totally in conflict with the requirements of the MFMA eg. Golf and 
Tennis clubs 

• people/clubs using Council facilities to enrich themselves eg all sports clubs asking gate 
money when using our facilities but not paying Council for use of the facilities. 

• Council facilities not utilised by sports bodies because of political interference. 

• irregularities regarding the sale of liquor on Council property eg. Boland Park 

• absence of any MOU or MOA where Government upgraded council facilities with the 
aim of sharing utilisation of these facilities as at INDOOR SPORTS CENTRE 

• Existing contracts totally silent on Council obligations vis a vis income to Council from 
the use of these facilities as the Tennis clubs and Pool club 

• The tug of war between Council and SANRAL on the delay in the restoration of the sports 
fields at De Dooms East after part of it was used for a foot bridge over the N 1 . 

• The issue of Council responsibility towards privately owned community sports facilities 
as at Goudini school, Breerivier, deTuinen and Riverview schools, Touwpark, Overhex. 

• The Shooting range also needs to be run on a contract basis after upgrading according 
to the required SABS standards. 

What facilities need to be directly administered by the Sports office and what need to be 
contracted out is one of the immediate decisions that need to be taken. A lot of considerations 
need to be taken into account in order to make the best possible decision. 


SPORTS STRUCTURE AGREED ON 

To sit at PMS workshops day in and day out, all on one's own to dream and visualise not 
only a functional structure, but also staff structure, job descriptions, KPIs and KPAs for sports 
administration in the Breede Valley Municipality, was one of the most difficult but also most 
challenging tasks. 

While other departments had various colleagues sharing and testing information, it was 
a lonely battle to be the sole sports official. I am proud of the eventual result. 

INDOOR SPORTS CENTRE 

The secondment of Mr Iven Klein made it possible to take over the management of 
the Indoor Sports centre and for the first time revenue from the usage of the facility will be 
collected by the Municipality. 

A special vote number was obtained from ourfinance department and all monies will be 
paid into that from 1 July 2009 onwards. 

Discussions were held with members of the ex-Breede Valley Sports Forum to determine 
a way of retaining the services of the incumbent centre manager who is on their payroll. In 
future they will not receive any income from the usage of the centre. This will need to be 
done in collaboration with the HR and Finance directorates and will need to be endorsed by 
the Municipal Manager. 

ADMINISTRATION 

The absence of an approved sports structure on the municipal organogram hampers 
the establishment of a budget vote for sports administration. 

No money is thus budgeted for administrative expenses, capacity building etc. How do 
you manage a department without a budget vote? 

Ms. Esmerelda Pekeur played a most indispensable supportive role and her wide 
networking experience and communication skills as well as her willingness to relieve me of 
the "difficult customers" played a big and significant role in building the sports structure into 
a respected and well functioning entity. 

The PMS exercise to complete a functional Sports Structure for the municipality took a 
lot of hard and dedicated work and many hours were put into it to eventually come up with 
a workable structure and attached KPI's. 
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3. LAW ENFORCEMENT 


1. INTRODUCTION 

Road traffic crashes and fatalities remain some of the biggest challenges facing road 
traffic authorities in South Africa. It is alarming to note that road crashes are the seventh 
largest contributor to death in the country and that the World Bank estimates that should 
nothing effective be done, road crashes will rise to the second largest cause of death in South 
Africa by 2020. 

In the Western Cape Province alone approximately 1 300 deaths are caused by road 
traffic crashes annually. 

In the Breede Valley Municipal area a total number of 577 road traffic crashes were 
reported of which one was fatal. This shows a reduction of 13.5% compared to the previous 
financial year. Keeping in mind that the vehicle population in the BreedeValley Municipal 
area increased by 3.4% over the last three months, this can be recorded as an achievement 
in the reduction of road traffic crashes. 

Since 2008 the Western Cape Province adopted an integrated approach through the 
implementation of the Road Safety Management Plan. This integrated approach included 
all Traffic Authorities, Emergency Medical Services and the South African Police Services. 
The integrated law enforcement approach in itself also contributes to the reduction in road 
traffic crashes. 


3.1 Traffic law enforcement 

The main objective of the Law Enforcement section is to enhance the overall quality of 
road traffic services in the Breede Valley and, in particular, to ensure safety, security, order, 
discipline and mobility on our roads. 

This section also stimulates research and monitoring in road traffic matters and to 
effectively utilise its limited resources in order to promote traffic safety in general. 


2. FUNCTIONAL AREAS AND GOALS 



The following functional areas and their intended goal should be taken into consideration to 

enhance service delivery, and the ultimate reduction of road traffic crashes and fatalities: 

• Road Traffic Law Enforcement: To promote law compliance and driver behavior 
through effective and continous law enforcement operations. 

• Vehicle Registration and Licensing: To manage the registration and licensing of 
vehicles in such a way as to improve quality and service delivery. 

• Vehicle and Roadworthiness testing: To manage vehicle roadworthiness testing in 
such a way as to improve the quality of vehicles on our roads. 

• Testing and Licensing of Drivers: To manage the testing and licensing of drivers in such 
a way that driver fitness is improved and service delivery to the community is enhanced. 

• Road Traffic Information: To obtain, control and analyse road traffic and crash data so 
that comprehensive reports will compliment law enforcement planning. 

• Accident lnvestigation:To obtain, record, verify and control the collection and recording 
of road traffic crash data to improve and compliment law enforcement planning. 

• Road Safety Education: To undertake Road Traffic Safety Education programs, projects 
and campaigns that are directed at all age groups within the various road user groups. 


3.2 Road Safety Education 

The introduction of road safety educational programs in co-operation and with the 
assistance of other role players such as the Cape Winelands District Municipality and 
the Provincial Department of Community Safety is high on the priority list of the Law 
Enforcement section. 


To ensure that the abovementioned functional areas are addressed, the Department is 
divided into three sections namely Law Enforcement, Licensing and Support Services. 

The Law Enforcement section consists of divisions responsible for Traffic- and Traffic 
related law enforcement. Traffic Offence Systems, Accident Bureau and Traffic Safety 
Education. 

The Licensing section is responsible for driver- and vehicle fitness, registration and 
licensing of vehicles and technical services (road markings and road signs). 

The Support Services section is responsible for providing logistical, administrative and 
financial support to other sections mentioned above. This section is also responsible for the 
administrative management of Public Transport. 
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3.3 Accident Bureau 

In order to ensure that law enforcement activities are directed at and focused on the 
most critical offences, this section relies heavily on accident analysis and offence monitoring. 
Although the Accident Bureau division is currently under resourced, it still assists a great deal 
in informing the law enforcement programs. 




3.4 Traffic Offence Systems 

The successful prosecution of traffic offenders is one of the most important processes in 
ensuring a safe and secure environment for all road users. In this regard the Traffic Offence 
Systems section followed an integrated approach with the local Magistrates office as well as 
the office of the Provincial Directorate of Public Prosecutions. 



The graphs below provide statistical information on all divisions in theTraffic Law Enforcement 
section: 


GRAPH ON NOTICES ISSUED 
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GRAPH ON FINES PAID 
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4. LICENSING SECTION 

4.1 Driver- and Vehicle fitness (DLTC&VTS) 

Statistics show that ±90% of all road traffic crashes are caused by human behavior which 
includes reckless and negligent driving, inconsiderate driving, driving under the influence 
of alcohol/narcotic substances, excessive speeding and moving violations while ± 7% of all 
crashes are caused by unroadworthy vehicles. 

This information demonstrates the importance of driver and vehicle fitness in the road 
traffic environment. It is therefore important that the Department effectively fulfils its role 
and responsibility in the examining of potential drivers for learners and driving licenses as 
well as the examining of vehicles for roadworthiness. 



4.2 Motor Vehicle Registration 

The number of unlicensed and unregistered vehicles is on the increase although the 
registration and licensing of vehicles are directly linked to vehicle sales in the province. 

As in the case of the examining of drivers and vehicles for fitness, the Department is also 
performing the registration and licensing of vehicles on an agency basis on behalf of the 
Provincial Department of Transport and Public Works. 



4.3 Technical Section 

Although the road environment contribute only ± 3% to road traffic crashes, it is 
important that road users are well informed through proper road markings and road signs 
and that speed calming be introduced where necessary. The Technical division therefore 
plays an important role in ensuring a safe and secure environment for road users. 
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GRAPHS ON VEHICLES EXAMINED AND INCOME 
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GRAPHS ON VEHICLES REGISTERED AND LICENSED AND INCOME 


The graphs below provide statistical information on all divisions in the Licensing section: 


GRAPHS ON LEARNERS AND DRIVERS EXAMINED AND INCOME 
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5. SUPPORT SERVICES 

The Support Services section of the Department plays an important role in the 
functioning an effectiveness of other sections. 

This section provides logistical, administrative as well as financial services support to the 
Law Enforcement and Licensing sections at the Department. 

The Support Section is also responsible for the administrative management of public 
transport and functions in close co-operation with the Provincial Operating Licenses Board 
(POLE) and all Taxi Association within the Breede Valley Municipal Area. 
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6. SWOT ANALYSIS 

6.1 Strengths 

• Integrated law enforcement strategies, the engagement and involvement of other role- 
players with regard to road safety projects and activities played a mayor role in the 
reduction of road traffic crashes. 

• The Department has got the technological capacity such as speeding equipment and 
computer hardware and software to compliment law enforcement activities. 

• The Department has well trained and equipped administrative personnel who contribute 
largely to the effectiveness of the different sections. 

• The Department has a grade A Vehicle Testing Station which meets the demand of 
motorists in the area. 

6.2 Weaknesses 

• The Department introduced a sector traffic policing system which is meant to 
enhance visible policing in all areas including De Dooms, Touws River and Rawsonville. 
Due to a serious shortage of patrol vehicles, sector policing does not deliver the expected 
results. Traffic officials are currently performing patrol duties with up to four officials per 
vehicle which really hampers effective service delivery. 

• The shortage of vehicles is made worse by the shortage of qualified traffic officials to 
cover the Breede Valley patrol area of 520km. 

• The increasing demand for the maintenance of road signs, road markings and speed 
calming also places pressure on the limited human resources at the Technical Section. 
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Over and above other responsibilities, the section paints ±8 km of road markings and 
erects ± 35 road signs per month throughout the Breede Valley Municipality. 

6.3 Opportunities 

• The Department engaged in a partnership with the local radio station in an attempt to 
enhance traffic safety, inform the community about the different services offered by the 
Department and to promote the Department in general. 

• The process for the implementation of a parking management system is in an advanced 
stage and will promote the effectiveness of parking in the Worcester CBD area. 

• The process for the establishment of a Municipal Court has already started and an official 
application was submitted through the office of the Chief Magistrate in Worcester. 

• After months of deliberation and consultation with taxi associations, a taxi liaison 
committee was established where all transport related issues are being discussed. 

• In order to ensure that traffic violations in the public transport sector are addressed 
effectively, a law enforcement task team was established. 

• An application for the opening of a Driving License Testing Centre (DLTC) for De Dooms 
has already been submitted with the Department of Transport and Public Works and it is 
expected that approval will be granted before December 2009. 

• The opening of the DLTC in De Dooms will ensure that the service is taken closer to the 
community 

6.4 Threats 

• Over the past few years the shortage of office space has been reported at various forums 
and it is unfortunate to report that the situation has worsened. Needless to say that 
this situation has a negative impact on the morale of staff members and ultimately on 
service delivery at the Department. 

• The maintenance on the building is almost non-existent. 

• The shortage of cashiers and the outlay of the pay points impacts negatively on service 
delivery and causes delays in the waiting period and transaction time. 

7. CONCLUSION 

Although the Department is faced with challenges, it still managed to deliver an 

effective and efficient service to the community. 

The Department is doing its best to manage the limited resources in such a way that 

services to the community are not compromised in any way. 

Our sincere thanks and appreciation to all the staff members of the Department for a 

years hard work. 
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CORPORATE SERVICES 

OVERVIEW 

Introduction 

The Corporate Services Directorate comprises several professional support service depart- 
ments. The departments are the following: 

• Administration 

• Corporate Support 

• Housing Development and Projects 

• Human Resources 

• Information Communication Technology 

• Legal Services 

• Local Government Mandate 



MANAGEMENT: 

Director : Mr. M.K. Gagu 


SUB-DIRECTORATES 

MANAGER 

Administration 

Mr. J.J. Damens 

Corporate Support 

Mr. G. Greenhaigh 

Housing Development and Projects 

Mr. X. Fula 

Human Resources (HR) 

Mr. J. France 

Information Communication Technology (ICT) 

Mr. A. Versfeld 

Legal Services 

Mr. A. Joseph 


Corporate Services directorate strives to be a strong, reliable source of support to the organi- 
sation. We are still striving to maintain this high level of commitment to the institution so 
that it is able to carry its mandate as set out in the Constitution of the RSA. The directorate 
derives its core existence from this mandate. 


Constitution RSA Chapter 7 Sect. 1 52 

• Democratic and Accountable Government (Provide) 

• Basic Services (Ensure provision) 

• Social and Economic Development (Promote) 

• Community involvement in Local Government Affairs (Encourage) 

• Safe and Healthy Environment (Promote) 

Vision 

(In the context of Constitutional Mandate) 

An effective and efficient directorate, promoting democratic and accountable local 
government, socio-economic development and community involvement in Council affairs, 
through friendly, competent, productive, self-motivated and service-focused staff, providing 
an excellent, efficient and effective support service to its co-directorates and council, so as to 
enable them to deliver on their respective mandates. 


• Excellent human resource management and career-development practices, to maximise 
human potential. 

• Compliance to legislation and the development of policies and by-laws to give effect to 
the principles of fairness, reasonability and transparency. 

• The active promotion and management of community participation in the matters of 
the municipality. 

• To support the Provision of Basic Municipal Services 

Major highlights 

These are but some of the major highlights for the year. 

• The Mayoral Members offices extensions and renovations were completed in the year. 

• The alterations of existing Stofberg House buildings to accommodate the newly formed 
Supply Chain Management Department and Tourism offices. 

• Installation of air conditioners in the main building and two outside buildings. 

• Old Mandela People's Housing Project which was dormant for some years was given a 
good start and will be completed in about three years time pending the approval of the 
subsidy applications. 

• Sunnyside Housing Development and upgrading of existing units was also started. 

• Building of houses destroyed by storms in Touws River. 

• Radio networks were installed at various out of town sites to facilitate speedy future 
communications. 

• Conversion of Library systems to Koha (open source document system) 

• Collaborator document and workflow management system which replaced the manual 
document and workflow management system was implemented. 

• The holding of the yearly employee wellness day which is one of the epitomes of inter- 
action of all including councillors and staff in a relaxed atmosphere that is conducive to 
building harmony. 

• By-laws have been finalised and approved. 

Challenges 

Under-representation of women in Management remains a challenge. 

Statutory Committees (Local Labour Forum,Training Committee and Health and Safety Com- 
mittees) are not meeting as regularly as required. We have, however, managed to deal with 

all matters of importance in the few Local Labour Forum meetings that have been held. 


ADMINISTRATION 

Introduction: 

The Administration Department is, as is the entire Breede Valley Municipality, still caught 
up in a process of internal transformation, with a view to align and re-align itself with its man- 
date and vision, so as to be able to better and more efficiently respond to the needs of the com- 
munity we serve. For the administration department, this process is heading in the direction of 
a name change to be known as the Department: Logistical Services, responsible for Property 
Management; Fleet Management, Cleaning Services; Building Maintenance, Customer Care, 
Security Services, Language (Translation) Services and Permit Administration. 


Major Objectives 

• To promote Democratic and Accountable Government 

• Administration governed by the democratic values and principles enshrined in the Con- 
stitution (Chapter 1 0, S 1 95) and the objectives embodied in S 6(2) of Local Government: 
Municipal Systems Act, 2000 (Act 32/2000) 


Macro-structure 

In support of our vision and strategies the Department: Administration Services consists of 
the following Sections: 
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FUNCTION 

LINE FUNCTIONARY 

Management and Co-ordination, Administration of 
Satellite Towns, Switchboard, Capital Projects, and 
Budget Management. 

Manager: Admin: Mr. J. J. Damens 

Property Administration and Sales 

Senior Admin: Mr. P.Nel 

Security and Cleaning Services, Fleet Management, 
General Administration and Building Maintenance 

Senior Admin: Mr. R. Saunders 

Translation Services 

Admin Assist: Mrs. N.Mapua 


ADMINISTRATIVE SERVICES 

The Administrative Services Department is responsible for the following functions: 

• Administration of Satellite Towns, Rawsonville, De Dooms and Touws River 

• Switchboard 

• Capital Projects (Council Buildings) 

• Directorate Budget Management 

• Property Administration and Sales 

• Security and Cleaning Services (Logistics) 

• Directorate Fleet Management 

• General Administration 

• Building Maintenance 

• Translation Services 

9 1 . Security and Cleaning Services 

• This section consists of only 16 officials (1 Administrative Officer (Vacant), 1 Supervisor, 

2 Team Leaders, 2 Night Watchmen, and 1 1 Cleaners) 

• The night watchmen are responsible for the safety and protection of the main offices of 
the municipality, after hours. 

• The rest of the staff are responsible for the daily cleaning of the municipal buildings and 
preparation of municipal halls for functions and meetings. 

• The security of all municipal buildings and cash in transit has been outsourced to private 
security companies. The Administrative Services Department manages the contracts. Due 
to several complaints about the service and change in operational needs and require- 
ments, the security services contract will be changed in the following financial year. 

2. Property Administration and Sales 

For the year under review, not much movement has taken place. This is mainly due to 
the unavailability of serviced erven in the municipal area for either private development 
and/or to be sold on public auction or over the counter. This service has, however, provided 
invaluable service to mainly our local attorneys, our internal finance department and the 
public. A number of renewals of lease agreements (council land) have been signed. 


Nr of Properties sold/purchased/leased 

Total Value of Contract 

30 Sold 

R 275 079-00 

2 Purchased 

R 132 735-00 

1 0 Leases 

R64 951-00 per annum 


3. Capital Projects (Council Buildings) 

The capital projects for this year included 

• The erection of a Community Centre for Avian Park. This project had to be carried for- 
ward again to the 2009/201 0 financial year, due to the fact that the final approvals from 
Dept of Provincial and Local Government (DPLG) was still outstanding. Provisional ap- 
proval has been given and this project is well on its way. 

• The upgrading of the Zweletemba Community Flail has been successfully completed 
and the facility is in full operation. A total amount of R1 .6 million was spent. 

• The upgrading of the Mayoral Offices has also been completed successfully and the fa- 
cility is in full operation. 

• The Stofberg Flouse Upgrading and Renovation Project has been completed successfully 
and isfullyoperational.This facility is shared by theTourism and the Supply Chain Sections. 

4. General Administration 

The Department is also responsible for: 

• administering miscellaneous lease agreements; 

• preparing items for submission to the Mayoral Committee and Council and then ensur- 
ing that the subsequent resolutions are implemented by the respective directorates. 

• During the year under review, 65 miscellaneous agreements in respect of welfare or- 
ganisations, railway reserves, sub-stations, advertising and signboards, office machin- 
ery, sports fields, etc. were administered by the Department. 

5. Switchboard 

The service is still rendered at an exceptionally high standard. The only incumbent, who 

is visually impaired, was sent on training paid for by the Development Bank of South Africa 

(DBSA) to even further improve the service. 


INFORMATION AND COMMUNICATION TECHNOLOGY 

The supply and flow of reliable data is required to provide accurate information to all depart- 
ments of the municipality. ICT department ensures the fulfills this need. 

Our Vision 

To provide an effective, efficient and reliable network to the staff of the municipality and 
the community in the BreedeValley Municipal area by constantly upgrading equipment and 
software and keeping abreast of technology changes through research by, and training of, 
ICT staff. 

Activities 

Some of the main activities in the reporting year were: 

• Replacement of old equipment 

• Attending to customer complaints 

• Licensing and upgrading of existing licenses 

• Radio network installation and maintenance 

• Conversion of library systems to open source documents 

• Network maintenance and upgrading 

Future Challenges 

Use of Voice Over IP technology 
Disaster prevention and management 
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CORPORATE 


The Corporate Support Department currently consists of the following posts: 


Manager: Corporate Support 

G.E. Greenhaigh 

Admin. Officer: Corporate Support 

Seconded to Community Services 

Admin. Asst: Registry Office 

E.S. Kariem 

Clerk: Registry Office 

G.L. Baadjies 

Clerk: Registry Office 

LA. Klein 

Asst. Clerk: Registry Office 

V. Arendse 

Asst. Clerk: Registry Office 

F. Omardien 

Clerk: Reprographic Office 

R.T. Williams 

Clerk: Reprographic Office 

Suspension under appeal 

Messenger: External 

J. Van Der Merwe 

Messenger: Internal 

R. Plaatjies 

Admin. Asst: Typing Pool 

L.H. Du Plessis 

Relief Secretary: Typing Pool 

J. Myburgh 

Typist Typing Pool 

E. Fransman 

Typist Typing Pool 

J.N. Mitchell 

Typist Typing Pool 

R.G. Phillips 

Typist Typing Pool 

Vacancy under review 



The post of Admin. Officer: Corporate Support was "seconded" to the Directorate: 
Community Services (Sport / 2010 World Cup) for the year under review. The Clerk: 
Reprographic Office post has been vacant due to a suspension and appeal process which 
should be finalised early in the new financial year. The vacant Typist post is under review 
pending a restructuring proposal to be submitted to the Local Labour Forum for consideration 
and approval. 

The Department reports directly to the Director: Corporate Services who in turn reports 
to the Municipal Manager. 

MISSION STATEMENT 

Efficient and effective administrative and corporate support service through: 

• electronic record management , communication management and record keeping, 
storage, archiving, messenger, postal and reprographic services; 

• meeting administration and logistics; 

• resolution capturing, notification for implementation; 

• typing and relief secretary and switchboard services; 

• regular Corporate Services Directorate Management Meetings; 

• liaison between the Municipal Manager, the Directors / Directorates and Councillors; 
and 

• competent and satisfied personnel. 


- Corporate Support 

LIAISON, CO-OPERATION, INTER DEPENDENCE 

The Corporate Support Department cannot operate in isolation and the guidance of 
the Director: Corporate Services and support of all the Managers in the Corporate Services 
Directorate, the co-operation, assistance and participation of the Municipal Manager and 
the other Directors and their Directorates, the Executive Mayor and Mayoral Committee, the 
Speaker and all councillors, many colleagues and outside parties involved in the meeting 
logistics are acknowledged and respectfully recognised. 

FUNDING 

The Department had a relatively small capital budget of R226 200 of which only R98 1 27 
was spent during the financial year. The laptop computer used at Council meetings which 
we thought needed to be replaced only required minor maintenance so was not replaced 
as planned. Funds have been rolled over to the 2009 / 2010 financial year. The planned 
alterations and upgrading of the Typing Pool office and furnishings could not be done prior 
to the end of the financial year as the capital budget for this was disputed -the Financial 
Services Directorate determined that the type of work to be done (partitioning of open plan 
office into separate cubicles with custom desks/counters, electrical connections, network 
points/cables, etc.) did not constitute a capital project but maintenance. The Corporate 
Services Directorate has undertaken to do the alterations and upgrading in the 2009/2010 
financial year and the unspent amount will be rolled over to 2009 / 201 0 financial year.. 

The operational budget was R3 043 000 of which R2 937 248 was expended. There was 
only one major discrepancy identified during the year and the Department submitted a 
query to the Financial Services Directorate in respect of telephone costs (budget R40 000, 
expenditure R95 249 - overspent R55 249). The charges for the following months were far in 
excess of the monthly average: - Dec. 2008 - R1 1 669 over; Jan. 2009 - R37 81 3 over; and Mar. 
2009 - RIO 675 over. No explanation has been given. 

PLENARY COMMITTEE, MAYORAL COMMITTEE AND COUNCIL MEETINGS 

During the year under review, there was one Plenary Committee meeting where 17 items 
were tabled. The Mayoral Committee met on eight occasions and 72 items were tabled. 
Council held seven ordinary meetings and one Special Council meeting where a total of 89 
items were tabled. 

REGISTRY OFFICE 

This Section is responsible for records management, communication management and 
records retrieval and archiving, postal services, messenger services and the Reprographic office. 

During the financial year approximately 7000 incoming and 1 1 9 000 outgoing mail items 
and 4 000 facsimiles were processed. 

The installation of the remaining Collaborator electronic management modules has 
been delayed due to the non-implementation of the Supply Chain Management and 
Contract Management modules by the Financial Services Directorate. The implementation 
of the Leave Application module has been delayed due to problems with the interfacing 
with Human Resources CAPMAN data. Training on the installed modules is ongoing in 
conjunction with Business Engineering who are the administrators of the Collaborator 
system. The grant agreement with the Development Bank of Southern Africa is being utilised 
to fund the modules as each is installed and implemented. The ICT Department is paying 
the annual maintenance contract for the Collaborator system. Due to the delays in the 
implementation of all the modules, the completion of the Records Management, Archiving 
and Retrieval Manual has been further delayed until the Collaborator system is fully installed 
and implemented. This should be completed by 30 June 2010. 

Approximately 6 000 items were hand delivered by the Internal Messenger services and 
10 126 kilometres were travelled by the External Messenger Services delivering agendas. 




CORPORATE SERVICES - Corporate Support 

minutes and miscellaneous items from Rawsonville through Worcester / Zweletemba to De 
Dooms and Touws River. 

The Corporate Support Department printed 775 125 pages of documentation in total 
during the year under review. The major portion of this was done by the Reprographics 
Office - 743 844 pages comprising of Agendas and Minutes for Plenary Committee, Mayoral 
Committee and Council meetings and miscellaneous printing for various Directorates 
and Departments, Community Development Workers, other municipal stakeholders and 
community service partners. The Reprographics Section is also responsible for the filing and 
storage of all Government and Provincial Gazettes. The Registry Office printed 14 231 pages 
of documentation - mainly faxes, electronic correspondence and e-mails. The Typing Pool 
printed 6654 pages of documentation and the Manager: Corporate Support printed 10 396 
pages of documentation. 

THE TYPING POOL 

This Section is responsible forthe administration and logistics for the Plenary Committee, 

Mayoral Committee and Council meetings. Ms. LiesI Du Plessis was appointed as the Admin. 

Asst: Typing Pool (the Head of the Section) on 1 March 2009 (the post has been vacant since 
October 2005). TheTyping Pool prepared, collated and coordinated the printing and delivery 
of 1 232 sets of agendas and 1 1 68 sets of minutes during the year under review. The Section 
is also responsible for the binding of Council's signed minutes which are then stored in the 
strong room under the control of the Registry office. It is also responsible for processing 
adverts and notices for publication, typing for various Directorates and Departments and 
responsible for providing relief switchboard and relief secretarial duties for the Municipal 
Manager and Directors throughout the year. 

9 The implementation of "electronic processes" for writing items for Council meetings, 
standardised templates, supplying completed items via e-mail, better planning and control 
in respect of Council meetings scheduled in advance, has resulted in far less work for the 
Typing Pool and better scheduling in respect of the work for the Reprographics office and 
Messengers: External. This has had a positive effect on the reduction of overtime. 

OVERTIME 

The overtime in the Department was reduced from 257 hrs in 2007 / 2008 to 51 hrs in 2008 
/ 2009: 

• the Messenger: External worked 49 hrs overtime compared to 1 79 hrs the previous year; 

• the Reprographic staff only worked 2 hrs overtime during the year compared to 48 hrs 

the previous year; and 

• the Typing Pool worked no overtime compared to the 30 hrs the previous year. 
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DEPARTMENT: HOUSING 

The Housing Development and Projects Department comprises of two sections namely 
Rental and Development. The staff complement is 9 (nine) substantive positions, namely 
XA Fula (Manager) Mrs L Prins (Secretary), EN Fonk (Officer Rental), WT Visagie (Senior 
Development Officer), M Brown (Senior Rental Officer), DS Mangweni (Development & 
Projects Officer), ZW Habana (Development & Projects Officer) M Makubalo (Rental Officer), 
and E Matthysen (Rental Officer). There are no dedicated housing officials in the satellite 
towns (De Dooms, Rawsonville andTouws River). 

The Rental Unit is responsible for: 

• administering Council's 2800 rental units; 

• waiting list administration; 

• allocation of rental units and the subsequent documentation; 

• attending to maintenance queries and inspections; 

• authorising repairs in terms of policy and contract, 

• approving and administering exchanges between legal tenants; 

• reallocating rental units in cases where the existing tenant has passed away, marital 
status has changed, family members and boarders left in the rental unit on vacation by 
the tenant; and 

• institute legal action against tenants and illegal occupants; 

The Development and Projects Unit is responsible for: 

• administering the application lists for affordable housing; 

• identifying prospective beneficiaries for projects when required; 

• administering subsidy applications, deeds of sale, transfer documentation, etc. for 
approved project beneficiaries, 

• liaison with Provincial Government: Western Cape - Department of Local Government 
and Housing, the Operational Services Directorate personnel (technical aspects 
of projects and project management) and the various types of Project Managers / 
Consultants / Contractors at all stages of project application, approval, administration 
and finalisation. 

Provision of Housing 

During 2008/2009 a total of 214 houses were constructed and handed over to beneficiaries. 


Project Name 

Houses Handed Over 

Sunnyside Orchards 

98 

Old Mandela Square 

108 

Touws River 

8 

TOTAL 

214 


Preparation of land with required Infrastructure to facilitate Housing Delivery 

The civil works in Zweletemba has been completed with the installation of infrastructure, 
where 653 fully serviced sites were produced. 

In De Dooms the installation of bulk infrastructure is in process, which could be 
completed by 2010. This will culminate in the development of 1482 erven. 

Housing Projects lodged with the Provincial Department of Local Government and 
Housing. 

Provincial Government Western Cape (PGWC) allocated R27 255 000 (twenty seven million 
two hundred and fifty five thousand rands) for the expenditure of current projects as well as 
new projects. 


The projects that are logged and approved by the Provincial Government are: 


Project 

Ward 

Area 

Approved 

Subsidy 

8 

1 

Touws River 

R381 579 

189 

4 

Sunnyside- Orchards 

R1 2 593 130 

708 (205) 

13 

Avian Park 

0 

439 

13 

Avian Park 

R22 042 629 

439 (services) 

13 

Avian Park 

R7 834 833 

331 

16 

Old Mandela Square, Zweletemba 

R15 524 231 

365 (phase 2a) 

17 

Zweletemba 

R1 7 81 7 008 

41 1 (phase 2b & 3) 

17 

Zweletemba 

R13 454 862 

459 (phase 4) 

17 

Zweletemba 

R14 647 722 


Rental Stock Administration 

The Housing Department is currently administering a total number of 2896 rental stock 
and these are mainly in Worcester and to a lesser degree in Touws River, Rawsonville and De 
Dooms. The rental stock consists of mainly flats. 

Maintenance 

Maintenance of rental stock is also a challenge. Some of the flats are more than 30 years 
old and have not been maintained very well by the previous dispensation. The structural 
defects and 327 electrical faults have been reported.The Housing Department have received 
and forwarded 9 371 requests for repairs to the building section, these include structural 
defects, plumbing and other faults. The Housing Department has recorded 93 engineering 
related problems, for example sewerage blockages. A total number of 10 repairs for rental 
stock have been claimed from the Municipal Insurer. 

The Housing Department has managed to do repairs with the allocated limited funds. 
The maintenance of rental stock requires more funding to improve the current condition. 

Waiting List on Rental Units 

We have 7 623 applications registered on the database waiting for rental units. The 
process of cancelling the applications of non-responding applicants is still ongoing.The total 
number of applications cancelled is 108 based on the fact that they had property or received 
houses elsewhere. 

There were 69 new allocations and 9 re-allocations where we helped families into bigger 
houses or disabled families to more convenient homes: 


Area 

Number Applications 

New Applications 

Worcester 

5979 

84 

Rawsonville 

293 

23 

De Dooms 

592 

0 

Touws River 

759 

1 

TOTAL 

7623 

108 


Application list on Breaking New Ground houses 

There are 1 6034applications registered on the database waiting for breaking newground 
houses (subsidy houses). The process of cancelling the applications of non-responding 
applicants is still ongoing.The total number of applications cancelled is 191 based on the 
fact that they had property or received houses elsewhere. 
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The distribution of applicants in the various towns: 


Area 

Number Applications 

New Applications 

Cancelled Applications 

Worcester 

12240 

843 

191 

Rawsonville 

463 

51 


De Dooms 

2622 

185 


Touws River 

736 

11 


TOTAL 

16034 

1090 

191 


Informal Settlements 

Informal settlements have been affected by 27 fire incidents. The control measures 
against the expansion of informal settlements are not in place and the Housing department 
has seen a significant increase in the number of illegal occupants. The control of informal 
settlements remains one of the challenges and recently the housing administration section 
had to demolish 21 illegal structures. These control measures are based on the procedures 
set and issuing of notifications has started. A total number of 84 notifications have been 
issued to stop the erection of illegal structures. Informal settlements are rapidly growing 
which increases the total number of applicants on the various databases. 

Housing Consumer Education 

A total number of 588 beneficiaries have attended Housing Consumer Education. The 
programme has now developed responsible beneficiaries and they are expected to look 
after their houses as assets. 
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HUMAN RESOURCES 
Training and Development 

The Skills Development initiative is underlined by the Skills Development Act and the 
Skills Development Levies Act. Skills Development links to the Constitution, LRA, SAQA Act, 
EEA, Municipal Systems Act and the Municipal Structures Act. Thus, Skills Development cuts 
across all sectors within the economy and to ensure its successful implementation their 
needs to be an integrated approach. 

As from 1 April 2005 - 31 March 2010 the new National Skills Development Strategy 
(NSDS) came into being, replacing the former Strategy. The NSDS highlights the following 
Objectives: 

• Prioritising and communicating critical skills for sustainable growth, development and 
equity 

• Promoting and accellerating quality training for all in the workplace 

• Promoting employability and sustainable livelihoods through skills development 

• Assisting designated groups, including new entrants to participate in accredited work, 
integrated learning and work-based programmes to acquire critical skills to enter the 
labour market and self-employment 

• Ensure the quality of service providers 

Thus, it is within this framework that all Skills initiatives have to be developed and 
implemented. Over the last four years the BVM has always strived to achieve the above 
mentioned outcomes, although not always possible. However, the BVM in comparison with 
other Local Authorities has performed above average with regard to skills development. 

On 30 June 2009 an approved workplace skills plan was submitted to LGSETA. 

Learnerships 

The BVM has steadily shifted its training focus from the more traditional short courses 
towards the NQF aligned outcome-based training. This type of education and training is more 
industry focused and combines competencies with qualifications. Thus, learnerships and 
apprenticeships will be the main focus of education and training within the organisation. 

In 2008/2009 education and training (within the BVM) guided its focus towards the 
apprenticeships, in partnerships with LGSETA and municipalities within the Cape Winelands 
district. In 2008/2009 learnerships will automatically be shifted to line management (as 
custodians), with the initial emphasis on: 

• Comprehensive Management training 

• Supervisor training 

• Mentors/Coachestraining 

• Assessor training (Subject Matter Experts) 

• Moderator training (Subject Matter Experts) 

• Facilitator training 

The successofthese initiatives still dependson stakeholder buy-in, with line-management 
spearheading and taking ownership of the relevant process. Once workplace readiness has 
been achieved, the successful roll-out of learnerships/apprenticeships will be the central 
focus of education and training within the BVM. Unfortunately due to financial constraints 
and the shortage of providers some of these learnerships were not realised. 

The Education and Training policy has been endorsed by the LLF and accepted for final 
approval. The development road of this policy has been a long and challenging process, 
continuously chopping and changing, ensuring a practical and working document that is 
customised to the education and training needs of the BVM and one that all employees can 


take ownership of. Like all policies, this policy cannot be cast in stone and will be amended 
accordingly as the conditions and needs of the organisation change. Already, the HR is 
working on the addition of (through the necessary consultation with stakeholders): 

• Financial Aid Scheme 

• Quality assurance 

• Assessment/Moderation Guidelines 

• Student Placement Guidelines 

The adoption of this policy will hugely benefit the organisation by providing an 
integrated framework and guidelines for the implementation of all education and training 
initiatives, thus, minimising inconsistencies and ensuring transparency. 

The BVM vision mentions three outcomes: 

1. service excellence 

2. opportunity and 

3. growth 

In order for the BVM to achieve these outcomes it should treasure the staff as the 
organisation's most valuable resources and key to service delivery (mission statement). 

Thus, education and training are the key cornerstones, in ensuring the attainment of 
these outcomes. To effectively ensure the latter, education and training within the BVM will 
have to shift its focus, away from the traditional ad hoc training towards a more strategic/ 
focused approach, that is outcome-based, quality assured and can be easily measured/ 
monitored in order to attain service excellence, opportunity and growth. 
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NEW APPOINTMENTS 

Movement 

Date 

Surname 

First Name(S) 

Movement 

Type 

Race 

Gender 

Directorate 

Department 

Employment Status 

01 -Ju 1-08 

Cupido 

Charmaine 

Recruited 

Coloured 

Female 

Financial Services 

Expenditure 

Employed 

01 -Ju 1-08 

January 

Bruce Flydrick 

Recruited 

Coloured 

Male 

Financial Services 

Expenditure 

Employed 

01 -Ju 1-08 

Mhobo 

Justice Mthetho 

Recruited 

African 

Male 

Community Services 

Traffic Services 

Employed 

01 -Ju 1-08 

Moosa 

Nazreen 

Recruited 

Coloured 

Female 

Community Services 

Traffic Services 

Employed 

01 -Ju 1-08 

Paulse 

Solium 

Recruited 

Coloured 

Male 

Community Services 

Traffic Services 

Employed 

01 -Ju 1-08 

Rhoda 

Liezel Celeste 

Recruited 

Coloured 

Female 

Community Services 

Traffic Services 

Employed 

01 -Ju 1-08 

Van DerWesthuizen 

Hendrik Lourens 

Recruited 

White 

Male 

Community Services 

Fire Services 

Employed 

01 -Aug-08 

Fluks 

Nicol John 

Recruited 

Coloured 

Male 

Community Services 

Traffic Services 

Employed 


Olivier 

Andre 

Recruited 

White 

Male 

Community Services 

Traffic Services 

Employed 

01 -Aug-08 

Van Onselen 

Riaan 

Recruited 

White 

Male 

Community Services 

Fire Services 

Employed 

01 -Sep-08 

Botha 

Dawid Arnold 

Recruited 

Coloured 

Male 

Operations 

Civil Enqineerinq Services 

Employed 

01 -Sep-08 

Malgas 

Henry Firm! 

Recruited 

Coloured 

Male 

Community Services 

Traffic Services 

Employed 

01 -Sep-08 

Maphingana 


Recruited 

African 

Male 

Financial Services 

Revenue 

Employed 

01 -Sep-08 

Me Thomas 

David 

Recruited 

Coloured 

Male 

Financial Services 


Employed 

01 -Sep-08 

Williams 


Recruited 

African 

Male 

Corporate Services 

Administration 

Employed 

01-Oct-08 

Maqanda 

Mthsiritsi Millicent 

Recruited 

African 

Female 

Financial Services 

Revenue 

Employed 

01-Oct-08 

Swanepoel 

Trevor 

Recruited 

Coloured 

Male 

Operations 

Civil Works 

Employed 

01 -Nov-08 

Cloete 

William John 

Recruited 

Coloured 

Male 

Corporate Services 

Human Resources 

Employed 

01 -Dec-08 

April 

Zolile Solomon 

Recruited 

African 

Male 

Operations 

Civil Works 

Employed 

01 -Dec-08 

Arendse 

Susan 

Recruited 

Coloured 

Female 

Operations 

Civil Engineering Services 

Employed 

01 -Dec-08 

Carolus 

Judy 

Recruited 

Coloured 

Female 

Operations 

Civil Works 

Employed 

01 -Dec-08 

Charlie 

Vusumzi Lawrence 

Recruited 

African 

Male 

Operations 

Civil Engineering Services 

Employed 

01 -Dec-08 

Cupido 

Howard 

Recruited 

Coloured 

Male 

Financial Services 

Expenditure 

Employed 

01 -Dec-08 

De Bruin 

Warren Keith 

Recruited 

Coloured 

Male 

Operations 

Civil Works 

Employed 

01 -Dec-08 

Deez 

Johnothan 

Recruited 

Coloured 

Male 

Operations 

Civil Works 

Employed 

01 -Dec-08 

Domingo 

Tebogo Davidson 

Recruited 

African 

Male 

Operations 

Electrical Engineering Services 

Employed 

01 -Dec-08 

France 

Jonqihlanqa Joseph 

Recruited 

African 

Male 

Corporate Services 

Human Resources 

Employed 

01 -Dec-08 

Jantjies 

Use Alecia 

Recruited 

Coloured 

Female 

Financial Services 

Financial Planning 

Employed 

01 -Dec-08 

Joseph 

Adam 

Recruited 

Coloured 

Male 

Corporate Services 

Legal Services 

Employed 

01 -Dec-08 

Juries 

Johannes 

Recruited 

Coloured 

Male 

Operations 

Civil Engineering Services 

Employed 

01 -Dec-08 

Koopman 

Granville Shawn 

Recruited 

Coloured 

Male 

Operations 

Civil Works 

Employed 

01 -Dec-08 

Kouter 

Lizette 

Recruited 

Coloured 

Female 

Operations 

Civil Works 

Employed 

01 -Dec-08 

Loff 

Nolan Danzil 

Recruited 

Coloured 

Male 

Operations 

Civil Works 

Employed 

01 -Dec-08 

Oliphant 

Shaun Llewellyn 

Recruited 

Coloured 

Male 

Community Services 

Traffic Services 

Employed 

01 -Dec-08 

Opperman 

Aubryan Danielle 

Recruited 

Coloured 

Female 

Operations 

Civil Engineering Services 

Employed 

01 -Dec-08 

Pekeur 

Stephmarie 

Recruited 

Coloured 

Female 

Financial Services 

Revenue 

Employed 

01 -Dec-08 

Qithi 

Enoch Andile 

Recruited 

African 

Male 

Operations 

Civil Enqineerinq Services 

Employed 

01 -Dec-08 

Sweleka 

Phelisa Felicity 

Recruited 

African 

Female 

Operations 

Civil Works 

Employed 






















































































































































































































































































































































CORPORATE SERVICES - Human Resources 


NEW APPOINTMENTS 


Movement 

Date 

Surname 

First Name(S) 

Movement 

Type 

Race 

Gender 

Directorate 

Department 

Employment Status 

01 -Dec-08 

Thonyama 

Thuliswa 

Recruited 

African 

Female 

Community Services 

Library Services 

Employed 

01 -Dec-08 

Vas 

Nontando 

Recruited 

African 

Female 

Corporate Services 

Human Resources 

Employed 

01 -Jan-09 

Bikani 

Ntombizanele Winnifred 

Recruited 

African 

Female 

Community Services 

Library Services 

Employed 

01 -Jan-09 

Cupido 

Debonita 

Recruited 

Coloured 

Female 

Community Services 

Library Services 

Employed 

01 -Jan-09 

Dini 

Themba Lawrence 

Recruited 

African 

Male 

Operations 

Civil Works 

Employed 

01 -Jan-09 

Geqe 

Xolile 

Recruited 

African 

Male 

Operations 

Civil Works 

Employed 

01 -Jan-09 

Human 

Deon Christobel 

Recruited 

Coloured 

Male 

Operations 

Civil Works 

Employed 

01 -Jan-09 

Jonker 

Heinrich 

Recruited 

Coloured 

Male 

Operations 

Civil Works 

Employed 

01 -Jan-09 

Marthinus 

Henry 

Recruited 

Coloured 

Male 

Operations 

Electrical Engineering Services 

Employed 

01 -Jan-09 

Matolla 

Colin Patrick 

Recruited 

Coloured 

Male 

Operations 

Civil Works 

Employed 

01 -Jan-09 

Memani 

Mbulelo 

Recruited 

African 

Male 

Office of the Municipal 
Manager 

IDP 

Employed 

01 -Jan-09 

Mtayi 

Sandile Crosby 

Recruited 

African 

Male 

Operations 

Civil Works 

Employed 

01 -Jan-09 

Noble 

Abigail 

Recruited 

Coloured 

Female 

Operations 

Civil Engineering Services 

Employed 

01 -Jan-09 

Sass 

Nichoulis Heinrich 

Recruited 

Coloured 

Male 

Operations 

Civil Works 

Employed 

01 -Jan-09 

Saule 

Tsepiso 

Recruited 

African 

Female 

Corporate Services 

Administration 

Employed 

01 -Jan-09 

Slingers 

Dawid 

Recruited 

Coloured 

Male 

Operations 

Civil Works 

Employed 

01 -Feb-09 

Apollis 

Abigail 

Recruited 

Coloured 

Female 

Operations 

Civil Works 

Employed 

01 -Feb-09 

Arendse 

Eben 

Recruited 

Coloured 

Male 

Operations 

Civil Works 

Employed 

01 -Feb-09 

Cloete 

Lynette Helen 

Recruited 

Coloured 

Female 

Operations 

Civil Engineering Services 

Employed 

01 -Feb-09 

Cupido 

Elrus Gavin Warren 

Recruited 

Coloured 

Male 

Operations 

Civil Engineering Services 

Employed 

01 -Feb-09 

Karriem 

Majida 

Recruited 

Coloured 

Female 

Financial Services 

Revenue 

Employed 

01 -Feb-09 

Martin 

Salmon 

Recruited 

Coloured 

Male 

Operations 

Civil Works 

Employed 

01 -Feb-09 

Martinus 

Henry 

Recruited 

Coloured 

Male 

Operations 

Civil Engineering Services 

Employed 

01 -Feb-09 

Moahloli 

Teboho Andrew 

Recruited 

African 

Male 

Operations 

Civil Works 

Employed 

01 -Feb-09 

Ndzeku 

Brenda Nandipha 

Recruited 

African 

Female 

Community Services 

Public Amenities 

Employed 

01 -Feb-09 

Steenberg 

Theodore Patrick 

Recruited 

Coloured 

Male 

Operations 

Civil Engineering Services 

Employed 

01 -Mar-09 

April 

Koos 

Recruited 

Coloured 

Male 

Operations 

Civil Works 

Employed 

01 -Mar-09 

Bushwana 

Ntombizanele Leatitia 

Recruited 

African 

Female 

Financial Services 

Revenue 

Employed 

01 -Mar-09 

Du Plessis 

LiesI Hazelanier 

Recruited 

Coloured 

Female 

Corporate Services 

Corporate Support 

Employed 

01 -Mar-09 

Fourie 

Come Leon 

Recruited 

White 

Male 

Operations 

Electrical Engineering Services 

Employment 

Terminated 

01 -Mar-09 

Mehlomakulu 

Maureen Joyce 

Recruited 

African 

Female 

Financial Services 

Revenue 

Employed 

01 -Mar-09 

Oor 

Cynthia 

Recruited 

Coloured 

Female 

Operations 

Civil Works 

Employed 

01 -Mar-09 

Saunders 

Clara 

Recruited 

Coloured 

Female 

Operations 

Civil Works 

Employed 

01 -Mar-09 

Schroeder 

Clive 

Recruited 

Coloured 

Male 

Operations 

Civil Works 

Employed 

01 -Mar-09 

Williams 

Elizabeth 

Recruited 

African 

Female 

Operations 

Civil Works 

Employed 

01 -Apr-09 

Kies 

Johan 

Recruited 

Coloured 

Male 

Operations 

Electrical Engineering Services 

Employed 

01 -Apr-09 

Readien 

Mandy 

Recruited 

Coloured 

Female 

Community Services 

Fire Services 

Employed 









































































































































































































































































































































CORPORATE SERVICES - Human Resources 


NEW APPOINTMENTS 

Movement 

Date 

Surname 

First Name(S) 

Movement 

Type 

Race 

Gender 

Directorate 

Department 

Employment Status 

01 -Apr-09 

Sinqh 

Nita 

Recruited 

Indian 

Female 

Financial Services 


Employed 

01 -Apr-09 

Yekwani 

Khanysa Yolanda 

Recruited 

African 

Female 

Community Services 

Library Services 

Employed 


Cook 

Glenn Peter 

Recruited 

Coloured 

Male 

Corporate Services 

Human Resources 

Employed 

01 -May-09 

Jansen 

Roderick 

Recruited 

Coloured 

Male 

Operations 

Electrical Engineering Services 

Employed 

01 -May-09 

Kroukamp 

Andre Cornelius 

Recruited 

Coloured 

Male 

Operations 

Electrical Engineering Services 

Employed 

01 -May-09 

Langeveld 

Jaco 

Recruited 

White 

Male 

Operations 

Electrical Engineering Services 

Employed 


Nzinyana 

Nomathamsanqa Eunice 

Recruited 

African 

Female 

Operations 

Electrical Engineering Services 

Employed 

01 -May-09 

Plaatjies 

Randall 

Recruited 

Coloured 

Male 

Corporate Services 

Corporate Support 

Employed 

01 -May-09 

Truter 

Ludwiq Apollos Martin 

Recruited 

Coloured 

Male 

Operations 

Civil Works 

Employed 

01-Jun-09 

Cloete 

Virgel Randall 

Recruited 



Community Services 

Fire Services 

Employed 

01-Jun-09 

Matsabisa 

Alina 

Recruited 

African 

Female 

Financial Services 

Expenditure 

Employed 

01-Jun-09 

Timmy 

Bertha 

Recruited 

Coloured 

Female 

Community Services 

Traffic Services 

Employed 


128 















































































































CORPORATE SERVICES - Human Resources 


PROMOTIONS 

HHHI 

Surname 

First Name(S) 

Movement Type 

Race 

Gender 

Directorate 

Department 


01 -Ju 1-08 

Baxter 

LiesI Nicollette 

Promoted 

Coloured 

Female 

Operations 

Civil Works 

Employed 

01 -Ju 1-08 

Gertse 

Oktober 

Promoted 

Coloured 

Male 

Operations 

Civil Works 

Employed 

01 -Ju 1-08 

Kafaar 

Sameera 

Promoted 

Coloured 

Female 

Financial Services 

Expenditure 

Employed 

01 -Ju 1-08 

Schreuder 

Heinrich Turner 

Promoted 

White 

Male 

Operations 

Electrical Engineering Services 

Employed 

01 -Ju 1-08 

Smith 

Eugene 

Promoted 

Coloured 

Male 

Operations 

Civil Engineering Services 

Employed 

01 -Aug-08 

Fillies 

Rebecca 

Promoted 

Coloured 

Female 

Community Services 

Fire Services 

Employed 

01 -Aug-08 

Soldaat 

Richard Angus 

Promoted 

Coloured 

Male 

Financial Services 

Revenue 

Employed 

01 -Sep-08 

Matolla 

Liecel 

Promoted 

Coloured 

Female 

Community Services 

Library Services 

Employed 

01 -Sep-08 

Mqela 

Nomfundo Eunice 

Promoted 

African 

Female 

Community Services 

Library Services 

Employed 

01 -Sep-08 

Titus 

Alden Darrel 

Promoted 

Coloured 

Male 

Operations 

Electrical Engineering Services 

Employed 

01 -Sep-08 

Viljoen 

Marius 

Promoted 

White 

Male 

Operations 

Electrical Engineering Services 

Employed 

01-Okt-08 

Wagenstroom 

Gc 

Promoted 

Coloured 

Male 

Financial Services 

Revenue 

Employed 

01 -Nov-08 

Human 

Beatrice 

Promoted 

Coloured 

Female 

Community Services 

Library Services 

Employed 

01 -Dec-08 

Breda 

Marilize 

Promoted 

Coloured 

Female 

Community Services 

Traffic Services 

Employed 

01 -Dec-08 

Sondio 

Nothoko Virginia 

Promoted 

African 

Female 

Community Services 

Traffic Services 

Employed 

01 -Jan-09 

Wagenstroom 

Gc 

Promoted 

Coloured 

Male 

Financial Services 

Revenue 

Employed 

01 -Feb-09 

Gysman 

Paul 

Promoted 

Coloured 

Male 

Operations 

Civil Works 

Employed 

01 -Feb-09 

Jacobs 

Eugene Simphiwe 

Promoted 

African 

Male 

Community Services 

Fire Services 

Employed 

01 -Feb-09 

Van Rooyen 

Benjamin 

Promoted 

Coloured 

Male 

Operations 

Civil Works 

Employed 

01-l\/lar-09 

Hofmeester 

Bertram 

Promoted 

Coloured 

Male 

Financial Services 

Revenue 

Employed 

01 -Apr-09 

Dorfling 

Sarel Christiaan 

Promoted 

White 

Male 

Operations 

Civil Engineering Services 

Employed 

01 -May-09 

Davids 

Lee-ann Barendine 

Promoted 

Coloured 

Female 

Financial Services 

Revenue 

Employed 

01-Jun-09 

Joseph 

Ruweyda 

Promoted 

Coloured 

Female 

Financial Services 

Expenditure 

Employed 




























































































































































































































OPERATIONAL SERVICES 

Annual Report 2008 / 2009 


To be tabled end of January 2010 



OPERATIONAL SERVICES - Overview 


DIRECTORATE OPERATIONS 

The Directorate Operational Services comprises of five different departments which 
support each other in the execution of the operational activities of the Breede Valley 
Municipality. These departments are the following : 

• Planning, Development, Building Control, GIS and Tourism 

• Civil Engineering Services 

• Electrical Services 

• Bulk Services 

• Civil Works 

Due to the enormous and rapid influx of especially informal settlers, this department is 
confronted with many, and often complicated issues on virtually a daily basis. The demand 
for housing and infrastructure, combined with the targets set by Government for the 
supply thereof, whilst also attending to the current backlogs and normal maintenance of 
existing infrastructure simultaneously, places a heavy burden on this department. 

This Department, however, can proudly say that we are largely achieving our goals 
and slowly but surely succeeding in reducing the backlogs by spending all the approved 
funding provided in the budget. 

The main functions for the existence of the various departments which fall within the 
Directorate Operational Services are as follows: 

Planning, Development, Building Control, GIS and Tourism 

• Planning 

The function of the Planning Section is twofold, namely Forward Planning / or Spatial 
Planning and Development Control, which entails land use management. 

Spatial Planning 

Spatial Planning can be defined as planning in respect of the way in which different 
activities, land uses and buildings are located in relation to each other, in terms 
of distance between them, proximity to each other and the way in which spatial 
considerations influence and are influenced by economic, social, political, infrastructure 
and environmental considerations. 

The Spatial Development Framework guides and informs all decisions of the Municipality 
relating to use, development and planning of land. 

Spatial Planning entails 

» The drafting and reviewing of the Spatial Development Framework (SDF). 

» The alignment of the Spatial Development Framework (SDF) with the Provincial 
Spatial Development Framework (PSDF), The National Spatial Development 
Prospective (NSDP) and the Provincial Growth and Development Strategy (PGDS). 

» The drafting of a Spatial Plan for the Special Development Framework. 

» The drafting and coordination of all Sectoral Plans from the Spatial Development 
Framework. 

» Representing Council on National and Provincial Workgroups and Forums, regarding 
spatial planning. 

• Development Control / Management 

» Evaluation and processing land use applications. 

» Scrutiny of building plans and management of building control. 

» Compiling and maintaining a supportive Geographic Information System (GIS). 


• Building Control 

The main objectives and duties of the section are as follows : 

» Building Control : Codes of Practice : NBRBS as well as NFIBRC. 

» Application of town planning scheme to all building work and regulations. 

» Approval of building plans according to Bylaws as well as National Building 
Regulations and Standards (Act 1 03 of 1 977). 

» Recording of "trades" that are subject to protection. 

» All aspects of minimum standards of materials. 

» Plans and specifications according to regulations namely SANS 0400. 

• Geographic Information System (GIS) 

The focus of the section is to acquire information relating to all parcels of land within the 
Breede Valley Municipal Jurisdictional area and to produce/alter this information to be 
used in such a manner that all sections/departments that use the electronic data, either 
the mapping system or data bases, have accurate and reliable information to work with. 

• Local Economic Development and Tourism 

The role of Municipalities in terms of socio economic growth constitutes one of the most 
important aspects regarding the future economic stability in this country. 

Tourism is becoming one of the largest businesses in South Africa. The economic 
significance of the local industry is important given its employment absorption potential 
and for the mere fact that it can become a vehicle to affect economic empowerment. 

Civil Engineering Services 

This Department is responsible for: 

• Provision of relevant technical sector and financial information to inform strategic 
decision making through documentation reports and knowledge. 

• Assist in identifying strategies and specific projects to ensure cost effective delivery of 
development infrastructure. 

• Preparation of capital budget and execution of the approved budget. 

• Implementation of housing developments. 

• Provide customer services and advice during public visits, on-site meetings and via 
mail/reports. 

• Liaison with Governmental bodies regarding infrastructure services. 

• Organisation and preparation of applications for any grants or other financial funding 
opportunities. 

• Ensuring a well administrated Civil Engineering Service regarding subdivisions, rezoning 
and encroachments. 

The Civil Engineering Services amended budget for the 2008/2009 financial year 
comprised of R59,191,317 of which R47,294,009-00 (80 %) was spent by 30 June 2009. The 
underexpendituretotheamountofR1 1,479,781 (i.e Rehabilitation De Wet Canal, De Dooms 
South of the N1 Bulk Services and Zweletemba Sewer Reticulation, etc.) is mainly due to the 
award or extension of contracts after the approval of the amended capital budget during 
February 2009, which resulted in due completion of the projects during the 2009/2010 
financial year. 

During the 2008/2009 financial year approximately 70 local labourers were employed 
on Civil Engineering Projects. The total number of person days is calculated at 80 263 days. 
The financial benefit to local labour amounts to approximately R1, 204,786-00. The latter is 
2,55% of the Capital Budget for Civil Engineering Services. 

The Department was involved in mediation / arbitration processes for two incidents 
regarding project implementation. 



OPERATIONAL SERVICES - Overview 


Electrical Services 

The responsibility of the Electrical Services Department is the purchasing of electrical 
energy from Escom, the establishment of bulk- and distribution infrastructure and the 
maintenance of such infrastructure, 

During 2008/2009 financial year the Breede Valley Municipality purchased approximately 
3 17,796,648 KWh ofelectrical energy for its area ofsupply, and experienced a non-simultaneous 
accumulative maximum demand of 58,558 MVa.The growth in energy purchased from Escom 
was higher than forecast, and was 0,63 % above purchases of the previous financial year. 

The department's commitment to accept problems as challenges and to find the most 
productive and cost effective and efficient ways to overcome these problematic situations has 
contributed to an effective, efficient and economically viable service within the Municipality 
during the 2008/2009 financial year. 

Bulk Services 

The Bulk Services Section is responsible for the operation and maintenance of the Bulk 
Services of the Breede Valley Municipality. The Bulk Services are devided into subsections 
namely: 

• BulkWastewaterTreatment 

• Bulk Commodities 

• Dumping Sites 

• Resorts 

• Bulk Water Treatment 

• Laboratory Services 

• BulkWastewaterTreatment 

Comprise of four well operated wastewater treatment plants. By utilising temporary 
workers as well as small contractors, and thereby indirectly assisting with poverty relief, 
the general maintenance of the various Wastewater Treatment facilities was brought 
back on track. 

• Bulk Water Treatment 

Consist of five Water Treatment Works situated at Stettynskloof Dam, Fairy Glen Dam, 
Rawsonville, De Dooms and Bok River. 

The Stettynskloof Dam Water Treatment Works was awarded the Blue Drop award at 
the National Drinking Water Management Conference in Port Elizabeth. This award 
represents the hard work done by the personnel at the Water Treatment Works, with 
special reference to quality controls in place and data capturing. Although the other 
Water Treatment Works complied with 98% of water quality criteria the lack of sufficient 
personnel and control measures on the plants caused these works not to be awarded 
with the Blue Drop. 

The Worcester Bulk Water Supply system runs a Telemetric System which enables 
management to monitor and control flows, reservoir levels and pump stations by remote 
control (via a Scada computer system). 

• Resorts 

In addition to normal holiday tourists, the Resorts hosted several events and conferences 
as well as Council Meetings. 

• Laboratory Services 

As part of acceptable service delivery, the laboratory is responsible for the monitoring 
of the different wastewater treatment plants (final effluent discharged to the receiving 


water body as well as different sections within the works), the quality of the potable 
water delivered to the consumers, the continuous monitoring of the Breede River (near 
Worcester) and the Smalblaar River (near Rawsonville) as well as the monitoring of the 
effluent produced by industries within Worcester. 

Civil Works 

The Civil Works Department, which has control over the largest staff component (±300), is 
responsible for maintenance of existing internal services infrastructure of the Breede Valley 
Municipality. The Department comprises of the following subsections: 

• Environment and Recreation 

• Working for Water 

• Cleansing Services 

• Roads & Storm Water 

• Expanded Public Works Programme 

• Mechanical Workshop 

• Civil Engineering and Technical Planning 

• Water and Sewer Reticulation Networks 

• Buildings and Structures 

The lack of an adequate staff complement forces the department to often make use of 
smaller local contractors to provide service delivery of an acceptable standard. This is then 
also instrumental in creating numerous temporary job opportunities. 

Due to the dilapidated vehicle fleet and equipment, accompanied by the acute shortage of 
necessary resources, this department constantly has to make adjustment to make ends meet. 

• Environment and Recreation 

Comprises of Arboriculture Environment (Landscaping and Weed Control), Pest Control, 
Parks, Cemeteries and Sport Fields. 

• Working for Water 

Clearing was done in Worcester (Rawsonville, De Wet and N1), Breede River (Nekkies) 
and Kwaggaskloof (Brandviei). 

• Apart from daily removal of formal refuse (black bags and wheely bins) general cleaning 
all over the town takes place on an ongoing basis. The introducing of frequent general 
cleansing contracts resulted in the awarding of more than 60 smaller contracts, each 
employing 1 0 people at a time. 

• Roads & Storm Water 

Theexisting road infrastructure is in an undesirable condition, resulting in potholes forming 
which cause major road maintenance and user complaints and claims especially during 
wet weather conditions. Resurfacing of existing, identified roads has taken place as per the 
budget and adjustment budget, resulting in some relief to maintenance operation. 

An updated pavement management system has recently been tabled and future reseal 
/ rehabilitation projects will be based thereon. 

• Expanded Public Works Programme 

A total of 123 people were utilised in many different projects. Different skills were 
developed in the many projects. 

• Mechanical Workshop 

This division is responsible for the maintenance of the vehicle fleet of the municipality. 



OPERATIONAL SERVICES - Overv ew 


• Civil Engineering Technical Planning 

This department is responsible for all necessary surveys, designs, drawings and other 
technical and standards control. It is also responsible for new water and sewerage 
connections, maintenance of systems which include burst pipes, meter installations, 
blocked sewers etc. 

• Buildings & Structures 

Responsible for repair and maintenance of all municipal buildings including rental units. 

Conclusion 

Despite all / any problems which may have been encountered throughout the 2008 
/ 2009 financial year, the Department Operational Services is proud to announce that a 
relatively successful financial year has been concluded. 

As Directorofthe Department I would liketoconvey my sinceregratitudetoall management 
and other staff for their concerted efforts to fulfil the Breede Valley Municipal mission: 


"A unique and caring Valley of Service Excellence, Opportunity and Growth." 


BUILDING CONTROL 
ADMINISTRATION 

The main objectives and duties off the section are as follows: 

• Building Control :Codes of practice : NBRBS as well as NHBRC 

• Application of town planning scheme to all building work and Regulations 

• Approval of building plans according to bylaws as well as National Building Regulations 
and Standards (Act 1 03 of 1 977) 

• Recording of "trades" that are subject to protection 

• All aspects of minimum standards of materials 

• Usage of materials : Minimum standards 

• Plans and specifications according to regulations namely SANS 0400 

STRUCTURE AND STAFF OF SECTION - BUILDING CONTROL 


• Chief : Building Control : 1 Person 

• Plans Examiner : 1 person 

• Secretary /Clerk : 1 Person 

• Building Control Clerk : 1 person 

• Building Inspector (Worcester & Urban areas): 1 Person 

• Building Inspector (Worcester): 1 Person 

• Building Inspector (De Dooms /Touws River): 1 Person 

Personnel Needed 

Building Inspectors: 3 persons 



OPERATIONAL SERVICES - Building Control 


REPORT ON STATISTICS: JULY 2008 - JUNE 2009 


Estimated costs shown in format; R ******** fio (excl smaller building projects) 



New housing 

Renovations 

Townhouses, 

Flats 

New non-residential areas 

Totals 

Offices, 

Banks 

Shops 

Industrial, 

Nywerheid, 

Workshops 

Churches, 

Sport, 

Recreation 

Schools, 

Hospitals, 

Libraries 

Public 

Buildings 

Nr 

Value 

Nr 

Value 

Nr 

Value 

Nr 

Value 

Nr 

Value 


Value 

Nr 

Value 

Nr 

Value 

Nr 

Value 

Building Statistics for the year; 2008 

Month 

2008 

2007 

Jan 

5 

1,796,000 

25 

8,358,000 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

10,154,000 

10,154,000 

11,391,000 

Feb 

13 

5,604,000 

51 

1 7,939,000 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

23,543,000 

33,697,000 

22,870,000 

Mar 

12 

9,188,000 

38 

9,517,000 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

1 8,705,000 

52,402,000 

34,400,000 

Apr 

5 

3,355,000 

35 

6,847,000 

0 

0 

1 

8,672,000 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

1 8,874,000 

71,276,000 

73,482,000 

May 

8 

3,763,000 

45 

25,706,000 

1 

11,000,000 

0 

0 

0 


0 

0 

0 

0 

0 

0 

0 

0 

40,469,000 

111,745,000 

91,662,000 

Jun 

22 

14,265,000 

43 

16,162,000 

0 

0 

0 

0 

0 

0 

0 

0 

1 

600,000 

0 

0 

0 

0 

31,027,000 

142,772,000 

1 20,425,000 

Jul 

4 

2,650,000 

41 

1 0,537,000 

0 

0 

0 

0 

1 

1,900,000 

0 

0 

0 

0 

0 

0 

0 

0 

1 5,087,000 

157,859,000 

131,683,000 

Aug 

6 

3,983,000 

44 

14,541,000 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

1 8,524,000 

1 76,383,000 

165,196,000 

Sep 

7 

3,598,000 

37 

22,355,000 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

25,953,000 

202,336,000 

180,469,000 

Oct 

8 

4,689,000 

45 

7,591,000 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

1 

25,000,000 

0 

0 

37,280,000 

239,616,000 

211,526,000 

Nov 

7 

2,794,000 

43 

1 2,782,000 

0 

0 

1 

7,800,000 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

23,376,000 

262,992,000 

229,241,000 

Dec 

11 

2,880,000 

12 

4,326,000 

0 

0 

0 

0 

0 

0 

0 

0 

2 

4,100,000 

0 

0 

0 

0 

11,306,000 

274,298,000 

233,927,000 

Totals 

108 

58,565,000 

459 

156,661,000 

1 

11,000,000 

2 

16,472,000 

1 

1,900,000 

0 

0 


4,700,000 

1 

25,000,000 

0 

0 

274,298,000 

274,298,000 

233,927,000 

Building Statistics for the year; 2009 

Month 

2009 

2008 

Jan 

4 

3,860,000 

21 

9,490,000 

1 

3,300,000 

0 

0 

0 

0 

0 

0 

1 

2,700,000 

0 

0 

0 

0 

19,350,000 

19,350,000 

10,154,000 

Feb 

7 

5,276,000 

36 

1 7,206,000 

1 

4,500,000 

0 

0 

0 

0 

1 

240,000 

0 

0 

0 

0 

0 

0 

27,222,000 

46,572,000 

33,697,000 

Mar 

7 

3,129,000 

45 

14,441,000 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

15,570,000 

64,142,000 

52,402,000 

Apr 

2 

1,182,000 

31 

1 3,348,000 

0 

0 

0 

0 

0 

0 

2 

26,300,000 

0 

0 

0 

0 

0 

0 

40,830,000 

1 04,972,000 

71,276,000 

May 

12 

8,324,000 

24 

11,793,000 

0 

0 

0 

0 

1 

6,300,000 

0 

0 

0 

0 

0 

0 

0 

0 

26,41 7,000 

131,389,000 

111,745,000 

Jun 

4 

1,699,000 

32 

9,913,000 

0 

0 

0 

0 

0 

0 

1 

1,300,000 

0 

0 

0 

0 

0 

0 

12,912,000 

144,301,000 

142,772,000 

Jul 





















157,859,000 

Aug 





















176,383,000 

Sep 





















202,336,000 

Oct 





















239,616,000 

Nov 





















262,992,000 

Dec 





















274,298,000 

Totals 

36 

23,470,000 

189 

76,191,000 

2 

7,800,000 

0 

0 

1 

6,300,000 

4 

27,840,000 

1 

2,700,000 

0 

0 

0 

0 

144,301,000 

144,301,000 

274,298,000 






























Statistics for the Financial Year July 2008 / June 2009 
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1 

Building plans APPROVED: - 

1107 

2 

Construction COMMENCED 

610 

3 

Construction COMPLETED 

355 

4 

Inspections 

±2800 

5 

Scrutiny Fees 

R760 963.21 

6 

Damage Deposits 

R 19 700.00 

7 

Encroachment Fees (Ord. 1 5 of 1 985) 

R 50 130.60 

8 

Fines 

R 162 036.78 

9 

Estimated Costs 

R 316 760 000.00 


Plans approved: 

Total = 1107 

Register 

727 

PHP 

200 

Sunnyside Orchards 

180 

Estimated Costs: 

Total = R 316 760 000 

Register 

R 304 153 000 

PHP 

R 8 400 000 

Orchards 

R 4 207 000 


Graph of Plan Submission Statistics: Scrutiny Fees: 



The statistical analysis for the 2008/2009 financial year shows a significant increase for the 
months of August and October which can be contributed to housing projects taking off 
during those periods. Otherwise, the distribution of building activity is fairly evenly spread 
throughout the financial year. 
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GENERAL DEVELOPMENT/ BUILDING WORK 

If the estimated cost of building work for the 2008/2009 financial year is taken as a 
measure of building activity and is compared with the previous financial years, the continuous 
rise in building activity is clearly apparent. 

It seems as if the rise in the interest rate and the global economic recession has not 
affected development as expected. The increase might have been curbed in its extent, but is 
still on par with that of the previous two financial periods. 

General Statistics for Estimate Building Costs: Annually 



The spatial distribution of building activity is also very evenly spread throughout the 
urban centres of the Breede Valley. Using Worcester (the main urban centre) as an example, it 
is clearly shown that building activity has increased dramatically over the past 2 to 3 years. 

What also becomes apparent is that there is no pattern for development i.e. development 
is not spatially concentrated in one single area and no apparent spatial trend is featured. 

Development is evenly spread throughout all zones of the main urban centre and is taking 
place in the commercial, industrial and residential sectors of the town. 


MAJOR DEVELOPMENTS/ BUILDING WORK 

There were a few large and significant projects launched and completed in the 2008/2009 
financial year, despite the fact that the Breede Valley Municipality is struggling with a backlog 
in bulk service provision. 

People's Housing Project - Zweletemba Worcester 

In the Zweletemba area a People's Housing Project (PHP) was started in 2008 with the first 
phase consisting of 1 50 housing units to be completed by 2009. 

The estimated construction cost of the project is in the region of R8 400 000. 


Sunnyside Orchards Housing Project - De Dooms Area 

The plans for this project were approved from November 2008, and construction commenced 
in February of 2009. 

This project will provide housing for 1 80 families in the De Doorns-area - Sunnyside Orchards, 
and to date - 38 houses were handed over after completion. The estimated project value is 
set at ±R4 207 000. 

Office development - Worcester - Mountain Mill Area 

The Mountain Mill business even is also slowly but surely being developed to potential with 
the additional erection of a new office building on erf 2131 1. 

This development is for office accommodation and the estimated project cost is R8 672 000. 

School in Avianpark- Worcester 

Construction on the new school in Avianpark Worcester was started in January 2009 and is 
expected to be in operation by the end of 2009. 

This project has an estimated value of R 25 000 000-00. Area being erected undercover will 
be in the region of 3200m^ 

Worcester Regional Hospital - [Eben Donges Hospital] 

The extensions on the hospital started in 2004 and are nearing completion at the end of 2009. 
This project for the best medical services in the Breede Valley as well as for the region, was 
extended and upgraded for a amount of ± R62 000 000-00. 

The Hospital will be in full operation at the end of 2009. 





OPERATIONAL SERVICES - Bulk Services 

EXECUTIVE SUMMARY 

The Bulk Services section of the Directorate: Operational Services is responsible for the 
Operation and Maintenance of the Bulk Services of the Breede Valley Municipality. The Bulk 
Services can be divided into 5 main subsections namely the Bulk Wastewater Treatment, Bulk 
Commodities, Dumping Sites, Resorts, Bulk WaterTreatment and Laboratory Services. 

The Worcester Wastewater Treatment Work's performance improved gradually as 
biological growth settled after the refurbishment. Complaints regarding smells etc. were 
greatly reduced. De Dooms WastewaterTreatment Works was operational after the upgrade 
but initial starting up problems were experienced. After sufficient on-site training the 
problems sorted themselves out.TheTouws River WastewaterTreatment works office space 
was completed to a large degree. Effluent quality at theTouws River WastewaterTreatment 
Works was adequate throughouttheyear.RawsonvilleWastewaterTreatmentWorks complied 
in respect of special limit effluent throughout the year excepting phosphate. An exceptionally 
good preventative maintenance program initiated by the Supervisor is acknowledged. 

By utilising temporary workers as well as small contractors, and thereby indirectly 
assisting with poverty relief, the general maintenance of the various WastewaterTreatment 
Facilities were brought back on track. These "projects" included clearing vegetation around 
the maturation ponds, re-fencing of the Touws River Wastewater Treatment Works, the 
clearing of the area adjacent to the Wastewater Treatment Works in Worcester, etc. EPWP 
workers assisted with the refurbishment of the Santa Weida pump station where skills such 
as painting, fence-mending and pump maintenance were learned. 

Breede Valley Municipality has three public swimming pools. Two ofthese are situated in 
Worcester and the third is situated inTouwsRiver.The pools are availablefor public use starting 
on the 1 S'*' of September and ending on the 1 5* of April the following year. To optimise the 
public use ofthese pools an advert was placed to create an awareness of the swimming pools 
and to bring to the attention of the community the possibility for community development 
projects in this area. Several people applied for the use of the De La Bat swimming pool, with 
less interest in the Grey Street and Touws River Swimming Pools. 

General maintenance was carried out at all pools. Both De La Bat and Grey Street 
Swimming Pools hosted several community development programs such as the Learn to 
Swim program (Provincial Government) and training for Life Savers. 

Due to exceptionally high rainfalls on the Klipvlak, the effluent presented a possible 
environmental hazard when it mixed with water from a tributary of the Hex River and flowed 
toward the Breede River. The situation was averted by intervention of the Solomoyo group 
along with the Municipality. Several contingency dams were made, along with diversion 
channels, to prevent effluent water from flowing to the Breede River. 

The lees was removed utilising contractors during the summer months in an attempt to 
minimise any future pollution of stormwater flowing from the area. 

The Solomoyo group presented the MayCo with their suggestion for an upgrade of the 
area. The MayCo agreed and the process of finalisation of plans etc. is underway. 

The Bulk Water treatment division consists of 5 Water Treatment Works situated at 
Stettynskloof Dam, Fairy Glen Dam, Rawsonville, De Dooms and Bok River. 

The Stettynskloof Dam WaterTreatment Works was awarded the Blue Drop award at the 
National Drinking Water Management Conference in Port Elizabeth. This award represents 
the hard work done by the personnel at the WaterTreatment Works, with special reference to 
the quality controls in place and data capturing. Although the other WaterTreatment Works 
complied with 98% of the water quality criteria, the lack of sufficient personnel and control 
measures on the plants caused these works not to be awarded with the Blue Drop. 

Stettynskloof Dam WaterTreatment Works was maintained well throughout the financial 
year. The contractors involved in the design of the C02 plant revisited the site and agreed 
to rectify some of the defects with the assistance of the Municipality. The inlet sieves were 
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maintained by the design company during the final part of the financial year. The road to the 
plant was partly washed away due to the high rainfall received during the November 2008 
flood.The road was partially repaired. In June the contractor replaced some of the stormwater 
pipes. Stettynskloof Dam WaterTreatment Works received ESKOM electricity during the past 
financial year; this will increase the plant's ability to maintain the energy needed for the C02 
generation plant. General maintenance (electrical and plumbing) was done to the worker 
houses on the Stettynskloof Dam site. 

Fairy Glen Dam WaterTreatment works was well maintained throughout the financial 
year. The plant experienced difficulty with the effluent quality, but a faulty C02 injector 
was identified and repaired. The pH probes assisting the automatic plant to function were 
replaced. During a break-in, the plant's computer, blower and smaller equipment were 
stolen from the site. To prevent the future chances of break-ins the division fitted alarms at 
the Water Treatment Works as well as the various pump stations in Worcester. The pipeline, 
feeding the works from the Fairy Glen Dam, as well as the road to the dam was severely 
damaged during the November 2008 floods. The river bed was severely damaged during the 
floods and contractors were employed to assist with clearing of debris and removal of excess 
gravel and stones from a landslide occurring higher up in the mountain. 

Rawsonville Water Treatment Works was maintained during the financial year. The lack 
of knowledge and plans of the facility caused several operational problems throughout the 
year, but still the effluent drinking water standard maintained its compliance to the National 
Standards. The river structure acting as a "damming" facility was washed away during the 
November rains and was rebuilt to ensure water during the summer and to alleviate the use of 
the boreholes. The need for inflow measurement from the river was acknowledged and will be 
addressed in the next financial year. The works does not have its own personnel corps and all 

9 maintenanceand operation isdone by theWaterNetworkandWastewaterTreatment personnel. 
Their dedication and willingness to assist at all times is duly noted and appreciated. 

De Dooms WaterTreatment Works was maintained during the financial year. Due to a 
shortage of personnel, the plant could not be operated to its potential. The effluent quality 
presented problems from time to time due to the lack of personnel on the plant. The works 
does not have its own personnel corps and all maintenance and operation is done by the 
Water Network and Wastewater Treatment personnel. Their dedication and willingness to 
assist at all times is duly noted and appreciated. 

The Bok River WaterTreatment Works welcomed a new Supervisor during the beginning of 
2009. This will enable the Municipality to better manage, maintain and operate the Treatment 
Works, the Pipeline and the Reservoirs. The Touws River town suffered immensely during the 
November floods. The town was without water for a period of 3 weeks, due to flood damage 
to the main pipeline supplying the town with drinking water. The town was provided water 
through assistance of Cape Winelands District Council disaster management division as well 
as several private companies. The pipeline was repaired, but the road to the WaterTreatment 
Works at Bok River was severely damaged and only repaired during June 2009. 

The Resorts hosted several events and conferences which included the Swallows Rally 
during March of 2009. 

The Laboratory Services assisted with the Monitoring of biological processes of the 
various Wastewater Treatment Works, and thereby assisted with the improved management 
of the various processes. The impact of this service can clearly be seen when looking at the 
quality of the Wastewater Treatment effluent and the improvement thereof. The Laboratory 
Services further intensified their drinking water quality monitoring within the various towns, 
and the reporting thereof to the Department Water Affairs and Forestry. This resulted in 
an award presented to the Breede Valley Municipality by Department of Water Affairs and 
Forestry for the best drinking water monitoring practices. 

The entire Bulk Service department is categorised by its personnel shortage as well as 
the way that the TASK forms were completed. The personnel shortage was highlighted in a 


report to the Director: Operational Services during the end of 2007. 

By utilising temporary workers as well as small contractors, and thereby indirectly 
assisting with poverty relief, the general maintenance of the various Wastewater Treatment 
Facilities was brought back on track. These "projects" included the re-fencing of the Touws 
River Wastewater Treatment Works, the clearing of the area adjacent to the Wastewater 
Treatment Works in Worcester, etc. 


Bulk Services 
% Expenditure of Budget 
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OVERVIEW 

The Bulk Services Section of the Directorate: Operational Services is responsible for the 
Operation and Maintenance of the Bulk Services of the Breede Valley Municipality. The Bulk 
Services can be divided into 5 main subsections namely the Bulk Water Treatment, Bulk 
Wastewater Treatment, Dumping Sites, Resorts and Laboratory Services. 


The above sections are managed as follows: 


The Bulk Wastewater Treatment (including Pump Stations), Dumping Sites, Swimming 
Pools, Aerodrome, Pound, Industrial effluent treatment land and Commonages are 
headed by Superintendent Avril Booysen. 

Subsection 

Supervisor Responsible 

A. Bulk Wastewater Treatment Works 


1 . Worcester 

Mr. C. Cupido 

2. Rawsonville 

Mr. A. Pietersen 

3. De Dooms 

Mr. E. Windell 

4. Touws River 

Mr. E. Smith 

B. Dumping Sites 


1 . Worcester 

Mr. C. Cupido 

2. De Dooms 

Mr. E. Windell 

3. Touws River 


C. Swimming Pools 


1 . De La Bat 

Mr. E. Naidoo 

2. Grey Street 

Mr. M Jacobs 

3. Touws River 

Mr.T. Mkoboza 

D. Pound 


1 . Worcester 

Mr. C. Cupido 

2. De Dooms 

Mr. E. Windell 

E. Aerodrome 

Mr. C. Cupido 

F. Industrial Effluent Treatment land Klipvlak) 

Mr. C. Cupido 

G. Commonage 

Mr. C. Cupido 



The Bulk WaterTreatment Services are headed by Superintendent Eben Marais. Bulk 
Water Treatment includes the Resource (dams, rivers and boreholes), the treatment 
facility, pump stations, the bulk water pipeline, reservoirs and bulk meters. 

Subsection 

Supervisor Responsible 

A. BulkWaterTreatment Works 

1 . Stettynskloof 

2. Fairy Glen 

3. Rawsonville 

4. De Dooms 

5. Touws River 

Mr. FI. Groenewald 

Vacant (Mr. Marais reports directly) 

Vacant (Mssrs. Germishuys and Pietersen report directly) 
Vacant (Mr. E. Windell reports directly) 

Mr. S. Dorfling 

B. Bulk Metering 

1 . Worcester 

2. Rawsonville 

3. De Dooms 

4. Touws River 

Mr. R. Walters 

C. De Wet Canal 

Mr. R. Walters 

D. Borehole Monitoring 

1 . Worcester 

2. Rawsonville 

3. Touws River 

Mr. R. Walters 


Resort Management is done by Mr. Fanie Swartz and includes both the Nekkies Lake 

Chalets and Nekkies Resort. 


Subsection 

Supervisor Responsible 

A. Nekkies Lake Chalets 

Mr. F. Swartz 

B. Nekkies resorts 

Mr. F. Swartz 
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The Laboratory Services is headed by Microbiologist Achmad Kafaar.The Laboratory 
services the entire Breede Valley Municipal area and monitors the following: 

WastewaterTreatment Works 

• Worcester 

• Rawsonville 

• De Dooms 

• Touws River 

Drinking Water 

• Worcester Water Treatment 

» Stettynskloof 
» Fairy Glen 

• Rawsonville WaterTreatment 

• De Dooms Water Treatment Works 

• Touws River WaterTreatment Works 

» Bok River 

• Network monitoring in each Town 

Industrial effluent 

• APL 

• Rainbow Chickens 

• Abattoir 

• Hextex 

River monitoring 

• Worcester 

» Breede River 
» Hex river 

• De Dooms 

» Hex river 

• Rawsonville 

» Smalblaar 


The Section also communicates with the various Industries in terms of Industrial effluent 
permits and the Water Boards / Water User Associations within the Municipal Boundaries. 



BULK WASTEWATER & COMMODITIES DIVISION 
A BULK WASTEWATER TREATMENT 

The Worcester Wastewater Treatment Work's performance improved gradually as 
biological growth settled after the refurbishment. Complaints regarding smells etc. were 
greatly reduced. De Dooms WastewaterTreatment Works was operational after the upgrade 
but initial starting up problems were experienced. After sufficient on-site training the 
problems sorted themselves out.TheTouws River WastewaterTreatment works office space 
was completed to a large degree. Effluent quality at the Touws River Wastewater Treatment 
Works was adequate throughout the year. Rawsonville Wastewater Treatment Works 
complied with special limit effluent throughout the year excepting for phosphate. 

By utilising temporary workers as well as small contractors, and thereby indirectly 
assisting with poverty relief, the general maintenance of the various WastewaterTreatment 
Facilities was brought back on track. These "projects" included clearing vegetation around 
the maturation ponds, re-fencing the Touws River WastewaterTreatment Works, clearing the 
area adjacent to the Wastewater Treatment Works in Worcester, etc. EPWP workers assisted 
with the refurbishment of the Santa Weida pump station where skills such as painting, fence- 
mending and pump maintenance were learned. 

1 WORCESTER WASTEWATER TREATMENT WORKS 
1.1 Overview 

The Worcester Wastewater Treatment Works is situated opposite Johnson's Park, 
Worcester. This treatment facility purifies the Wastewater generated by Worcester as well as 
the septic tanks from surrounding farms. 

The new sludge handling facility, consisting of 2 upflow-sludge dams, presented initial 
operating problems. Together with BKS Consultants, these problems were tackled in a 
positive and proactive manner. On-site training done by the Laboratory resulted in Process 
Controllers having a better understanding of the operational requirements. Results are 
provided electronically to BKS on a weekly basis and regular interactions with the designers 
ensures corrective action being done timeously.The use of these dams had a great impact on 
the chemical budget of the WastewaterTreatment Works as Lime addition was increased. 

Due to the regular occurrence of theft on the premises CCTV cameras and alarms were 
installed in all buildings including offices and storerooms. A security company was employed 
to do access control. These security measures resulted in a decrease of theft from the plant. 

The number of pump stations to be monitored operated and maintained by the pump 
station team increased with the addition of Zweletemba Pump station and the Mountain 
Mill Mall pump station. Avian Park pump station was refurbished by replacing the 250 mm 
gate valve and the manifold system. The switch board at Johnson Park pump station was 
replaced with an upgraded switch board to increase performance of the pump station. The 
Santa Weida pump station was refurbished within the EPWP project, whereby new pumps 
were acquired, resulting in an upgrade to 34kW.The building and surrounding grounds were 
effectively maintained, resulting in a better aesthetic appearance. 
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1.2 Budget 


Worcester Wastewater Treatment Works 

Vote 

Item 

Amended 

Actual 

% 

Number 

Description 

Budget 

Expenditure 

Expenditure 

1690610107900 

Protective Clothing Robes 

16690 

16269.55 

97.48 

1690610208400 

Consumable Items 

8000 

5024.39 

62.80 

1690610209500 

Chemicals 

270000 

270086.7 

100.03 

1690610222700 

Materials and Stores 

40970 

40931.98 

99.91 

1690610223800 

Mobile Phones - Official 

13500 

15259.36 

113.03 

1690610226300 

Printing and Stationery 

5560 

6041.52 

108.66 

1690610229300 

Rentals: Equipment 

14810 

9108 

61.50 

1690610231500 

Subsistence and Transport 

8000 

6461.04 

80.76 

1690610232100 

Telephone Costs 

48800 

48499.27 

99.38 

1690610232850 

Training/capacity building 

15000 

13362.61 

89.08 

1690610233700 

Vehicle Costs 

146300 

293777 

200.80 

1690610336101 

Buildings and Land: Buildings 

4340 

5624.8 

129.60 

1690610336103 

Buildings and Land: Fences and Gates 

5480 

5433.62 

99.15 

1690610336105 

Buildings and Land: Grounds and Plots 

110000 

109146.9 

99.22 

1690610336108 

Buildings and Land: Purification Works 

470000 

468909 

99.77 

1690610336111 

Pumpstations 

56600 

56517.24 

99.85 

1690610336312 

Equipment Machinery Equipment 

747380 

749335.1 

100.26 

1690610336315 

Equipment Machinery Information Systems 

5000 

4342.11 

86.84 

1690610336935 

Roads and Streets 

1350 

1850.2 

137.05 

1 Average % expenditure 

112.82 


An additional pump station vote was acquired which was used to maintain the pump 
stations. The amount proved to be too little for service and maintenance and other votes was 
utilised to assist with this function. 

The Capacity building vote was utilised to give internal training and assist with the needs 
for transport and food for the learnership program. 

1.3. Challenges 

a) Personnel 

The current staff complement is divided to assist with maintenance of the Wastewater 
Treatment Works, Industrial effluent treatment land (Klipvlak), Commonage, Pound, 
Aerodrome, Swimming Pools and at times that of the Dumping Sites. 

After several PMS Sessions the suggested organogram is still not in place. This impacts 
the daily operation of the current works and will definitely require attention with the 
new upgrade under way. 

A Learnership program was initiated to train Process Controllers on the NQF 2 Water 
Care Process Controllers. This proved to be more difficult than initially anticipated. 
Learners were negative about other issues such as food, traveling and transport issues. 
The learnership proved to be a learning curve for future training methods. 

b) Overtime 

Due to staff constraints and ageing equipment, overtime is unavoidable. It is suspected 
that the improvements made during the past financial year will have a great impact on 
these hours worked. 

1.4 Conclusion 

Despite the many challenges, especially staff shortages, the personnel of the Worcester 


Wastewater Treatment Works, under the guidance of Avril Booysen and Christo 
Cupido have managed to deliver an effective service to the Community. The effluent 
quality, despite the challenge of an under effective Treatment Facility, was maintained 
throughout the financial year and did not deteriorate. 

2 RAWSONVILLE WASTEWATER TREATMENT WORKS 
2.1 Overview 

The Rawsonville Wastewater Treatment Works is situated adjacent to De Nova, 
Rawsonville. This treatment facility purifies the Wastewater generated by Rawsonville, De 
Nova and the septic tanks from surrounding farms. 

The facility is performing well and presents an effluent quality that complies with the 
Special limit with the exception of the Phosphate standard. 

The general maintenance of the facility was done under strict supervision of the 
Supervisor by means of schedules etc. This improved the performance of the plant and the 
breakages reported decreased. An exceptionally good preventative maintenance program 
initiated by the Supervisor is acknowledged. 


2.2 Budget 


Rawsonville Wastewater Treatment Works 

Vote 

Item 

Amended 

Actual 

% 

Number 

Description 

Budget 

Expenditure 

Expenditure 

1690710107900 

Protective Clothing 

2350 

2314.73 

98.50 

1690710208400 

Consumable Items 

3000 

1371.28 

45.71 

1690710209500 

Chemicals 

8300 

8025.23 

96.69 

1690710213000 

Electricity 

86000 

63798.73 

74.18 

1690710222700 

Materials and Stores 

5230 

5203.64 

99.50 

1690710232100 

Telephone Costs 

6000 

3497.21 

58.29 

1690710233700 

Vehicle Costs 

26000 

14825.9 

57.02 

1690710332300 

Testing of Water Samples 

2500 

3082 

123.28 

1690710336101 

Buildings and Land: Buildings 

3000 

1464.95 

48.83 

1690710336108 

Buildings and Land: Purification Works 

52250 

31687.16 

60.65 

1690710336111 

Disposal Works: Pumpstations 

10000 

9600 

96.00 

1690710336312 

Equipment Machinery Equipment 

15000 

10798.15 

71.99 

1690710336740 

Plant and equipment 

21350 

35811.81 

167.74 

1 Average % expenditure 

86.74 


Grey Street pump station in Rawsonville was improved by replacing the ultrasonic sensors. 
Since the sensors were replaced the pump station performed much better with little 
complaints from the community. The Jetvac machine cleaned the pump station increasing 
the capacity of the pump station. 

2.3 Challenges 

a) Personnel 

The current staff complement includes a worker who is recovering from a stroke. The 
worker's medical investigation is still not completed. In an attempt to accommodate this 
worker, he was used as a general worker. 

b) Overtime 

Due to staff constraints, the working of overtime is unavoidable. It is suspected that the 
improvements made during the past financial year will have a great impact on these 
hours worked. 
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2.4 Conclusion 

Despite the many challenges, especially staff shortages, the personnel of the Rawsonville 
Wastewater Treatment Works, under the guidance of Avril Booysen and Abie Pietersen have 
managed to deliver an effective service to the Community. 

3 DE DOORNS WASTEWATER TREATMENT WORKS 
3.1 Overview 

The De Dooms Wastewater Treatment Works is situated on the outskirts of De Dooms. 
This treatment facility purifies the Wastewater generated by De Dooms, as well as septic 
tanks from surrounding farms including Sandhills and Orchard. The final effluent does not 
enter the Hex River but is irrigated, by agreement, on the adjacent golf course. 

The facility is performing well and presents an effluent quality that complies to the 
General Standard, as set by the National Water Act, 1 998 (act 36 of 1 998). 

The building of an additional 2 Ml plant was completed during this financial year, which 
increased the capacity of the plant to 2.8 Ml. The Process Controllers were trained by the 
designers on-site to maintain and operate the facility. The data capturing presents a problem 
due to the lack of a computer on site. 

During the wet months, the effluent quantity could not entirely be used by the golf 
course. During this time an agreement with the downstream users enabled the municipality 
to release part of the effluent (when necessary). This was done by implementing a strict 
monitoring program of the river as well as the effluent quality at that time. 

The general maintenanceof the facility was restricted due to a personnel shortage. This 
shortage was highlighted in a report written to the Director: Operational Services during the 
middle of the financial year with the new personnel budget for the following year in mind. 


3.2 Budget 


1 De Dooms Wastewater Treatment Works | 

Vote 

Item 

Amended 

Actual 

% 

Number 

Description 

Budget 

Expenditure 

Expenditure 

1690810107900 

Protective Clothing 

5220 

5179.95 

99.23 

1690810208400 

Consumable Items 

1000 

134.2 

13.42 

1690810209500 

Chemicals 

35600 

34632.59 

97.28 

1690810232100 

Telephone Costs 

2020 

1330.54 

65.87 

1690810232300 

Testing of Water Samples 

2500 

0 

0.00 

1690810233700 

Vehicle Costs 

114950 

157310 

136.85 

1690810336105 

Buildings and Land: Grounds and Plots 

10000 

3256.81 

32.57 

1690810336108 

Buildings and Land: Purification Works 

100000 

88309.02 

88.31 

1690810336111 

Disposal Works: Pumpstations 

12000 

11900 

99.17 

1690810336112 

Disposal Works: Effluent Management 

30000 

1 6320.48 

54.40 

1690810336312 

Equipment Machinery Equipment 

20000 

8805.86 

44.03 

1 Average % expenditure 

66.47 


The budget was not fully utilised due to the delay in the finalization of the Capital Project. 
Not all effluent management infrastructures could be acquired. 


3.3 Challenges 
a) Personnel 

Four Process Controllers were employed during the financial year to maintain and 
operate the Wastewater Treatment works. The organogram does not indicate these 
workers or the much needed additional general workers. 


Due to the strain and magnitude of the work on the existing personnel, funds were 
moved from unused budget to a Temporary Staff budget. These funds were then used 
to employ Temporary Workers throughout the financial year. Temporary Workers were 
utilised to assist with general maintenance of the Wastewater Treatment Works as well 
as the Water Treatment Works, 
b) Overtime 

Due to staff constraints and ageing equipment, the working of overtime is unavoidable. 
It is suspected that the improvements made during the past financial year along with 
the possible employment of process controllers, these hours will lessen. 

3.4 Conclusion 

Despite the many challenges, especially staff shortages, the personnel of the De Dooms 
Wastewater Treatment Works, under the guidance of Avril Booysen and Edwin Windell have 
managed to deliver an effective service to the Community. This service can be enhanced by 
the addition of process controllers as well as the finalisation of the upgrade project. 

4 TOUWS RIVER WASTEWATER TREATMENT WORKS 
4.1 Overview 

TheTouws River Wastewater Treatment Works is situated on the outskirts ofTouws River. 
This treatment facility purifies the Wastewater generated by Touws River, as well as septic 
tanks from surrounding farms. The final effluent does not enter either of the rivers next to 
Touws River but is released onto a sand bed. Two adjacent farmers utilise the effluent from 
the release point for agricultural irrigation purposes. 

The facility is performing well and presents an effluent quality that complies to the 
General Standard, as set by the National Water Act, 1998 (act 36 of 1998). The Suspended 
solids, stays high, but this is due to a shortage of drying beds during winter. The drying beds 
are situated in such a way that the sides do not dry with the other sludge, causing drying time 
to be longer. New sludge handling facilities are needed to ensure effective sludge drying. 

The general maintenance of the facility was restricted due to a personnel shortage. The 
supervisor position was filled and reporting structures were set in place to improve data 
captured on site. 

During November 2008 a flood caused by a dam wall breaking upstream from Touws 
River in the Donkies River caused damages to the Du Plessis Street pump station. The pump 
needed to be replaced after damage to the pump. The Steenviiet pump station was under 
water for a period of 2 weeks during the flood. The pumps worked effectively during this 
time. After the flood debris and stormwater was removed from the pump station. Safety 
gates were placed at the pump station. The Retirement Home Pump station failed totally 
during May 2009, due to aged pumps. This pump was replaced using a spare pump from 
Worcester. This spare pump will need to be replaced in the next financial year. 


4.2 Budget 


1 Touws River Wastewater Treatment Works | 

Vote 

Item 

Amended 

Actual 

% 

Number 

Description 

Budget 

Expenditure 

Expenditure 

1690510107900 

Protective Clothing Robes 

3070 

2668.72 

86.93 

1690510208400 

Consumable Items 

2000 

1923.72 

96.19 

1690510209500 

Chemicals 

13000 

1 1 786.79 

90.67 

1690510222700 

Materials and Stores 

1100 

1039.13 

94.47 

1690510232300 

Testing of Water Samples 

2510 

0 

0.00 

1690510233700 

Vehicle Costs 

65000 

107349 

165.15 
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1 Touws River Wastewater Treatment Works | 

Vote 

Item 

Amended 

Actual 

% 

Number 

Description 

Budget 

Expenditure 

Expenditure 

1690510336101 

Buildings and Land: Buildings 

2000 

1 987.72 

99.39 

1690510336105 

Buildings and Land: Grounds and Plots 

10000 

8869.68 

88.70 

1690510336108 

Buildings and Land: Purification Works 

141000 

140616 

99.73 

1690510336111 

Pumpstations 

22250 

1 8485.3 

83.08 

1690510336312 

Equipment Machinery Equipment 

27250 

42850.54 

157.25 

1 Average % expenditure 

96.50 


4.3 Challenges 

a) Personnel 

Due to the strain and magnitude oftheworkon the existing personnel, funds were moved 
from unused budget to Temporary Staff budget. These funds were then used to employ 
Temporary Workers at the end of the financial year to do the necessary maintenance on 
the fence and grounds. EPWP workers assisted with much needed ground maintenance 
throughout the financial year. 

b) Overtime 

Due to staff constraints and ageing equipment, the working of overtime is unavoidable. 
It is suspected that the improvements made during the past financial year along with 
the possible employment of process controllers, these hours will lessen. 

c) Parity 

Parity was performed during the beginning of 2008. Although this act placed the workers 
on the same level as that of the other Process Controllers, it was neglected to also change 
them to "6-day" workers. This impacted greatly on the budget as these workers still gets 
paid for working Saturdays.They therefore have an advantage over the workers at the other 
WastewaterTreatment Works. It has been brought to the attention of the Human Resource 
department on several occasions, but has not been attended to. Another meeting with 
the Labour Relations Officer will be held to attempt to rectify the situation. 

4.4 Conclusion 

Despite the many challenges, especially staff shortages, the personnel of the Touws River 
Wastewater Treatment Works, under the guidance of Avril Booysen, Eugene Smit and Heleen 
Louw have managed to deliver an effective service to the Community. 


B SOLID WASTE SITES (DUMPING SITES) 

The Worcester Dumping Site services most of the Breede Valley Municipal area. Touws River 
has a transfer station that is contracted to a private company. This company is responsible 
for the sorting, recycling and removal of non-recyclable goods to Worcester. The De Dooms 
Dumping Site is not a licensed site. The intention is to change to a transfer station and that 
the dumping site be closed down. The unlicensed site was upgraded and rehabilitated and 
it still serves as an illegal dumping site for De Dooms. A lot of farmers in the area still use this 
facility. Rawsonville's solid waste is removed by the Municipality to the Worcester Site. 

1 WORCESTER SOLID WASTE SITE 
1.1 Overview 

The Worcester Solid Waste Site is situated on the Villiersdorp road, just outside of 
Worcester. This site receives the majority of the Municipality's solid waste. The financial year 
was characterised by complaints about the "in-humane" situation on this site. This is mainly 
due to the amount of scavengers, who search the waste illegally for recyclable goods as well 
as food. 

Attempts to remove these people have not been successful. This is mainly due to the 
Municipality, Security Company and the Police's inability to control the influx of people to 
the site. Every attempt to fence in the site was futile as the fence is stolen by the next day. 

A compactor is permanently on site to close new material as it is dumped. This machine 
is the reason for the high expenditure on this site. 

The erection of the boundary wall was not realised, for various reasons beyond the 
control of the Municipality. As soon as the wall is erected, more strict measures can be put 
in place to ensure the safety of the community and the municipal staff. The new security 
improved the effectiveness of securing the premises but remains under immense pressure 
due to the high influx of people to the site. 


1.2 Budget 


1 Worcester Solid Landfill Site | 

Vote 

Item 

Amended 

Actual 

% 

Number 

Description 

Budget 

Expenditure 

Expenditure 

1660610107900 

Protective Clothing 

2770 

2738.88 

98.88 

1660610208400 

Consumable Items 

8360 

7118.67 

85.15 

1660610222700 

Materials and Stores 

2220 

2127.43 

95.83 

1660610223500 

Membership: Other Bodies 

1050 

0 

0.00 

1660610224500 

Office Teas and Meals 

320 

316.5 

98.91 

1660610229300 

Rentals: Equipment 

1303200 

1180311 

90.57 

1660610233700 

Vehicle Costs 

7500 

53542 

713.89 

1660610336103 

Buildings and Land: Fences and Gates 

500 

247.37 

49.47 

1660610336105 

Buildings and Land: Grounds and Plots 

500000 

488504 

97.70 

1660610336312 

Equipment Machinery Equipment 

10450 

7287.58 

69.74 

1 Average % expenditure 

140.01 


1.3 Challenges 
a) Personnel 

The current staff complement is not enough to pick up and control debris which is blown 
around by wind to surrounding areas. This in turn adds to the community's complaints. 
Temporary workers / small contractors were employed at intervals to assist with the 
clean-up of the area. 





OPERATIONAL SERVICES - Bulk Services 


b) Boundary marker 

The fence around the dumping site is continuously vandalised and stolen, and cannot be 
replaced ad infinitum.Jh\s is the main reason that access control could not be maintained. 

1.4 Conclusion 

Despite the many challenges, especially staff shortages, the personnel of the Solid Waste 
Site, under the guidance of Avril Booysen and supervision of Christo Cupido have managed 
to deliver an effective service to the Community. 

2 DE DOORNS SOLID WASTE SITE 

2.1 Overview 

The De Dooms Solid Waste Site is situated on the N2, direction Touws River. The site was 
upgraded and rehabilitated during this financial year. It still doesn't have a license and will 
be closed down as soon as a transfer station realises. The farmers and town's people use the 
site due to a lack of a transfer station. 

The site also has a lot of scavenger activity, but is controlled by Mr.Windell and Mrs. Dyasi. 


Touws River Transfer station 

Vote 

Item 

Amended 


% 

Number 

Description 

Budget 

Actudl 

Expenditure 

1660810208400 

Consumable Items 

500 

0 

0.00 

1660810210200 

Contractors 

24000 

20000 

83.33 

1660810222700 

Materials and Stores 

2000 

0 

0.00 

1660810229300 

Rentals: Equipment 

2000 

0 

0.00 

1660810232100 

Telephone Costs 

4000 

0 

0.00 

1660810233700 

Vehicle Costs 

1470 

0 

0.00 

1660810336101 

Buildings and Land: Buildings 

2100 

600 

28.57 

1660810336103 

Buildings and Land: Fences and Gates 

4000 

0 

0.00 

1660810336105 

Buildings and Land: Grounds and Plots 

20000 

0 

0.00 

1660810336312 

Equipment Machinery Equipment 

20000 

2530.25 

12.65 

1 Average % expenditure 

12.46 


2.2 Budget 

This dumping site did not have an operational budget and was maintained under other 
votes in order to keep the area neat and acceptable. 



2.3 

a) 


Challenges 

Personnel 

The current staff complement is not enough to pick up and control the debris which is 
blown around wind to surrounding areas. Contract workers will be needed to neaten the 
area from time to time in the next financial year, and until such time as a transfer station 
is build. 


2.4 Conclusion 

A transfer station is drastically needed for the town. Until such time, the budget for 2009/1 0 
should reflect the need for clearing of the area from time to time. 


3 RAWSONVILLE SOLID WASTE SITE 
3.1 Overview 

The Rawsonville Solid Waste Site was situated adjacent to the Wastewater Treatment Works. 
The site has officially been closed and Rawsonville now has to utilise the Worcester Dumping 
Site. Unfortunately this site is still being used by several people, due to a lack of a transfer 
station / drop-off zone for the community and the surrounding farmers. 


4 TOUWS RIVER TRANSFER STATION (SOLID WASTE HANDLING FACILITY) 

4.1 Overview 

The Touws River Transfer Station is situated in the centre of Touws River. The transfer station 
was put out to tender during the previous financial year for a 3 year contract. During December 
2008 it came to the Municipality's attention that the contractor who was awarded the project, 
was in breach of contract as he was not fulfilling his duty. The Municipality employed the 
current personnel on a contract basis for the remainder of the financial year. The management 
of the facility needs to be put out to tender again in the next financial year. 

4.2 Budget 

Due to the lack of proper management by the contractor the budget was under spent. 
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C SWIMMING POOLS (COMMODITIES) 


Breede Valley Municipality has three public swimming pools. Two of these are situated in 
Worcester and the third is situated in Touws River. The pools are available for public use from 
the 1 5"" of September to the 1 5* of April the following year. To optimise the public use of these 
pools an advert was placed to create an awareness of the swimming pool and to bring to the 
attention of the community the possibility for community development projects in this area. 
Several people applied for the use of the De La Bat swimming pool, with less interest in the Grey 
Street and Touws River Swimming Pools. 

General maintenance was carried out at all pools. Both De La Bat and Grey Street 
Swimming Pools hosted several community development programs such as the Learn to 
Swim program (Provincial Government) and training for Life Savers. 

1 DE LA BAT SWIMMING POOL 
1.1 Overview 

The De La Bat swimming pool is situated in De La Bat Road, Worcester. This commodity 
boasts an Olympic sized swimming pool, which is one of but a few in South Africa. A lot of 
general maintenance was done out of season and several smaller projects were completed 
in season. These included the grouting of both pools and painting of the main pool. 

Buildings were painted and the caretaker house was refurbished by removing carpets 
and skimming wooden floors. The bathroom was also improved. 

Several training companies utilised the pool for training programs and the Municipality 
itself had training programs for Lifesavers. 15 Lifesavers qualified by the end of the season. 


1.2 Budget 


De La Bat Swimming Pool 

Vote 

Number 

Item 

Description 

Amended 

Budget 

Actual 

Expenditure 

% 

Expenditure 

1511810107900 

Protective Clothing 

6190 

5776.7 

93.32 

1511810208400 

Consumable Items 

5000 

4391.84 

87.84 

1511810209500 

Chemicals 

54720 

52825.02 

96.54 

1511810222700 

Materials and Stores 

23890 

21879.35 

91.58 

1511810226300 

Printing and Stationery 

4230 

3828.01 

90.50 

1511810232100 

Telephone Costs 

10000 

10635.67 

106.36 

1511810233700 

Vehicle Costs 

5230 

3063.69 

58.58 

1511810336101 

Buildings and Land: Buildings 

35890 

35249.12 

98.21 

1511810336105 

Buildings and Land: Grounds and Plots 

23220 

21499.69 

92.59 

1511810336144 

Buildings and Land: Swimming Bath 

20000 

13003.7 

65.02 

1511810336312 

Equipment Machinery Equipment 

11710 

9800.56 

83.69 

1 Average % expenditure 

87.66 


1.3 Challenges 

a) Personnel 

Although the permanent staff complement is enough to ensure that general 
maintenance of the commodity is done out of season, the challenge comes when the 
season opens. Generally seasonal workers are invited back to the pool for this time. The 
lifesavers, however, are not always available and this year it proved yet again to be a 
challenge. Learner lifesavers were invited to participate in a training program at a lower 
wage. Upon completion of the training program, all successful candidates can apply for 
next year's lifesaver positions at the various pools and resort. 


b) Security 

Although the area is well fenced, theft proved to be a problem in season as well as out of 
season. Another security risk that occurred this year, as in other years, is during the peak 
season when holiday makers frequent the area etc. To counter this, security personnel 
were employed during this time. The theft of money from the cashier's office increased 
and the department should look at increasing security in this area. 

c) Repair or Replacement of the 10m diving platform 

This pool is one of a few in South Africa which has a 10 m diving platform. Due to the 
dilapidated state of the diving platform, several competitions were turned away to other 
venues which had a direct impact on the income generated from the pool. 

1.4 Conclusion 

Despite the many challenges, especially the lack of trained and qualified life savers, the De La 
Bat swimming pool delivered an effective service to the community. 

2 GREY STREET SWIMMING POOL 
2.1 Overview 

The Grey Street swimming pool is situated in Grey Street, Worcester. 

After the advert for use of the swimming pool for community development projects, the 
following groups utilised the pool for either training or for formal events. 

• Provincial = Learn to Swim program 

• Western Cape Educational Department = Learn to Swim 

• Department of Social Services = Learn to Swim program 

This pool also became a favourite for churches and other community services to use as 
an "end-of-the-year"function site. 

The maintenance included the painting of the pool (which is done annually due to the 
high costs involved in refurbishment of the pool), painting of the house and administration 
building. A sprinkler system was installed to ensure the effective water management of 
the facility. The pump station received a new manifold system, the sand in the filters was 
replaced and non-working nozzles were replaced simultaneously. 


2.2 Budget 


Grey Street Swimming Pool 

Vote 

item 

Amended 

Actual 

% 

Number 

Description 

Budget 

Expenditure 

Expenditure 

1512110107900 

Protective Clothing Robes 

4370 

3615.46 

82.73 

1512110208400 

Consumable Items 

1200 

892.28 

74.36 

1512110209500 

Chemicals 

28670 

28432.66 

99.17 

1512110222700 

Materials and Stores 

14250 

11319.11 

79.43 

1512110226300 

Printing and Stationery 

230 

31.68 

13.77 

1512110231700 

Support Service Charges 

8020 

8020 

1 00.00 

1512110232100 

Telephone Costs 

7000 

7465.56 

1 06.65 

1512110233700 

Vehicle Costs 

1570 

4073.94 

259.49 

1512110336101 

Buildings and Land: Buildings 

35100 

29056.31 

82.78 

1512110336105 

Buildings and Land: Grounds and Plots 

19870 

20793.38 

1 04.65 

1512110336144 

Buildings and Land: Swimming Bath 

46700 

40761.55 

87.28 

1512110336312 

Equipment Machinery Equipment 

34490 

35554.72 

1 03.09 

1 Average % expenditure 

99.45 
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2.3 Challenges 

a) Personnel 

Although the permanent staff complement is enough to ensure that general 
maintenance of the commodity is done out of season, the challenge comes when the 
season opens. Generally seasonal workers are invited back to the pool for this time. The 
lifesavers, however, are not always available and this year it proved yet again to be a 
challenge. Learner lifesavers were invited to participate in a training program at a lower 
wage. Upon completion of the training program, all successful candidates can apply for 
next year's lifesaver positions at the various pools and resort. 

b) Security 

Although the area is well fenced, theft proved to be a problem in season as well as out of 
season. Another security risk that occurred this year, as in other years, is during the peak 
season when holiday makers frequent the area etc. To counter this, security personnel 
were employed during this time. 

2.4 Conclusion 

Despite the many challenges, especially the lack of trained and qualified life savers, 
the Grey Street swimming pool delivered an effective service to the community. Many 
compliments were received throughout the season with particular reference to the 
tidiness of the venue and the attitude of the personnel at the pool. 

3. TOUWS RIVER SWIMMING POOL 
3.1 Overview 

The Touws River swimming pool, situated off the main road of Touws River, is a small 
public pool. In 2006 the facility was very dilapidated but has improved due to very effective 
maintenance projects. Under the excellent initiatives of the Superintendent during the 2008/9 
year the facility improved further. The adjacent"train park" was incorporated into the facility to 
broaden the community relaxation area. 

Successful initiatives included the refurbishment of the other ablution facilities as well as 
the development of staff facilities within the building. The Supervisor and Cashier area was 
refurbished which improved staff morale and all these initiatives have had a positive effect at 
the facility. 

The pool is still underutilised in terms of public training programs and use by schools 
for projects. 

Basket rooms are the future changes needed for the new season. 


3.2 Budget 


Touws River Swimming Pool 

Vote 

Item 

Amended 

Actual 

% 

Number 

Description 

Budget 

Exoenditure 

Expenditure 

1512410107900 

Protective Clothing 

'l400 

1383.41 

98.82 

1512410208400 

Consumable Items 

2000 

1184 

59.20 

1512410209500 

Chemicals 

19040 

16359.3 

85.92 

1512410222700 

Materials and Stores 

6900 

6734.97 

97.61 

1512410226300 

Printing and Stationery 

210 

77.13 

36.73 

1512410232100 

Telephone Costs 

5000 

3368.27 

67.37 

1512410336105 

Buildings and Land: Grounds and Plots 

34500 

44106.61 

127.85 

1512410336144 

Buildings and Land: Swimming Bath 

5450 

4560 

83.67 

1512410336312 

Equipment Machinery Equipment 

2430 

1 74.77 

7.19 

1 Average % expenditure 

73.82 


3.3 Challenges 

a) Personnel 

Although the permanent staff complement is enough to ensure that general 
maintenance of the commodity out of season is done, the challenge comes when the 
season opens. Generally seasonal workers are invited back to the pool for this time. 
The lifesavers, however, is not always available and this year it proved yet again to be a 
challenge. Learner lifesavers were invited to participate in a training program at a lower 
wage. Upon completion of the training program, all successful candidates can apply for 
next year's lifesaver positions at the various pools and resort. 

b) Security 

Although the area is well fenced in, theft proved to be a problem in season as well as 
out of season. Another security risk that occurred this year, as in other years, is during 
the peak season when holiday makers disrupt the area etc. To counter this, the security 
personnel were employed during this time. 

3.4 Conclusion 

Despite the many challenges, especially the lack of trained and qualified life savers, theTouws 
River Street swimming pool delivered an effective service to the community. 
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D POUND (COMMODITIES) 

Only De Dooms and Worcester still apply these regulations on a regular basis. The animals 
that are impounded are sent directly to the SPCA as the Municipality does not have the 
human resources to ensure the correct handling of such a facility. The infrastructure has 
become dilapidated through years of neglect. An area next to the Worcester WWTW is still 
available to impound animals for short periods at a time. 

1 Budget 

There was no budget allocated to the pound for this financial year. 

2 Challenges 

a) Personnel 

There are no staff allocated to the Pound at any of the towns within the Breede Valley 
Municipality. A"commodity" team should be considered to assist with the maintenance 
on these commodities. 

b) Infrastructure 

There is no infrastructure to perform an effective service in this regard. 


E AERODROME (COMMODITIES) 

Only Worcester has an Aerodrome. This service is currently leased to the Worcester Flying 
Club, which assists with some of the maintenance of the area. The Municipality does 
maintain the major part of the airfield. In order to renew the license the CAA inspects the 
area annually. During this inspection several areas of concern were raised, but it received 
immediate attention and the license was renewed. New windsocks were placed at the airstrip 
and the tarred area painted. 


1 Budget 


Aerodrome 

Vote 

Item 

Amended 

Actual 

% 

Number 

Description 

Budget 

Expenditure 

Expenditure 

1150610208400 

Consumable Items 

1000 

0 

0.00 

1150610221101 

Licence Fees 

2000 

1928 

96.40 

1150610222700 

Materials and Stores 

1160 

694.35 

59.86 

1150610233700 

Vehicle Costs 

1050 

0 

0.00 

1150610336105 

Buildings and Land: Grounds and Plots 

10000 

9838.5 

98.39 

1150610336312 

Equipment Machinery Equipment 

2000 

1059.56 

52.98 

1 Average % expenditure 

51.27 


2 Challenges 

a) Staff 

There are no staff allocated to the Aerodrome. A"commodity" team should be considered 
to assist with the maintenance on these commodities. 

b) Infrastructure 

The lights at the aerodrome are not the correct type and should be replaced. The details 
of the lights were researched by the Electrical department and changes will be done to 
the lights during 2009. During their annual inspection the CAA also promised to assist in 
acquiring details of the correct type of light. 




F INDUSTRIAL EFFLUENT LAND (KLIPVLAK) 


OPERATIONAL SERVICES - Bulk Services 
G COMMONAGE 


The Industrial effluent treatment area is situated on the Robertson road. This area is used 
by the distilling companies in Worcester for their effluent waste (process by-product). 

Due to exceptionally high rainfalls the effluent caused a possible environmental 
hazard when it mixed with water from a tributary of the Hex River and flowed toward the 
Breede River. The situation was averted by intervention of the Solomoyo group along with 
the municipality. Several contingency dams were made, along with diversion channels, to 
prevent effluent water from flowing to the Breede River. 

The lees was removed utilising contractors during the summer months in an attempt to 
minimise any future pollution of stormwater flowing from the area. 

The Solomoyo group presented the MayCo with their suggestion for an upgrade of the 
area. The MayCo agreed and the process of finalisation of plans etc. is underway. 


1 Budget 


I Klipvlak I 

Vote 

Item 

Amended 

Actual 

% 

Number 

Description 

Budget 

Expenditure 

Expenditure 

1690910232100 

Telephone Costs 

1000 

854.83 

85.48 

1690910233700 

Vehicle Costs 

10000 

0 

0.00 

1690910336105 

Buildings and Land: Grounds and Plots 

100000 

99992.5 

99.99 

1690910336112 

Disposal worksieffluent management 

70000 

69952.2 

99.93 

1 Average % expenditure 

71.35 


\ 2 Challenges 
148 a) Staff 

I There are no staff allocated to the Klipvlak. Staff from the Wastewater Treatment Works 
are employed at the site during the year to assist with the operation of the effluent 
streams /canals. 

b) Infrastructure 

The fences and house on the Klipvlak were vandalised and theft occured. Due to the 
extend of the vadalisation and loss through theft, it was decided not to repair / replace 
the fences. The farmer renting the area for grazing purposes decided to cancel his 
agreement with Council after several incidents of damage to adjacent vineyards, due to 
the lack of secure fencing. 

The building (house) on Klipvlak was vandalised to such an extend that the decision was 
taken not to repair the house. 


Maintenance and repairs were done to commonage fences throughout the year. An 
area adjacent to Worcester West was cleared of building rubble and a fire break made. Bush 
clearing etc. was done in collaboration with Mr. M. Arries and the Parks Department. 

The entrances to the Langerug pump station and small airplane area behind Langerug 
was cleared of building rubble and the trees adjacent to the Pioneer High School were cut 
down in an attempt to dissuade illegal squatting. 


Commonage 

Vote 

Item 

Amended 

Actual 

% 

Number 

Description 

Budget 

Expenditure 

Expenditure 

1151510208400 

Consumable Items 

200 

0 

0.00 

1151510222700 

Materials and Stores 

1760 

1435.01 

81.53 

1151510233700 

Vehicle Costs 

1050 

534.42 

50.90 

1151510336103 

Buildings and Land: Fences and Gates 

8990 

4265.5 

47.45 

1151510336104 

Buildings and Land: Fire Control 

143000 

442228.2 

309.25 

1151510336105 

Buildings and Land: Grounds and Plots 

43500 

36646.39 

84.24 

1 Average % expenditure 

95.56 






OPERATIONAL SERVICES - Bulk Services 


BULK WATER DIVISION 
A BULK WATER TREATMENT 

The Bulk Water treatment division consists of 5 Water Treatment Works situated at 
Stettynskloof Dam, Fairy Glen Dam, Rawsonville, De Dooms and Bok River. 

The Stettynskloof Dam Water Treatment Works was awarded the Blue Drop award at the 
National Drinking Water Management Conference in Port Elizabeth. This award represents 
the hard work done by the personnel at the WaterTreatment Works, with special reference to 
the quality controls in place and data capturing. Although the other Water Treatment Works 
complied with 98% of the water quality criteria, the lack of sufficient personnel and control 
measures on the plants caused these works not to be awarded with the Blue Drop. 

Stettynskloof Dam WaterTreatment Works was maintained well throughout the financial 
year. The contractors involved in the design of the C02 plant revisited the site and agreed 
to rectify some of the defects with the assistance of the Municipality. The inlet sieves were 
maintained by the design company during the final part of the financial year. The road to the 
plant was partly washed away due to the high rainfalls received during the November 2008 
flood.The road was partially repaired. In June the contractor replaced some of the stormwater 
pipes. Stettynskloof Dam WaterTreatment Works received ESKOM electricity during the past 
financial year. This will increase the plant's ability to maintain the energy needed for the C02 
generation plant. General maintenance (electrical and plumbing) was done to the worker 
houses on the Stettynskloof Dam site. 

Fairy Glen Dam WaterTreatment works was well maintained throughout the financial 
year. The plant experienced difficulty with the effluent quality, but a faulty C02 injector 
was identified and repaired. The pFI probes assisting the automatic plant to function were 
replaced. During a break-in, the plant's computer, blower and smaller equipment were 
stolen from the site. To prevent the future chances of break-ins the division fitted alarms at 
the Water Treatment Works as well as the various pump stations in Worcester. The pipeline, 
feeding the works from the Fairy Glen Dam, as well as the road to the dam was severely 
damaged during the November 2008 floods. The river bed was severely damaged during the 
floods and contractors were employed to assist with clearing of debris and removal of excess 
gravel and stones from a landslide occurring higher up in the mountain. 

Rawsonville Water Treatment Works was maintained during the financial year. The lack 
of knowledge and plans of the facility caused several operational problems throughout the 
year, but still the effluent drinking water standard maintained its compliance to the National 
Standards. The river structure acting as a "damming" facility was washed away during the 
November rains and was rebuilt to ensure water during the summer and to alleviate the use 
of the boreholes. The need for inflow measurement from the river was acknowledged and 
will be addressed in the next financial year. 

De Dooms Water Treatment Works was maintained during the financial year. Due to a 
shortage of personnel, the plant could not be operated to its potential. The effluent quality 
presented problems from time to time due to the lack of personnel on the plant. 

The Bok River WaterTreatment Works welcomed a new Supervisor during the beginning of 
2009. This will enable the Municipality to better manage, maintain and operate the Treatment 
Works, the Pipeline and the Reservoirs. The Touws River town suffered immensely during the 
November floods. The town was without water for a period of 3 weeks due to flood damage 
to the main pipeline supplying the town with drinking water. The town was provided water 
through assistance of Cape Winelands District Council disaster management division as well 
as several private companies. The pipeline was repaired, but the road to the WaterTreatment 
Works at Bok River was severely damaged and only repaired during June 2009. 


1 STETTYNSKLOOF DRINKING WATER TREATMENT WORKS 
1.1 Overview 

The Stettynskloof Dam WaterTreatment Works was awarded the Blue Drop award at the 
National Drinking Water Management Conference in Port Elizabeth. This award represents 
the hard work done by the personnel at the WaterTreatment Works, with special reference to 
the quality controls in place and data capturing. Although the other WaterTreatment Works 
complied with 98% of the water quality criteria, the lack of sufficient personnel and control 
measures on the plants caused these works not to be awarded with the Blue Drop. 

Stettynskloof Dam WaterTreatment Works was maintained well throughout the financial 
year. The contractors involved in the design of the C02 plant revisited the site and agreed 
to rectify some of the defects with the assistance of the Municipality. The inlet sieves were 
maintained by the design company during the final part of the financial year. The road to the 
plant was partly washed away due to the high rainfalls received during the November 2008 
flood.The road was partially repaired. In June the contractor replaced some of the stormwater 
pipes. Stettynskloof Dam WaterTreatment Works received ESKOM electricity during the past 
financial year; this will increase the plant's ability to maintain the energy needed for the C02 
generation plant. General maintenance (electrical and plumbing) was done to the worker 
houses on the Stettynskloof Dam site. 


1.2 Budget 


Stettynskloof Dam Water Treatment Works 

Vote 

Item 

Amended 

Actual 

% 

Number 

Description 

Budget 

Expenditure 

Expenditure 

1841810107900 

Protective Clothing 

5550 

5483.2 

98.80 

1841810208400 

Consumable Items 

9000 

7837.58 

87.08 

1841810209500 

Chemicals 

310000 

308042.4 

99.37 

1841810213000 

Electricity 

46000 

52279.31 

113.65 

1841810222700 

Materials and Stores 

18320 

18159.13 

99.12 

1841810223800 

Mobile Phones - Official 

1200 

974.88 

81.24 

1841810226300 

Printing and Stationery 

1000 

978.24 

97.82 

1841810231500 

Subsistence and Transport 

27500 

15728.31 

57.19 

1841810232100 

Telephone Costs 

7500 

2989.03 

39.85 

1841810232850 

Training/capacity building 

2000 

1964.19 

98.21 

1841810233700 

Vehicle Costs 

762850 

1 344480 

1 76.24 

1841810332300 

Testing of Water Samples 

2500 

2165 

86.60 

1841810336101 

Buildings and Land: Buildings 

65000 

64931.99 

99.90 

1841810336102 

Buildings and Land: Catchment Dams 

5230 

4871.93 

93.15 

1841810336105 

Buildings and Land: Grounds and Plots 

48150 

47797.35 

99.27 

1841810336312 

Equipment Machinery Equipment 

306500 

306636.4 

100.04 

1841810336748 

Networks: Bulk Waterpipeline 

1 00349 

73243.86 

72.99 

1841810336935 

Roads and Streets: 

700000 

683360 

97.62 

1 Average % expenditure 

94.34 


The Capacity building vote was utilised to give internal training and assist with the needs for 
transport and food for the learnership program. 


1.3 Challenges 
a) Personnel 

The current staff are not sufficient for all outside maintenance of the works and pipeline. 
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After several PMS Sessions the suggested organogram is still not in place. This impacts 
the daily operation of the current works and will definitely require attention with the 
new upgrade under way. 

A Learnership program was initiated to train Process Controllers on the NQF 2 Water 
Care Process Controllers. This proved to be more difficult than initially anticipated. 
Learners were negative about other issues such as food, traveling and transport issues. 
The learnership proved to be a learning curve for future training methods. 

b) Overtime 

Due to additional work requirements the working of overtime was unavoidable. All 
other overtime was minimised through well planned maintenance projects etc. 

1.4 Conclusion 

Despite the many challenges, especially after the November floods, the personnel of the 
Stettynskloof works under the effective guidance of Hans Groenewald have managed to 
deliver an effective service to the Community. The Blue Drop AWARD awarded to this plant 
shows the dedication of the supervisor and his staff and should be applauded. 

2 FAIRY GLEN DAM DRINKING WATER TREATMENT WORKS 
2.1 Overview 

Fairy Glen Dam WaterTreatment works was well maintained throughout the financial year. 
The plant experienced difficulty with the effluent quality, but a faulty C02 injector was identified 
and repaired. The pH probes assisting the automatic plant to function were replaced. 

During a break-in, the plant's computer, blower and smaller equipment were stolen from 
the site. To prevent the future chances of break-ins the division fitted alarms at the Water 
Treatment Works as well as the various pump stations in Worcester. 

The pipeline, feeding the works from the Fairy Glen Dam, as well as the road to the dam 
was severely damaged during the November 2008 floods. The river bed was severely damaged 
during the floods and contractors were employed to assist with clearing of debris and removal 
of excess gravel and stones from a landslide occurring higher up in the mountain. 


2.2 Budget 


Fairy Glen Dam Water Treatment Works 

Vote 

Item 

Amended 

Actual 

% 

Number 

Descriotion 

Budaet 

Expenditure 

Exoenditure 

1841510107900 

Protective Clothing Robes 

5510 

6051.06 

109.82 

1841510208400 

Consumable Items 

3000 

680.6 

22.69 

1841510209500 

Chemicals 

390000 

317829.8 

81.49 

1841510222700 

Materials and Stores 

20000 

16813.15 

84.07 

1841510226300 

Printing and Stationery 

500 

102.58 

20.52 

1841510232100 

Telephone Costs 

2000 

793.56 

39.68 

1841510233700 

Vehicle Costs 

86645 

230970 

266.57 

1841510336101 

Buildings and Land: Buildings 

0 

85.41 

100.00 

1841510336105 

Buildings and Land: Grounds and Plots 

8090 

8086.17 

99.95 

1841510336312 

Equipment Machinery Equipment 

205180 

202153.5 

98.52 

1841510336726 

Networks: Canals and Furrows 

46357 

45313.38 

97.75 

1841510336748 

Networks: Bulk Waterpipeline 

37610 

37441.9 

99.55 

1841510336935 

Roads and Streets: 

72468 

78048 

107.70 

1 Average % expenditure 

94.49 


2.3 Challenges 

a) Personnel 

The current staff are not sufficient for all outside maintenance ofthe works and pipeline. A 
handyman / plumber is needed to assist the Superintendent in maintaining the pipeline 
and pump stations. After several PMS Sessions the suggested organogram is still not in 
place. This impacts on the daily operation ofthe current works and will definitely require 
attention to optimise operation and maintenance. 

A Learnership program was initiated to train Process Controllers on the NQF 2 Water 
Care Process Controllers. This proved to be more difficult than initially anticipated. 
Learners were negative about other issues such as food, traveling and transport issues. 
The learnership proved to be a learning curve for future training methods. 

b) Overtime 

All other overtime was minimized through well planned maintenance projects etc. 

2.4 Conclusion 

Despite the many challenges, especially after the November floods, the personnel of the 
Fairy Glen Dam works under the effective guidance of Eben Marais have managed to deliver 
an effective service to the Community. 

3 RAWSONVILLE DRINKING WATERTREATMENT WORKS 
3.1 Overview 

Rawsonville WaterTreatment Works was maintained during the financial year. The lack 
of knowledge and plans ofthe facility caused several operational problems throughout the 
year, but still the effluent drinking water standard maintained its compliance to the National 
Standards. The river structure acting as a "damming" facility was washed away during the 
November rains and was rebuilt to ensure water during the summer and to alleviate the use 
ofthe boreholes. The need for inflow measurement from the river was acknowledged and 
will be addressed in the next financial year. 

The works does not have its own personnel corps and all maintenance and operation 
is done by the Water Network and Wastewater Treatment personnel. Their dedication and 
willingness to assist at all times is duly noted and appreciated. 


3.2 Budget 


Rawsonville Water Treatment Works 

Vote 

Item 

Amended 

Actual 

% 

Number 

Description 

Budaet 

Expenditure 

Expenditure 

1841710208400 

Consumable Items 

3000 

1052.43 

35.08 

1841710209500 

Chemicals 

10000 

9731.94 

97.32 

1841710222700 

Materials and Stores 

1000 

954.88 

95.49 

1841710226300 

Printing and Stationery 

100 

0 

0.00 

1841710232850 

Training/capacity building 

1000 

816 

81.60 

1841710233700 

Vehicle Costs 

10000 

17415.8 

174.16 

1841710336105 

Buildings and Land: Grounds and Plots 

8000 

7682.34 

96.03 

1841710336108 

Buildings and Land: Purification Works 

10000 

7954.91 

79.55 

1841710336312 

Equipment Machinery Equipment 

3000 

6919.84 

230.66 

1841710336726 

Networks: Canals and Furrows 

5000 

4975 

99.50 

1 Average % expenditure 

98.94 
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3.3 Challenges 

a) Personnel 

The water works does not have a sufficient staff complement for maintenance needed 
on the facility. After several PMS Sessions the suggested organogram is still not in place. 
This impacts on the daily operation of the current works and will definitely require 
attention to optimise operation and maintenance. 

b) Overtime 

All overtime was minimised through well planned maintenance projects etc. 

3.4 Conclusion 

Despite the many challenges, the workers from other divisions under the guidance of Abie 
Pietersen and Andre Germishuys managed to deliver a good quality drinking water to the 
Communities of De Nova and Rawsonville. 

4 DE DOORNS DRINKING WATER TREATMENT WORKS 
4.1 Overview 

De Dooms Water Treatment Works was maintained during the financial year. Due to a 
shortage of personnel, the plant could not be operated to its potential. The effluent quality 
presented problems from time to time due to the lack of personnel on the plant. 

The works does not have its own personnel corps and all maintenance and operation 
is done by the Water Network and Wastewater Treatment personnel. Their dedication and 
willingness to assist at all times is duly noted and appreciated. 


4.2 Budget 


De Dooms Water Treatment Works 

Vote 

Item 

Amended 

Actual 

% 

Number 

Description 

Budqet 

Expenditure 

Expenditure 

1841610209500 

Chemicals 

15000 

5250 

35.00 

1841610222700 

Materials and Stores 

1000 

485.49 

48.55 

1841610226300 

Printing and Stationery 

600 

469.8 

78.30 

1841610233700 

Vehicle Costs 

10000 

472.76 

4.73 

1841610336103 

Buildings and Land: Fences and Gates 

500 

391.25 

78.25 

1841610336105 

Buildings and Land: Grounds and Plots 

7000 

6619.61 

94.57 

1841610336108 

Buildings and Land: Purification Works 

10000 

8446 

84.46 

1841610336312 

Equipment Machinery Equipment 

65000 

58805.89 

90.47 

1 Average % expenditure 

64.29 


4.3 Challenges 

a) Personnel 

The water works does not have a sufficient staff complement for maintenance needed 
on the facility. After several PMS Sessions the suggested organogram is still not in place. 
This impacts on the daily operation of the current works and will definitely require 
attention to optimise operation and maintenance. 

b) Overtime 

All other overtime was minimised through well planned maintenance projects etc. 

4.4 Conclusion 

Despite the many challenges, the workers from other divisions under the guidance of Edwin 
Windell managed to deliver a good quality drinking water to the Community of De Dooms. 


5 BOK RIVER DRINKING WATER TREATMENT WORKS 
5.1 Overview 

The Bok River Water Treatment Works welcomed a new Supervisor during the beginning of 
2009. This will enable the Municipality to better manage, maintain and operate thefreatment 
Works, the Pipeline and the Reservoirs.Touws River suffered immensely during the November 
floods. The town was without water for a period of 3 weeks due to flood damage to the main 
pipeline supplying the town with drinking water. Cape Winelands District Council Disaster 
Management Division as well as several private companies assisted with the provision of 
water. The pipeline was repaired, but the road to the WaterTreatment Works at Bok River was 
severely damaged and only repaired during June 2009. 


5.2 Budget 


Bok River Water Treatment Works 

Vote 

Number 

Item 

Description 

Amended 

Budqet 

Actual 

Expenditure 

% 

Expenditure 

1842110107900 

Protective Clothing 

990 

928.7 

93.81 

1842110208400 

Consumable Items 

2000 

1795.3 

89.77 

1842110209500 

Chemicals 

6000 

5321.36 

88.69 

1842110222700 

Materials and Stores 

3000 

2969.44 

98.98 

1842110226300 

Printing and Stationery 

600 

343.74 

57.29 

1842110232100 

Telephone Costs 

4000 

3933.88 

98.35 

1842110233700 

Vehicle Costs 

200000 

23517.1 

11.76 

1842110336101 

Buildings and Land: Buildings 

20000 

7660.7 

38.30 

1842110336105 

Buildings and Land: Grounds and Plots 

5000 

4306.73 

86.13 

1842110336108 

Buildings and Land: Purification Works 

20000 

2082.94 

10.41 

1842110336200 

Maintenance Damsite 

10000 

6586.01 

65.86 

1842110336312 

Equipment Machinery Equipment 

45000 

51944.26 

1 1 5.43 

1842110336748 

Networks: Bulk Waterpipeline 

165382 

132257.5 

79.97 

1842110336935 

Roads and Streets: 

445000 

425595.8 

95.64 

1 Average % expenditure 

73.60 


5.3 Challenges 

a) Personnel 

The water works does not have a sufficient staff complement for maintenance needed 
on the facility. After several PMS Sessions the suggested organogram is still not in place. 
This impacts on the daily operation of the current works and will definitely require 
attention to optimise operation and maintenance. 

b) Overtime 

All overtime was minimised through well planned maintenance projects etc. 

5.4 Conclusion 

Despite the many challenges, the workers from other divisions under the guidance of Edwin 
Windell managed to deliver a good quality drinking water to the Community. 
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BULK METERING, DE WET CANAL & BOREHOLE MONITORING DIVISION 


NEKKIES RESORT AND LAKE CHALETS 
1 NEKKIES LAKE CHALETS 


The Bulk Metering, De Wet Canal and Borehole monitoring division is managed by Reggie 
Walters. This division does not have its own budget and is supported by vote numbers for 
specific needs at various other divisions like the Fairy Glen Dam, Networks and the Drinking 
Water Treatment Works. 

The Bulk meters are read weekly and reported to the secretary of the division for 
capturing on a data base. The meters were maintained. A new bulk meter is needed at the 
Fairy Glen dam as a result of the floods. Due to a lack of finances this will be done during the 
next financial year. 

The De Wet Canal was cleaned using small contractors on several occasions throughout 
the financial year. A section of the fence next to the N1 was repaired with assistance from the 
Wastewater Treatment Personnel. 

The boreholes should be monitored by Mr. Walters' Section, but due to the lack of 
personnel a contractor was employed to do the monitoring and reporting. The contractor 
reported several faults with the data loggers. The report expresses the need for the loggers 
to be replaced, which will be considered in the next financial year. 


1.1 Overview 

The Nekkies lake chalets were well maintained throughout the year due to an impressive 
maintenance initiative by the manager of the resort, Mr. F. Swartz. 

Several units were rented out to contractors on a permanent basis which secured some out 
of season income for the resort. 

The use of the Lapa and Conference centre increased in relation to the last financial year. 


1.2 Budget 


Nekkies Lake Chalets 

Vote 

Number 

Item 

Descriotion 

Amended 

Budaet 

Actual 

Expenditure 

% 

Exoenditure 

1631510107900 

Protective Clothing 

4092 

4022.37 

98.30 

1631510208300 

Advertising Costs 

5000 

0 

0.00 

1631510208400 

Consumable Items 

2000 

1918.46 

95.92 

1631510209500 

Chemicals 

2460 

1053.16 

42.81 

1631510209850 

Cleaning Services 

105800 

100655 

95.14 

1631510213000 

Electricity 

131000 

80810.48 

61.69 

1631510217150 

Healthcare & Hygiene Services 

16300 

17160.48 

105.28 

1631510219100 

Laundry 

47000 

43995.4 

93.61 

1631510221200 

Linnen 

16500 

14221.84 

86.19 

1631510222700 

Materials and Stores 

26810 

26799.47 

99.96 

1631510223800 

Mobile Phones - Official 

15900 

10189.16 

64.08 

1631510224500 

Office Teas and Meals 

630 

273.27 

43.38 

1631510226300 

Printing and Stationery 

4140 

3748.08 

90.53 

1631510227100 

Publicity and Newsletters 

10000 

8189.08 

81.89 

1631510227900 

Radio and TV Licences 

9420 

8628.78 

91.60 

1631510229300 

Rentals; Equipment 

65700 

57663.92 

87.77 

1631510232100 

Telephone Costs 

65000 

69285.4 

106.59 

1631510233700 

Vehicle Costs 

41800 

59306.2 

141.88 

1631510336101 

Buildings and Land: Buildings 

162000 

148420.6 

91.62 

1631510336103 

Buildings and Land: Fences and Gates 

10000 

6282.82 

62.83 

1631510336105 

Buildings and Land: Grounds and Plots 

37760 

21974.95 

58.20 

1631510336111 

Disposal Works:pumpstations 

3000 

2450 

81.67 

1631510336319 

Equipment Machinery Office Machines 

4180 

1916.75 

45.86 

1631510336350 

Internal Labour costs 

30000 

8777.81 

29.26 

1631510336935 

Roads and Streets 

52250 

52250 

100.00 

1 Average % expenditure 

78.24 


1.3 Targeted Income 


Nekkies Lake Chalets 

Vote 

Item 

Target 

Actual 

% 

Number 

Description 

Budget 

Expenditure 

Achieved 

1631521561000 

Breakages 

-2000 

-2305.31 

115.27 

1631521573500 

Miscellaneous Income 

-265 

-263.16 

99.31 

1631521578000 

Rental: Chalets 

-1000000 

-976409 

97.64 

1631521578500 

Rental: Conference Centre 

-77690 

-84298.2 

108.51 

1631521578800 

Rental: Lapa 

-58584 

-62636 

106.92 

1 Average % target achieved 

105.53 
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1.4 Challenges 

a) Personnel 

The resorts and lake chalets do not have a sufficient staff complement for maintenance 
needed on the facility. After several PMS Sessions the suggested organogram is still 
not in place. This impacts on the daily operation of the resort and lake chalets and will 
definitely require attention to optimise operation and maintenance. 

b) Overtime 

Overtime is worked due to the structure of the shifts for security guards / gate keepers. 
Other overtime is worked due to a lack of sufficient personnel to operate and maintain 
the resort for 24 hours, 7 days a week. 


1.5 Conclusion 

Despite the many challenges, the workers from other divisions, private contractors and the few 
personnel at the resort and Lake Chalets, under the effective guidance of Fanie Swart, managed 
to deliver a great service to the local public and the tourists visiting the Breede Valley. 

2 NEKKIES RESORT 

2.1 Overview 

The Nekkies Resort was well maintained throughout the year due to an impressive 
maintenance initiative by the manager of the resort, Mr. F. Swartz. 

Several units were rented out to contractors on a permanent basis which secured some 
out of season income for the resort. 

The use of the Resort for festivals decreased slightly in relation to the last financial year. 


2.2 Budget 


Nekkies Resort 


Vote 

Number 

item 

Descriotion 

Amended 

Budaet 

Actual 

Expenditure 

% 

Expenditure 

1631810107900 

Protective Clothing 

3908 

3907.8 

99.99 

1631810208300 

Advertising Costs 

5000 

2500.08 

50.00 

1631810208400 

Consumable Items 

2000 

1981.75 

99.09 

1631810209500 

Chemicals 

29260 

27159.38 

92.82 

1631810209850 

Cleaning Services 

15000 

21140 

140.93 

1631810213000 

Electricity 

83500 

63818.47 

76.43 

1631810219100 

Laundry 

2090 

808 

38.66 

1631810221200 

Linnen 

13140 

8342.1 1 

63.49 

1631810222700 

Materials and Stores 

24500 

23700.77 

96.74 

1631810226300 

Printing and Stationery 

210 

198.12 

94.34 

1631810230200 

SATour Levy 

1850 

0 

0.00 

1631810232100 

Telephone Costs 

10000 

14503.88 

145.04 

1631810233700 

Vehicle Costs 

42000 

63191.8 

150.46 

1631810336101 

Buildings and Land; Buildings 

52250 

60697.31 

116.17 

1631810336105 

Buildings and Land; Grounds and Plots 

12250 

9928.06 

81.05 

1631810336111 

Disposal Works;pumpstations 

15000 

11790 

78.60 

1631810336312 

Equipment Machinery Equipment 

20000 

9988.89 

49.94 

1631810336319 

Equipment Machinery Office Machines 

1050 

346.49 

33.00 

1631810336935 

Roads and Streets 

19860 

1 2053.96 

60.69 

Average % expenditure 

82.50 


CES - Bulk Services 

2.3 Targeted Income 


Nekkies Resort 


Vote 

Number 

Item 

Descriotion 

Target 

Budaet 

Actual 

Expenditure 

% 

Achieved 

1631821556100 

Entrance Fees 

-300000 

-297616 

99.21 

1631821561000 

Breakages 

-2211 

-2986.1 

135.06 

1631821561900 

Camping Fees 

-198550 

-198823 

100.14 

1631821578000 

Rental; Chalets 

-250000 

-231410 

92.56 

Average % expenditure 

106.74 


2.4 Challenges 

a) Personnel 

The resorts and lake chalets do not have a sufficient staff complement for maintenance 
needed on the facility. After several PMS Sessions the suggested organogram is still 
not in place. This impacts on the daily operation of the resort and lake chalets and will 
definitely require attention to optimise operation and maintenance. 

b) Overtime 

Overtime is worked due to the structure of the shifts for security guards / gate keepers. 
Other overtime is worked due to a lack of sufficient personnel to operate and maintain 
the resort for 24 hours, 7 days a week. 

2.5 Conclusion 

Despite the many challenges, the workers from other divisions, private contractors and the few 
personnel at the resort and Lake Chalets, under the effective guidance of Fanie Swartz, managed 
to deliver a great service to the local public and the tourists visiting the Breede Valley. 
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LABORATORY SERVICES 

The Laboratory Services Division is managed by Achmad Kafaar, and consists of a team of 1 
Laboratory Chemist (A. Noble) and 1 Laboratory Aid (A. Christiaans). The laboratory delivered 
a well documented annual report from which extracts are placed in this report. 

1.1 Overview 

Breede Valley Municipality consists of four different areas, which include the towns of 
De Dooms, Rawsonville, Touws River and Worcester. As part of acceptable service delivery, 
the laboratory is responsible for the monitoring of the different wastewater treatment plants 
(final effluent discharged to the receiving water body as well as different sections within 
the works), the quality of the potable water delivered to the consumers, the continuous 
monitoring of the Breede (near Worcester) and the Smalblaar (near Rawsonville) Rivers and 
monitoring the effluent produced by industries within Worcester. 

In addition to the above the laboratory and staff will also play a significant role in the 
compilation of the documentation required as per Department Water and Environment 
Affairs' Blue and Green Drop Certification of drinking and wastewater quality respectively. 

1.2 Sampling 

Sampling points had been identified at the different towns within the Breede Valley 
Municipality area, namely Worcester, Rawsonville, De Dooms and Touws River. These are 
found at the WastewaterTreatment facilities, raw water source and end-point users (drinking 
water), effluent from industries, as well as the Breede and Smalblaar Rivers on the outskirts 
of Worcester and Rawsonville respectively. This includes both chemical and microbiological 
analyses of the drinking water and the final effluent discharged by the different wastewater 

9 treatment plants in the four different towns. 

Drinking water samples for chemical and bacteriological analyses are taken once a 
month from all four towns. These samples are taken at pre-determined different sampling 
points which will give a representative idea of the water quality in different parts of that 
specific town. 

Grab samples were collected from Rainbow Chickens, Hextex, the Abattoir and APLCartons. 
During the last two months, Breede Valley Fruit Processors were also added to this list. 

The final effluent produced by theWWTW at Worcester and Rawsonville eventually flows 
into the Breede and Smalblaar rivers respectively. Therefore proper monitoring of the river is 
essential to ensure that users downstream of the Wetlands are not adversely affected. 

1 .3 Process effectiveness 

1.3.1 Wastewater Treatment Works 

The following graphs indicate the effectiveness of the various wastewater treatment works 
with regards to the effective removal of constituents such as COD and NH3. 


Figure 2: Raw Incoming vs Final 

Effluent - Ammonia 
Worcester WWTW 


See BULK SERVICES 
GRAPHS & TABLES: 

annexure 3 fora 

better view 
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Figure 3: Raw Incoming vs 

Basket vs Final Effluent COD 
Rawsonville WWTW 


See BULK SERVICES 
GRAPHS & TABLES: 

annexure 3 fora 

better view 


Figure 4: Raw Incoming vs 

Basket vs Final Effluent Ammonia 
Rawsonville WWTW 


See BULK SERVICES 
GRAPHS & TABLES: 

annexure 3 fora 

better view 
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Figure 1: Raw Incoming vs Final 

Effluent - COD 
Worcester WWTW 


See BULK SERVICES 
GRAPHS & TABLES: 

annexure 3 fora 

better view 



Figure 5: Raw Incoming vs Final 

Effluent COD 
De Dooms Old Plant 


See BULK SERVICES 
GRAPHS & TABLES: 

annexure 3 fora 

better view 
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OPERATIONAL SERVICES - Bulk Services 



Figure 8 Raw Incoming vs Final Effluent 
Ammonia 

De Dooms New Plant 


See BULK SERVICES 
GRAPHS & TABLES: 

annexure 3 fora 

better view 
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Figure 1 0: Raw Incoming vs Final 

Effluent Ammonia 
Touws River WWTW 


See BULK SERVICES 
GRAPHS & TABLES: 

annexure 3 fora 

better view 
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Figure 9: Raw Incoming vs Final 

Effluent COD 
Touws River WWTW 


See BULK SERVICES 
GRAPHS & TABLES: 

annexure 3 fora 

better view 
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1 .3.2 Drinking Water Quality Management (DWQM) 

1. 3.2.1 Worcester 

The average monthly values for the year 2008/9 are given in the Table below. 


PARAMETER 

W-West 

W-Net4 

Apark 

W-Net7 

Jpark 

W-Net8 

Zthemba 

W-Net9 

Sasko 

W-NetIO 

BkloofW- 

Net11 

Pa noram 
W-Net12 

Tcenter 

W- 

pH (lab) 

8.49 

7.75 

8.17 

8.04 

8.39 

8.94 

9.16 

8.45 

Temperature 

(lab) 

20.31 

19.65 

19.70 

20.31 

20.12 

20.27 

19.95 

19.99 

Electrical 

Conductivity 

(mS/m) 

3.59 

3.46 

3.33 

3.87 

4.04 

3.85 

3.48 

2.93 

Total 

Dissolved 

Solids (ma/l) 

22.98 

24.60 

21.32 

24.76 

25.82 

24.62 

22.28 

18.78 

Colour APHA 
Cobalt- 
Platinum STD 

1.18 

1.38 

1.16 

1.15 

1.41 

1.37 

1.58 

1.28 

Turbidity FTU 

0.15 

0.20 

0.10 

0.12 

0.21 

0.17 

0.23 

0.17 

Total Hardness 
mq/l 

15.45 

15.09 

15.73 

15.45 

16.00 

27.09 

26.82 

17.91 

Calcium 

Hardness 

10.91 

11.18 

11.82 

11.00 

11.80 

21.09 

20.36 

13.45 

Magnesium 

Hardness 

(calculated) 

4.55 

3.91 

3.91 

4.45 

4.20 

6.00 

6.45 

4.45 

Calcium 
(calculated) 
as mq/l Ca 

4.37 

4.48 

4.73 

4.40 

4.72 

8.44 

8.15 

5.39 

Magnesium 
(calculated) 
as mq/l Mq 

1.10 

0.95 

0.95 

1.08 

1.02 

1.46 

1.57 

1.08 

Iron 

0.05 

0.05 

0.03 

0.04 

0.03 

0.04 

0.03 

0.05 

Manqanese 

0.01 

0.02 

0.01 

0.00 

0.02 

0.01 

0.18 

0.01 

Alkalinity 
(mq/l CaC03) 

10.55 

10.64 

11.00 

11.09 

11.50 

24.18 

24.55 

11.91 

Chloride 
(mg/I Cl) 

8.91 

9.82 

9.55 

9.90 

9.40 

9.82 

9.82 

9.91 

Conforms/ 

100 ml 

0.00 

0.64 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

E.coli /1 00 ml 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

Free Chlorine 
(mg/L) 

1.25 

1.28 

1.15 

1.21 

1.18 

1.27 

1.27 

1.16 

PHs 

9.85 

9.77 

9.76 

9.80 

9.77 

9.18 

9.29 

9.71 

LI 

-1.07 

-1.50 

-1.38 

-1.49 

-1.28 

-0.09 

0.04 

-1.14 


The following graph depicts the Monthly Average pH, Electrical conductivity (mS/m) Free 
Chlorine (mg/L) values. A comparison is shown between different end-point users in the 
town of Worcester. 
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1. 3.2.2 Rawsonville 

The average monthly values for the year 2008/9 are given in the Table. 


PARAMETER 

De Nova 
RNET8 

School 

RNET9 

MiddeDorp 

RNET10 

Rou 

Sample 

pH (lab) 

6.3 

6.5 

6.5 

6.1 

Temperature (lab) 

19.4 

19.1 

19.5 

17.9 

Electrical Conductivity (mS/m) 

3.9 

4.0 

4.3 

4.8 

Total Dissolved Solids (mg/I) 

22.1 

22.4 

24.7 

31.0 

Colour APHA Platinum-Cobalt std 

0.6 

0.7 

0.9 

0.8 

Turbidity FTU 

0.2 

0.3 

0.3 

0.3 

Total Hardness 

12.9 

11.3 

11.9 

12.1 

Calcium Hardness 

9.3 

8.2 

8.7 

8.9 

Magnesium Hardness (calculated) 

3.2 

2.6 

2.7 

3.3 

Calcium (calculated) as mg/I Ca 

3.3 

2.9 

3.2 

3.5 

Magnesium (calculated) as mg/I Mg 

0.8 

0.6 

0.7 

0.8 

Iron 

0.0 

0.0 

0.0 

0.1 

Manganese 

0.0 

0.0 

0.0 

0.0 

Alkalinity (mg/I CaC03) 

7.5 

8.3 

8.1 

7.7 

Chloride (mg/I Cl) 

10.2 

10.2 

11.0 

12.0 

Sulpate (mg/I S04) 

1.3 

1.0 

2.0 

1.7 

Free Chlorine (mg/L) 

1.2 

1.3 

1.3 

0.0 

pHs 

10.1 

10.1 

10.1 

10.1 

LI 

-1.1 

-0.9 

-0.9 

-2.2 

Total Conforms per 100ml 

0.0 

0.0 

0.0 

0.0 

E.Coli per 100 ml 

0.0 

0.0 

0.0 

0.0 


The graph below depicts the Monthly Average pH, Electrical conductivity (mS/m) Free 
Chlorine (mg/L) values. A comparison is shown between different end-point users in the 
town of Rawsonville. 
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The Graph below depicts the Monthly Average pH, Electrical conductivity (mS/m) Free 
Chlorine (mg/L) values. A comparison is shown between different end-point users in the 
town of De Dooms. 


1. 3.2.3 De Dooms 

The average monthly values for the year are given in the Table 


PARAMETER 

Nets 

Nets 

School 

Net7 

Stofland 

Nets 

Office 

Net9 

Orchard 

Net11 

Shills 

pH (lab) 

7.2 

6.7 

7.1 

6.7 

7.8 

7.2 

Temperature (lab) 

21.3 

21.1 

21.3 

21.3 

21.3 

21.4 

Electrical Conductivity (mS/m) 

4.3 

4.3 

4.2 

4.6 

4.5 

5.0 

Total Dissolved Solids (mg/I) 

27.7 

27.7 

27.0 

29.3 

29.0 

32.3 

Colour 

2.0 

1.0 

0.9 

1.1 

1.6 

1.1 

Turbidity ftu 

0.3 

0.4 

0.1 

0.4 

0.5 

0.4 

Total Hardness 

12.6 

13.8 

11.9 

13.0 

21.8 

19.1 

Calcium Hardness 

8.4 

8.9 

7.6 

8.3 

15.8 

13.1 

Magnesium Hardness (calculated) 

4.2 

4.8 

4.3 

4.7 

6.0 

6.0 

Calcium (calculated) as mg/I Ca 

3.4 

3.6 

3.0 

3.3 

6.3 

5.2 

Magnesium (calculated) as mg/I Mg 

1.0 

1.2 

1.1 

1.1 

1.5 

1.5 

Iron 

0.1 

0.1 

0.1 

0.1 

0.1 

0.1 

Manganese 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

Alkalinity (mg/I CaC03) 

6.3 

6.6 

6.2 

7.6 

12.4 

9.1 

Chloride (mg/I Cl) 

8.5 

8.7 

9.3 

9.0 

8.4 

8.0 

Sulphate (mg/I S04) 

0.7 

0.6 

1.3 

2.0 

12.3 

4.2 

Free Chlorine 

1.2 

1.2 

1.1 

1.1 

1.0 

1.2 

pHs 

10.2 

10.2 

10.3 

10.2 

9.5 

9.7 

LI 

0.4 

-0.1 

0.2 

-0.1 

1.5 

0.7 

E.coli (per 100ml) 

0 

0 

0 

0 

0 

0 

Total conforms (per 100ml) 

1 

0 

1 

0 

0 

0 
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1. 3.2.4 Touws River 

The average monthly values for the year are given in Table below. 


PARAMETER 

Nets 

Komkyk 

Motors 

Nets 

Clinic 

Net7 

Steenviiet 

Nets 

Hopland 

Net9 

Sewerage 

pH (lab) 

6.9 

7.1 

8.4 

7.2 

7.0 

Temperature (lab) 

20.7 

19.7 

19.7 

19.5 

19.7 

Electrical Conductivity (mS/m) 

4.5 

5.1 

6.6 

4.1 

4.0 

Total Dissolved Solids (mg/I) 

28.7 

32.8 

42.5 

26.1 

25.6 

Colour 

1.2 

1.0 

0.9 

1.4 

1.3 

Turbidity 

0.3 

0.2 

0.3 

0.5 

0.5 

Total Hardness 

19.0 

19.2 

27.7 

18.0 

17.9 

Calcium Hardness 

15.4 

14.7 

22.8 

13.3 

13.6 

Magnesium Hardness (calculated) 

3.6 

4.6 

4.9 

4.8 

4.3 

Calcium (calculated) as mg/I Ca 

6.2 

5.9 

9.1 

5.3 

5.5 

Magnesium (calculated) as mg/I Mg 

0.9 

1.1 

1.2 

1.2 

1.0 

Iron 

0.0 

0.0 

0.1 

0.0 

0.0 

Manganese 

0.0 

0.0 

0.0 

0.0 

0.0 

Alkalinity (mg/I CaC03) 

11.9 

11.2 

18.2 

8.6 

9.4 

Chloride (mg/I Cl) 

8.5 

9.0 

8.7 

8.3 

8.4 

Sulpate (mg/I S04) 

0.8 

0.5 

0.7 

0.6 

0.8 

Total Chlorine 

- 

- 

- 

- 

- 

Free Chlorine 

1.1 

1.1 

1.2 

1.2 

1.1 

pHs 

9.6 

9.6 

9.3 

9.8 

9.9 

LI 

-2.5 

-2.0 

-0.3 

-2.7 

-2.8 

E.coli 

0 

0 

0 

0 

0 
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1.3.3 Industrial Effluent 

Grab samples were taken from the industries during the year 2008/9. Another industry, 
Breede Valley Fruit Processor (BVFP) was also added to the sampling routine during the latter 
part of 2008/9. 

The following graph depicts the Permanganate Value (ppm) for the different industries 
for period as shown, whilst the next graph depicts the COD (mg/L) for the same period. 

Permanganate Value: Grab samples 


COD Values: Grab samples 
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2 BLUE-GREEN DROP STATUS 

The Blue and Green Drop certification is a country-wide initiative of the Department of 
Water and Environmental Affairs which will reward municipalities (after a stringent evaluation) 
by announcing that the drinking water that they supply as well as the effluent produced by 
the wastewater treatment facilities not only complies, but also exceeds the requirements as 
prescribed by the DEWA. 

This is not just a wishy-washy type of exercise but a comprehensive process to ensure that 
those awarded this status is managing their facilities according to world class standards. Flowever, 
after achieving this status, local governments must ensure that the same high standards are 
maintained as this status can be removed if not up to scratch. Therefore it is imperative that the 
powers-that-be support this initiative wholeheartedly and make resources available as they are 
needed to ensure that Breede Valley Municipality is THE local government in the country. 

Initially an evaluation was done for municipalities during the financial year 2008/9. 
Both the drinking water and wastewater treatment plants were evaluated, with the drinking 
water of Worcester receiving Blue Drop Status. However, a vast improvement is needed if 
we want to achieve the same status for the other plants that resort within the jurisdiction of 
the Breede Valley Municipality. This CAN be done and a definite plan will be implemented to 
achieve the required status. 

3 OPERATIONAL 

3.1 Equipment and chemicals 

Chemicals and consumables (including glassware) are procured on a regular basis as the 
need arises. A stock control process is being designed/developed for implementation. 

At times the stock of available reagents and chemicals were under severe pressure 
due to the additional daily monitoring of the new AUSL ponds that became part of the 
monitoring at the Worcester Waste Water Treatment Plant. In addition to that, the laboratory 
also supplied the outside wastewater treatment plants outside Worcester with reagents and 
chemicals in order for them to do basic analyses like nitrate and phosphates. 

Additional equipment that was purchased included dissolved oxygen meters, two new 
water stills for distilled water, Hach photometers as well as chlorine disk kits. This equipment 
still needs to be distributed to the relevant outside stations. 

3.2 Reporting 

Analysis results were communicated (via e-mail) to different superintendents for their 
perusal, with notices given to A. Booysen as well. The laboratory gave these weekly reports 
as soon as analyses were complete. However, there was the odd miscommunication which 
will be addressed in the new financial year. 



See BULK SERVICES 
GRAPHS & TABLES: 

annexure 3 

for a better view 



3.3 Staff 

Two posts were advertised during the latter part of 2008 and these were filled after the 
interviews were conducted and a decision made regarding the appointment of the successful 
applicant. The appointments made were that of an assistant chemist (Ms. Abigail Noble) as 
well a temporary lab aid (Ms. G.E. Groenewald) for a period of six months (December 2008 
- June 2009). 

With the temporary Lab Aid's contract ending June 2009, the laboratory will again be 
short of one staff member. However, for the budget year 2009/10, provision was made for 
temporary staff remuneration and we will seriously have to think about advertising for a 
suitable person for a contract of twelve months to be employed. Further motivation for 
employing such a person is the fact that the "Blue-Green Drop" initiative as driven by the 
Department of Water and Environment Affairs will put additional strain on the laboratory 
staff to ensure that the municipality can achieve the required status. 
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Training, courses and conferences/seminars attended: 

The laboratory staff attended various courses as well as a national conference. Below is a 
breakdown of staff and courses attended: 


Achmad Kafaar 

Wastewater treatment course for managers/supervisor-CPUT 

Supervisory Course - MDZ Consulting (Pty) Ltd 

Computer course - Creative Minds 

Abegail Noble 

Wastewater treatment course for managers/supervisors-CPUT 

Andre Christiaans 

Learnership (Wastewater) - continuous basis 

Environmental Health and Safety Course 

Computer Course - Creative Minds 

Elise Groenwald 

eWISA Asset Management - WAM Technologies 


3.4 Budget 


Laboratory Services 

Vote 

Number 

(tern 

Description 

Amended 

Budget 

Actual 

Budget 

% 

Expenditure 

1691510107900 

Protective Clothing 

960.00 

865.92 

90.20 

1691510208400 

Consumable Items 

6230.00 

5357.70 

86.00 

1691510209500 

Chemicals 

36580.00 

30319.00 

82.88 

1691510222700 

Materials and Stores 

4920.00 

4686.30 

95.25 

1691510226300 

Printing and Stationery 

1 250.00 

1199.23 

95.94 

1691510226900 

Professional Services 

5450.00 

2734.28 

50.17 

1691510229300 

Rentals: Equipment 

3110.00 

3107.99 

99.94 

1691510231500 

Subsistence and Transport 

7050.00 

2869.35 

40.70 

1691510233700 

Vehicle Costs 

1 050.00 

1220.23 

116.21 

1691510336101 

Buildings and Land; Buildings 

5000.00 

4850.00 

97.00 

1691510336312 

Equipment Machinery Equipment 

2000.00 

150.00 

7.50 

1 Average % expenditure 

78.34 


3.5 Conclusion 

The laboratory services forms a critical part of the monitoring of the various divisions 
within the Bulk Services Department of the Directorate: Operational Services. The staff 
complement for this service is currently insufficient to create an optimum monitoring 
environment. Even with the aforementioned challenge Mr. Kafaar and the laboratory staff 
complimented each division with accurate results and much needed advice to optimise the 
operating capacity. 











OPERATIONAL SERVICES - Civil Engineering 

CIVIL ENGINEERING MIG Allocations for the past four (4) financial years are indicated in table 1 below: 

Financial Year 2005/2006 2006/2007 2007/2008 2008/2009 Total 

EXECUTIVE SUMMARY Approved MIG Budget R 6,324,893 R 6,905,000 R 7,760,000 R 11,808,574 R 32,798, 467 


The Municipality must for each financial year prepare an annual report in accordance 
with section 121 of the Municipal Finance Management Act (Act 56 of 2003). 

In terms of provincial notice 490/2000 (Provincial Gazette Extraordinary 5590) of 22 
September 2000, the former municipalities ofDe Dooms, Rawsonville, Touws River and 
Worcester Transitional Councils were dissolved and the Breede Valley Municipality (WC 
025) was established and came into effect on 6 December 2000. 

In terms of Clause 152 (1) b and d of the Constitution, it is Breede Valley Municipality's 
objective to ensure the provision of services to communities in a sustainable manner and 
to promote a safe and healthy environment, respectively. Before-mentioned clearly relates 
to engineering infrastructure. The challenge was to deliver services (i.e. sanitation, water, 
electricity, refuse removal, etc.) to all inhabitants of Breede Valley Municipality whilst 
maintaining infrastructure and developing more economic infrastructure in order to support 
growth, job creation and prosperity for the 93 000 and more inhabitants. 

The Breede Valley Municipality is to an extent reliant on Housing Subsidies and the 
MIG Grant to provide funding for the supply and upgrading of basic infrastructure to the 
poor communities in its area. The area has experienced strong growth over the last 8 years. 
This growth has placed a further burden on the Municipality to provide houses and basic 
infrastructure, while at the same time trying to address existing backlogs. 

Though the Breede Valley Municipality is committed to provide houses and basic 
infrastructure to the poor, much more funding will be required to meet this commitment. 

Breede Valley Municipality's MIG allocation for the 2008/2009 financial year was 
R 1 1,808,574.00 and was claimed in total during October 2008. 

The Civil Engineering Services' amended budget for the 2008/2009 financial year 
was R 59,191,31 7.37 of which R 47,294,009.38 (79,90%) was spent by 30 June 2009. 

During the 2008/2009 financial year approximately 70 local labourers were employed 
on Civil Engineering Projects. The total number of person days is calculated at 80 263 days. 
The financial benefit to local labour amounts to R 1,204,786.76. The latter is 2,55% of the 
capital budget for Civil Engineering Services. 


BACKGROUND OF OPERATIONAL AND CAPITAL BUDGET 

In terms of provincial notice 490/2000 (Provincial Gazette Extraordinary 5590) of 22 
September 2000, the former municipalities of De Dooms, Rawsonville, Touws River and 
Worcester Transitional Council were dissolved and the Breede Valley Municipality (WC 
025) was established and came into effect on 6 December 2000. 

The lack of financial resources combined with the influx of people from other areas and 
natural population growth has hampered the much needed provision and upgrading of 
infrastructure to cope with the demands. 

The MIG and Housing programmes make a valuable contribution to the funding 
of infrastructure for the poor communities of Breede Valley Municipality. However, the 
quantum of funding provided is insufficient to address the current backlogs. Increasing the 
MIG and Housing subsidy allocations will allow the municipality to address backlogs in a 
more economical and aggressive manner. 


Expenditure 

R 6,324,893 

R 6,905,000 

R 7,760,000 

R 11,808,574 

R 32,798, 467 

Expenditure as percent- 
age of MIG Budget 

100% 

1 00% 

100% 

100% 

1 00% 


All of the MIG funded projects were counter-funded by Breede Valley Municipality's own 
capital budget. However, insufficient municipal funding severely hampers Breede Valley 
Municipality's efforts to address the infrastructure backlogs in the poor communities. 


Housing Subsidy Allocations for the 2008/2009 and 2009/2010 financial years are 
indicated in table 2 below: 


Financial Year 

2008/2009 

2009/2010 

Total 

DoRA Housing Allocation 

R 44,1 00,000 

R 27,000,000 

R 71,100,000 

Claims to PHDB 

R 49,456,206 

R 5,724,093 

R 55,180,299 

Claims as percentage of DoRA Allocation 

1 1 2% 

21% 

78% 


Table 2 : Housing Subsidy Allocation 


As depicted in table 2, claims to the amount of R 55,1 80,299.00 were submitted by Breede 
Valley Municipality to the Department of Local Government and Housing which comprises 
78% of the approved DoRA Housing Allocation for the two successive Provincial Financial 
years which run to 31 March 201 0. 

However, insufficient DoRA Housing Allocations still prevents the Breede Valley 
Municipality from addressing the housing backlogs in the poor communities. 

The amended capital budget for the 2008/2009 financial year was R 97,931,370.58 and 
included the budgets for Civil Engineering Services, Electrical Services and other departments. 
Table 3 illustrates the amended capital budget, actual expenditure and expenditure as 
percentage of budget as certified by the Department Financial Services for the 2008/2009 
financial year. 


Infrastructure/Sector 

Amended Budget 
Allocation 

Actual 

Expenditure 

Expenditure as 
percentage of Budget 

Civil Engineering Services (eg. Water, 
Sanitation, Roads, Stormwater, etc) 

R59,191,317.37 

R 47,294,009.38 

79.90% 

Electrical Services 

R 16,035,450.00 

R 15,032,759.60 

93.75% 

Other Departments 

R 22,704,603.21 

R 19,174,993.62 

84.45% 

Total 

R 97,931,370.58 

R 81,501,762.69 

83.22% 


Table 3 : Amended Capital Budget 2008/2009 


The total expenditure to the amount of R 81,501,762.69 reflects 83.22 % of the amended 
budget. The under expenditure on the capital budget is mainly the result of the low percentage of 
expenditureon the DepartmentCivil Engineering Servicesbudget which was60,4%.Theexpenditure 
on civil engineering services was R47,294,009.38 which reflects 79,90 % of the amended budget. 
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Table 4 below illustrates the Civil Engineering Services' amended capital budget, 
actual expenditure, savings, under expenditure and percentage of budget as certified by 
the Department Financial Services for the 2008/2009 financial year. The savings and under 
expenditure was 0,71 % and 1 9,39% respectively. The under expenditure to the amount of 
R1 1,479,781.73 (i.e. Rehabilitation De Wet Canal, De Dooms South ofthe N1 Bulk Services and 
Zweletemba Sewer Reticulation, etc.) is mainly due to the award or extension of contracts 
after the approval ofthe amended capital budget during February 2009 (Council Resolution 
C32/2009) which will result in due completion ofthe projects during the 2009/201 0 financial 
year. In terms of Council Resolution C49/2009 (30 June 2009) by which the final adjustment 
budget was approved, all project funding on projects which were uncompleted by 30 June 
2009, will be transferred to the 2009/201 0 financial year's budget. 


Amended Budget Allocation 

Actual Expenditure 

Savings 

Under Expenditure 

R59,191,317.37 

R 47,294,009.38 

R 41 7,526.26 

R 11,479,781.73 

1 00% 

79.90% 

0.71% 

19.39% 


DISCUSSION 

Projects 

Civil Engineering Projects were implemented by the Department Civil Engineering and / 
or in cooperation with Consulting Engineers who were responsible for the design, tender 
documentation, site supervision and managing ofthe projects. 


• HPSilbernagI 

• G van der Meulen 

The ASIA Magwebu Civils (Pty) Ltd (Claimant) and Breede Valley Municipality's 
(Defendant) arbitration in respect of contract TE 23-3004/2005: Construction of 384 Houses, 
Zweletemba commenced on Monday, 21 April 2008. The Claimant's claim was based on 
components of technical detail and construction contracts etc. 

Binnington, Copeland and Associates (Pty) Ltd (Binnington) was appointed by the 
Municipal Manager in terms of his delegated authority to act on behalf of the Defendant 
(Municipality) and to represent the Defendant in all matters in connection with the said 
arbitration proceedings. 

The first three days of the hearing were occupied by an in limine application by the 
Claimant (ASLA) challenging the authority of the Defendant's (Municipality) representatives. 
The parties eventually reached and agreement on the matter whereby the Claimant withdrew 
its application and the matter then proceeded on the merits on Thursday, 24 April 2008. The 
arbitration hearing adjourned on Friday, 25 April 2008 and commenced on Friday, 29 August 
2008. The Arbitrator's ruling is expected during the end of 2009 or early 2010. 

Provision for this arbitration has been made and was reflected in the 2006/2007 Annual 
Report in the section "notes to the financial statement" which served before Council in 
February 2008. 

Council will be kept informed about further developments in both matters. 


9 Cash Flow Estimates 

The cash flow estimates submitted to the Directorate: Financial Services were revised on a 
regular basis by the Department Civil Engineering. 

Delays and Frustrations 

• Bulk infrastructure and housing projects can have a big impact in a sensitive area and 
in many cases the EIA process took much longer than anticipated. It is impossible to 
predict the time frame for obtaining an ROD. However funds must be kept available so 
that the project can proceed as soon as an ROD is issued. 

• The approval by sector departments took longer than planned, for example the DWAF's 
approval for water and sanitation projects. 

• Long lead times required for the registration and approval of housing projects. 

• Long lead times required by the Supply Chain Unit for the award of contracts and issue 

of official orders. 


EMPLOYMENT GENERATION 

The Department Civil Engineering endeavours to make use of labour-based construction 
methods wherever possible. Contract Specifications were drawn up in such a manner to 
enforce this goal without compromising quality of works. 

During the 2008/2009 financial year approximately 70 local labourers were employed 
on Civil Engineering Projects. The total number of person days is calculated at 80 263 days. 
The financial benefit to local labour amounts to R 1,204,786.76. The latter is 2,55% of the 
capital budget for Civil Engineering Services. 

(See table on next page.) 


Roll-overfunding 

The amount of R1 1,479,78 1.73 was rolled-over to the 2009/20 1 0 municipal financial year. 


MEDIATION / ARBITRATION 

The Hubertech (Pty) Ltd (Claimant) and Breede Valley Municipality's (Defendant) 
mediation in respect of contract TE 30-2006/2007/E: Upgrading of De Dooms Watewater 
Treatment Works: Mechanical and Electrical Works entails a claim for Contract Price 
Adjustment (CPA) which amounts to approximately R247,000.00 (exclusive VAT). 

The Breede Valley Municipality took all necessary steps to defend the claim of Hubertech 
(Pty) Ltd relating to contract price adjustment before one of the following nominated 
mediators: 

• AJ Shelly 
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Summary of Employment Generation for 2008/2009 


Date Revised : 30 June 2009 


Project Name 

Year 

Average 

Man 

Hour 

Rate 

Adult 

Youth 

TOTAL 

Male 

Female 

Male 

Female 



Hours 

Salary 

Hours 

Salary 

Hours 

Salary 

Hours 

Salary 

Hours 

Salary 

De Dooms WwTW 

2008 

R9.98 

1191.00 

R 11,887.37 


RO.OO 

1492 

R 14,891.65 


RO.OO 

2,683 

R 28,271.02 

Zweletemba 

2009 

R 15.25 

20571.22 

R313,711.10 

11,246 

R 171,507.89 

25018 

R 381,524.42 

1 8,495 

R 282,053.03 

75,331 

R 1,148,796.44 

De Dooms South of N1 

2009 

R 12.32 

915.00 

R 4,1 86.00 

394 

RO.OO 

941 

R 20,383.30 

0 

R 3,150.00 

2,250 

R 27,719.30 

TOTAL 

22677.22 

R 329,784.47 

11,640 

R 171,507.89 

27451 

R 416,799.37 

18,495 

R 285,203.03 

80,263 

R 1,204,786.76 


CONCLUSION 

Since the establishment of the PMU, Breede Valley Municipality has enhanced its ability 
to manage the MIG funds and has streamlined its reporting processes. 

The capital allocations need to be substantially increased to address service backlogs 
if government is serious about meeting the target dates set by national departments for 
removing such backlogs. 

Apart from the housing budget, it can be reported that 79,90 % of the Civil 
Engineering Services' budget for the 2008/2009 hnanciai year was well and timeously 
spent. The Department Civil Engineering Services thus fulfilled its' duties which include 
the provision of municipal services in the best technical and cost-effective way to 

9 residents of Breede Valley Municipality. 

We trust that the report will meet The Directorate Operational Services' approval. 
Any further information required can be provided on request. 

Yours in Cooperative and Good Governance, 


ANNEXURE 

OPERATIONAL BUDGET: HOUSING 


Project 

Description 

Ward 

Department 

Budget 

Expenditure 

% 

Expenditure 

Touws River: 

Rebuild 8 Houses 

1 

Housing 

R 381,579.00 

R 452,1 29.40 

118.49% 

Orchards: 

Sunnyside 

4 

Civil Engineer- 
ing Services 

R 13,930,823.00 

R 11,252,122.63 

80.77% 

207 Avian Park 

14 

Civil Engineer- 
ing Services 

R 2,285,786.00 

R 238,260.00 

1 0.42% 

Zweletemba PHP 

16 

Housing 

R 4,1 69,1 40.00 

R 4,203,373.69 

100.82% 

384 Zweletemba 

17 

Civil Engineer- 
ing Services 

R 700,000.00 

R 660,887.81 

94.41% 

TOTAL 



R 21,467,328.00 

R 16,806,773.53 

78.29% 

Housing 

R 4,550,71 9.00 

R 4,655,503.09 

102.30% 

Civil Engineering Services 

R 16,916,609.00 

R 12,151,270.44 

71.83% 
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CIVIL WORKS 

SECTION: DE DOORNS 

RESPONSIBLE PERSON: CYRIL FREDERICKS 

ROADWORKS 

• Clean up of stormwater channels in Tuin Street. 

• Clean up of canal in Retief Street 

• Weeding and cleaning of Malherbe Street 

• Assist with cleaning of skips 

• Assist with cleaning the refuse truck. 

• Clean stormwater channel in Glenco Way. 

• Patch potholes in Retief, Ruben De Villiers Streets, Rabie Crescent, Pieter Burger, Church 
Streets and Glenco Way. 

• Due to inadequate equipment, very little patchwork (tarring) was completed. The 
problem has since been addressed and a portion of the potholes have been patched in 
certain problem areas. 

• Poor road surfacing and potholes have been repaired in East and West De Dooms 

• Roads workers assisting on refuse truck 

• Replace kerbing damaged by burst pipes 

• Repair kerbing in De Dooms East 

• Repair and clean catchpits in De Dooms East 

• Lower kerbing at new entrance - Smiling Valley 

• Remove builder's rubble in Berglelie and Biko Streets 

• Repairs to manholes and inlets damaged by heavy vehicles 

PARKS 

• Weeding of park in Retief Street 

• Trimming of grass edges at park in Viljoen Crescent four times per month. 

• Cutting of grass at Town entrance. 

• Removal of grass cuttings at De Dooms West Sports 

• Weeding of park at Malherbe Street 

• Work delayed due to a lack of transport 

• Irrigation of park once a week 

• Irrigation of parks and trees 

• Pruning of tree branches on sidewalks in town. Assist with the cutting of grass. 

• Remove heaps of waste from streets in De Dooms East. 

• Lawnmowing: all lawns properly cut. 

• Pruning of trees 

• Pruning of roses 

• Application of pesticides 

• In co-operation with the contractor, Winterbach, a tree has been successfully removed 
and the upgrading work completed at No 53 Stasiekamp. 

PARKS TRACTOR / SKIPS 
Gardens : 

All gardens are neatly cleaned and weeded where possible. Gardens that have weeds are 
sprayed with herbicides and will be attended to shortly. 

Trees : 

Trees have been pruned as far as possible, unfortunately the majority of trees have still to be 
pruned. Due to the lack of transport it is very difficult to keep maintenance on schedule. 
Due to the unroadworthy condition of the the skip tractor, the refuse is heaping up once 


again. Worcester (Parks) loaned a truck to De Dooms, but due to their (Worcester - parks) 
own workload, the truck had to be returned resulting in Orchard not being attended to. The 
constantly-growing refuse problem cannot be addressed due to a lack of transport. 

BUILDINGS 

• Repairs to toilets at Stofland 

• Connection of toilets at Orchard 

• Repair taps at MPC 

• Transport water to Sandhills - no water due to burst pipes 

• Assist with burst pipes and sewer blockages 

• Prepare graves every Friday 

• Repair pavilions at De Dooms West Sports 

• Repair window stays at Library 

• Open and close valve at dam everyday 

• Survey broken and missing manhole covers and replace. 

• Paint pavilion at De Dooms West Sports 

• Replace broken windows at De Dooms West Sports 

• Repair public toilets 

DE DOORNS WEST SPORTS 

• Clean and maintain terrain daily 

• Ensure that toilets are clean and working 

• Irrigate lawns weekly 

• Remove grass cuttings 

• Assist with planting of grass 

• Mowing of the lawn at the tennis court and repairing the fence. 

MPC 

• Ensure that terrain is cleaned and maintained 

• Ensure that hall and toilets are clean after functions 

• Cut grass with weed eater 

• Maintain trees on terrain 

• Administrative work 

STORMWATER 

• Preparation for tar work in Populier and Violet Streets 

• Construct wall for stormwater problem - AME 

• Repair and clean catahpits in town (west) 

• The stormwater pipe running through erven in Disa Street has been excavated 
and repaired 

DIGGER LOADER 

• Clean cemetery weekly 

• Excavate and tipping of refuse at dump site 

• Assist with 4 burst pipes 

• Operator assist with driving of refuse truck 

• Clean around skips 

• Excavate for 3 burst pipes 

• Assist with removal of tree and reinstatement work 

REFUSE REMOVAL TEAM 

• Problem with truck preventing effective refuse removal 
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• Shortage of personnel SECTION: TOUWS RIVER 

• No respone on the procedure for Orchard's refuse removal RESPONSIBLE PERSON: HELEEN LOUW 


STREET SWEEPERS 

• Maintenance being done according to schedule 

WATER & SEWER TEAM 

• There were 1 3 sewer blockages on the main line. 

• 5 Pipe bursts on main line. 

• Repair of 14 water leakages 

• Sewer maintenance - replace v-bend and 1000mm "T" at toilet in Ekuphumleni. 2 
meters lifted 

• 10 new water meter connections 

• Personnel shortages 

• The flexi machine that cleans sewers is broken and its repair would sort out endless 
problems at the informal settlements 

• There were 1 1 reported mainline blockages 

• There were 59 domestic sewer blockages 

• One sewer blockage was opened 

• There were 9 burst pipes 

• There were 1 7 new water connections 

• Two meters were replaced 

• 49 toilets were repaired at Stofland. Currently there is a personnel shortage, thus not 
much time is spent at Stofland 

SEWERAGE TRUCK 

• 94 septic tanks were cleaned in De Dooms 

• The truck assisted in Worcester on 6 occasions 

• 80 manholes were cleaned. 

• The pump of the truck is a big problem as it is often faulty. It has also been reported. 
Touws River often has to assist, which causes delays in the programme. 


CEMETERIES - TOWN AND STEENVLIET 

• The District Municipality made funding available twice in the 2008 / 2009 financial year 
in order to appoint a contractor to clean up the two cemeteries. 

• Amount of burials in Touws River: Total of 92 ( Steenviiet: 64 and Town: 28) 

• The available grave area is very limited and additional space should be urgently looked for. 

• The fencing around the cemetery is a constant problem due to damage caused 
by vandalism. 

CLEANING OF ILLEGALLY DUMPED REFUSE 

Mr Carlo Adams (Worcester - Roads & Cleansing) was so kind to lend a digger loader 
operator, two drivers and two trucks to remove all the refuse heaps in Touws River. 

Currently the above-mentioned team (Worcester) and Mr K. Scheffers are busy now for 2 
months and 3 weeks with cleaning of the areas. The town must still be attended to. 

A suggestion to combat the illegal dumping of garden refuse in the suburbs would be to 
arrange an additional garden refuse removal day whereby bags would be given to residents 
for garden refuse. 

Law Enforcement Officers were trained by the Municipality, and, should they implement 
their training, it would be possible for them to fine persons responsible, thereby discouraging 
illegal dumping. 

STORMWATER 

Stormwater catch pits were cleaned by contractors just before the rainy season in May 2009. 
Stormwater pipes that discharge into the rivers were also cleaned by Mr Scheffers and 
the team from Worcester during May 2009. Massive problems are experienced because 
refuse is dumped into the stormwater channels which causes rain water to flood over and 
dam up on private erven. 

Stormwater on the corner of Church and Dr Stal Streets is cleaned on a regular basis. The 
Jetvac Machine also cleaned there on several occasions, but it appears as if roots from trees 
on the erven of the adjacent church have infiltrated the stormwater pipe and are responsible 
for constant blockages. The church has been approached to cut down the trees. Mr Arries 
(Worcester - Parks & Recreation) has even offered to provide poison to get rid of the trees 
and to provide another species of tree to the church. No co-operation has been received from 
the Church, however, they keep complaining about the water damming up. The condition 
of the roads is worsening due to the water and no amount of work done will be effective as 
long as that magnitude of water remains present. 

A number of proposals with Business Plans have been submitted (2009/201 0): 

1 . Replace the stormwater line from School Street to Church Street. 

2. Extend the stormwater pipe from Hugo Street to prevent refuse being dumped infront 
of the pipe discharges. 

The problems / proposals above could be addressed with the additional garden refuse 
day, if implemented. 

GROUNDWATER 

Countless inspections have highlighted an increase in groundwater in Steenviiet. Most 
of the water that surfaces from the manhole in Dr Stals Street appears to be groundwater. 
There are numerous erven in Steenviiet, specifically Lente, Hatting and Uitsig Streets where 
groundwater is present and the groundwater is now damming up on these erven. 
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GENERAL CLEANING PROGRAMME 

24 Expanded Public Works Programme (EPWP) beneficiaries were appointed for 6 
months until the 30"^ June 2009. 


SECTION: WORKING FOR WATER 
RESPONSIBLE PERSON: MORTON ARRIES 

CLOSE DOWN REPORT 2008-2009 FOR WFW WORCESTER PROJECT. 


STREETS INTRODUCTION 

Certain streets and intersections were resealed. However, the issue of potholes still needs The Project had a very challenging year due to shortage in personnel and some difficulties 
to be seriously addressed. A serious lack of personnel causes delays in addressing this issue, in the new Kwaggaskloof project. 


PARKS 

The parks inTouws River need serious attention. The CWDM launched a Greening Project 
in Touws River, whereby trees were donated. With the assistance of the EPWP group, trees 
were planted on the islands in President Swart Street. The residents living in that particular 
street have undertaken to maintain the island. 

TOUWS RIVER SPORTS 

The fencing surrounding the Steenviiet Sports Field that was damaged in the floods has 
still not been repaired. This has resulted in the public walking through the sportgrounds as 
well as over the cricket pitch 

The fields are irrigated and mowed as required. Urgent attention of the playing surface 
on the fields at Steenviiet is required. The fields are not level. These sportsgrounds do not 
have pavilions. Boland Cricket Club is not satisfied with the condition of the outfield. 

The hall at the sportsgrounds cannot be used for functions as a nursery school makes 
use of this facility. 

Even thoughTouw Park Rugby Field does not belong to Breede Valley Municipality, a huge 

9 amount of money is spent on repairs to damages caused by vandalism. 

SEWER NETWORK 

The erven with septic tanks have been serviced as required and sewer blockages attended 
to. Assistance was also given to Rawsonville, De Dooms and Worcester as requested. 

WATER NETWORK 

The normal maintenance work was carried out on the water reticulation network. 


KEY DELIVERY ACHIEVEMENTS 

1. Areas Cleared 


Clearing was done in Worcester (Rawsonville, De Wet and N1), Breede (Nekkies), 
Kwaggaskloof (Brandviei). Only "initials" (V* round clearing) was done in Kwaggaskloof and 
follow ups in Worcester and Breede. 


Project 

Initial (ha) 

Follow-up (ha) 


Planned 

Actual 

Variance 

Planned 

Actual 

Variance 

Breede 

155 

38 

-177 

313 

191 

60 

Worcester 

108 

17 

-91 

2243 

3206 

963 

Kwaggaskloof 

0 

744 

506 

0 


0 


The initial hectares in Breede and Worcester were less than planned due to wet conditions 
that were not favourable to work in the area. 


2. Job Creation 

Planned person days were 9 389. The person days completed were 1 7 1 72 - 83% more than 
planned. There were 296 youths, 369 women and 18 disabled people employed in the project. 

3. Training 

• All functional training was completed for new contractors. 

• First Aid, H&S rep. Chainsaw operator basic. Chipper training. Field Safety and Survival, 
Herbicide Applicator and plant identification training was completed. 

• 232 beneficiaries were trained. 


Project 

P/day 

Planned 

P/day 

Actual 

Variance 

Expenditure 

Planned 

Actual 

Variance 

Breede 

333 

334 

1 

129 628 

1 66 673 

37 044 

Worcester 

343 

318 

-25 

1 39429 

1 88 876 

49 447 


The Breede Valley Municipality completed 96% of person days (p/days). 132% of budget 
was spent. 


4. Expenditure/ Financial Report 

A total budget of R4 470 1 33 was received from DWAF. 87% of the budget was spent. 


Project 

Budget allocated 

Spent 

Variance 

Breede 

671 810 

651 279 

-20 531 

97% 

Worcester 

920 538 

895 041 

-25 497 

97% 

Kwaggaskloof 

1 395 349 

939 029 

456 320 

67% 

Waboomspruit 

653 222 

533 227 

119 995 

82% 

lA Fee 

311 870 

272 123 

37 747 

87% 

Management 

517 345 

501 587 

15 756 

97% 
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SECTION: CLEANSING 
RESPONSIBLE PERSON: CARLO ADAMS 

CLEANSING SECTION 


5. Health And Safety 

The project had 2 chainsaw injuries: 

• Breede Project, May 2008 (P. Peterson - cut on the leg); 

• Kwaggaskloof, February 2009 (Nelson Xipu - cut on the foot). 

These injuries happened because workers did not follow the safety procedures. 

There were 1 1 near misses reported (mostly sightings). 

2 falls were reported. 

One first aid case was reported. 

Breede Valley has 0 stars. 

Corrective Action 

Contractors will be training on chainsaw management. More pressure will be placed 
on contractors to assess the chainsaw operators and make sure they apply the correct 
safety procedures. 

Contractors will be held liable for every incident that could have been prevented. 

6. Assessments of Project Standards 

The project had an average performance. The implementation of WFW in die Breede 
Valley Municipality's IDP is under construction. Reports on weeds and bio-control has to 
be done. 

Flealth and Safety standards need to be improved. 

7. Asset Register 

Only one new computer was bought in the year. This register is send to DWAF every month. 

9 8. Reasons for Variances 

Breede had very wet conditions and initials that were generated could not be worked. 
The lack of staff support influences the production and workflow. 

Delays in contracts generated by DWAF were experienced. Trained workers left the 
project for seasonal work on farms. Teams were not full and contracts took longer to be 
completed. Many contracts in Worcester could not be finished in time because they were 
received too close to the end of the financial year. 

Some contracts in Kwaggaskloof were not correctly verified by the consultant and could 
not be worked. Blocks were too big. 


Fleaded by Superintendent, Mr Carlo Adams. 

Assisted by Mr Abraham Stengielie and Mr. David Matsoso as Senior Foreman and 
Foreman respectively. 

Mr. D. Matsoso resigned in February 2009. Flis position has been filled in an acting basis 
by both Mr. A.W.ehr and Mr. J. van der Westhuizen. 

The post has been shortlisted and the process for arranging interviews has started. Four 
(4) vacant general worker positions have also been filled. 

The existing fleet of refuse compactor trucks is coping with our wheelie bin roll-out 
program, but should be addressed in the new financial year to keep track with the program. 
The program is well on the way with more than 4000 bins been issued to the following areas: 
CBD, Langerug, Somerset Park, Victoria Park, Flex Park and Johnson Park. 

The introduction of frequent general cleansing contracts resulted in the awarding of 
more than 60 smaller contracts, each employing 1 0 people at a time. 

Illegal dumping was attended to throughout the year, mostly with help of hired trucks 
and loaders. 

The existing smaller Dyna trucks and tractor / bucket carrier combination is on average 
65% out of action due to mechanical breakdowns and general ageing - ±1 5 years. 

The department extended its service delivery capacity by the incorporation of Sandhills 
as part of Breede Valley Municipality. 

Our weekly servicing oftheTouws River Waste Transfer Station is running smoothly, even 
though the proper allocation of this service point is still in the balance. 

The servicing of septic tanks in the rural surrounding areas gets done on a weekly phone- 
in basis. Mechanical problems with the sewerage truck are experienced on a weekly basis. 


9. Corrective Action 

3 Contractors (exited) were employed in Kwaggaskloof to assist due the backlog in the 
project. A Project Manager (PM) will be employed from 1 July 2009. 

Preliminary checking of contracts by PM before they go for generation to DWAF. 

10. Highlights and Achievements 

Breedevalley Municipality employed exiting contractors: F. Dryers/ L. Jacobs- Supervisors; 
T. Richard - park maintenance (±R80 000); N. Sibozo - pruning of street trees (±R70 000). 

WFW was published in the Municipality's monthly newsletter (Kontak), which was 
distributed with the monthly bills. 3 New contractors have obtained their own transport. All 
functional training was completed. 

Medical examinations were completed. 

11. Conclusion 

All corrective action in Flealth and Safety and Operations will be implemented in the new 
financial year. The project performs well overall under difficult circumstances. 



SECTION: ROADS & STORMWATER 
RESPONSIBLE PERSON: CARLO ADAMS 
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SECTION: PARKS & RECREATION 
RESPONSIBLE PERSON: MORTON ARRIES 


ROADS & STORMWATER 

Headed by Superintendent, Mr. Carlo Adams. 

Assisted by Mr. N. Papier as Foreman. N. Papier resigned in April 2009. His position is 
still vacant. 

Mr J Joseph has been appointed as Supervisor: Roads since June 2009. Two (2) general 
worker positions have also been filled. 

The existing road infrastructure is in an undesirable condition, with pothole forming 
resulting in major road maintenance and user complaints and claims especially during wet 
weather conditions. Resurfacing of existing, identified roads has taken place as per the 
budget and adjustments budget, resulting in some relief to the maintenance operation. 

Due to adjustment budget grants, small pothole contracts were awarded to help 
with the backlog of pothole repairs. The adjustments budget also provided for more 
resurfacing meterage. 

An updated pavement management system has recently been tabled and future reseal 
/ rehabilitation projects will be based thereon. 

In December 2008 a brand new one tonner LDV with canopy was allocated to the 
department. Existing vehicles and equipment are out of action, on average 65%, due to poor 
mechanical condition and general ageing of ± 15 years. 

The Stormwater system gets attended to on a regular basis. Isolated problem areas are 
frequently identified, inspected and resolved. 

To develop and uphold the existing system, a stormwater master/management plan is 
\ suggested for the near future. 

169 The Roads Department also took part in the EPWP initiative. A total of 25 workers were 
J allocated to the department and exposed to different Roadworks and Stormwater activities. 


1. Arboriculture 

1.1 Approximately 50 trees were planted in the Hexpark, Johnsons Park and Zweletemba 
area. The planting of trees is limited due to insufficient resources to sufficiently maintain 
newly planted trees. 

1 .2 Normal arboriculture practices such as pruning, watering, felling, etc. of trees were also 
undertaken during this period. Some 20-40 tree complaints are dealt with on a monthly 
basis. These figures however are not 100% accurate due to poor capturing systems. 

2. Environment. (Landscaping and Weed control) 

2.1 The second phase ofthe upgrading ofthe Garden ofRemembrance at Church Square was 

undertaken. Some 200 indigenous groundcovers and shrubs were planted. Vandalism at 
the garden reduced dramatically after the erection of the fence approximately 2 years 
ago which formed part of phase 1 ofthe upgrading. 

2.2The entrance to Johnsons Park 1 was landscaped. A combination oftrees and groundcovers 
were planted including the installation of a semi-automatic irrigation system. 

2.3 Alien vegetation was eradicated along the river from Zweletemba to the back of the 
Roodewal flats. 

3. Pest and Weed control 

3.1 Routine maintenance (spraying) of infested areas such as drains, manholes, etc. was 
undertaken to control pests, especially cockroaches. 

3.2 The routine spraying of herbicide was undertaken alongside main routes in Worcester to 

eradicate unwanted weeds. 

4. Parks (other) 

4.1 "Total Park" on the Aan De Dooms road was upgraded by planting grass and installing a 
semi-automatic irrigation system. 

4.2 A semi-automatic irrigation system was installed at"Gasnat Park"in Johnsons Park. 

4.3 Some 50 new pop-up sprayers plus a computer was installed in Allister Road, 
JohnsonsPark. 

4.4 Playing equipment was painted at various play parks. 

4.5 All broken and worn playing apparatus was removed from parks and repaired if possible. 

4.6 Normal horticultural maintenance was undertaken at all play parks and open spaces 
throughout Worcester and Rawsonville, e.g. mowing, watering, cleaning, etc. 

4.7 Repairs to irrigation systems were done at various parks and open spaces across the 
Municipal area. 


5. Cemeteries 

5.1 Approximately 1100 funerals were undertaken during this period across the entire 
Municipal area. 

5.2 Seventy (70) newgravesatthenewcemeteryinWorcesterwerebuilt.The graves were lifted 

slightly (600cm) above ground to avoid the high water table problem at the cemetery. 
This method proved to be successful as only minor problems were encountered with 
regards to groundwater afterwards. 

5.3 Ablution facilities at both Zweletemba and Aan De Dooms Cemeteries were upgraded, 

but unfortunately, damaged soon afterwards. 
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6. Sportsfields 

6.1 Normal maintenance at the various Sports facilities across the Municipality was 
undertaken during this period, e.g. 

• Mowing of grass 

• Maintenance of buildings 

• Cleaning of sport facilities 

• Irrigation of fields 

• Preparation of fields for sporting events 

• Spring treatment of cricket pitches 

• Spraying of herbicides 

6.2 Three existing tennis courts were resurfaced at Boland Park. 

6.3 Continuous vandalism at Esselen and Boland Park stadiums is still causing huge 
problems and posing a major threat to the sustainability of these sports stadiums. The 
inadequate security measures seem to be one of the major concerns. 

6.4 The unauthorised utilisation of sporting facilities is still taking place, due mainly to the 
absence of strict control measures. 

6.5 The construction of a new soccer field at the Zweletemba Sport stadium was undertaken. 
The development was made possible with funding from the National Lottery Board in 
partnership with Boland College. 

The co-operation between operational and administration functions still requires attention 
to ensure efficient management of sporting facilities. 

7. General 

9 Personnel 

The following new appointments were made: 

• Mrs. A. Apollis: Administrative Assistant 

• Mr. D. Human: Storeman 

• Mr. P. Gysman: Ass.Foreman (Cemeteries) 

• Mr. L.Truter: Pest Control Official 

• Mrs. L. Kouter: General worker (grave yard) 

• Mr. N. Sass: General worker 

• Mr. E. Arendse: General worker 

The above appointments were deemed essential for the effective management of the 
Department. Although more crucial appointments are necessary, I regard the first three as a 
positive kick start for the formation of a competent, effective staff complement. 

We still face a huge challenge with general discipline in the department. 

Absence without leave, insubordination and alcohol related incidents are major concerns. 
This department is taking a zero tolerance approach to employees who continuously do 
not comply with the code of conduct. 


SECTION: EXPANDED PUBLIC WORKS PROGRAMME 
RESPONSIBLE PERSON: RENE TOESIE 

Bulk Wastewater Section 

Project No 1 : Clearing of vegetation at the aerodrome. 

Objective: To develop skills with regards to the maintenance and safety of the 

aerodrome. 

The following training and skills development were offered. 

a) How to replace a windsock (Indicator for pilots of wind direction for landing purposes.) 

b) To apply weedkiller and the handling of poisonous materials. (Weeds obstruct the 
landing lights on the runway.) 

Total cost: R 5 21 7,50 (Protective cothing and Equipment.) 


Project No 2: Digging a trench to lay a pipe. Asbestos cement pipe at Touws River 
WWTW needed to be replaced due to defaults 
Objective: To develop skills with regards to laying and connecting of pipes. 

The following training and skills development were offered. 

a) How to plan work 

b) How to do HOPE connections. 

c) The purpose of chlorination 

d) How to apply safety measures. 

Total cost: R 622.50(Material) 


Project No 3: Manufacture and installation of an access gate at Touws River WWTW. 

The current gate is inadequate and is a security risk for the staff. 
Objective: To develop skills with regards to manufacturing and installing gates. 

The following training and skills development were offered. 

a) How to handle an angle grinder 

b) How to handle a small welder 

c) The importance of safe handling of equipment 

d) How to prepare concrete mixtures and planting pole level at all times. 

Total cost: R 1 0 41 0.02(Material, equipment and small contractor) 


Project 4: Upgrading the appearance of Santa Weida sewerage pumpstation. 

The pumpstation needed a facelift due to vandalism in the area 
surrounding. 

Objective: To develop skills with regards to painting and wall repairs. 

The following training and skills development were offered. 

a) How to prepare a wall before painting 

b) How to apply different paint on different areas 

c) How to install gutters. 

d) The importance of safe handling of equipment. 

Total cost: R 6 282.32(Material, equipment and small contractor) 



OPERATIONAL SERVICES - Civil Works 


Project No 5: Tiling the office of the supervisor at Grey street swimming pool. 

Current floor covering (Novilon) was old, full of patches and a safety 
risk. 

Objective: To develop skills with regards to laying of ceramic floor tiling. 

a) How to measure areas to calculate the total material needed. 

b) How to prepare the surface before laying tiles. 

c) Howto handle a tile cutter 

d) The laying of tiles 

e) Howtoapply safety measures. 

Total cost: R7241 .80 (Material and small contractor) 


Project No 6: Paint and replacing of gutters of the buildings at Grey street 
swimming pool. Due to a shortage of funds the buildings have 
not been not be painted for several years. 

Objective: To develop skills with regards to painting and wall repairs. 

a) How to measure areas to calculate the total material needed. 

b) How to prepare a wall before painting 

c) How to apply different paint on different areas 

d) How to install gutters. 

e) The importance of safe handling of equipment. 

Total cost: R 1 7 368.04 

Total cost: R 7 241 .80 (Material and small contractor) 


\ Project No 7: Tiling the office of the supervisor at Touws River WWTW 

1 71 I Current floor was only covered with cement. 

J Objective: To develop skills with regards to laying of ceramic floor tiling. 

^ — ' a) How to measure areas to calculate the total material needed. 

b) How to prepare the surface before laying tiles. 

c) Howto handle a tile cutter 

d) The laying of tiles 

e) Howtoapply safety measures. 

Total cost: R4 850.00 (Small contractor)(material supplied by wwtw) 


Project 8: Upgrade of the Santa Weida Pumpstation. Pumps cannot cope during 

heavy rainfalls. 

Objective: To develop skills with regards to the following 

a) Raw Sewerage Pump Station Safety Aspects. 

b) Removal of pumps to clear out rags safely. 

c) Proper re-installation of pumps to validate guarantee. 

d) Monitoring of Pumping Cycles. 

e) Fault finding and identification. 

Total cost: R1 92 860.00 (Contractor and material) 


Mechanical Workshop 

The service and replacement of brakes on vehicles 
Tune-up services 
Services on lights 
Working on clutches 

The requirements for preparing heavy vehicles for Roadworthy testing 

The requirements for Health and Safety and neatness in the Workshop was also 

demonstrated to the beneficiaries. 

Parks and Recreation 

1 . The cleaning of the New Worcester Cemetery 

2. The cleaning of De Wet Cemetery 

3. The digging of trenches at Worcester North Park for the installation of irrigation (still 
waiting for materials to complete job) 

4. Landscaping of the Garden of Remembrance 

5. Cleaning of Aan De Dooms Cemetery 

Water & Sewerage 

1. How to do a sewer connection. 

2. Assist with the removal of sewerage from septic tanks. 

3. Assist with the unblocking of blocked sewers. 

4. How to do a water connection from a meter. 

5. What is a valve and hydrant and what are their purposes. 

6. Location of valves 

7. Cleaning of valve and hydrant boxes and recording thereof. 

8. Clearing up after burst pipes. 

Buildings & Structures 

1. Scraping of old paint off walls and roofs. 

2. Using high pressure jet machine to clean walls and roofs. 

3. Paint walls and roofs. 

4. Fill in cracks in walls 


Expanded Public Works Programme 

Statistics 

Total 

% 

Males (Total) 

69 

56% 

Females (Total) 

54 

44% 

Youth Males 

33 

27% 

Youth Females 

26 

21% 

Total Persons on Project 

123 
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BREAKDOWN OF AREAS 

Riverview Esselen Park 


Males (Total) 

1 

Females (Total) 

0 

Youth Males 

0 

Youth Females 

0 

Total Persons on Project 

1 


Males (Total) 

18 

Females (Total) 

6 

Youth Males 

3 

Youth Females 

2 

Total Persons on Project 

24 


Roodewal Hex Park 


Males (Total) 

1 

Females (Total) 

2 

Youth Males 

0 

Youth Females 

0 

Total Persons on Project 

3 


Males (Total) 

12 

Females (Total) 

17 

Youth Males 

5 

Youth Females 

5 

Total Persons on Project 

29 


The EPWP beneficiaries were divided into the following 3 groups: 

Group 1 

Work done at the Sewerage Works. Assisted with the daily operations of the plant. Weeding 
of the terrain. Assisted on the sewerage truck. Assisted with unblocking of sewers. 

Group 2 

Work done atTouws River Sportsgrounds. Assisted with the maintenance of the sports grounds. 
Weeding and maintenance of cemeteries and filling of graves. 

Group 3 

Weeding of sidewalks in town, Rooi Rye, service roads (town), Steenviiet. Filling of potholes 
with crusher dust in Jane and Martin Luther Streets. 


Avian Park OVD 


Males (Total) 

1 

Females (Total) 

4 

Youth Males 

0 

Youth Females 

0 

Total Persons on Project 

5 


Males (Total) 

5 

Females (Total) 

2 

Youth Males 

4 

Youth Females 

2 

Total Persons on Project 

7 



Russell Scheme 


Males (Total) 

2 

Females (Total) 

1 

Youth Males 

2 

Youth Females 

1 

Total Persons on Project 

3 


De Dooms 


Males (Total) 

10 

Females (Total) 

0 

Youth Males 

6 

Youth Females 

0 

Total Persons on Project 

10 


Touws River Sandhills 


Males (Total) 

7 

Females (Total) 

5 

Youth Males 

5 

Youth Females 

3 

Total Persons on Project 

12 


Males (Total) 

12 

Females (Total) 

12 

Youth Males 

8 

Youth Females 

10 

Total Persons on Project 

24 


Rawsonville 


Males (Total) 

0 

Females (Total) 

5 

Youth Males 

0 

Youth Females 

3 

Total Persons on Project 

5 
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SECTION: MECHANICAL WORKSHOP 
RESPONSIBLE PERSON: THEO BEUKES 

Personnel 

Ms. C. Oor was appointed as general worker on the 2"'' March 2009; unfortunately there 
is still a shortage of personnel. Currently the staff component consists of the following: 

2 X Mechanics 

2 X Semi-skilled Apprentices 
1 X General Workman 
1 X General Worker 
1 X Superintendent 

The above personnel are responsible to ensure that ± 300 vehicles and ± 550 machinery 
and equipment are in a working condition. A new organogram for the Mechanical Workshop 
was approved by the LLF in April 2007. 


Training 

Our 2 Semi-skilled Apprentices were on a course at Toyota for training in general 
workshop skills, brake problem solving, gearboxes and differential repairs. We are currently 
still negotiating with Toyota and Nissan to send our Mechanics on further training in order to 
render a more efficient and effective mechanical service in this Valley of Hope. 


Workshop Building 

With the closing of the area between the Mechanical Workshop and the Fire Station and 
the motorised gate at the Workshop, theft has been reduced drastically. The painting of the 
Workshop has not been done due to a lack of funding. We are still experiencing the ground 
water problem that is infiltrating the pit area. 



Condition of the Fleet 

The oldest vehicle is a 1 975 model and this explains why our maintenance cost escalates 
at an alarming rate. Another concern is the irresponsible manner in which the vehicles, 
machinery and equipment are being used which results in extremely high (and sometimes 
unnecessary) maintenance costs. 

» Our fleet consists of the following: 

• 55xTrucks 

• 80 X Bakkies and mini-buses 

• 35 X motor vehicles 

• 25 X tractors 

• 1 1 5 X other (Trailers, Bucket carriers etc) 


» Machinery and equipment: 

• Lawnmowers, brushcutters, generators weedeaters etc 

Some examples of problems that were experienced: 

1. BVM 106 (1992 model) - we have been searching for ± 4 years for a window winding 
mechanism in order for the vehicle to be declared roadworthy. The agents cannot 
provide us with this part. 

2. For the Wright grader (1 983 model) in De Dooms, Caterpillar (agent) has recommended 
that we stop spending money on the grader because the parts have to be imported. 

3. We have 2 x Toyota bakkies (Electrical Dept) with body damage (due to delapidation) 
amounting to ± R 55 000,00. 

It is due to age and abuse that our vehicles' condition cannot improve. Our lack of proper and 
necessary tools and equipment limits the amount of work that can actually be done in the 
workshop. A Diagnostic Machine will bring about huge savings in auto-electric and general 
maintenance, as well as time saving. 
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SECTION: CIVIL ENGINEERING TECHNICIAN 
RESPONSIBLE PERSON: THEO STEENBERG 


SECTION: BUILDINGS & STRUCTURES 
RESPONSIBLE PERSON: RASHIED DOUGLAS 


Worcester Cemetery 

• As-builts of existing blocks and graves through detailed survey, training and making 
use of EPWP employees as survey assistants. 

• New design and drawings of blocks and graves for entire cemetery-6930 graves. 

• GIS mapping for new design as well as asbuilts. 

Resealing of Streets Worcester, De Dooms and Touws River 

• 1 1 291 Om^- Approximate cost R8 000 000. 

• Visual inspection of streets in problem areas. 

• Prioritized list of streets from visuals. 

• Quality control and supervision of ZEBRA-resealing contractors 


Painting of the following buildings: 

• Fairbairn Stores 

• Esselen Park Library 

• Hex Park Flats 

• Rawsonville Library 

• De Dooms Municipal Offices 

• Touws River Municipal Offices 

• Touws River Library 

• Worcester Town Hall 

• Electrical Substations 

• Rawsonville Municipal Offices 


New Muslim Cemetery Repaired 306 Driveways damaged by burst pipes 

• Survey, design, drawing, and setting out of New Muslim Cemetery in Johnson's Park. 

• 110 new graves Built 72 Manholes 

• EPWP Employees trained and used as survey assistants 

Repairs and maintenance done to municipal offices 

Pothole Patching Contracts 

• Identifying, setting out and measuring work done by 7 small contractors. Repairs and maintenance at 637 Rental Housing units 

• Supervision and quality control. 

• Calculations for weekly payment certificates 

• Training provided to 6 EPWP employees in setting out and measurement. 


174 I Worcester Stormwater Masterplans 

J • Compiling SW Masterplan on Civil Designer using existing plans, available info and site 
^ — ' inspections. 



OPERATIONAL SERVICES - Civil Works 

SECTION: WATER & SEWERAGE RETICULATION NETWORKS SECTION: RAWSONVILLE 

RESPONSIBLE PERSON: LIONEL LIEBENBERG RESPONSIBLE PERSON: ANDRE GERMISHUYS 

Housing complaints completed: 1 1 00. Could have been more but there was a problem with Normal routine maintenance was done in Rawsonville. 

stock of material in stores. Problems were experienced in the cleaning of sewerage septic tanks in the informal areas. 

Pipecracking : 

± 6 000m pipe inserted in Meirings Park, Bergsig and Johnsons Park. 

New sewer connections: 83 
New water connections: 73 

New water meters installed: 1 5 Bulk 
Small meters replaced or repaired: 460 
Leakages on meters repaired: 216 

Sewer blockages on mains and domestic : ± 3 983 

Specific problem area in Roodewal due to pipes in a bad condition 

Currently experiencing problems with sewer blockages in the following areas: 

1. Family Hostels 

2. Avian Park - Rohlihlahia: stones in manholes and lines 

3. Manhole covers continuously being stolen 

Burst pipe stats for 08/09: ± 665 repaired. Number of repairs to leaks on main water & sewer 
networks: ± 1 1 00 

Lack of staff, vehicles in a bad condition and other related problems hamper service delivery 
of this section. 
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ELECTRICITY 

During 2008/2009 financial yearthe BreedeValley Municipality purchased 31 7 796 648 kwH 
of electrical energy for its area of supply, and experienced a non-simultaneous accumulative 
maximum demand of 58.558 MVA. 

The demand was 2.46 % higher than the maximum demand of the previous financial year. 

The growth in energy purchased from Eskom was higher than forecasted, and was 0,63 % 
above purchases of the previous financial year. 

An improvement of the load factor to 0.71 further contributed to savings on the 
overall account. 

Structural changes to the tariffs were again included in the increase, in the continuation of 
our process of rationalising existing tariffs in line with the NERSA tariff policy. 

The revised connection charge system introduced during the previous financial year, which 
requires customers to pay a cost reflective portion of the network expansion contribution 
charges upfront had positive effects on limiting capital expenditure, and consultants and 
contractors in the industry are now appraising power requirements more accurately. 

This reduces unnecessary expenditure and has ensured better utilisation of 
installed infrastructure. 

An amount of R 15 614 650-00 was budgeted for Capital projects for the financial year. 

Most of the department's time and energy was used to maintain the 1 1kV networks in 
Worcester, De Dooms andTouws River. 

2008 / 2009 proved interesting with many operational challenges. 

Minimum service delivery levelsas required per NRS047&048 were maintained throughout 
to ensure compliance with the NERSA Distribution License criteria. 

The skills shortages improved slightly when the staff complement was increased during 
the second halfofthe financial year. 

The revision of the 5 year operational and systems growth plan indicated that extensive 
network upgrading and improvement projects would be required over the next five year 
period, to sustain the continuity of the high and medium voltage networks. 

The upgrading will result in extremely high costs which in addition to the high annual 
increases brought about by Eskom for bulk electricity purchases, could effect the municipality's 
financial position to offer reasonable tariffs to the community. 

Fortunately the adoption of network extension charges and the fact that prospective 
developers are presently carrying all costs to develop bulk electrical infrastructure with all new 
service connections, have ensured that costly upgrading could be done without impacting on 
the current tariff structures. 

It was feared that the high costs of upgrading electrical networks to facilitate the addition 
of new services, could dampen development, but development has continued to increase. 

Bulk infrastructure and the town's electrical medium voltage backbone networks were 
placed under severe strain due to the rapid development on the outskirts of the town. Remedial 
action was required to shift load by creating alternative open points on the networks after 
carrying out load flow calculations to optimise load flow. 

As a result network upgrading of the primary substation inter connectors between Russell 
and Somerset Substations should receive priority during the forthcoming financial years to 
ensure that the growth trend can be maintained. 

Effective preventative maintenance from the previous financial years has started to prove 
successful as the network failure and outage rate during the 2008/9 financial year was reduced. 

Network stability due to increased network growth however is starting to become 
problematic in the CBD. 


Interim relief will be possible with the Mountain Mill Substation which has been 
commissioned and which will be interconnected to relieve the load from theTrappe Street and 
Somerset Substations. 

This arrangement will in turn reduce load from the Russell Street Substation providing 
temporary but short lived relief to the CBD. 

The commissioning of a new 66/1 1 kV substation for completion before 2010 needs to be 
considered as a matter of urgency during the 2009 / 2010 financial year to ensure additional 
capacity can be made available for the strained CBD networks. 

The Electrical Services vehicle fleet had performed well during the financial year. 

There are however a few vehicles that need to be replaced urgently due to their age and 
suitability for the functions they are required. 

Staff levels have increased and as a result new vehicles are required so the staff can 
become productive. 

One staff member retired and two members were medically boarded. 

2 X Senior Electricians, 4 x Artisan Assistants, 2 x General Workers, 1 x Assistant Customer 
Liaison Assistant and 1 x Operator were appointed at Worcester, and 1 x Operator and 1 x 
Distribution Official were appointed atTouws River. 

A new Customer Services Support Centre was established to facilitate after hour calls on a 
24 hours basis as required by NERSA licensing criteria. 

The 4 X Service Support Centre Officials were filled on a temporary contractual basis. These 
posts will be finalised during the new financial years. 

During February 2009, the high voltage 66 kV equipmentfailed at Robertson Road Substation. 
The ensuing explosion resulted in extensive damage to several 66kV units resulting in a shut 
down of one of the main feeders to the substation. 

Repairs could not be carried out immediately due to the unavailability of equipment which 
had to be manufactured and then imported from overseas. 

The age of the equipment at the substation is estimated at 20 years and spares have 
become obsolete. A budget item has been logged onto the Capital program to replace 
the units. 

Unfortunately the budget process lacks funding and as a result the projects were 
re-prioritised. 

Extensive low voltage overhead mains maintenance was carried out in the Van Riebeeck 
Park area where open and bare copper conductor lines were replaced with Aerial Bundle 
type conductors. 

The change over proved successful as incidents of power failures due to vegetation and 
trees were minimised during storm situations in the area. 

An audit was carried out on the installed geyser relay units on the DSM system. 

There were unfortunately a high number of entry failures to properties due to residents 
not being at home during the audit period. 

In an effort to reduce the level of tampering which results in financial losses, the department 
have continued to implement more stringent revenue protection measures. 

Regular low consumption reports were taken from the pre paid revenue management 
system and sites inspected to establish the reasons for low consumption. 

Despite challenges incurred as a result of losing skilled staff and the unavailability of qualified 
electricians, extensive use of external electrical contractors to assist with the ever growing and 
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increased workload was made and as a result, the Electrical Services Department continued to 
deliver the services required from our estimated 25 225 consumers. 

Problems encountered throughout the year with Supply Chain Management issues 
were treated as challenges and resolved as such whilst keeping the undertaking on a sound 
operational footing. 

The Mountain Mill Substation capital works project received priority for completion as the 
outstanding equipment was delivered during the last week of October 2008. The substation 
was finally commissioned on 4 November 2008. 

Several incidents of conductor theft and vandalism were noted and overhead conductor 
theft on the medium voltage line to the airfield contributed to additional expenditure to 
replace the wooden poles with steel units to discourage the cutting down of poles to remove 
the conductors. 

The imminent transfer of Electricity to the REDS should not be considered a threat but 
rather as a relief mechanism to the municipality as REDS will contribute towards the future 
growth within the country by pooling resources and revenue generated from electricity sales. 

ThesustainedIDPoftheBreedeValleyMunicipalityshouldserveasa motivational mechanism 
to Council to consider the imminent transfer of the Electrical Services to the REDS. 



OVERVIEW OF ACTIVITIES 



Festive lighting display in High Street 
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66 kV Switchgear maintenance. 



Executive Summary 

From: 01/07/2008 To: 30/06/2009 
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Work Order Status breakdown per Type of Work 


Staff Availability % with Leave Type % 

Staff Availability 

84.55% 

Absent 

0.04% 

Annual 

8.86% 

Compassionate 

0.30% 

Court Subpoena 

0.01% 

Injury On Duty 

1 .32% 

Overtime Leave 

0.26% 

Sick 

3.90% 

Special Leave 

0.01% 

Study Leave 

0.02% 

Union Leave 

0.02% 

Unpaid Leave 

0.71% 




Total to Date 
2008/09 

Variance 
to target 

Target 2008/09 

Ad-hoc Maintenance 

Awaiting Payment 

13 



Approved 

1 



In Progress 

60 



Closed 

637 



Cancelled 

49 




760 

6% 

750 

Breakdown Maintenance 




Awaiting Approval 

7 



Awaiting Payment 

1 



Approved 

2 



In Progress 

726 



Complete/Awaiting Feedback 

1 



Closed 

6,796 



Cancelled 

71 



Others 

3 




7607 

55% 

7000 

Condition Monitoring 




Awaiting Approval 

1 



In Progress 

406 



Closed 

4,322 



Cancelled 

5 




4734 

34% 

4800 

New Asset 




Awaiting Payment 

18 



In Progress 

26 



Closed 

85 



Cancelled 

5 



Others 

11 




145 

1% 

145 
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Preventive Maintenance 

In Progress 

133 



Closed 

93 




226 

2% 

500 

Reactive Maintenance 




In Progress 

8 




8 

0% 

0 

Unknown 




Awaiting Approval 

2 



Awaiting Payment 

1 



In Progress 

1 



Closed 

18 




22 

0% 

0 

Upgrade & Modification 




Awaiting Payment 

28 



Approved 

1 



In Progress 

71 



Complete/Awaiting Feedback 

1 



Closed 

157 



Cancelled 

4 



Others 

5 




267 

2% 

300 


13769 


13505 

New assets including service conned 

lions 



New Asset 

Commercial Urban 

8 



Residential Urban 

182 



UNKNOWN 

9 




199 




Breakdowns per Asset Type 

Building 

585 

7.690% 

Conventional Meters 

30 

0.394% 

DC Supply System 

7 

0.092% 

Distribution Kiosks 

946 

1 2.436% 

Flood Lights 

20 

0.263% 

FIV Distribution - Overhead Reticulation/Lines 

1 

0.01 3% 

FIV OSM Switchgear 

3 

0.039% 

FIVTransformers 

1 

0.01 3% 

LV Distribution - Overhead Reticulation/Lines 

2,832 

37.229% 

LV Distribution - Underground Reticulation/Cables 

142 

1 .867% 

Load Control Equipment 

88 

1.157% 

MSI \ Asset Type Scheduling holder 

2 

0.026% 

MV Distribution - Mini Substation 

16 

0.210% 

MV Distribution - Overhead Reticulation/Lines 

49 

0.644% 

MV Distribution - Underground Reticulation/Cables 

9 

0.118% 

MV OCB Switchgear 

38 

0.500% 

MV Pole Mounted (Auto Re close Unit) 

1 

0.01 3% 

MV Pole Transformers 

3 

0.039% 

MV Ring Main Units (RMU) 

15 

0.197% 

MVTransformers 

5 

0.066% 

Metering Unit 

4 

0.053% 

Pedestrian Crossing 

6 

0.079% 

Pre Payment Meters 

1,799 

23.649% 

Printers, Fax Machines, etc. 

3 

0.039% 

Pump Stations, Electric Motors & Switchgear, Stadium 
Floodlighting, Internal Reticulation, etc. 

222 

2.91 8% 

Standard Intersection 

62 

0.81 5% 

Street Lights 

712 

9.360% 

Telemetry Equipment 

1 

0.01 3% 

UNKNOWN 

3 

0.039% 

Warning Signals 

2 

0.026% 





OPERATIONAL SERVICES - Electricity 


Summary of Budget per Cost Centre Type (extracted from Financial System) 

Code 

Description 

Amended 

Budget 

Avalible 

Budget 

Ava% 

Capital 

2153900008201 

NewTraffic Signals at 
Durban- & Alice Street 
Intersection 

R 70,000.00 

578.01 

0.83 

2811200008001 

New Assets: 66/1 1 kV 
Substation (Mountain 
Mill) 

R 8,747,200.00 

3,832.72 

0.04 

2811200008101 

New Assets: MV 
primary cable 
(Russell to Somerset 
Substation) 

R 5,480,000.00 

250,679.54 

4.57 

2811200008201 

Electrification LV (De 
Dooms West Sport 
field, 34 lots project) 

R 1 52,000.00 

6,778.61 

4.46 

2811200008301 

Electrification LV 
(Zweletemba, 400 lots 
Mandela Square fill in 
project) 

R 932,1 00.00 

16,741.46 

1.80 

2811200008401 

Electrification LV 
(Zweletemba, 400 of 
1416 lots Mandela 
Square project) 

R 85,850.00 

382.20 

0.45 

2811200008601 

New Assets: Equipment 

R 43,200.00 

186.59 

0.43 

2811200009201 

New Assets: Computer 
Hardware 

R 72,300.00 

900.44 

1.25 

2811200009701 

New Assets: Radio 
Hardware 

R 1 5,800.00 

22.45 

0.14 

2811200009801 

New Assets: Office 
Furniture 

R 16,200.00 

750.40 

4.63 



R 15,614,650.00 

R 280,852.42 

1.86 

General Expenses 

1811210208400 

Consumable Items 

R 20,000.00 

480.05 

2.40 

1811210209900 

Connections New/ 
Upgrade 

R 2,781,500.00 

1,753,800.29 

63.05 

1811210222700 

Consumables & 

Toiletries 

R 26,350.00 

4,333.23 

16.44 

1811210226300 

Printing & Stationery 

R 29,390.00 

1,317.93 

4.48 

1811210226900 

Professional Services 

R 1 24,700.00 

98,079.50 

8.65 


1811210229200 

Rentals: Data 
Connections 

R 51,760.00 

1,323.01 

2.56 

1811210229300 

Rentals: Equipment & 
Storage 

R 25,730.00 

5,100.00 

19.82 



R 3,059,430.00 

R 1,864,434.01 

26.77 

Maintenance & Repairs 

1153610336729 

Public Lighting 

R 838,000.00 

64,460.25 

7.69 

1153610336749 

Decorative Lighting 

R 200,000.00 

89,786.15 

44.89 

1810310336315 

Information 
Technologies: Software 

R 1 50,000.00 

783.05 

0.52 

1811210336101 

Administration & 
Distribution Buildings 

R 125,000.00 

16,931.34 

13.55 

1811210336103 

Security Services 

R 13,500.00 

0.00 

0.00 

1811210336109 

HV Distribution & 
Networks 

R 1,142,810.00 

164,526.37 

14.40 

1811210336311 

Communication & 
Telemetry 

R 70,700.00 

3,596.82 

5.09 

1811210336312 

Distribution Equipment 

R 78,750.00 

9,177.35 

11.65 

1811210336318 

MV Distribution & 
Networks 

R 2,385,660.00 

84,911.70 

3.56 

1811210336322 

Safety 

R 9,950.00 

2,185.30 

21.96 

1811210336727 

Metering 

R 3,842,300.00 

26,355.71 

0.69 

1811210336728 

LV Distribution & 
Networks 

R 1,91 0,000.00 

283,578.58 

14.85 

1811210336938 

Traffic Signals 

R 342,000.00 

10,712.32 

3.13 



R 11,1 08,670.00 

R 757,004.94 

10.92 

Wages & Allowances 

1816010107900 

Protective Clothing 

R 34,020.00 

6,005.55 

17.65 



R 34,020.00 

R 6,005.55 

17.65 



R 29,81 6,770.00 

R 2,908,296.92 

11.79 





OPERATIONAL SERVICES - Electricity 

Breakdowns Logged per Asset Type (YTD) 

From: 2008/07/01 To: 2009/06/30 
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See ELECTRICITY GRAPHS 
& TABLES: 

annexure 5 fora 

better view 


Electrical Services database per Consumer Type (TTD) 



■ Lighting S Other _ Municipal Consumers ■ Industrial Consumers ■ Commercial Consumers ■ Residential Consumers 
Services 


OPERATIONAL SERVICES - Electricity 


Electricity Consumption (kWh) per Month Si Meter Description (YTD) 
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Demand (kVA) per Month & Meter Description (YTD) 
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See ELECTRICITY GRAPHS 
& TABLES: 

annexure 5 fora 

better view 
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Total 

Consumption 

(YTD) 

Average 

Demand 

(YTD) 

Maximum 
Demand (YTD) 

24021 

Bulk Electricity Meter: 
Worcester 

295,961,000.00 

49,216.67 

53,300.00 

24022 

Bulk Electricity Meter: 

De Dooms 

12,306,757.77 

2,298.64 

2,590.00 

24023 

Bulk Electricity Meter: 
Touws River 

8,968,000.00 

2,090.08 

2,668.00 



317,235,757.77 

53,605.39 



OPERATIONAL SERVICES - Electricity 

Days Absent per Staff Member (YTD) 

From : 2008/07/01 To : 2009/06/30 


120 

100 

S<0 

M 

« 

20 
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See ELECTRICITY GRAPHS 
& TABLES: 

annexure 5 fora 

better view 
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Staff Availability % (YTD) 

From : 2008/07/01 To : 2009/06/30 
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OPERATIONAL SERVICES - Electricity 


Budget per Cost Centre Type (TTD) 

Code 

Description 

Original Budget 

Amended Budget 

Estimated Cost 

Actual Cost 

Avalible Budget 

Ava% 

Capital 

2153900008201 

NewTraffic Signals at Durban- & Alice Street Intersection 

RO.OO 

R 70,000.00 

0.00 

69,421.99 

578.01 

0.83 

2811200008001 

New Assets: 66/1 1 kV Substation (Mountain Mill) 

R 8,210,900.00 

R 8,747,200.00 

0.00 

8,743,367.28 

3,832.72 

0.04 

2811200008101 

New Assets: MV primary cable (Russell to Somerset Substation) 

R 4,350,000.00 

R 5,480,000.00 

0.00 

5,229,320.46 

250,679.54 

4.57 

2811200008201 

Electrification LV (De Dooms West Sport field, 34 lots project) 

RO.OO 

R 152,000.00 

0.00 

145,221.39 

6,778.61 

4.46 

2811200008301 

Electrification LV (Zweletemba, 400 lots Mandela Square fill in project) 

RO.OO 

R 932,100.00 

0.00 

915,358.54 

16,741.46 

1.80 

2811200008401 

Electrification LV (Zweletemba, 400 of 1416 lots Mandela Square project) 

RO.OO 

R 85,850.00 

0.00 

85,467.80 

382.20 

0.45 

2811200008601 

New Assets: Equipment 

RO.OO 

R 43,200.00 

0.00 

43,013.41 

186.59 

0.43 

2811200009201 

New Assets: Computer Hardware 

RO.OO 

R 72,300.00 

0.00 

71,399.56 

900.44 

1.25 

2811200009701 

New Assets: Radio Hardware 

RO.OO 

R 15,800.00 

0.00 

15,777.55 

22.45 

0.14 

2811200009801 

New Assets: Office Furniture 

RO.OO 

R 16,200.00 

0.00 

15,449.60 

750.40 

4.63 



R 12,560,900.00 

R 15,614,650.00 

RO.OO 

R 15,333,797.58 

R 280,852.42 

1.86 

General Expenses 

1811210208400 

Consumable Items 

R 20,000.00 

R 20,000.00 

0.00 

19,519.95 

480.05 

2.40 

1811210209900 

Connections New/Upgrade 

R 500,000.00 

R 2,781,500.00 

0.00 

1,027,699.71 

1,753,800.29 

63.05 

1811210222700 

Consumables & Toiletries 

R 32,350.00 

R 26,350.00 

0.00 

22,016.77 

4,333.23 

16.44 

1811210226300 

Printing & Stationery 

R 25,890.00 

R 29,390.00 

0.00 

28,072.07 

1,317.93 

4.48 

1811210226900 

Professional Services 

R 250,800.00 

R 1 24,700.00 

0.00 

26,620.50 

98,079.50 

78.65 

1811210229200 

Rentals: Data Connections 

R 29,260.00 

R 51,760.00 

0.00 

50,436.99 

1,323.01 

2.56 

1811210229300 

Rentals: Equipment & Storage 

R 5,230.00 

R 25,730.00 

0.00 

20,630.00 

5,100.00 

19.82 



R 863,530.00 

R 3,059,430.00 

RO.OO 

R 1,194,995.99 

R 1,864,434.01 

26.77 

Maintenance & Repairs 

1153610336729 

Public Lighting 

R 588,000.00 

R 838,000.00 

0.00 

773,539.75 

64,460.25 

7.69 

1153610336749 

Decorative Lighting 

R 200,000.00 

R 200,000.00 

0.00 

110,213.85 

89,786.15 

44.89 

1810310336315 

Information Technologies: Software 

R 2,930,000.00 

R 1 50,000.00 

0.00 

149,216.95 

783.05 

0.52 

1811210336101 

Administration & Distribution Buildings 

R 20,000.00 

R 125,000.00 

0.00 

1 08,068.66 

16,931.34 

13.55 

1811210336103 

Security Services 

R 60,000.00 

R 13,500.00 

0.00 

13,500.00 

0.00 

0.00 

1811210336109 

HV Distribution & Networks 

R 552,810.00 

R 1,142,810.00 

0.00 

978,283.63 

164,526.37 

14.40 

1811210336311 

Communication &Telemetry 

R 62,700.00 

R 70,700.00 

0.00 

67,103.18 

3,596.82 

5.09 

1811210336312 

Distribution Equipment 

R 52,250.00 

R 78,750.00 

0.00 

69,572.65 

9,177.35 

11.65 

1811210336318 

MV Distribution & Networks 

R 2,1 00,660.00 

R 2,385,660.00 

0.00 

2,300,748.30 

84,911.70 

3.56 

1811210336322 

Safety 

R 10,450.00 

R 9,950.00 

0.00 

7,764.70 

2,185.30 

21.96 

1811210336727 

Metering 

R 1,437,300.00 

R 3,842,300.00 

0.00 

3,815,944.29 

26,355.71 

0.69 

1811210336728 

LV Distribution & Networks 

R 2,030,000.00 

R 1,910,000.00 

0.00 

1,626,421.42 

283,578.58 

14.85 

1811210336938 

Traffic Signals 

R 627,000.00 

R 342,000.00 

0.00 

331,287.68 

10,712.32 

3.13 



R 10,671,170.00 

R 11,108,670.00 

RO.OO 

R 10,351,665.06 

R 757,004.94 

10.92 





OPERATIONAL SERVICES - Electricity 


Budget per Cost Centre Type (TTD) 

Code 

Description 

Original Budget 

Amended Budget 

Estimated Cost 

Actual Cost 

Avalible Budget 

Ava% 

Wages & Allowances 

1816010107900 

Protective Clothing 

R 47,030.00 

R 34,020.00 

0.00 

28,014.45 

6,005.55 

17.65 



R 47,030.00 

R 34,020.00 

RO.OO 

R 28,014.45 

R 6,005.55 

17.65 



R 24,142,630.00 

R 29,816,770.00 

RO.OO 

R 26,908,473.08 

R 2,908,296.92 

11.79 


Vote No. 

Capital Project Details 2007/ 2008 Financial Years 
(ELECTRICAL SERVICES) 

Budget Amount 

EPWP 

Content 

Men 

Complete 

Days 

Value 

Comments 

Progress 

2811200008001 

66+1 1 kV Substation Mountain Mill 

R 8,21 0,900.00 

No 

0 

2008/09/30 

0 

R 16,000,000.00 

Complete 

1 00% 

2811200008201 

De Dooms West Sport field: 34 lots Electrification 

R 1 52,000.00 

Yes 

5 

2008/11/30 

60 

R 1 52,000.00 

Complete 

1 00% 

2811200008501 

Standby Generators 

R 2,500,000.00 

No 

0 

2008/12/14 

0 

R 2,500,000.00 

Cancelled 

2811200008601 

Equipment 

R 1 39,000.00 

No 

0 

2009/03/30 

0 

R 1 39,000.00 

Complete 

1 00% 

2811200008301 

Zweletemba: Mandela Square: Fill in lots (400 Services)(INEP application 
lodged) 

R 1,092,000.00 

Yes 

10 

2009/06/30 

60 

R 1,680,000.00 

Complete 

1 00% 

2811200008401 

Zweletemba: New Mandela Square : Electrification of 300 ASLA lots (INEP 
application lodged) 

R 1,573,850.00 

Yes 

0 

2008/06/30 

44 

R 1,573,850.00 

Complete 

1 00% 

2811200008701 

Generator 

R 8,500.00 

No 

0 

2008/09/30 

0 

R 8,500.00 

Cancelled 

2153900008201 

Robot Durban & Alice Street 

R 200,000.00 

No 

0 

2009/02/28 

0 

R 200,000.00 

Cancelled 

2811200008101 

CBD 1 1 kV Cable Upgrading Russell Substation to Somerset Substation 

R 5,000,000.00 

Yes 

5 

2008/1 2/30 

60 

R 5,000,000.00 

Complete 

1 00% 





OPERATIONAL SERVICES - Electricity 

Hours Captured YTD 

From: 01/07/2008 To: 30/06/2009 


YTD 
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Hours Captured per Section YTD 
From: 01/07/2008 To: 30/06/2009 

YTD 



vplnw # Rt™*i 



Total Hours Captured per Trade for 
Contractors 

From: 01/07/2008 To: 30/06/2009 


OPERATIONAL SERVICES - Electricity 

Total Hours Captured per Trade for 
Medium Voltage 

From: 01/07/2008 To: 30/06/2009 


YTD 



YTD 



Total Hours Captured per Trade for 
Low Voltage 

From: 01/07/2008 To: 30/06/2009 


Total Hours Captured per Trade for 
Remote Towns 

From: 01/07/2008 To: 30/06/2009 


YTD 



f • ■ ■ 













OPERATIONAL SERVICES - Electricity 

Expenditure vs Budget Trend (YTD) 

From: 01/07/2008 To: 30/06/2009 


Income vs Budget Trend (YTD) 



OPERATIONAL SERVICES - Electricity 

Expenditure per Cost Element Type 
& Cost Centre (YTD) 

From: 01/07/2008 To: 30/06/2009 


Income per Cost Centre (YTD) 

1000000000 

100000000 


See ELECTRICITY GRAPHS 
& TABLES: 

annexure 5 fora 

better view 





OPERATIONAL SERVICES - Electricity 


Work Orders Completed Report per Responsible Section 

From : 01/07/2008 To : 30/06/2009 

Resp Section: 

Administration & Engineering 


Asset Type : 

LV Distribution - Overhead Reticulation/Lines 


Type of Work: 

Maintenance done after a breakdown or failure 

1 




Resp Section: 

Contractors 


Asset Type : 

Pre Payment Meters 


Type of Work: 

Maintenance done after a breakdown or failure 

1 




Resp Section: 

Low Voltage 


Asset Type : 

Building 


Type of Work: 

Ad-hoc or general unplanned maintenance to prevent a breakdown 

49 

Type of Work: 

Asset upgrade or modification to gain greater reliability or improve output 

14 

Type of Work: 

Condition assesments or inspections for possible follow-up maintenance 

3 

Type of Work: 

General planned maintenance to prevent a breakdown 

5 

Type of Work: 

Maintenance done after a breakdown or failure 

783 

Asset Type : 

Conventional Meters 


Type of Work: 

Ad-hoc or general unplanned maintenance to prevent a breakdown 

335 

Type of Work: 

Asset upgrade or modification to gain greater reliability or improve output 

6 

Type of Work: 

Condition assesments or inspections for possible follow-up maintenance 

60 

Type of Work: 

Maintenance done after a breakdown or failure 

65 

Asset Type : 

Distribution Kiosks 


Type of Work: 

Ad-hoc or general unplanned maintenance to prevent a breakdown 

4 

Type of Work: 

Condition assesments or inspections for possible follow-up maintenance 

2 

Type of Work: 

General planned maintenance to prevent a breakdown 

1 

Type of Work: 

Maintenance done after a breakdown or failure 

1,814 

Type of Work: 

UNKNOWN 

3 

Asset Type : 

Flood Lights 


Type of Work: 

Condition assesments or inspections for possible follow-up maintenance 

1 

Type of Work: 

Maintenance done after a breakdown or failure 

21 

Asset Type : 

Load Control Equipment 


Type of Work: 

Ad-hoc or general unplanned maintenance to prevent a breakdown 

1 

Type of Work: 

Condition assesments or inspections for possible follow-up maintenance 

25 


Work Orders Completed Report per Responsible Section 

From : 01/07/2008 To : 30/06/2009 

Type of Work: 

Maintenance done after a breakdown or failure 

174 

Asset Type : 

LV Distribution - Overhead Reticulation/Lines 


Type of Work: 

Ad-hoc or general unplanned maintenance to prevent a breakdown 

27 

Type of Work: 

Asset upgrade or modification to gain greater reliability or improve output 

8 

Type of Work: 

Condition assesments or inspections for possible follow-up maintenance 

10 

Type of Work: 

General planned maintenance to prevent a breakdown 

3 

Type of Work: 

Maintenance done after a breakdown or failure 

4,875 

Type of Work: 

New assets including service connections 

3 

Type of Work: 

UNKNOWN 

20 

Asset Type : 

LV Distribution - Underground Reticulation/Cables 


Type of Work: 

Ad-hoc or general unplanned maintenance to prevent a breakdown 

328 

Type of Work: 

Asset upgrade or modification to gain greater reliability or improve output 

42 

Type of Work: 

Condition assesments or inspections for possible follow-up maintenance 

10 

Type of Work: 

General planned maintenance to prevent a breakdown 

1 

Type of Work: 

Maintenance done after a breakdown or failure 

389 

Type of Work: 

New assets including service connections 

115 

Type of Work: 

UNKNOWN 

3 

Asset Type : 

Metering Unit 


Type of Work: 

Maintenance done after a breakdown or failure 

1 

Asset Type : 

MSI \ Asset Type Data Scheduler 


Type of Work: 

General planned maintenance to prevent a breakdown 

35 

Type of Work: 

Maintenance done after a breakdown or failure 

2 

Asset Type : 

MV Distribution - Mini Substation 


Type of Work: 

Ad-hoc or general unplanned maintenance to prevent a breakdown 

3 

Type of Work: 

Asset upgrade or modification to gain greater reliability or improve output 

1 

Type of Work: 

Maintenance done after a breakdown or failure 

39 

Asset Type : 

MV Distribution - Overhead Reticulation/Lines 


Type of Work: 

General planned maintenance to prevent a breakdown 

2 

Type of Work: 

Maintenance done after a breakdown or failure 

49 

Type of Work: 

New assets including service connections 

1 

Asset Type : 

MV Distribution - Underground Reticulation/Cables 
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Work Orders Completed Report per Responsible Section 

From : 01/07/2008 To : 30/06/2009 

Type of Work: 

Asset upgrade or modification to gain greater reliability or improve output 

1 

Type of Work: 

Maintenance done after a breakdown or failure 

9 

Asset Type : 

MV OCB Switchgear 


Type of Work: 

Asset upgrade or modification to gain greater reliability or improve output 

1 

Type of Work: 

General planned maintenance to prevent a breakdown 


Type of Work: 

Maintenance done after a breakdown or failure 

7 

Asset Type : 

MV Pole Transformers 


Type of Work: 

Maintenance done after a breakdown or failure 

2 

Asset Type : 

MV Ring Main Units (RMU) 


Type of Work: 

Ad-hoc or general unplanned maintenance to prevent a breakdown 

1 

Type of Work: 

Maintenance done after a breakdown or failure 

4 

Asset Type : 

MVTransformers 


Type of Work: 

Maintenance done after a breakdown or failure 

1 

Asset Type : 

Pedestrian Crossing 


Type of Work: 

Maintenance done after a breakdown or failure 

5 

Asset Type : 

Pre Payment Meters 


Type of Work: 

Ad-hoc or general unplanned maintenance to prevent a breakdown 

98 

Type of Work: 

Asset upgrade or modification to gain greater reliability or improve output 

126 

Type of Work: 

Condition assesments or inspections for possible follow-up maintenance 

4,267 

Type of Work: 

Maintenance done after a breakdown or failure 

2,321 

Type of Work: 

New assets including service connections 

9 

Type of Work: 

UNKNOWN 

6 

Asset Type : 

Pumpstations, Electric Motors & Switchgear, Stadium Floodlighting, Internal 
Reticulation, etc. 


Type of Work: 

Ad-hoc or general unplanned maintenance to prevent a breakdown 

7 

Type of Work: 

Asset upgrade or modification to gain greater reliability or improve output 

7 

Type of Work: 

Maintenance done after a breakdown or failure 

157 

Type of Work: 

New assets including service connections 

2 

Asset Type : 

Standard Intersection 


Type of Work: 

Ad-hoc or general unplanned maintenance to prevent a breakdown 

1 

Type of Work: 

Maintenance done after a breakdown or failure 

65 


Work Orders Completed Report per Responsible Section 

From : 01/07/2008 To : 30/06/2009 

Type of Work: 

UNKNOWN 

1 




Asset Type : 

Street Lights 


Type of Work: 

Ad-hoc or general unplanned maintenance to prevent a breakdown 

7 

Type of Work: 

Asset upgrade or modification to gain greater reliability or improve output 

6 

Type of Work: 

Condition assesments or inspections for possible follow-up maintenance 

3 

Type of Work: 

General planned maintenance to prevent a breakdown 

48 

Type of Work: 

Maintenance done after a breakdown or failure 

960 

Type of Work: 

New assets including service connections 

2 

Type of Work: 

UNKNOWN 

1 




Asset Type : 

UNKNOWN 


Type of Work: 

Asset upgrade or modification to gain greater reliability or improve output 

1 

Type of Work: 

Maintenance done after a breakdown or failure 

5 




Asset Type : 

Warning Signals 


Type of Work: 

Maintenance done after a breakdown or failure 

2 




Resp Section: 

Medium Voltage 


Asset Type : 

Building 


Type of Work: 

Ad-hoc or general unplanned maintenance to prevent a breakdown 

1 

Type of Work: 

Asset upgrade or modification to gain greater reliability or improve output 

1 

Type of Work: 

Condition assesments or inspections for possible follow-up maintenance 

1 

Type of Work: 

Maintenance done after a breakdown or failure 

9 




Asset Type : 

Decorative Lights 


Type of Work: 

Ad-hoc or general unplanned maintenance to prevent a breakdown 

1 

Asset Type : 

Distribution Kiosks 


Type of Work: 

Maintenance done after a breakdown or failure 

2 




Asset Type : 

FIV Isolators 


Type of Work: 

Maintenance done after a breakdown or failure 

1 




Asset Type : 

FIV OSM Switchgear 


Type of Work: 

Maintenance done after a breakdown or failure 





Asset Type : 

FIV Transformers 


Type of Work: 

Maintenance done after a breakdown or failure 

1 
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Work Orders Completed Report per Responsible Section 

From : 01/07/2008 To : 30/06/2009 

Type of Work: 

Asset upgrade or modification to gain greater reliability or improve output 

1 

Type of Work: 

Maintenance done after a breakdown or failure 

10 

Type of Work: 

UNKNOWN 

1 




Asset Type : 

Street Lights 


Type of Work: 

Asset upgrade or modification to gain greater reliability or improve output 

1 




Resp Section: 

Remote Towns 


Asset Type : 

Building 


Type of Work: 

Asset upgrade or modification to gain greater reliability or improve output 

1 

Type of Work: 

Maintenance done after a breakdown or failure 

1 

Asset Type : 

Conventional Meters 


Type of Work: 

Asset upgrade or modification to gain greater reliability or improve output 

1 




Asset Type : 

Pumpstations, Electric Motors & Switchgear, Stadium Floodlighting, internal 
Reticulation, etc. 


Type of Work: 

Maintenance done after a breakdown or failure 

2 




Asset Type : 

Street Lights 


Type of Work: 

Maintenance done after a breakdown or failure 

1 




Resp Section: 

UNKNOWN 


Asset Type : 

Building 


Type of Work: 

Ad-hoc or general unplanned maintenance to prevent a breakdown 

1 

Asset Type : 

Distribution Kiosks 


Type of Work: 

Maintenance done after a breakdown or failure 

5 

Type of Work: 

UNKNOWN 

1 

Asset Type : 

Load Control Equipment 


Type of Work: 

Maintenance done after a breakdown or failure 

1 




Asset Type : 

LV Distribution - Overhead Reticulation/Lines 


Type of Work: 

Maintenance done after a breakdown or failure 

6 

Type of Work: 

UNKNOWN 

7 




Asset Type : 

LV Distribution - Underground Reticulation/Cables 


Type of Work: 

Maintenance done after a breakdown or failure 

1 


Work Orders Completed Report per Responsible Section 

From : 01/07/2008 To : 30/06/2009 

Asset Type : 

LV Distribution - Overhead Reticulation/Lines 


Type of Work: 

General planned maintenance to prevent a breakdown 

1 

Type of Work: 

Maintenance done after a breakdown or failure 

3 




Asset Type : 

LV Distribution - Underground Reticulation/Cables 


Type of Work: 

Asset upgrade or modification to gain greater reliability or improve output 

1 

Type of Work: 

Maintenance done after a breakdown or failure 

2 

Type of Work: 

New assets including service connections 

2 




Asset Type : 

Metering Unit 


Type of Work: 

Maintenance done after a breakdown or failure 

2 




Asset Type : 

MSI \ Asset Type Schedulingholder 


Type of Work: 

General planned maintenance to prevent a breakdown 

1 

Asset Type : 

MV Distribution - Mini Substation 


Type of Work: 

Asset upgrade or modification to gain greater reliability or improve output 

2 

Type of Work: 

Maintenance done after a breakdown or failure 

5 

Asset Type : 

MV Distribution - Overhead Reticulation/Lines 


Type of Work: 

Asset upgrade or modification to gain greater reliability or improve output 

1 

Type of Work: 

General planned maintenance to prevent a breakdown 

2 

Type of Work: 

Maintenance done after a breakdown or failure 

14 

Type of Work: 

New assets including service connections 

1 




Asset Type : 

MV Distribution - Underground Reticulation/Cables 


Type of Work: 

Maintenance done after a breakdown or failure 

5 




Asset Type : 

MV OCB Switchgear 


Type of Work: 

General planned maintenance to prevent a breakdown 

1 

Type of Work: 

Maintenance done after a breakdown or failure 

1 




Asset Type : 

MV Ring Main Units (RMU) 


Type of Work: 

Asset upgrade or modification to gain greater reliability or improve output 

2 

Type of Work: 

Maintenance done after a breakdown or failure 

3 




Asset Type : 

Pumpstations, Electric Motors & Switchgear, Stadium Floodlighting, Internal 
Reticulation, etc. 


Type of Work: 

Ad-hoc or general unplanned maintenance to prevent a breakdown 

1 
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Work Orders Completed Report per Responsible Section 

From : 01/07/2008 To : 30/06/2009 

Type of Work: 

UNKNOWN 

2 




Asset Type : 

MSI \ Asset Type Schedulingholder 


Type of Work: 

General planned maintenance to prevent a breakdown 

1 

Asset Type : 

MV Distribution - Mini Substation 


Type of Work: 

Maintenance done after a breakdown or failure 

1 




Asset Type : 

Pre Payment Meters 


Type of Work: 

Asset upgrade or modification to gain greater reliability or improve output 

1 

Type of Work: 

Condition assesments or inspections for possible follow-up maintenance 

2 

Type of Work: 

Maintenance done after a breakdown or failure 

3 

Type of Work: 

UNKNOWN 

1 




Asset Type : 

Street Lights 


Type of Work: 

Maintenance done after a breakdown or failure 

3 

Type of Work: 

UNKNOWN 

3 
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OCCUPATIONAL HEALTH & SAFETY REPORT 

Nr 

Incident date 

Person involved 

Short description of incident 

Type of injury 
sustained 

Days off 
work 

37 

16 June 2007 

0 Muller 

Right ankle sprained 

Sprain 

4 

38 

10 June 2007 

REJ Grootboom 

Sprained Back 

Sprain 

7 

39 

13 June 2007 

Security Guard 

Gate fell on worker 

Fatal 


40 

17 July 2007 

K Simon 

left eye 

Wound 

1 

41 

07 December 2008 

A Beukes 

Motor Accident 

None 

0 

42 

18 December 2008 

P Grobbelaar 

Assault 

Bruise face 

0 

43 

30 January 2008 

S Louw 

Right hand 

Wound 

0 

44 

15 February 2008 

TTani 

leg 

Wound 

0 

45 

03 March 2008 

H Coetzee 

Motor Accident 

None 

0 

46 

20 June 2008 

N H Matole 

Step on nail 

Wound 

0 

47 

26 June 2008 

H B Williiams 

Fell of truck when truck overturned 

Bruise leg 

0 

48 

12 August 2008 

B J Sigcu 

Left hand 

Wound 

0 

49 

13 August 2008 

Z E Jantjies 

Hand 

Wound 

0 

50 

29 September 2008 

H M Hendriks 

Motor Accident 

None 

0 

51 

16 October 2008 

G Afrika 

Bulb burst; glass in eyes 

Piercing wound 

0 

52 

21 November 2008 

A Van Zyl 

Burned with Hydrolic oil pipe burst cherry picker 

Burn 

0 

53 

10 March 2009 

JL Prins 

Bruised right knee 

Bruise 

14 

54 

16 March 2009 

ME Netshitungulu 

Motor Accident 

None 

0 

55 

22 March 2009 

H Coetzee 

Cut on leg 

Wound 

0 

56 

23 February 2009 

H Hendriks 

Motor Accident 

None 

0 

57 

27 April 2009 

R Grootboom 

Sprained Back 

Sprain 

3 

58 

14 May 2009 

H Bothma 

Sprained Back 

Sprain 

2 

59 

15 May 2009 

P Grobbelaar 

Sawdust in Right eye 

Irritation 

0 

60 

15 May 2009 

Domingo 

Motor Accident 

None 

0 

61 

21 July 2009 

R Jansen 

Woodsplinter right hand finger 

Wound 

0 

62 

16 July 2009 

F Velem 

Damage front windscreen: WM 476 

None 

0 



CONCLUDING REPORT BY THE TOWN ELECTRICAL ENGINEER 

The Electrical Services Department remains committed to ensure that minimum service delivery levels are maintained throughout the Breede Valley Municipality. 

Considering the lack of resources, financial and human, new and improved methods of carrying out operations and other functions remain a priority to all staff within the department. 

The department's commitment to accept problems as challenges and to find the most productive and cost effective ways to overcome these situations has contributed to the effective, 
efficient and economical viability of the service within the municipality during the 2008 / 2009 financial year. 

Constant and continued evaluation of the day to day situations that effect the department have ensured that projects can be evaluted before commencement to ensure that the best 
works practices can be applied resulting in financial savings. 

As Town Electrical Engineer of the Breede Valley Municipality, and as Head : Electrical Services I therefore remain committed to serve the community to the best of my ability with the 
limited resources and look forward to the challenges which will be posed during the 2009 / 201 0 financial year. 




OPERATIONAL SERVICES - CIS 


CIS 



FUNCTION OF GEOGRAPHIC INFORMATION SYSTEM SECTION 

The focus of this section is to acquire information relating to all parcels of land within the 
Breede Valley Municipal Jurisdiction area and to produce / alter this information to be used 
in such a manner that all sections / departments that use the electronic data, either the 
mapping system or data base, have accurate and reliable information to work with. 


GENERAL 

Significant progress was made in GIS in the financial year 2008/2009. Most notable 
achievements were the following: 

• The GIS Treasury Layer was further cleaned and refined. 

• Additional documents were hyperlinked to the GIS Treasury Layer. 

• The GIS Treasury Layer was used to recover revenue and analyse the availability and 
distribution of services. 

• The funding from the DBSA applied for in the previous financial year was obtained and 
an AO plotter was purchased. 

• Additional funding has been obtained from the Department of Local Government 
and Housing. 

• A pilot study was begun to do a full GIS spatial analysis on a suburb/zone. 

• The zoning register was converted into a spatial dataset 

• The tariff list was restructured so as to make the GIS section more efficient and public 
friendly. 

A more detailed discussion of the achievements and projects mentioned above follows. The 
report will be concluded with a brief discussion as to what is planned for GIS in the following 
financial year. 

GIS TREASURY LAYER PROGRESS 

For the sake of a recap, the GIS Treasury layer project, put simply, was the linking of the 
financial data contained within the financial system (SAMRAS) to the spatial data (Arc View 


shape file). This would allow the querying and spatial analysis of land parcels based on their 
financial attributes. 

In the previous financial year, the GIS Treasury Layer was delivered by the consultant, 
implemented and used to do some spatial analysis. It was evident however, through this 
process, that there was a poor linkage rate between the cadastral dataset and the records on 
the financial database. This was mentioned in the previous annual report and it was stated 
that a cleanup of the datasets was in progress so as to improve the linkage between the 
two datasets. Substantial progress was made in the cleanup of the datasets and there is 
now a 95% linkage rate between the shape file and the financial data. This is a significant 
improvement over the original linkage rate which was about 70%. 


GIS TREASURY LAYER: ADDITIONAL DOCUMENTATION AND CAPABILITIES 

Along with further cleaning and refining of the GIS Treasury Layer, it was further 
expanded by linking certain documentation to the cadastral. 

The software (Arc View 9.2) being used to manipulate and display the GIS Treasury layer 
allows the user to be able to link documentation (MS Word documents, MS Excel documents, 
photographs, images) to any feature within a shape file. This is called hyper linking. 

The result of doing this is that the user can now click on a feature (for example an erf) 
with the hyper link tool and bring up a document, picture, spreadsheet etc. 

In terms of the GIS Treasury Layer it was decided to hyper link the valuation records and 
Surveyor General (SG) Diagrams to each and every erf. This would allow the user to click on 
an erf and call up the valuation record and/or the SG diagram. 

All the scanned valuation records were obtained and linked to the cadastral. It is now 
possible to click on an erf in the GIS Treasury Layer and view it's valuation record. An example 
of this can be seen in Figure 1 . 



- k -- ^ 
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Figure 1: Example of a hyper linked valuation record 
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Linking the valuation records to the cadastral improves efficiency tremendously as copies 
of records are available electronically. The valuation records are also stored in electronic 
format in a safe and secure location. 

The SG Diagrams have not been linked to the cadastral as yet due to technical constraints. 
A solution is being sought and the linking of the SG Diagrams should be completed early in 
the new financial year. 

RECOVERY OF REVENUE 

One of the most important achievements of GIS in the past financial year was the 
recovery of revenue. 

GIS was used to map and analyze the availability of services. This led to the identification 
of erven that should be paying for services but are not. 

Preliminary results indicate that there is a potential to recover R 2m to R 2.5m in lost 
revenue per year as of from the T' of July 2009. 

A break down of the figures can be seen in table 1 and 2. 


No Services Charges - Revenue Recovered Through New Service Charges 

Touws River 

Water 

30 

X 

R 70.00 

R2,l 00.00 




Elec 

30 

X 

R 1 80.00 

R5,400.00 




Sewerage 

17 

X 

R 110.00 

Rl, 870.00 




Refuse 

21 

X 

R 1 00.00 

R2,l 00.00 




Total 




Rl 1,470.00 

Per 

Month 

R 137,640.00 

Per 

Year 

De Dooms 

Water 

45 

X 

R 70.00 

R3,l 50.00 




Elec 

42 

X 

R1 80.00 

R7,560.00 




Sewerage 

33 

X 

R1 10.00 

R3,630.00 




Refuse 

43 

X 

R1 00.00 

R4,300.00 




Total 




R 18,640.00 

Per 

Month 

R223,680.00 

Per 

Year 

Rawsonville 

Water 

13 

X 

R 70.00 

R9 10.00 




Sewerage 

35 

X 

R1 10.00 

R3,850.00 




Refuse 

34 

X 

R1 00.00 

R3,400.00 




Total 




R8, 160.00 

Per 

Month 

R97,920.00 

Per 

Year 

Total Per Year 




R459,240.00 





Revenue Recovery From Refuse And 

Sewage Service Charges In Worcester 

Residential 

150 


Sewage per year 

1 236 


Refuse per year 

1 164 


Total 

2 400 

360 000 

Commercial 

57 


Sewage per year 

5 856 


Refuse per year 

1 820 


Total 

7 676 

437 532 

Avail Res 

58 


Sewage per year 

1 320 


Refuse per year 

1 200 


Total 

2 520 

146160 

Avial Com 

13 


Sewage per year 

3 600 


Refuse per year 

2 760 


Total 

6 360 

82 680 

Total 


1 026 372 


Table 2: Recovery of revenue through refuse removal and sewerage service charges 


DBSA FUNDING 

In the previous financial year, funding for GIS was approved by the Development Bank of 
Southern Africa (DBSA). In this financial year the funds were made available. 

Along with recuperating costs spent on the creation of the GIS Treasury Layer and the 
purchasing of supporting software, an HP large format plotter was bought. It was necessary 
to buy a new plotter as parts are no longer available for the old plotter, should the old plotter 
break. The modern plotters also provide much higher quality prints which will be useful 
when printing out large format thematic maps 

and arial photos. f 

The plotter arrived in May 2009 and has 
subsequently been successfully installed and 
has already been used to print maps in high 
definition. A picture of the plotter can be seen 
Figure 2. * 



Table 1: Amount recovered through locating erven that are not paying availability fees. 


Figure 2: HPT610 Large format plotter 
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FUNDING FROM THE DEPARTMENT OF LOCAL GOVERNMENT AND HOUSING 

In March 2009 a presentation was given to the Municipal Manager and the Directors 
describing the progress made with regard to the GIS Treasury Layer and GIS in the Breede 
Valley Municipality. 

One of the recommendations made in the presentation is that for GIS to grow and realise 
it's full potential within the organisation, more funding would be needed to employ more 
staff and obtain additional hardware and software. 

The Municipal Manager took cognisance of this and approached the Department of 
Local Government and Housing. A business plan was drawn up and the Department of Local 
Government and Housing has agreed to fund the GIS with R204 000.00 

This money will be spent on a GIS Assistant as well as supporting software and hardware 
so as to expand the GIS Treasury Layer and GIS in general over the short term. This can be 
seen as Phase B of the GIS Treasury Layer in which the data is further cleaned and the GIS 
Treasury Layer is used to do further spatial analysis. 

Phase B is already under way. The GIS Assistant should be appointed in the early part of 
the new financial year. 

COMPLETE GIS SPATIAL ANALYSIS - PILOT STUDY 

The Municipal Manager requested that a complete spatial analysis of a suburb in 
Worcester be done. The concept entails selecting a study area in town and performing all 
possible GIS analyses on the area in order to recover as much lost revenue as possible. 

This project was begun in March 2009 and is currently at about 70% completion. It was 
decided that instead of choosing a suburb as a pilot study area, a zone which is fed by a bulk 
water meter would be chosen. The reason for this is due to fact that part of the pilot study 

9 will be to measure water loss in the study area. 

The only way to do this will be to isolate the area that is fed by one water source and 
there is not a single suburb on its own in Worcester that is fed by one water source. 

Thus far, the availability of the main services have been mapped, the total arrears have 
been mapped and the comparison between zoning and tariffs have been mapped. These 
maps can be seen in Figures 3 to 8. 

The mapping and analysis that still needs to be done is the analysis of the consumption 
of water and electricity and the mapping of possible losses of these services. This mapping 
and analysis has been started, however it is taking longer than originally anticipated due to 
the complex nature of measuring water/electricity consumption and loss. The complexity 
in measuring water/electricity consumption and loss lies in the fact that meter readings are 
taken at different times. Therefore subtracting or adding the meter readings means that one 
may not be adding or subtracting the correct amounts to or from the correct amounts. 

The complexities contained within these calculations will be addressed in the near future 
and it should be possible to determine how much water and electricity is lost on average per 
month in the study area as well as where these losses occur. 



Figure 3: The availability of water in the De Kopen Zone 



Figure 4: The availability of refuse removal in the De Kopen Zone 



Figure 5: The availability of sewerage in the De Kopen Zone 







Figure 6: The availability of electricity in the De Kopen Zone 


Figure 7: Total arrears in the De Kopen Zone 



Figure 8: A zoning and tariff comparison in the De Kopen Zone 
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If the pilot study described in the sections above is successful in recovering revenue and 
improving service delivery, then it will be applied to the entire municipal district. 

REZONING REGISTER SHAPE FILE 

In the previous financial year a rezoning register was created. It was created in MS Excel 
spreadsheet format. This financial year the rezoning register was converted in to spatial format. 

The benefit of having it in spatial format is that it is now possible to see if there are any 
trends or patterns in the zonings. It is also now possible to see where these rezonings are 
taking place which provides an improved identification method in terms of locating erven/ 
farms that have been rezoned. 

An example of the rezoning shape file in practice can be seen in Figures 9 to 1 1 which 
show the spatial analysis of rezonings in the Worcester CBD. 



Figure 9: Consent uses in the Worcester CBD 



Figure 10: Zoning changes in the Worcester CBD 
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By doing the analysis above it is possible to answer certain questions such as: How many 
rezonings took place in the CBD over a certain period of time? What was the trend in terms of 
zoning change over a certain time period? Is the trend from a business zoning to a residential 
zoning or the other way around? These are all questions that would not have been possible 

9 to answer using the spreadsheet alone. 

RESTRUCTURING OF TARIFFS 

It was evident last financial year that the tariffs for the products produced by the GIS 
section were insufficient in that they did not provide the common items requested by the 
public and the prices were unrealistically expensive. 

They were also too vague in their description which resulted in the inability to clearly indicate 
to the public what could be provided or not. The newtariff list can be seen in Figure 10. 


Tariffs for the year 1 July 2009 to 30 June 201 0 

All tariffs are including VAT where VAT applies 

Description 

2008/2009 

2009/2010 

Town Planning 

Selling ofTown Maps 



Street Maps 

• Worcester A1 

New 

R 100 

• Rawsonville A3 

New 

R50 

• De Dooms A3 

New 

R50 

• Touws River A3 

New 

R50 

Locality Plans 

A3 

New 

R50 

• A4 

New 

R25 


Tariffs for the year 1 July 2009 to 30 June 2010 

All tariffs are including VAT where VAT applies 

Description 

2008/2009 

2009/2010 

Zoning Scheme Maps 

A1 

New 

R300 

A3 

New 

R 150 

A4 

New 

R75 

Printing of SG Diagrams 

A3 

New 

R 100 

A4 

New 

R50 

Supply of Data 

• Client provides CD 

New 

Free 

• BVM supplies CD 

New 

R50 


Figure 1 0: New tariff structure for GIS 

These new products and tariffs will hopefuly be more representitive of what the public is 
looking for and will hopefuly lead to time saving and eficiency. 


FUTURE OF GIS - THE FOLLOWING FINANCIAL YEAR 

In the following year the priority for GIS will be the further clean up of the GIS Treasury 
layer as well as a solution will be sought in orderto disseminate the GIS throughout the BVM. 
A business plan is currently being drafted to obtain further funding from the Department of 
Local Government and Housing in order to obtain the hardware and software to disseminate 
the GIS throughout the BVM. 

Over and above the work on the GIS Treasury layer and the dissemination of the GIS 
throughout the BVM, day to day functionality of the GIS will continue. This includes the 
provision of spatial information, maps, and data maintenance etc. 

There is still a tremendous amount of work in GIS that lies ahead, however good progress 
is being made and the functionality of the GIS in the BVM is continuously expanding. 


SECTION: LABORATORY SERVICES 


OPERATIONAL SERVICES - Laboratory 



INTRODUCTION 

Breede Valley Municipality consists of four different areas, which include the towns of 
De Dooms, Rawsonville, Touws River and Worcester. As part of acceptable service delivery, 
the laboratory is responsible for the monitoring of the different wastewater treatment plants 
(final effluent discharged to the receiving water body as well as different sections within 
the works), the quality of the potable water delivered to the consumers, the continuous 
monitoring of the Breede (near Worcester) and the Smalblaar (near Rawsonville) Rivers and 
monitoring the effluent produced by industries within Worcester. 

In addition to the above the laboratory and staff will also play a significant role in the 
compilation of the documentation required as per Department Water and Environment 
Affairs' Blue and Green Drop Certification of drinking and wastewater quality respectively. 

2. SAMPLING 

Sampling points had been identified at the different towns within the Breede Valley 
Municipality area, namely Worcester, Rawsonville, De Dooms and Touws River. These are 
found at the WastewaterTreatment facilities, raw water source and end-point users (drinking 
water), effluent from industries, as well as the Breede and Smalblaar rivers on the outskirts 
of Worcester and Rawsonville respectively. This includes both chemical and microbiological 
analyses of the drinking water and the final effluent discharged by the different wastewater 
treatment plants in the four different towns. 

2.1 WastewaterTreatment Plants (WWTP) 

Weekly samples of all the WWTPs monitoring points are collected once a week for the 
towns of Rawsonville, Worcester, De Dooms and Touws River. These samples are transported 

9 to the laboratory as soon as possible for sample preparation and analysis. Table 1 shows the 
different sampling points at the wastewater treatment plants and a description of the type of 
sample taken. 

Additional to the weekly samples taken at Worcester WWTP, samples are also collected 
Monday to Friday from the new ADSL ponds that became operational during the latter part 
of 2008. 

The new extensions at De Dooms WWTP were also commissioned during May 2009, 
which also became part of the weekly monitoring programme of that particular WWTP. 


Table 1: Sampling point Description 


Description/Type of Sample 

De Dooms 

Rawsonville 

Touws River 

Worcester 

Raw Incoming 

Raw Incoming 

Raw incoming 

Raw incoming 

Ditch #1 (old works) 

Basket 

Ditch 

PST 

Ditch #2 (old works) 

PST 

Clarifier 

Biofilters 

Clarifier#! (old works) 

Ditch 

Final Effluent 

Ditch 

Clarifier #2 (old works) 

Pipe 

- 

Clarifier 

Clarifier #3 (old works) 

Clarifier 

- 

Final Effluent 

Final Effluent (old works) 

Final Effluent 

- 

Feed to new ponds 

Anoxic Zone (new works) 

- 

- 

Dam! -point A 

Anaerobic Zone (new works) 

- 

- 

Daml-point C 

Aerobic Zone (new works) 

- 

- 

Dam2-point F 

Clarifier #4 (new works) 

- 

- 

Dam2-point FI 

Final Effluent (new works) 

- 

- 

Overflow Dam! 

- 

- 

- 

Overflow Da m2 


Drinking Water Quality Management (DWQM) 

Drinking water samples for chemical and bacteriological analyses are taken once 
a month from all four towns. These samples are taken at pre-determined different 
sampling points which will give a representative idea of the water quality in different 
parts of that specific town. 

2.3 industries 

Grab samples were collected from Rainbow Chickens, Hextex, The abattoir and APL 
Cartons. During the last two months, Breede Valley Fruit Processors was also added to 
this list. 

2.4 River Monitoring 

The final effluent produced by the WWTP at Worcester and Rawsonville eventually flows 
into the Breede and Smalblaar rivers respectively. Therefore proper monitoring of the river 
is essential to ensure that users downstream of the WWTPs are not adversely affected. 

3. ANALYSES 

Analyses of the samples collected from the different sampling points (including the WWTPs, 
potable water end-user, industries as well as rivers) are transported as soon as possible to the 
laboratory for sample preparation and subsequent analyses. 

4. RESULTS 

4.1 WWTP 

4.1 .1 Worcester 

The average monthly values for Worcester WWTP during the year 2008/9 are given in Table 
2 below. Included are the two new ponds which form part of the upgrades at the Worcester 
WastewaterTreatment Plant (Table 3). 


Table 2: Worcester WWTP (Different samples collected at plant) 


Monthly Average: Year 2008/9 

PARAMATER 

RAW 

PST 

Biofilter 

Ditch 

Clarifier 

Final 

Effluent 

pH 

6.6 

6.4 

6.7 

6.5 

6.4 

6.7 

Electrical Conductivity (mS/m) 

111.8 

102.5 

101.3 

90.6 

95.4 

104.8 

Ortho-Phosphates (mg/£ P) 

24.8 

- 

- 

- 

- 

13.1 

Total Kjeldahl Ammonia (mg/£ N) 

58.3 

- 

- 

- 

- 

- 

Ammonia (mg/£ N) 

42.9 

27.2 

26.5 

17.0 

19.2 

25.2 

Nitrate (mg/£ N) 

8.4 

4.1 

8.9 

10.7 

0.0 

3.4 

Chemical Oxygen Demand (mg/£) 

975.7 

331.9 

258.4 

- 

73.6 

93.5 

Suspended Solids (mg/£) 

360.6 

129.3 

149.7 

2722.8 

242.9 

31.6 

DO (Ditch only) 1 

- 

- 

- 

1.3 

- 

- 

DO (Ditch only) 2 

- 

- 

- 

2.1 

- 

- 

DO (Ditch only) 3 

- 

- 

- 

0.2 

- 

- 

Alkalinity 

215.5 

170.6 

156.1 

116.0 

134.3 

189.3 

COD filtered mg/L 

- 

- 

- 

43.7 

- 

49.5 

Free Chlorine mg/L 

- 

- 

- 

- 

- 

0.9 
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Table 3: Monthly Average values - pH and VFA/Alkalinity Ratio 


OPERATIONAL SERVICES - Laboratory 

Figure 2: Raw Incoming vs Final Effluent - Ammonia ^l/l^orccsfcr WWTP) 


Month 

pH 

Dam2 

VFA/Alk Ratio 
Dam2 

Alkalinity 

Dam 2 

VFA 

Dam 2 


1 

F 

H 

F 

H 

F 

H 

F 

H 

Jul-08 



- 
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- 

Aug-08 

- 

- 

- 

- 

- 

- 

- 
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Sep-08 

- 

- 

- 

- 

- 

- 

1 

Oct-08 

7.33 

7.29 

0.22 

0.19 

1530 

1521 

339 

292 

Nov-08 

7.10 

7.05 

0.08 

0.07 

1652 

1705 

128 

116 

Dec-08 

7.13 

7.09 

0.03 

0.04 

1809 

1841 

52 

74 

Jan-09 

7.04 

6.94 

0.03 

0.01 

2180 

1839 

61 

18 

Feb-09 

7.06 

7.05 

0.03 

0.04 

1976 

1965 

61 

71 

Mar-09 

6.97 

6.96 

0.04 

0.04 

1966 

1951 

75 

77 

Apr-09 

6.97 

6.90 

0.03 

0.08 

968 

953 

31 

75 

May-09 

6.92 

6.88 

0.01 

0.02 

1143 

1004 

16 

18 

Jun-09 

6.95 

6.92 

0.03 

0.07 

835 

824 

21 

60 


Ammonia Monthly Averages mg/L 
Year 20Cef9 



Figures 1, 2 and 3 depict the Monthly Average COD, Ammonia and pH values of Worcester 

WWTP. A comparison is made between concentrations of the raw incoming sewerage versus 

the final effluent leaving discharged. 

Figure 1: Raw Incoming vs Final Effluent - COD (Worcester WWTP) Figure 3: 



Raw Incoming vs Final Effluent - pH (Worcester WWTP) 
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Year 2008/9 
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4.1.2 Rawsonville Figures: Raw Incoming vs Basket vs Final Effluent Ammonia - Rawsonville WWTP 

The average monthly values for Rawsonville WWTP for the year 2008/9 are given in Table 4. 


Table 4: Rawsonville WWTP (Different samples collected at plant) 


Monthly Average: Year 2008/9 

PARAMATER 

Raw Ditch: Ditch: Ditch: c:r.=.i 

Inlet PST Reactor dvd danfier Final 

pH 

Electrical Conductivity (mS/m) 

Ortho-Phosphates (mg/£ P) 

Total Kjeldahl Ammonia (mg/£ N) 

Ammonia (mg/£ N) 

Nitrate (mg/£ N) 

Chemical Oxygen Demand 
(mg/£) 

COD filtered sample (mg/L) 

Suspended Solids (mg/£) 

Alkalinity mg/L 

SVI ml/L 

Settleable Solids ml/L 

Free Chlorine mg/L 

7.3 

7.2 

7.1 

7.0 

7.0 

7.0 

6.7 

88.8 

88.5 

76.9 

51.2 

51.3 

57.5 

55.7 

15.1 

22.3 

- 

- 

- 

- 

8.5 

106.3 

78.2 

- 

- 

- 

- 

- 

55.9 

56.2 

20.6 

10.0 

9.7 

11.5 

12.6 

8.7 

9.3 

4.2 

7.0 

10.5 

- 

5.1 

591.7 

684.9 

- 

- 

71.8 

63.1 

60.2 

- 

- 

62.1 

44.4 

44.9 

52.4 

40.2 

246.1 

356.6 

2663.4 

2870.5 

2652.9 

21.2 

16.4 

219.1 

219.5 

134.9 

84.8 

79.9 

81.2 

78.5 

- 

- 

449.7 

442.1 

502.7 

- 

- 

180.0 

274.7 

413.1 

491.5 

450.9 

- 

112.7 

- 

- 

- 

- 

- 

- 

1.8 


Figures 4, 5 and 6 depict the Monthly Average COD, Ammonia and pH values for the year 
2008/9 respectively. A comparison is made between concentrations of the raw incoming 
sewerage, the basket collection area (also raw) versus the final effluent discharged. 


MonthI y A\«rages - Ammonia mg/L 
Year 2008/9 
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Figure 6: Raw Incoming vs Basket vs Final Effluent pH values - Rawsonville WWTP 
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Raw Incoming vs Basket vs Final Effluent COD - Rawsonville WWTP 


Monttily Average COD values (mgiL) 
Year 2008/9 



See LABS GRAPHS & 


A ! \ 

/ \ : \ 
i 

TABLES: 


\ \ 

annexure 7 fora 


\ \ ! / 

\ \ i/ 

better view 



M * ft ft ft ft-^-_i A * 

ft A 


Jims Aig-OS 9ep-as OcMS Nou-OS Eko-QS Jai-m FeM]9 Marm9 Apr-Q9 M3/-a9 Jii-{]9 


■ Bask et — Raw Final 


9.D 

8.D 

7.D 

6.0 

5.0 
i.Q 
3.D 

2.0 
1.D 


Monthly Averages - pH units 
Year 2008/9 



fe ll 11 * - ■ 

A— 

See LABS GRAPHS & 

* 


TABLES: 



annexure 6 





for a better view 





Jius Aig-os s«p-as octos rtou-os Dec-as Jai-os uar-is Apr-os I&/-OS Jn-a9 


- Bask«t ' 




-Fkai 


OPERATIONAL SERVICES - Laboratory 

4.1.3 De Dooms Figure?: Raw Incoming vs Final Effluent COD -De Dooms Old Plant 

The average monthly values for De Dooms WWTP for the year 2008/9 are given in Table 5 
and 6 below. Please note that results are split into those of the "old works" and the "new 
works". Also note that the new works only came into operation as from January 2009. 


Table 5: De Dooms WWTP - Old Plant (Different samples collected at plant) 


Monthly Average: Year 2008/9 

PARAMATER 

Raw 

Ditch 

#1 

Ditch 

#2 

Clarifier 
#1 o/f 

Clarifier 
#2 o/f 

Clarifier 
#3 o/f 

Final 

pH 

Electrical Conductivity (mS/m) 
Ortho-Phosphates (mg/K P) 

Total Kjeldahl Ammonia (mg/£ N) 
Ammonia (mg/£ N) 

Nitrate (mg/£ N) 

COD unfiltered (mg/£) 

Suspended Solids (mg/£) 

Alkalinity (mg/I CaC03) 

SVI ml/L 

Settleable Solids ml/L 

COD filtered mg/L 

Free Chlorine mg/I 

7.5 

6.0 

6.1 

5.2 

5.6 

5.3 

5.4 

99.3 

63.1 

61.7 

71.8 

66.8 

68.0 

65.9 

18.3 

- 

- 

- 

- 

- 

13.3 

79.9 

- 

- 

- 

- 

- 

- 

59.6 

8.8 

10.3 

6.0 

7.7 

7.0 

6.6 

10.9 

30.9 

25.7 

33.2 

29.4 

27.6 

23.4 

813.0 

83.8 

138.3 

90.6 

88.9 

71.0 

89.3 

318.7 

7294.5 

7350.1 

50.9 

41.5 

25.1 

47.6 

228.9 

38.2 

35.3 

23.2 

20.6 

12.6 

17.3 

- 

651.5 

496.7 

- 

- 

- 

- 

- 

606.8 

465.6 

- 

1 - 

- 

- 

64.8 

76.0 

- 

- 

- 

45.7 

- 

- 

- 

- 

- 

- 

1.2 


Table 6: De Dooms WWTP - New Plant (Different samples collected at plant) 


Monthly Average: Year2008/9 


PARAMATER 

Raw 

Anoxic 

Zone 

Aerobic 

Zone 

Anaerobic 

Zone 

Clarifier 
#4 o/f 

Final 

New 

Plant 

pH 

Electrical Conductivity (mS/m) 
Ortho-Phosphates (mg/£ P) 

Total Kjeldahl Ammonia (mg/£ N) 
Ammonia (mg/£ N) 

Nitrate (mg/£ N) 

COD unfiltered (mg/£) 

Suspended Solids (mg/£) 

Alkalinity (mg/I CaC03) 

SVI ml/L 

Settleable Solids ml/L 

COD filtered mg/L 

Free Chlorine mg/I 

7.5 

6.6 

6.8 

7.1 

6.1 

6.8 

105.1 

62.3 

62.4 

62.4 

57.3 

55.8 

32.3 

3.9 

7.4 

30.0 

- 

16.5 

98.1 

- 

- 

- 

- 

- 

64.0 

20.1 

11.0 

18.9 

8.0 

4.0 

13.8 

5.3 

9.6 

8.1 

- 

5.8 

1027.1 

- 

- 

- 

57.6 

54.1 

317.4 

2812.2 

2512.8 

1 349.8 

27.0 

41.3 

221.3 

106.5 

79.2 

130.9 

39.3 

47.9 

- 

433.3 

527.9 

181.5 

- 

- 

- 

398.3 

451.7 

215.0 1 - 

- 

- 

75.1 

72.7 

55.3 - 

32.6 

- 

- 

- 

1 - 

1.5 


Figures 7, 8, 9, 10, 1 1 and 12 depict the Monthly Average COD, Ammonia and pH values of 
both the old and new plant respectively. A comparison is made between concentrations of 
the raw incoming sewerage versus the final effluent discharged. 
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Year 2D08/9 
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Figure 8: Raw Incoming vs Finai Effluent Ammonia - De Dooms Old Plant 
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Figure 9: 
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Raw Incoming vs Final Effluent pH values - De Dooms Old Plant Figure 1 1: Raw Incoming vs Final Effluent Ammonia - De Dooms New Plant 
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Figure 1 0: Raw Incoming vs Final Effluent COD - De Dooms New Plant 


Figure 12: Raw Incoming vs Final Effluent pH values - De Dooms New Plant 
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4.1.4 Touws River 

The average monthly values forTouws River for the year 2008/9 are given in Table 7. 


Table 7: Touws River WWTP (Different samples collected at plant) 


AVERAGES:Year 2008/9 

PARAMETER 

Raw 

Ditch o/f 

Clarifier 

o/f 

Final 

pH 

7.45 

6.63 

6.16 

6.87 

Electrical Conductivity (mS/m) 

107.19 

64.90 

70.23 

68.30 

Ortho-Phosphates (mg/£ P) 

17.09 

- 

- 

15.05 

Total Kjeldahl Ammonia {mg/£ N) 

80.50 

- 

- 

- 

Ammonia (mg/£ N) 

59.98 

10.16 

10.12 

10.12 

Nitrate (mg/£ N) 

8.37 

19.26 

7.20 

12.74 

COD unfiltered {mg/£) 

669.09 

- 

106.07 

71.63 

Suspended Solids (mg/£) 

344.53 

6167.97 

53.10 

23.09 

Alkalinity (mg/I CaC03) 

254.67 

67.61 

47.00 

66.93 

SVI ml/L 

- 

721.32 

- 

- 

Settleable Solids ml/L 

- 

689.65 

- 

- 

COD filtered mg/L 

- 

74.16 

- 

52.61 

Free Chlorine mg/L 

- 

- 

- 

1.15 


Figures 1 3, 1 4 and 1 5 depict the Monthly Average COD, Ammonia and pH values respectively. 
A comparison is made between concentrations of the raw incoming sewerage versus the 
final effluent discharged. 

Figure 1 3: Raw Incoming vs Final Effluent COD - Touws River WWTP 


Figure 1 4: Raw Incoming vs Final Effluent Ammonia -Touws River WWTP 

Ammonia Monthly Averages mg/L 
Year 2008/9 






See LABS GRAPHS & 


\ 

TABLES: 



annexure 7 fora 





better view 



V 


r 







JIH18 Aig-03 SeptlS octos Nou-QS D«c-flS Jai-tS FetAlS nor-as Apr-a9 llby-09 Ju-{]9 



Figure 1 5: Raw Incoming vs Final Effluent pH values -Touws River WWTP 
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4.2 Drinking Water Quality Management (DWQM) Figure 16 depicts the Monthly Average pH, Electrical conductivity (mS/m) Free Chlorine 

4.2.1 Worcester (mg/L) values. A comparison is shown between different end-point users in the town of 

The average monthly values for the year 2008/9 are given in Table 8 below. Worcester. 


Table 8: Worcester Drinking Water Quality 


Monthly Averages: Year 2008/9 

Paramater 

W-west 

W-net4 

Apark 

W-net7 

Jpark 

W-netS 

Zwel 

W-net9 

Sasko 

W-nettO 

Bkloof 
W-netl 1 

Panoram 

W-net12 

Tcenter 
W-netl 3 

pH (lab) 

8.49 

7.75 

8.17 

8.04 

8.39 

8.94 

9.16 

8.45 

Temperature 

(lab) 

20.31 

19.65 

19.70 

20.31 

20.12 

20.27 

19.95 

19.99 

Electrical 

Conductivity 

(mS/m) 

3.59 

3.46 

3.33 

3.87 

4.04 

3.85 

3.48 

2.93 

Total Dissolved 
Solids (mq/l) 

22.98 

24.60 

21.32 

24.76 

25.82 

24.62 

22.28 

18.78 

Colour APHA 

Cobalt-Platinum 

STD 

1.18 

1.38 

1.16 

1.15 

1.41 

1.37 

1.58 

1.28 

Turbidity FTU 

0.15 

0.20 

0.10 

0.12 

0.21 

0.17 

0.23 

0.17 

Total Hardness 
mq/l 

15.45 

15.09 

15.73 

15.45 

16.00 

27.09 

26.82 

17.91 

Calcium 

Hardness 

10.91 

11.18 

11.82 

11.00 

11.80 

21.09 

20.36 

13.45 

Magnesium 

Hardness 

(calculated) 

4.55 

3.91 

3.91 

4.45 

4.20 

6.00 

6.45 

4.45 

Calcium 
(calculated) 
as mq/l Ca 

4.37 

4.48 

4.73 

4.40 

4.72 

8.44 

8.15 

5.39 

Magnesium 
(calculated) 
as mq/l Mq 

1.10 

0.95 

0.95 

1.08 

1.02 

1.46 

1.57 

1.08 

Iron 

0.05 

0.05 

0.03 

0.04 

0.03 

0.04 

0.03 

0.05 

Manganese 

0.01 

0.02 

0.01 

0.00 

0.02 

0.01 

0.18 

0.01 

Alkalinity 
(mq/l CaC03) 

10.55 

10.64 

11.00 

11.09 

11.50 

24.18 

24.55 

11.91 

Chloride 
(mq/l Cl) 

8.91 

9.82 

9.55 

9.90 

9.40 

9.82 

9.82 

9.91 

Conforms/ 

100 ml 

0.00 

0.64 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

E.coli /1 00 ml 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

Free Chlorine 
(mq/L) 

1.25 

1.28 

1.15 

1.21 

1.18 

1.27 

1.27 

1.16 

pHs 

9.85 

9.77 

9.76 

9.80 

9.77 

9.18 

9.29 

9.71 

LI 

-1.07 

-1.50 

-1.38 

-1.49 

-1.28 

-0.09 

0.04 

-1.14 


Figure 1 6: Comparison of end-point user quality i.t.o pH, EC and free Chlorine 
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4.2.2 Rawsonville 

The average monthly values for the year 2008/9 are given in Table 9. 


Table 9: Rawsonville Drinking Water Quality 


Monthh 

ir Averages: Year 2008/9 

PARAMATER 

De Nova 
RNET8 

School 

RNET9 

MiddeDorp 

RNET10 

Rou 

Sample 

pFI (lab) 

6.3 

6.5 

6.5 

6.1 

Temperature (lab) 

19.4 

19.1 

19.5 

17.9 

Electrical Conductivity (mS/m) 

3.9 

4.0 

4.3 

4.8 

Total Dissolved Solids (mq/l) 

22.1 

22.4 

24.7 

31.0 

Colour APFIA Platinum-Cobalt std 

0.6 

0.7 

0.9 

0.8 

Turbidity FTU 

0.2 

0.3 

0.3 

0.3 

Total Hardness 

12.9 

11.3 

11.9 

12.1 

Calcium Hardness 

9.3 

8.2 

8.7 

8.9 

Magnesium Hardness (calculated) 

3.2 

2.6 

2.7 

3.3 

Calcium (calculated) as mq/l Ca 

3.3 

2.9 

3.2 

3.5 

Magnesium (calculated) as mq/l Mq 

0.8 

0.6 

0.7 

0.8 

Iron 

0.0 

0.0 

0.0 

0.1 

Manganese 

0.0 

0.0 

0.0 

0.0 

Alkalinity (mq/l CaCOS) 

7.5 

8.3 

8.1 

7.7 

Chloride (mq/l Cl) 

10.2 

10.2 

11.0 

12.0 

Sulpate (mq/l S04) 

1.3 

1.0 

2.0 

1.7 

Free Chlorine (mq/L) 

1.2 

1.3 

1.3 

0.0 

pHs 

10.1 

10.1 

10.1 

10.1 

LI 

-1.1 

-0.9 

-0.9 

-2.2 

Total Conforms per 100ml 

0.0 

0.0 

0.0 

0.0 

E.Coli per 100 ml 

0.0 

0.0 

0.0 

0.0 


Figure 17 depicts the Monthly Average pH, Electrical conductivity (mS/m) Free Chlorine 
(mg/L) values. A comparison is shown between different end-point users in the town of 
Rawsonville. 


4.2.3 De Dooms 

The average monthly values for the year are given in Table 1 0. 


Table 1 0: Monthly Averages: Year 2007/8 

PARAMATER 

Nets 

Net6 

School 

Net? 

Stofland 

Nets 

Office 

Net9 

Orchard 

Net11 

Shills 

pH (lab) 

7.2 

6.7 

7.1 

6.7 

7.8 

7.2 

Temperature (lab) 

21.3 

21.1 

21.3 

21.3 

21.3 

21.4 

Electrical Conductivity (mS/m) 

4.3 

4.3 

4.2 

4.6 

4.5 

5.0 

Total Dissolved Solids (mg/I) 

27.7 

27.7 

27.0 

29.3 

29.0 

32.3 

Colour 

2.0 

1.0 

0.9 

1.1 

1.6 

1.1 

turbidity ftu 

0.3 

0.4 

0.1 

0.4 

0.5 

0.4 

Total Hardness 

12.6 

13.8 

11.9 

13.0 

21.8 

19.1 

Calcium Hardness 

8.4 

8.9 

7.6 

8.3 

15.8 

13.1 

Magnesium Hardness (calculated) 

4.2 

4.8 

4.3 

4.7 

6.0 

6.0 

Calcium (calculated) as mg/I Ca 

3.4 

3.6 

3.0 

3.3 

6.3 

5.2 

Magnesium (calculated) as mg/I Mg 

1.0 

1.2 

1.1 

1.1 

1.5 

1.5 

Iron 

0.1 

0.1 

0.1 

0.1 

0.1 

0.1 

Manganese 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

Alkalinity (mg/I CaC03) 

6.3 

6.6 

6.2 

7.6 

12.4 

9.1 

Chloride (mg/I Cl) 

8.5 

8.7 

9.3 

9.0 

8.4 

8.0 

Sulphate (mg/I S04) 

0.7 

0.6 

1.3 

2.0 

12.3 

4.2 

Free Chlorine 

1.2 

1.2 

1.1 

1.1 

1.0 

1.2 

pHs 

10.2 

10.2 

10.3 

10.2 

9.5 

9.7 

LI 

0.4 

-0.1 

0.2 

-0.1 

1.5 

0.7 

E.coli (per 100ml) 

0 

0 

0 

0 

0 

0 

Total conforms (per 100ml) 

1 

0 

1 

0 

0 

0 


Figure 18 depicts the Monthly Average pH, Electrical conductivity (mS/m) Free Chlorine 
(mg/L) values. A comparison is shown between different end-point users in the town of De 
Dooms. 

Figure 1 8: Comparison of end-point user quality for pH, EC and free Chlorine 


Figure 1 7: Comparison of end-point user quality for pH, EC and free Chlorine 
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4.2.4 Touws River 

The average monthly values for the year are given in Table 1 1 below. 


Table 1 1 : Monthly Average: Year 2008/9 

PARAMATER 

Nets 

Komkyk 

Motors 

Nets 

Clinic 

Net7 

Steenviiet 

Nets 

Hopland 

Net9 

pFI (lab) 

6.9 

7.1 

8.4 

7.2 

7.0 

Temperature (lab) 

20.7 

19.7 

19.7 

19.5 

19.7 

Electrical Conductivity (mS/m) 

4.5 

5.1 

6.6 

4.1 

4.0 

Total Dissolved Solids (mq/l) 

28.7 

32.8 

42.5 

26.1 

25.6 

Colour 

1.2 

1.0 

0.9 

1.4 

1.3 

Turbidity 

0.3 

0.2 

0.3 

0.5 

0.5 

Total Hardness 

19.0 

19.2 

27.7 

18.0 

17.9 

Calcium Hardness 

15.4 

14.7 

22.8 

13.3 

13.6 

Magnesium Hardness (calculated) 

3.6 

4.6 

4.9 

4.8 

4.3 

Calcium (calculated) as mq/l Ca 

6.2 

5.9 

9.1 

5.3 

5.5 

Magnesium (calculated) as mq/l Mq 

0.9 

1.1 

1.2 

1.2 

1.0 

Iron 

0.0 

0.0 

0.1 

0.0 

0.0 

Manganese 

0.0 

0.0 

0.0 

0.0 

0.0 

Alkalinity (mq/l CaCOS) 

11.9 

11.2 

18.2 

8.6 

9.4 

Chloride (mq/l Cl) 

8.5 

9.0 

8.7 

8.3 

8.4 

Sulpate (mq/l S04) 

0.8 

0.5 

0.7 

0.6 

0.8 

Total Chlorine 

- 

- 

- 

- 

- 

Free Chlorine 

1.1 

1.1 

1.2 

1.2 

1.1 

pHs 

9.6 

9.6 

9.3 

9.8 

9.9 

LI 

-2.5 

-2.0 

-0.3 

-2.7 

-2.8 

E.coli 

0 

0 

0 

0 

0 


Figure 1 9 depicts the Monthly Average pH, Electrical conductivity (mS/m) Free Chlorine (mg/L) 
values. A comparison is shown between different end-point users in the town of Touws River. 


Figure 1 9: Comparison of end-point user quality for pH, EC and free Chlorine 


4.3 Industrial Effluent 

Grab samples were taken from the industries during the year 2008/9. Another industry, 
Breede Valley Fruit Processor (BVFP) was also added to the sampling routine during the latter 
part of 2008/9. 

Figure 20 depicts the Permanganate Value (ppm) for the different industries for period as 
shown, whilst Figure 21 depicts the COD (mg/L) for the same period. 

Figure 20: Permanganate Value: Grab samples 
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Figure 2 1 : COD Values: Grab samples 
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OPERATIONAL SERVICES - Laboratory 

4.4 River Monitoring 4.4.2 Smalblaar River 

4.4.1 Breede River Figures 24 and 25 depict the monthly COD and Nitrate values for the year 2008/9 respectively. 

Figures 22 and 23 depict the monthly COD and Nitrate values for the year 2008/9 respectively. A comparison is shown between the different sampling points 
A comparison is shown between the different sampling points. 


Figure 22: Average Monthly COD Value 
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Figure 24: Average Monthly COD Value 
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Figure 23: Average Monthly Nitrate Value 



Figure 25: Average Monthly Ammonia Value 
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5. BLUE-GREEN DROP STATUS 

The Blue and Green Drop certification is a country-wide initiative of the Department 
of Water and Environmental Affairs which will reward municipalities (after a stringent 
evaluation) by announcing that the drinking water that they supply as well as the effluent 
produced by the wastewater treatment facilities not only complies, but also exceeds the 
requirements as prescribed by the DEWA. 

This is not just a wishy-washy type of exercise but a comprehensive process to ensure that 
those awarded this status are managing their facilities according to world class standards. 
However, after achieving this status, local governments must ensure that the same high 
standards are maintained as this status can be removed if not up to scratch. Therefore it 
is imperative that the powers-that-be support this initiative wholeheartedly and make 
resources available as they are needed to ensure that Breede Valley Municipality is THE local 
government in the country. 

Initially an evaluation was done for municipalities during the financial year 2008/9. 
Both the drinking water and wastewater treatment plants were evaluated, with the drinking 
water of Worcester receiving Blue Drop Status. However, a vast improvement is needed if we 
want to achieve the same status for the other plants that resort within jurisdiction of Breede 
Valley Municipality. This CAN be done and a definite plan will be implemented to achieve the 
required status. 


staff to ensure that the municipality can achieve the required status. 

Training, courses and conferences/seminars attended: 

The laboratory staff attended various courses as well as a national conference. Below is a 
breakdown of staff and courses attended: 


Achmad Kafaar 

Wastewater treatment course for managers/supervisor-CPUT 

Supervisory Course - MDZ Consulting (Pty) Ltd 

Computer course - Creative Minds 

Abegail Noble 

Wastewater treatment course for managers/supervisors-CPUT 

Andre Christiaans 

Learnership (Wastewater) - continuous basis 

Environmntal Health and Safety Course 

Computer Course - Creative Minds 

Elise Groenwald 

eWISA Asset Management - WAM Technologies 


6. OPERATIONAL 

6.1 Equipment and chemicals 

Chemicals and consumables (including glassware) were procured on a regular basis as 

9 the need arose. A stock control process is being designed/developed for implementation. 

At times the stock of available reagents and chemicals were under severe pressure 
due to the additional daily monitoring of the new AUSL ponds that became part of the 
monitoring at the Worcester waste water treatment plant. In addition to that, the laboratory 
also supplied the outside wastewater treatment plants outside Worcester with reagents and 
chemicals in order for them to do basic analyses like nitrate and phosphates. 

Additional equipment that was purchased included dissolved oxygen meters, two new 
water stills for distilled water, Hach photometers as well as chlorine disk kits. This equipment 
still needs to be distributed to the relevant outside stations. 
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6.2 Reporting 

Analysis results were communicated (via e-mail) to different superintendents for their 
perusal, with notices given to A. Booysen as well. The laboratory gave these weekly reports 
as soon as analyses were complete. However, there was the odd miscommunication, which 
will be addressed in the new financial year. 

6.3 Staff 

Two posts were advertised during the latter part of 2008 and these were filled after the 
interviews were conducted and a decision made regarding the appointment of the successful 
applicant. The appointments made were that of an assistant chemist (Ms. Abegail Noble) as 
well a temporary lab aid (Ms. G.E. Groenewald) for a period of six months December 2008 to 
June 2009. 

With the temporary lab aid's contract ending June 2009, the laboratory will again be 
short of one staff member. However, for the budget year 2009/1 0, provision was made for 
temporary staff remuneration and we will seriously have to think about advertising for a 
suitable person for a contract of twelve months to be employed. Further motivation for 
employing such a person is the fact that the "Blue-Green Drop" initiative as driven by the 
Department of Water and Environment Affairs will put additional strain on the laboratory 


